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Separate Paging is given to this Part in order that it may be filed as a separate compilation 

mn H—■QPrj 3—suntan (ii) 

PART n—Section 3—Sub-section (ii) 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


41* 4SCI «fadlC1<1 

f^eft 31 -r£ 2004 
^To31To 1327-— 1c TFpffa 

% a>*ro: -*?<> 3274/2001 3fc 

fafat?t3n*M^o 12106/2001^'qrfarsn^rfcihp 19-10- 

2001 3^27-12-2001 

3274/2001 3n^Tf^1T^ 23-06-2003 3TO%ifa 

3F%^n j I'5^3t ^ ‘psrfvFT TlfiNf SPJ otwi'Rici 'ii'tvqi % 

% *ii*icil ^>T PicJjfi 'fipni 

l(cVfSRl 419^1 (<*f4y$ u i, f^t, 
wi afa mVu ii s) i( Train Fftar) an^r, 2000%^ (4) 
% (1) "5RT 3T^rT ?fj(<w4T TSTCRT ' 3 Ft^ |TTT '11^1 

(4 {41, 4«k |, i 3iU ♦il^vusl <l4>) 

2000 ^ 3 **** (an^if) % 

*44^% 'Ocrcri'H’i ®rf^P1*T, 1955 (1955 ^>T 

3lfii|ppm ^To 10 ) % 3T^r STCTTOf <4fk 44^44 

^ atw arf^w ^ ‘Rafarr 3t«ren mm to, 


3(Vt qs4* 4°H«(5K% SH^SfcH if 'fo^'TTj; 3TZT^T "3^ 

ir«ff'^'3^r^ft3F4 3nim (qf) ^>r 3^414 
toft ft ffire ^um i % 4 m tH4w> afa awl a>m % 
^Nr % aft ^4Vi4l aftt 3rfE|^pdi7!T asr ftwic ' 5 i**j v aftt 
qRaarareftti 

[^o 228/109/2003-'5to^o'qto^o] 

^prr oi3»<, 3P5R ^[4^ 
CABINET SECRETARIAT 
New Delhi, the 31st May, 2004 

S.O. 1327.— Whereas the Hon’ble High Court of 
Gujarat at Ahmedabad vide order dated 19-10-2001 and 27- 
12-2001 passed in Special Civil Application No. 3274/2001 
& Civil Application No. 12106/2001 respectively read with 
further order passed on 23-06-2003 in Special Civil 
Application No. 3274 of2001, directed the Central Bureau 
of Investigation to investigate the cases of misuse of 
imported Naphtha by the various parties; 
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Therefore, in exercise of the powers conferred by the 
Sub-section (1) of Section (5) of The Delhi Police 
Establishment Act, 1946 (Act No. 25 of 1946), the Central 
Government hereby extends the powers and jurisdiction of 
the members of the Delhi Special Police Establishment to 
the States of Gujarat, Maharashtra, Uttar Pradesh and 
Haryana, for investigation of the offences punishable 
under the Essential Commodities Act, 1955 (Act No. 10 of 
1955)®nd attempt, abetment and conspiracy in relation to 
or in connection with one or more of the offences 
mentioned above and any other offence(s) committed in 
the course of the same transaction or arising out of the 
same facts. 

[No. 228/109/2003-DSPE] 
SHUBHA THAKUR, Under Secy. 

M fevft, 3 2004 

TTo31To 1328.—TRTR TS EfTffT 

1973 (1974 T1^#m4o 2) TT*tRT 24ffft^T- 

RET (8) SRI Tt MHh l igU, 'I'sHlct "Ml 

4 % f^E 4 t ypfrft fwr EHdlcI, 

3rf>4^n ( ^ 7 «ttw^ri 

HIHcif 4 3 #t 4T3R, SR-Jcn 

tt Trm ^ 

ai?H^N!4. 4 4 wt 11 

|7To 225/16/2004^0^0^0^0] 

yiMT cTfE, 3TET <rlfqq 
New Delhi, the 3rd June. 2004 

SO. 1328.—In exercise of the powers conferred by 
Sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 197' (Act No. 2 of 1974), the Central Govern¬ 
ment her' by appoints Shri Slvukla Nigam Ramanlal, 
Advocate. Ahmedabad Retainer Counsel of the Central 
Bureau of Investigation in the Gujarat High Court, as 
Special Public Prosecutor for conducting the prosecu¬ 
tions, appeals, revisions or other matters arising out 
of the cases investigated by the Delhi Special 
Police Establishment in the Gujarat High Court at 
Ahmedabad. 

[No. 225/16/2004-DSFE J 
SHUBHA THAKUR, Under Secy. 

T[? R4TTT 

M fccvfh 4^ff, 2004 

^To3Ro 1329. — FETE, TStRTRT (FET % 

yrmrfa m) frm, i976^frrc io%tt- 

fWt (4 ) % 3/^tF Tt 4, ^ TElfvR 4 


ff>r q>i4*iPiff» jjFT T0r4 R4i 4*9*0 80% "4 

^ -311^ % wwm Tr? r^n:i wt t: 

152 'jfcET 1 

[4® 12017/1/2004-f^t] 
TFJpS faf, Pftm (TFJTVFTT) 
MINISTRY OF HOME AFFAIRS 
New Delhi, the 4th June, 2004 

S.0.1329.—In pursuance of sub-rule (4) of Rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
the following office of the Ministry of Home Affairs where 
the percentage of Hindi knowing staff has gone above 
80%: 

Office of the Commandant-152 Battalion, Central 
Reserve Police Force. 

[No. 12017/1/2004-HindiJ 
RAJENDRA SINGH, Director (OL) 

faff 4 41 ci d 

(auffcte <3RFf fff^RT) 

( «Tf4i*l WE! ) 

31 2004 

'3F>To3tro 1330.—'IRcftff sifafwr, 

1964 *1Ef6ff?t ffR-RRT (1) (T) UR! 3T^T ¥lRw4f 

ffll TETRI ffRff ^ FRffiR bT^RT Tt 

1-6-2004 "4 31-5-2007 ffT'RT 3ET^ 4t 

■q^ Wfa dMPl* ^ (^1^141^1$) % 31^ 
% T? RJ =tHol % I 

[TTo 4o 24 (4)/2003-«#^-I] 
sfio "slo «Uqici, Flfa* 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 31 st May, 2004 

S.0.1330.—-In exercise of the powers conferred by 
Clause (a) of Sub-section (1) of Section 6 of Industrial 
Development Bank of India Act, 1964, the Central 
Government hereby appoints Shri M. Damodaran, 
as Chairman and Managing Director, Industrial 
Development Bank of India (IDBI), with effect from 
1-6-2004 till 31-5-2007 or until further orders, which¬ 
ever is earlier. 

[ F. No. 24 (4)/2003-IF.-I] 
B. D. BERWAL, Under Secy. 
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^ fte#, 1 ^T, 2004 

rRToSffo 1331.—illHl u l ^N> 

STfafWT 1981 (1981 ^T6l) ^ riRT 6 ^ ^OTTl (1) % 
T3n>5 (^) '5RT w VlRw-Mf TritbT % I ^T WW 

aN7%~WT?f ^ qd<$Rl, Pi*-iKiRski onfal^f *Et 
28 r£ 2004 ^lft s T^rf^3rafe%.fim<l» S p^fft ^TWrW 
ftq>l<H '^N> "351 Pi<^i°r> °m.<ft % 1 


f*Rr ftzim, anftfar fwi, vm, fc# ^ 

sft 3TRO i™ % von FT ITWT^ TtMFt ^ sfc 3FOT dTI^T 
lfr% Ttt 4|*ffl| <H*> fa* *l!IIM«t ^ stfwff ^ 1W, ^ 

[T^po 9/11/2004-^3Tt-I (i) ] 
T^I^, tifcm 


1. ^ WI ^ 

ffabriFT, 

xiTHi-cKI *k<=hK, 

I 

1. ^ift^9F33TTg**T %WT9T 
T3^3 HRiR**1 *joh *iPKt, 

3&VP1 +k«FK, 

^HWI 


$fa/$fa <jwk;h srppt, 

<llH(1'ir§ tfWK, 
i 

rifaq, 

3THR ■H-l'hK, 

ft^l 


[-95TO rio 7/5/2002-^3Tt-I] 
^Sfl ajq< «faq 

New Delhi, the 1st June, 2004 

S.0.1331.— In exercise of the powers conferred by 
clause (e) of sub-section (1) of Section 6 of the National 
Bank for Agriculture and Rural Development Act 1981(61 
of 1981), the Central Government, in consultation with 
Reserve Bank of India, hereby appoints the following 
persons to be the Directors of the National Bank for 
Agriculture and Rural Development for a period of three 
years with effect from 28th May, 2004 : 

1 Secretary, Vice Secretary 

Agriculture Department Agnculture/Agnailturc 

Government ofUttaranchal, Production Conmussioner 

* Dehradun. Government cfTamilnadi, 

Chennai. 

2 Agriculture Production Vice Secretary 

Commissianer<cum-Additional Agriculture/ Agriculture 
Chief Secretary, Prediction Commissioner, 

Government of Orissa, Government of Assam, 

Bhubaneshwar. _ P*^ __ 

~~ [F.No. 7/5/2002-B.Q H 

RAMESH CHAND, Under Secy. 

1 2004 

^Xo31To 1332. — <1^1 ^ Wtvi 

-^q) Hqfa, 1980 %T5S 3 % 4MtsiS (1) % HTT*T Hf5d 

^ rnj 9 ^ svm (3) % TO 03) sro ^ ^ 

yqpr hot, sft b°^° 


New Delhi, the 1st June, 2004 

S.0.1332.—In exercise of the powers conferred by 
clause (b) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1980 read with sub-clause (1) of clause 3 of the 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1980 , the Central Government, hereby 
nominates Shri A. K. Rai, Director, Ministry' of Finance, 
Department of Economic Affairs, Banking Division, 
New Delhi as a Director on the Board of Directors of Vijaya 
Bank with immediate effect and until further orders or until; 
he ceases to be an officer of Ministry of Finance, whichever 
is earlier vice Shri R. Renganath. 

[F. No. 9/11/2004-B. 0.(0] 
RAMESH CHAND, Under Secy, 
ftcrft, 1 ^T, 2004 

«KTo3ffo 1333.—(3Rri ^ 

-3H5TO) 1970 % -GTS 3 % (1) % HTT*t wPem 

(3Wtf R*T) ^tfvfWT, 1970 

q>f riRT 9 d'trilTl (3) (^) "510 Tlf^PTl 

wsro 3H52? 

b?tt 3Ttf«N> brilFT, TP1FT, ^ ^ 

TIo%oTFT%H*1FT 

■m 3T*Ptl fbr! H^Kf PI ^ ^ ^ 

^l, ^TT T T5Ht llf*u) 

t 

[inpo 9/11/2004'^ab-I (ii) j 
T^t 4lf^t 

New Delhi, the 1st June, 2004 

S.0.1333.—In exercise of the powers conferred by 
clause (b) of Sub-section (3) of Section 9 of the Bankinjg 
Companies (Acquisition and Transfer of Undertaking^) 
Art, 1970 read with sub-clause (1) of clause 3 of the 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government, hereby 
nominates Shri R. Renganath Director, Ministry of FrnanJ, 
Department of Economic Affairs, Insurance Division, Nrtv 
Delhi as a Director on the Board ofDirectorsof Deqa Bank 
with i mmedia te.effect and until further orders or until he 
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ceases to be an officer of Ministry of Finance, whichever is 
earlier vice Shri A. K. Rai. 

[F. No. 9/11/2004-B. 0.1.(ii)] 
RAMESH CMAND. Under Sec\'. 

A? feft, 2 ^T, 2004 

^RTo 3 TIo 1334 .—ip TUTFT ft 30 3 #eT, 2004 ft 
fefejpn f o 20 ( 1 1 2004 - 3 Tf| TKFJ II % 3 Tfeuu| f 1 

3fefe ffet (fen) fenffe, 1 985 ft nm 6 
ffe-nm ( 2 ) f^minfe nRT4 ft( 2 ) smngn 

Vlfflf%A %fe AhhR UcIggRI, fe % pfe. AFrf, 
TJA.3TTC. nfef ffa T^T.ft. fe ft 30 fefe 2004 A cfpf nfe 
ft sfen % ffe AT % WH AAi AT afe afef ctAS, 

ft ntfet ft, afeRin. fefffe ^fenri (atpa) ftf f 

fez A^fe % AA A ffpFcT Afet % | 

2 . prf feffe Ann fenfe? ft nra 6 ft aa- nra 
(s) ■gm n^rrT fenfe % app 4 f feq nrnm 
ft unf. mfe ft pr fen % fen '•p'M % 3 ?*a3t % Ag 
at nfe fe % ffe infect fer 1 1 

[ ATo f o 20 (1 ) 2004-fe AA-II ] 
3TTcfe AHAFR, ffeTAT 
New Delhi, the 2nd June. 2004 

S.O. 1334.—In supersession of this Department’s 
Notification No. 20(1) 2004-lF.!!. dated the 30th April, 2004 
and in pursuance of the powers conferred by sub-section 
(2) of Section 4 read \ftth sub-section ( 2 ) of Section 6 of 
the Sick Industrial Companies (Special Provisions) Act, 
1985, the Central Government hereby reappoints 
S/Shri N.P. Bagchee, N.R. Banerjcc and N. P. Singh as 
Members of the Board for Industrial and Financial 
Reconstruction (BIFR) for a period of three months w.e.f. 
30 th April, 2004 or till the abolition of BIFR or until further 
orders, whichever is earlier. 

2. Further, in pursuance of the powers conferred by 
sub-section (5) of Section 6 of the said Act. the Central 
Government authorizes Shri N. P. Bagchee to act as 
Chairman of BIFR during tins period 

[F. No. 20(1) 2004-IF. -II] 
ALOK.BHATNAGAR, Director 

Alfl fed feRTPA A^JAfectn 

(nrft fen ffem) 

( feofe o ptymT) 

3TTfeT 

A$ feft, 28 fe, 2004 

cfiTo 3 T 1 o 1335 .—fe FRAA, few ATfe (ufen) 
fenfet, 1952 %fw ?3 cl^TT 8 %ATAAfocT, fen CfeRT 


fe fqfWH) 3Tfnfwt, 1951 (1951 Ail 65 ) ft ART 6 5KT 
aaa fenf nn fen Aft ip:— 

( 1 ) ft shaa nffer, 
nunn?3 fe fen fffe, 
nffer nffeT %o, 

■fet ffffen, fefvTT cT5T, 

Jpf-400001 

( 2 ) ft AcT^fetffAT, 
fen ffemr, 

fen ffffei ntzi in°fe 

Kiie A° 1, UHAI, 

«mftr, (mfer) 
fefe nnfe 

ft unggKi fetfefe w fenf ft fera nffef 

ngm f aa f ffe ft fe 3 mfn fe?p 0 nfet, 2005 nrn 
f ffeffetAAfet, tfAftAqrqnrfetAno nfet, 2003% 
nrntfn^m, nrn-il, ^^3, (ii) f infem fet 

fenfe dl^ nfiein (nntfen fnnrn) f ^imr 
ffennonfe, 2003 fsnfe fen Tr^o 3 ito. 602 %n?<T 
fen nnr fe fefe % ffe 3nn 3nfe % fenfefe 
fetffr nfe 

"3nn 3ifei %- 

(m) shH 17 "A PtHfirtHad yRi'Wmm 

ntt nrmt: — 

“17. ffel-KHfel, 

^nrKq^r fe fen fnfen^, 

ffe ffffen, feteTtfe 

^fe-400001 T[gFT M 

( 13 ) nrn fen 1 8 n«n fe nffnr yfnfhaf f IfeR-iffe 
nffetrnm ft wfet, nmn: — 

M 18. ftatd^R dfeRflHl, 

nnn fi^p-h, 

etndi tfffmR ftZT Ulof^o, 

Rnefe i, feigt feffevi fem, 
fnfe, (mnW) 

nnfe, nfezm mgm” 

[fen7 (2 )/2002-T o ^ oa ^° 1 

po %o vfe, nlf q 
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MINISTRY OF HEAVY INDUSTRIES AND PUBLIC 
ENTERPRISES 

(Department of Heavy Industry ) 

(AEI Section) 

ORDER 

New Delhi, the 28th May, 2004 

S.O. 1335. —In exercise of the powers conferred by 
Section 6 of the Industries (Development and Regulation) 
Act, 1951 (65 of 1951), read with rules 3 and 8 of the 
Devel op ment Councils (Procedural) Rides, 1952, the Central 
Government hereby appoints:— 

(1) Shn Anand Mahindra, 

Vice Chairman & Managing Director, 

Mahindra & Mahindra Ltd., 

Gateway Building, Apollo Bunder, 
Mumbai-400001 

(2) Shri Atsushi Toyoshima 
Managing Director, 

ToyotaKirloskar Motor Pvt. Ltd., 

Plot No. 1, Bidadi Industrial Area, 

Bangalore, (Rural) Taluk. 

Bangalore, Karnataka. 

to be Members of the Development Council for Automobile 
and Allied Industries established vide Government of India, 
in the Ministry of Heavy Industries and Public Enterprises, 
(Department of Heavy Industry), Order Number SO. 602, 
dated 10th February; 2003 published in the Gazette of India, 
Pait-II, Section 3, Sub-section (ii), dated the lOthFetoruary, 
2003 for the remainder of the term of office as Members of 
the said Council i.e. upto 10th February, 2005 and for the 
said purpose, makes the following amendments in the said 
order, namely 

In the said order;— 

(a) For Serial No. 17 and the entries relating 
thereto, the following shall be substituted, 

namely 

“17. Shri Anand Mahindra, 

Vice Chairman & Managing Director, 
Mahindra & Mahindra Ltd., 

Gateway Building, Apollo Bunder, 
Mumbai-400001 Member' 

(b) for Serial No. 18 and the entries relating 
thereto, the following shall be substituted, 
namely:— 


“18. , Shri Atsushi Toyoshima 
Managing Director, 

Toyota Kirloskar Motor Pvt. Ltd., 

Plot No. 1, Bidadi Industrial Area, 

Bangalore, (Rural) Think, 

Bangalore, Karnataka. Member” 

(No. 7(2)/20()2-AEI] 

S.V. BHAVE, Jt. Secy. 

(WWI 

^ 4 2004 

cET.Sff. 1336.— 

1976 1987) 

10(4) MM HHkM'q, 

PhiiRltfN [V-ifciRau 

so Trftryra ^ affirm ^ ‘3 ft 

wi fmi %, i 

^TTreiK, *itrt 
3^-560008 

2. srfqqtfT OFTC) 

[ri.t 11016/1/2004-*.^] 

^ ^^4 

MINISTRY OF COMMUNICATIONS AND 

information technology 

(Department of Telecommunications) 

(Official Language Section) 

New Delhi, the 4th June, 2004 

S.0.1336.—In pursuance of rule 10 (4) of the Official 
Language (Use for official purposes of the Union), rules, 
1976 (as amended-1987), the Central Government hereby 
notifies the following Offices under the administrative control 
of Ministry of Communications and Information Technology, 
Department of Telecommunications whereof more than 80% 
of staff have acquired working knowledge of Hindi. 

Chief General Manager Telecom, BSNL, Karnataka Circle, 
P ang alore-560008 

1. Divisional Engineer (OCB) Karwar 
2 Divisional Engineer (Nagar) Karwar. 

[No. E. 11016/1/2004 (G.L.)} 
HARISH CHANDRA JAYAL, Jt. Secy. 
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(fa'Mm ) 

^ Reml, 18 2004 

^>T. 3TT. 1337.— W9--K TI, 5flft|'T>]0 SKI 3*1 3I7<pT fert^ Tffe?R^ TFTFIPTTTT t fe 

^ frr^ f fefer pfecr (■#% ^ fe an^fn feif) ^ ^tn -fftt srfaffem, 1976 (1976 ^T 60 ) 

(Tferf TI 3^xft^T) ffem, 1987 %^Nf%3T^t 3^7 ^T-STT?T ^TTWTTf ffe WXm TFlFT ^ 3Fffa it ?m 
arrft 'wfen Tfen 3 ^ faftnn fetfp-rffet i TO Tfm t^tt; 

3T^:, 3R, %^F7TR^R, ^7<T arfnfw?^t mi 36 fet ^TOTI ( 7 ) 3?ft 3W7T ( 8 ) £TCI Tl^rT Vlfat4f 3rqFT gTT ^ 

T F^R+#5T7 (^fean) -mo %o, TTPf 174, 175, T^fw, 3^PIMI^ WTP?5KT fqftftffl " illHW 83** »JWT 

% 9^1 Rail f^i^i TO T smirfel 3T#q (ffet 1^' hUcI ^ ^ f) TTffel T^HM *1^7 falTFF Iffe TR 

“tp^ 7 «i+^'sh m t, ark ffek ^inki ferr vni tr^ t/09/2003/447 tji t, 3FprftR sfftTTRrtTm J 

wtti 

3H<JiTct 

' • V> ' $\ 

4 



Hi”'trl ( doH7 30^>fct ) M,=fi 3 |Rcih 'JtW T* TT^f Q71 3flf 150 *|R><1 25 ^ 3iqiRifl 3TR1T7 % 

31 RTF Tlffe ^ ( -5TTT ^ ffefe Hl-Sd ^I'SFIIF^ 0 7^ 18000 ffeUT./fel f I ^ RT7 

iffe' 5 ^ srt fiirFici Triy<yi 14k <tt 3m4im, ferT, ^th, 3i<rct>KriW, ^if^TT, ■q^eF, 3inci, ■'infFjfe^TT 

^fferfel, 3fe %TJ^^lF^%W^% T Tm%feTTtl 


[TI.TT.^RJ.TR. 21(256)/2001] 

it. T ^IT#, RfeTF, ffefeF^TN fw 



[’nil—33P*5 3(ii)] 


2004/^22, 1926 


2987 


MINISTRY OF CONSUMER AFFAIRS AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 18th May, 2004 

S.O. 1337.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy ov6r periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to Sub-sections (7) and (8) of Section 
36 of the said Act, the Central Government hereby publishes the certificate of approval of Mass flow meters based on 
coriolis measuring principle of PROM AS 83” series and with digital display (herein referred to as the said Model) 
with brand name “ENDRE S S+HAUSER”, manufactured by M/s. Endress+Hauser (India) Pvt. Ltd, M 174, 175 Waluj 
Industrial Area, Aurangabad. Maharashtra and which is assigned the approval mark IND/01/2003/447; 

(Figure) 



The Model (see the figure given below) is a mass flow meter for liquid (other than water) with el sctromc 
output of nominal size of 25mm with end connection AfcSI 150. The tested mode haring flow range of 0 to 18000 kg/ 
hr. It has a four line liquid crystal display (optional). The meter is used for measurement of flow of oil, fats, alkalis, 
paints, varnishes, chocolates, condensed milk, acid, pharmaceutical, liquified gases, gases and gas mixtures. 


[F. No. WM-21(256)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ fccrci), 18^, 2004 

W. 3ir. 1338.—urfirof £TTT TO TOJTT ftiti TT f?T3TC % x R , ^Tcl < ^ TOTOET TO % % 
3 qf-'ld 'RTScT (TOt it 3TOfa TOT) W afK Tm to 3TTVf¥m, 1976 ( 1976 T>T 60) cf«TT TO sftr TO TOFF 

fwr, 1987 %TO^f% 31^1^^ TO ^twETlt % EETTcTR TOP) ^t 3mft} ^ *ft ^TJTScT 
toto ^rrq; wn afh Wto ^rt-TOir »f fFrr w tot 

3ET:, 3R%^TTTITO, TO 3TE#FP1 ^ TOT 36 ^ ^^IRT (7) 3^ TOTTTT (8) 5RT TO VlRfti4f ^>T TETPlTOt 

(ffTOT) UTo TRo, TR 174, 175, uj^!, afiiMWI^ H?KI^^RT PqMcl 1 *itTOT 80’* »fSFTT 

% ^tftofrf^FT TO frigid TR 3miTfcl 3TTO iTlTOH 5*1^ H^ltE HTgd TO TOt) : S#TT S^HH 3FTO T Tte rTO<*>l 

^TS -41H *‘^5TO+#5n:'' t, 3fn:f3m :*TTOTO fTOT 3^^-^/09/2003/446 (TO TO t, 3^4)^ yHI«l 3?ft 

TOlftld TOt f I 



« 


4 


3H3frf<T 

(TO it M 3TEf7f?T %&) 3TP?R TT T^T T^T 3TT^ 150 ^rf%cT 25 ft.it. ^t 3T^#R 3TOR % S^lFr* 

rjf^% lifeTOTOTft ^1, TO, 31TO#5T, ^li% 7 *R, tl^Pin *jn*, 3PRT, 

^fftrsft %TTftTOft^%TOFftTO^%ftn7t I 


[m^T. ^5^J. IT*?. 21(256 )/200l] 
it. 1J. , + NJ Il i i|H, Pi^ifiqb, ftfa3> ^TPT fa^id 



[¥tn-W 3(ii>] 
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New Delhi, the 18th May, 2004 

S.O. 1338. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-sections (7) and (8) of Section 
36 of the said Act, the Central Government hereby publishes the certificate of approval of Mass flow meters based on 
coriolis measuring principle of “PROMASS 80” series and with digital display (herein referred to as the said Model) 
with brand name “ENDRESS+HAUSER”, manufactured by M/s. Endress+Hauser (India) Pvt. Ltd, M 174. 175 Waluj 
Industrial Area, Aurangabad, Maharashtra and which is assigned the approval mark IND/09/2003/446; 


( 





(Figure) 

The Model (see the figure) is a mass flow meter for liquid (other than water) with electronic out put of nomi¬ 
nal size of 25 mm with end conhection ANSI 150. The tested mode having flow range of 0 to 18000 kg/hr. It has a four 
line liquid crystal display (optional). The meter is used for measurement of flow of oil, fats, alkalis, paints, varnishes, 
chocolates, condensed milk, acid, pharmaceutical, liquefied gases, gases and gas mixtures. 


\F. No. WM-21(256)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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PT.3TT. 1339' PFptP 7FPTR PTT, fp^ PTfppTRt 5TP PP[P P7 fpPR PR% % PTPTp, P^ PPTOFT it PPT f fpr 

pfnfcTTfel (ptpptpf Plf^M) PR pfc FTP PFTPT pfpfWT, 1976 (1976 PIT 60) PPT PR dfp FTP FRPT 

(HTseil TT OFfTT^J) fFFF, 1987 %^pf % 3ppp f aft* FTP pftFFJPPTi % WTFTRFp)ppft 3Tpfa^ p) ppp-qf^T 

FPT^FT ®R|IJ, (N'fr 3^7 M^PP PTlfcpfpFf F T4 J -FF) PPTPFFT PRPT T^PT; 

•PP:, PP %pftP FTPvR, PPP STfpfWT Pvt PT7T 36 Pvt PPPTTT (7) STTT PPP TTfpppf PTT pptp pr^ ^ 
PRP7%eT, PPTFftite, FTPpp^TT-364515, rp^^j fpftfifo PTF3Z7 p#r % FTScT PTT, Pl»5 PTTPTP ** PTPT 
■^TT t (fpp T*F4 ^P% PTPTp FfeeT PvFT PPT % ) pfa P^hV'I fPFT PT^ PP Ft/09/2003/202 PP^f?RT fpvPT PPT i, 
P^PfpP PPM PP FRt 3fR ppnf?TP Pvpft 11 

PPP FTSFT (ptP FT F^ P1P7RT %$) PPTPTFFR F#T 1 1 fPpft ptecTP ^FcTT 10 fpT.PT. f I 



311$ fa 

pfr Pv^ptP PTPvK PPP pfpfpppprt FTP 36 P>) PPPTF (12 ) FTP PFP TTfppFt PvT PPTFPR^ 1|FFTT PtPPTPTpft i fpTFPP 
Pfec'l % 3FJFtFP % PFPTPP % PrlPP PPt faPlHiai sJRTPFt fPISFT, % P^PR PtT'PPtPTPPt^f^TP^ PTJFtfFP Hl-Sd 

fpfpf^TP fpTPT PPT i fpfpftpT ppt ^frpPTT % 'tp eft ^Pv, FFPtpT pfp F)|4 hktF 1 % PiKW P^ftp Ft ifP Pit 500 PT. ^ 50 fpT.PT. FP> P>t 
^PT pfrt pfppvpp 8JPPT Pld i I 

[FTP. TTP. 21(84)/2003] 
Pt. TT. fjmriTjftt, fp^TPT, fpfppTPTPfpPFT 
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New Delhi, the 26th May, 2004 

S.O. 1339.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and.Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of Counter Machine with 
brand name “BHARAT SCALE” (herein referred to as the Model), manufactured by aI/s. Bharat Scale, Amreli Road, 
Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/03/202; 

The said model (see the figure given) is a Counter Machine. The maximum capacity is 10kg. 



(Figure) 

Further, in exercise of the power conferred by sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity ranging from 500g to 50kg, manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
approved Model has been manufactured. 


[F. No. WM-21(84)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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W. 3TT. 1340.— T.-sO^ -'■UTU TH, 'faf?7T yiE-l^ul 'gTTT3^ TT77J7T fHt^ TC^7%% IJMI^ TRIERRET% % 
ftEti E E^fa EfecT (Et^ Et E^ 3TTErfa tm) ETZ 3^7 ER ETET STfaftEE, 1976 ( 1976 EH 60 ) EET ETC sfk ER EFR> 
(ETSrlf E7f ERETCH ) fWT, 1987 % ETERI % f Eli TEETER t % eFTRITT EEtE Eit 3TEf*I 3 *ft REcTETSR 

eeteet wj. TT^nrf ^ Wh EfrfrEM r eeeert Ret w=f ertt t£et; 

3R:, RE %RtE 7I7E7T7, RafE RfEfw? EI7T 36 ETtTRETTT (7) Rft 7WI (8) fTITT E^T VlfalEl TCT EEtE EHR fir 

et^e TR-Tn-^fT i^eEn^r, tr 3 tt^ e) 102/3, FnrfRr «fr£ rkM, reh^th, f^TEETsi-s200i2 srafEftffa e*ee w 4 <tt 

(EETEREE- III) ETTC ‘ 4 EE EE Tft reree ’ ’ sfRRT % RTEElfad, 3HEW TJEE 7#cf EtETCTCWE’l ( fEERT MElfcfd 'sq^RT cftePT 
E#E) %ETCTCET f^TTR ETREEETE"EE”t (fEE WT ETEIclRTSET RfT EET t) R^ fR^t R^eEr fR^E RT^ EE Rt/ 

09/2003/702 TiH'ldjRfl fE>El EET 'E, R^+ilcR 9Hl u l'1q Rlfr afft EEEfRcf T<tfl % I 



EEE E75R EE WT EE ETTC ETC E1ETTTE ^1ER#RI (^Tf^cT cftoTql ERIE) EIRE 84<+T'J| t I EfEEETC REET 180 
fo-ET. ET7 ^EEE EEET 2 f'T.ET. f I Wr'II'H ERETE EETETC (1) EE ETE 100 ET. 11 TTE7 RiEe'c^TCH f fETEET RE 

nfa*Kl Elfe RUJ-MdE-i EETEtl EEEE <SrtM4> ^TEfe EtTCE hR^IIM <iHC,[$W EEET f I TWI 

230 et<tc sfrr so ttce ttetfrE et 7 t ttcetc eete E 7 tcte ettet 1 1 

v-im tcr % e^tErt % fliE\+i. -w^j % fER eeIe #qpr ^ tRR % fw{ *ft %ei wett i 

3TK T'qjq M/TK IPm -iWWm Wf 36 TTT TqERl(l2) ^ET ^xl TTfePlf ElM>J|| EETT t % 

ET^T % % TE WTR % STcER ^ft HHHFdl gK’i /3 EI Eh^IcI, % 3EJ7TR#737Tt 'HIHifi ^ 3f3M|Rd 

NfHlttd FETIRTIT 1 MEfiTcT TTTT #7 TMMIeH % cfEn TIWMt#! ^fl SI. RT'ST?^ 

3Tfw% "t 5 * ER%fEnT500Er 10000 E yrtim HNHM (ITT) 3ET7TeT 7T%cf 50 %.m 200%.UT. cl^^t aiftRRR 

^ihcii Tlel ff ^TTT ' ‘ 7 HH 1x10^, 2\10*R15xiO*,%'^, «n RT ^t'J|irH c h '-J'JlW) RT ^-q % TR^cR ^ I 


[T5T.7T. ^ TJR. 21 (l68>/2003] 
Et. 4)W||H[tf, f^VIT), fEfe ER fw 
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New Delhi, the 26th May, 2004 

S.O. 1340.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument (Coin operated Person weighing machine) with digital indication of “SM-PWM” series of medium accu¬ 
racy (accuracy class-III) and with brand name “Sun” (hereinafter referred to as the said model), manufactured by M/ 
s. Sun-N-Moon Enterprises, MIG 102/3, Housing Board Colony, Bhavanipuram, Vijayawada-520012 and which is as¬ 
signed the approval mark IND/09/2003/702; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Person weighing Machine) 
with a maximum capacity of 180 kg and minimum capacity of 2 Kg. The verification scale interval (e) is lOOg. It has a tare dooce 
with a 100 per cent substractive retained tare effect. It has coin operated ticket print out facility. The light emitting diode (LED) 
display indicates the weighing result. The instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity up to 50kg and upto 2oo kg. 
with verification scale interval (n) in the range of 500 to 10,000 for V value of 5g or more and with V value of lxl0 k , 
2 xl0 k or 5xl0\ where k is a positive or negative whole number or equal to zero manufactured by the same manufac¬ 
turer in accordance with the same principle, design and with the same materials with which, the said approved model 
has been manufactured. 


[F. No. WM-21(168)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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■5JT.3ir. 1341 f^cTTTTfelTl^^ ^^^ WTHWf 

^PT fcftg TO anf^T frt') ttppe- arfirtwr, 1976 (1976 ^T60 ) <t*it^th ^rtw 

(■Rf^^3T^t^)fwr, 1987 %^4t%3^t^TFT^T TOR TRpT ^ ^ ^xtfscT 

T WI*^ ^HIM. T^TT afk fafrFT RftferfTPTf R ‘3 1 RpRT ^T "SHfR ^RcTT T^RT; 

**'-> ^ ^ 3Tf¥wr ^ «nrr 36 ^ uwn (7) (8) sro trr ^t *%t ^ ^ 

fipjci fWftw, ^FK^C-II, TPTlcT-364515 £KT <*> T 3<R % RT5R ^T, f^FT m 

f wwf) 3Tg*TT?Rf^3TT^^T ^1/09/2003/506 

RTT^ftm W t, wm TStrtt 3TT7 WfTRTWttl 

H ^' S(r1 ( '^t" r T^ 3JRrf?f ^) ^T3ZT WN ( f'f^RRFl 3lf^«R 5 fsfT.TFT. 1? I 



■3ft7 4-^1 <h M<ohi< ^r[ arfapRH ^ *JRT 36 ^aR^fRr (12) ^TRTTT^rT ^1 yiPi^R^l|TTRf <4H u i! ^<ai^ fer 

54HI U IH3 %<Hc1'f<1 ^3Rt fafanlcll '3^ft «-IIHij| Pntl£i 

hT-SCI f^IHf*4cl f%RT T RT't’ [qplf4n "3Rt ^■ftTT^Fi, ^T»1T*ftn c t)|4md'1 % al<n*1 ’^R^TRI 4t"3ft 500TTT. ^ 50 

feui. ^t T5T ^Mt •arfo'titiH 3iwr ■f i 

[m^T. 21 (169)/2001 ] 

it. T- Wvi<*>, tife'RFT twr 



[SFTII—73^ 3(ii)] 
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New Delhi, the 26th May, 2004 

S.O. 1341,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the .figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of counter machine with 
brand name “VIPUL SCALE IND” (hereinafter referred to as the said model), manufactured by M/s. Vi pul Scale Indus¬ 
tries, Shivaji Nagar, Savarkundla, Gujaraf-364515 and which is assigned the approval mark IND/09/2003/506. 

The said model (see the figure given below) is a counter machine (Mechanical) with a maximum capacity of 5 kg. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the counter machine of 
same series with maximum capacity' 500g to 50kg manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21 (169)/2001] 

P. A KRISHNAMOORTHY, Director of Legal Metrology 
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1342.—TRW TT, f^r1%TT JnfasRlfl 'SKI ^ Rwk ^ TTRmR 1ft W t fa 

3‘W Rm)<£ qRffl nisei ( 'll 7 T^ 3TTftfl £<si ) TT2 HIM Mil'll 3lfaRlHH, 1976 (1976 TJT 60) «U£ 3fa HIM HMM1 

(■RT5# TT 37^%H) fan, 1987 %%3T^Tf 3fft5*T W fa frP T K I K 3fafa sfit 3P=lfa3 

W*fal mr* T^TT faf*FT mRR^M 3 3M^k1 <fal ST^FT T^TT; 

3FT:, 3T^ TTmr, viMH 3TfRRlMH Tt *TTTT 36 -SM^KI (7) 3fa (8) £TO TT^rT ¥lfalMl TiT MhVi ^ 

A-hR 'JiMl -Aid, RfNI'JflTR, 'Hl c l<J L 'Sdl-363515 SKI RlRlRRl «t>I<3<i< H^lfa % hT-SCI ^>T, 9ll u S ^>T HIH ** 

«pn M % m^ - hici n ' 3^T Hiiicl Ti^Tf m %) 3fafarcts^HfaH Ri?*t3n^lJ ; T'5t/09/2003/20l «H^Rm 

3^hKh y h t u i tst xsnrt 3fa ■smfaRT nfa i? 1 

TTSRT Hi-Sd (' j tHI ^ STFffa H^lfa ^ Rn-H'+i) Slfti^nH SiPTcTT 10 fa.TJL % I 



3^%^TTRTR «JcRT 3lfafanfat «TRT 36 ^ n«TRl (12) ^RT3F3 TT MhIh 'h-Rl "P^ hIm u II <WI t fa 

3^'RT^%3T3»TfcH%W W 7 m%3fafa ^fafafafaff &KI 3*ft HIH'il 3 Rm^l 3^1 fan 

wm fafaRfa tor W t fafafrfa TT sjlSeTT W*fa 3fa c+>l4moTT 500 TIT. 3 50 

fa.TJL cTT ^ T^T ^ 3rf^TcTR 5FFTT TTdl t I 

[TFT.TT. T^T. 2l(82>/2003] 

fa. t ^n^ ' fa , fa^ra, frfe- him fw 








[ ‘HPT II—3(ii)] 
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New Delhi, the 26th May, 2004 

S.O. 1342.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Counter Machine with 
brand name “ISHWAR KRUPA SCALE” (hereinafter to as the said model), manufactured by M/s. Ishawar Krupa Scale, 
Shivaji Nagar, Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/201; 

•The said model (see the figure given below) is a Counter Machine. The maximum capacity is 10 kg. 



Further, in exercise of the power conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the Counter Machine 
of similar makes, accuracy and performance of the same series with maximum capacity ranging from 500 g to 50 kg, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved Model has been manufactured. 

\F. No. WM-2l(82)/2003] 
P. A KR1SHNAMOORTHY, Director of Legal Metrology 


1890 QI/04—3 
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Wl. 31T. 1343.—4)^1 E TR=6I< EE, ETfEETEtSEFE^ EEJE RmIA ET IqEK EK% %E?ETT EFT ETIRH ~gt EET^ f^T 
^RT RmIA ^ qftld Efed (Et^ ~£[ E % 3||*fo ^ ) ER 3^ TfTT ETEET srfEfEEE, 1976 (1976 EE 60) EET «IR 3?ft ^TTT ETEEi 
( Hkctl EE <Hj,HtSE) fwi, 1987 % ^EEET % STJ^E % 3fR ETE E^TTETEEI^ tEMIdK MeIm E>t 3JEfE if *q) cSEfl E T g ffl 
EETE; T#ET 3f|7; MeR EfiftEfEEt ^ 3E-JEE RET WE EEET I^ET; 

3Tcf:, 3TE <WVh FEEE7, EEE 3TfEfWT ^IRT 36 Tl 3EEKT (7) 3?ft (8) SET ESE ¥ l fal4f EE EEpT EE^ £TT 
HcT'GIu.'H wfe faf^s, TTT2 7T. 34 3fR 35, E?rft fcEE ^V, %^TR, %E^~600041 SET faPiffiri TTCqE w4(TT 

(ERR^TT cEp-lIl) EEE 4 ‘E c-><*r\ ET EE 37T| M ^RETT'E' 31^ E%cT 3fRfw 3TT3Z cT% EftT^T^ TTI E •gl gg ^EE’gT^E, 

( 7S Tf^FcT rfTFRETftE) %TfcfEE, ftrE%W>SEEEIE n EftElw M t E^ET^ET^ W 

TT t) 3T^ frft fEFT 37Tf ^t/09/2003/620 -HH^feld fen^Rlt, 3T3EFR OTE EE *TEt 3fft TO^Iil EEcft %1 



im wm tf Ieekt ^Fe ttk ee w 3n»uft<T 3T*EEifdd (^rfEE #p#i) eTfte 34rrui 11 sHeeter 

TilET ISOfET.ET. 3TE -^dcIM *EEET 2 ET. E I WE HNHH dT-EEa (|) EEETE 100 TFT. fl TW ^ sn^T^cET‘^f^T t 
?m Td^ld ^c(^eHlrH'+ Rife ^•‘-TrtcH ERIEt1 REE rftcTT 3?K fZEET fEZ 3TT3E EjfEE! ^ 7TT«I TT?S ^RE *ft 11 EETT7T 
^cETT^FTT^ (Fcl ^) eETT MK'MIH EEET t1 34EE U I 230 EW 3?ft 50 EcRTEcTT RET f^T TI^FT ETTFI 

^<ai ^ I 

ERiWT WETT ^if^d ^ET % 3T%fw, RFTZ^t ^TR^Ef %%TTT#T RTt FrET%^T 7^%%^ Hi TTtFTR^ fTET 

^TTTII 

3fE%^EFEETR 3EE 3lfRHER E7l WU 36 ^ ^ERET (12) SET l A$x\ Vlf^dRl* RE Ml9 u !l RExft %% 

■ 3 ^ ^Hi-Sel % 31^Mlc1H % 1^1 EETTIE % 3jrl'Icl EEt ftPintdl SKI '2ETI ITl-Sin, ( 5^151 %3f^K 3ftT 34l) ETEnitRn'HtI 3i^4lfs^ 
ETEFT farlMd fTEl RET t hPdfFd EEt ^REen EEEprTT 3fE TT^WH % eTr TTEEE e) ^Et 5 ET. ET 

dTf^FT% EH%fTTT500TM,00,OOEETETtT^^‘ EcEIH HNHH (^T) 3EEIFT ^T%E 50 %.ET. ^ 200 felT. cTE» 3TfRRETE 

aEmTEi^f 3#r ,( f’ eri \ 10 *, 2 \ 10 * ei 5 xio*, %f, ^ et 4 i«nrEEi ^ ee^fe f 1 


[EE.E. 2l(l36)/2003] 

Et. E. E^nr*^t, fd^lEi, MreF E1E fE^TTE 
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New Delhi, the 2nd June, 2004 

S.O. 1343.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is.likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of non-automatic weighing instrument (Person 
weighing machine) with digital indication and height sensor with print out facility of ' AW-BMI" series of medium 
accuracy (accuracy class-III) and with brand name "KEEPFIT’ (herein referred to as the said model), manufactured by 
M/s. LCS Controls Private Limited, Plot No. 34 & 35, 1st Link Street, Nehru Nagar, Chennai-600041 and which is 
assigned the approval mark IND/09/2003/620. 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Person weighing 

weighment and ticket print out facility. The light emitting diode (LED) display indicates the weig g 
inaroment operates on 230V, 50Hz alternative coirent power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine »r 

fraudulent practices. _ , 

Further in exercise of the power conferred bv sub-section (12) of Section 36 of the said Act, the Central 

f , L, vlO^or 5 xlO L k being a positive or negative whole number or equal to zero manufactured by the sam 
ll^orei —L principle, design and with the same materials with which, the sard approved 

model has been manufactured. pr No. WM-21(136V20Q3) 

P. A. KRISHNAMOORTHY, Director of Legal Metrolpgy 
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^T.3?T. 1344.— 

^3%T Tn T Tr ^ 5T fqf^ ; 1976 (-1976^60) 

1987 %^W4I %i 3TR^R^m ^T^rnmit feB’llcm WT^t it <BtT Afecl R^-TTicTT gRT^ TT^TF fiBlR 

WpR ~m\ R 5 R "WT 7 FTF; 

3HT:, 3T* TRBTT, ^RT 3##m ^t *TRT 36 w\ T'TtTTTT (7) ^RT ?T%Rf ^ ^TT 

^Hcrf 7%cf, 1TO1 RT^T, 77F4Rp^fT-364515, T pTTB SKI faftfifa K#1 % KTgR Krt, ^T KFT ‘ ‘ Ki*KT 

t%b ^rt (fiR^raaftrfcm^ hkkb fKFt3 tktr it/ 09 / 2003/200 feqi wn 

t. •srjfftB wk k^ <mi y^iftiri RRft 1 1 

^T RteeT ( itK it Kf 3 TFfrf?r ) TrsfT WR K 7 TH f RKRFt STfawt ^TcTI 1 0 fell, f | 



3 flTTR 3 FHT ^TarfVfwi^T * 1 KI 36 RT WTRT(l 2 ) SRHRxf Vlf^l 4 t BFT Hi# RtW^Rcft f % 
K^cf RT 3 ct % 3 f^ 4 r <:.'4 % *K MHI’JI'-M % 3 TcT 7 Trr 'Rft liMHIdl ■gRI^ft Rn^ifCI, % 31 jKR SIKRKt ■HIHiil ^ P* 1 *i*I 3 ^*Hlfqci 

Rfecr fafaftd fKKI T FTT t fan ft cl IRTT *p3Rl RstRTcTT 3TK 4.l4'1leH % it^tn Rt 500 TH. ^ 50 t%.TIT. 

7T47 Rt tR ^ STf^'t/cl R -fH d T KRH A ! 


[TO,^.fI.' 21 ( 83 )/2003 ] 
it. \ f>' 5, rifjfd, fifKKKR Trh 
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New Delhi, the 27th May, 2004 

S O 1344 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is Satisfied that the Model described in the said report (see the figure given below) is in conformity w^th the 
SSLofSanSri. of Wag* and Measures Ac., 1976 (60 of .976) and the Standards of Wetghts and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods 

sustained use and to render accurate service under varied conditions; 

Now therefore in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 

Central Government hereby issues and publishes the certificate of approval of M /*? el ° f 5°T^ e ^S!h VML 
brand name “KAMAL SCALE” (herein referred to as the Model), manufactured by M/s. Kamal Scale Parekh Midi, 

Savarkundla-364515 (Gujarat) and which is assigned the approval mark 1ND/09/2003/200. . 

The said model (see the figure given above) is a Counter Machine with maximum capacity of 10 kg. 



Further, in exercise of the power conferredl by ttw* 

Central Government hereby declares that this ceru ica eo'PP^ W)lh maximum capacity ranging from 500g to 

°^ n accordance with the same principle, design and with the same ma, 
terials with which, the approved model has been manufactured. 




P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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27^2004 

1987 ( 1 ) % 7SS(7S) % 17313171 

•STT^^ma qi<ai Nkah *IF14)f % ^ :— 


sqqjit 

5Fm 

MRcftT mmr (mf) 
mi tpm mi 3fft 

ml ‘Hltcfl 4 ! HH<+) g|4j 

mHmt, ^ 


(1) 

(2) 

(3) 

(4) 


311^14543:2004 31^14543:1998 30-04-2004 

^"4)^=1 <4 'iid (^=tvji^c 

ft'lid 'Jid % 


37cTM)-f¥?lfe 

( H$C1I 


mt yfci'H 'HKfll-q ON'* FHm 9 TTT^ WFT'RFf, ^ f^cvft-110002, gHfa 
^ci^iai, 4^W<S, 4~t$, Tjcgr? cT«TT 7mm -=t)l4et4f 3T^H^NI^, «i'Klk, ^Wlel, ^^*K, gqigld), flOTK, 

^■T^, WFW, '5^ TT«n f^^RTf^r famt %ij f I 


[^T. %3lf«l/13:2] 

i^r. %. ^ HsiPfcsw (■g^) 


BUREAU OF INDIAN STANDARDS 

New Delhi, the 27th May, 2004 

S.O. 1345.—In pursuance of clause (b) of Sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Stan¬ 
dards Rules, 1987, the Bureau of Indian hereby notifies that the Indian Standards particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each :— 

SCHEDULE 


SI. No. 

No. & Year of the 

No. & Year of Indian 

Date of Established 


Indian Standards Established 

Standards, if any, Superseded 
by the New Indian Standard 


0 ) 

0 

(3) 

(4) 

1 . 

IS 14534:2004 

Packaged drinking water (other 
than packaged natural mineral 
water)—specification 
(First Revision) 

IS 14543:1998 

30-4-2004 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices : Ahmedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 


INo, CMD/13;21 

S. K. CHAUDHURY, Dy. Director General (Maries) 




2004M^22, 1926 
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'T^ Ryrtfl, 28 2004 

^T.37T. 1346.-^1^^ "*114*6 (SIHI U M) faPwH 1988 %3*1 faPl-MH (5 ) % 3*gW , l "*¥ ^K<04 HH^> *^<1 l^gRI 
<64611 % fa>.l*H tnisj^fil % fqq< u i ^ T T^'f, % *q)< 3 »<i qn (^ 4 , :—■ 









WR 

TTo 

■^TS^RT WSfll 

Wl<£d <*><} <*1 


'iKfllq *114*6 ?H4q> 

MTRT *FT 

7F5TT 

3fgo 

1 

2 

3 

4 

5 

6 7 

8 9 

1. 

9327178 

2002/04 

Mllfs-Ml (?fs^l) 

f^tnl f^TR 

,3 iciq>ci qil< #q^ nql'JiH %<| 

5Win % "’IRjF 

03589 

2001 

2. 

9327279 

2002/04 

WJtpsn krll^S 

Tte, "nfa 


01659 

90 

3. 

9327380 

2002/04 

WWI ^r1l^5 

7 TT^ ri'Jidl 

<114IW ^ Krii^s 

00303 

89 

4. 

9327481 

2002/01 

ifeit "SPFfift, f^TT^rst 

‘fsr^n^t %" ’SH e tK. u i)* %" Rnn, 

02148 

81 

5. 

9327582 

2002/04 

^IICI 5S«^l41 

3T3PT W, Clift# 

TFngrr 

^^ir%n #r <*nW 

03564 

95 

6. 

9327683 

2002/04 

ltTTRl HWf^c^T 

29, ■4SW'5 TT^ qci<fa 
ar^TcTi w* 

sqqifdfl "#7 <Kri)'JH 

03564 

95 

7. 

9327784 

2002/04 

g’TT 

#7!T "frSTF’JIS ’ll <4*1 

^<4 T TT %9«<l(nl Tte, • 
*Firaft-135003 

«tjsO <5H<^ 4 l%5 'dl^JS 

00710 

76 

8. 

9327885 

2002/04 

^^iiei , +>i (UT) "fa°, 

■rN 3TJH j I<« e>e><lcft Tt5, 
*FTTVft 


00303 

89 

9. 

9327986 

2002/04 

31Mlfd«6l (3IT) %o, 

■ftfa 3SIH4«2 frs, 

WTWft 

«<nTq> #4 

01659 

90 

10. 

9328079 

2002/04 

6HU 3TR # # 

•ifa «ICTJ|HI'1l <H4liR-Hc7l<i 

n?>#cT r^6fl 

<s(cin qishti 

00458 

88 

11. 

9328180 

2002/04 

*J4 f^T 

1388 d-yHdi-WgC <j£ 
#uqift <s~iiq 

^55|3p; '*Kn (¥W*I q^ 14543 

/ 

yi<j>ftq> Ph'Kci % SKiiqi) 

98 
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1 2 


3 


4 


S 


6 7 8 9 


12. 9328281 2002/04 


13. 9328382 2002/04 


14. 9328483 2002/04 


IS. 9328584 2002/04 


16. 9328685 2002/04 


17. 9328786 2002/04 


18. 9328887 2002/04 


19. 9328988 2002/04 


20. 9329081 2002/04 


21. 9329182 2002/04 


22. 9329283 2002/04 


23. 9329384 2002/03 


Ff Til 00758 88 

<l$Cl , F-tlHlMC1 fte, ^cfl TT 

f^ldl O^cIF) 


F^fcl 1 ^ <Tl<i 
■OFT FtRFi^. T JOOT W^TT ffe 4^1 4l2 


13779 


99 


tel’T^dqi/i TTrFT fdo, 

IcItM TFC, 


Pin'll 4U<I % FTT 08783 04 03 95 

'TFT 4 SFFFT 3TcT t T TTRt Tt 

T55 3 Ftf^TT^T cTT 

■’tleft-y'hlSdl’I cTTC 


TTo^ito T£FT 08828 

82 -icil'l 14 %FI 4, ^tRt- 

7 jttft mi tot Ffrra fMtrr 


517 %FT 5 TcTrO f^TT 
JJ4MH 


tTSJcT HfFR 3T T T-'q^3fh: 08828 

oro From £3 Fftrr 


f^FTFT 3TRTtrft WT ^ FlfacT 4>sfcU WT 00458 

■OFT 'FkI'TI-si, d^Fild Fk^dO^, 
fadi T FTF 


% 


96 


88 


17qo3TRo 

■OFT O'J-SH OFCFTJFT5 Tfe 

3FTRT WT 

iioo 4)r«i ft oft Tiftnft 
qlcdoi % ton* h14I4) fffrr 
%OcT 

00694 

TO TII^-S 

To fdo sullen Tte, TO 
fadi ^ hiMfl 

HTcTO-St FTOTOOt 

01328 

TOO ^d4 

84f0OTR, %OFTT~171001 

^TFJTT/ iTcrWTTf ^]7ScTT FF 

01417 


^pTOTO 


*£T fTT TTFT To foo 

TlTCOo 1724 FO 

Fit «ft, OFFsTTS 

tJTfjJ 3TpOTOT Mi’ll 

t \ 

( J m ) 

00940 

Pl4d MlfevE^ (T) fdo 

2 fccrdl fte 

tOTTf 

lo'Jld 3TFjf?f %c| ftr Tnfe- 
^cT h14I4) T^F 

0498S 

telod s-sfVdOd TKOft^FT 

14/5 O^TT Tfe, 'Fil^NK 

ccriT'F'F^ 

01659 

OOcOTT TTOT-0T To %o, 

TOl TR W.otofe T^tT % 

3TftOWOT"OOt ft TlW % 
fFOrFFTTfel 

04947 


T% feT TTRfcRT- 


r 


J 


24. 9329485 


2002/04 


85 




n —wm 3(»i)] 


*m mum*': 12 , 2 ocmM^ 22,1926 



25. 9329586 


26. 9329687 


27. 9329788 


28. 9329889 


29. 9329990 


30. 9330066 


31. 9330167 


32. 9330268 


33. 9330369 


2002/04 


2002/04 


2002/04 


2002/04 


2002/04 


2002/05 


2002/04 


2002/05 


2002/05 


34. 9330470 2002/05 


35. 9330571 2002/05 


S'JlIPl'M'd HT. fcT., 8WH; ft-5##t#r : 01363 jtfrf 92 

#-114 7, ^04 *41^ i«♦<?!, #7 £ * 

TTTCT HTT "fe##? ^fFT 1 #4 

#«K#m (^rar 14543 

fviHell fawh ft£ ^ ^ % 

f^T ^ ^Hdiqi) . 

U*PsffcTFT 73TfH# tiy UT.%., 1100 #i$J cT^ # ■^>l4 c t>l<l 00694 

77 ^Ft i #eem%f#r###i#m 

facfl^FSTC 4 >«ki ....? . - 

: -.v ■ f 

tr#w <a\M ^#a m%., ###%#r (*#■ 4 #) oiss4 

77 T^reng-fon 4gjg ?Ts jMr#%%^cr 

-4FT i iioo cT^# 

«t>i*T e tsi<r % fclM. tv..^ J 

^ ■■’ y p-f 

ftror #S*f #T # 1J T #ZT X. *00325 

5%##fa%*1cTTte 

■^ym -132001 t I"? 0 ■?■ •■. 

3h 4H4*&H ##FT #. fk, %3|5RJ 44 (^T3f % 1454^s ; r. :. 98 

JUepRl<^> PlKCI ^Cl W * ^ ; 

W * l (tT#)- 180010 »)';/ ^ 

' '**’ ". ■ > ‘ 

TJ#f##^%«lc*T #., #pfi|PFT % 4>6*^fc. 09537|s $9/ * 

76-# •3#n *m, *rh3* •m 3 faga itw ?; ££. , g^Nfe|l 

§#Fw«f in. ,SS(Ul^ '"' v. 




#-114 yf#!, #*T7, ' ! 


W ■• ;;1 . 

21# 4>^H< ^ 4)41 # VHHK #r^?T (^[4* *543 

TJ# 2 WT# #r## W f#Rrl W % «ini*%*;. t 

ti# ‘iTq w «lsi 

frl <H I f ff WT-125055 V" 


P£|$;# ' r 


frl <H I f ff TOT-125055 V ; g 

RjnidHH 4iftF2 M, Ui 5 y# WW U#3R .- ,00303 ;■•?. •iff.. 1 

m^e?r(ino) %o, - • ' ■/$&' •-. j| 

#?HTen #OJC TFT^F ' C 

^4*. , . ,: -.-vt.-^v:' ■ 3»k- --aawpi-*, 

#%«T, facTT RU#1 , . . :-. -v .. . - - * ^ '*• 

fgHKH^H 4WMr^ 01659 

#5^1 (3Ho) %o, -,, :; . i>; ^ ., (y i ' 

#q#^neTT#t^TOT j--. ., v:?r 

’ •r^*“. V * '■ •. 'p"pr 

Midi ^1^4, Rncil f##T ' _'v^jil .;•■ ^ 



1606 GI/04-—4 
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36. 9330672 2002/05 


37. 9330773 2002/05 


TO. ■%., 

FFTfa ^FT 

^HH«K 


^T. 




5 6 7 

~l --- 

«dT<=i> *\£ 01659 


'SpfrsFT Kile'S 00303 


38. 9330874 2002/05 


39. 9330975 2002/04 


■orw '5 'jSR^^cI <*K4ftVH 

14/5 ^ RpHK 


MRcTF^T^JSPT%., 

fte, T F%-131 101 


6Fr>sl % FRIZ % 02202 01 

( cJl-H <Ti)< TRSR) 

RFT 1 *<r1l^>5 

3m 4) j I % tcR 01161 
IP7FT % RTR 


40. 9331068 2002/04 


*71^4^cT^t 01879 

«itrw sFjtrar Tte Pbpji 

74^3: 

Wei^TC 


41. 9331169 2002/05 


42. 9331270 2002/05 


43. 9331371 2002/04 


44. 9331472 2002/05 


45. 9331573 2002/05 


46. 9331674 2002/05 


47. 9331775 2002/05 


48. 9331876 2002/05 


^TT^-S is^ii UT. %., 

02202 

01 

Tjfc FNRT TFRT ffe, 




RfTPFTC 

'Mi'i 1 tinH<rtrl 




: ^Md IF 'd T H 

05410 


FT? cPul fte 




WTR-144 004 




w ^rm cffeqi) nr, 

PlPhR 

00398 

02 

^RT37T Tlt^l 

TRRftfW?%ReRT 



(^TH'rR^l ) f^T-^FT5T 




%TT 7R J1TS<«U 

rs _. ... n 

T^^RT 

00366 


7 ~^\ TRW^Slul TTfcn, 




TTtcFT 




fm yis<*d*i 

fatRT ^if^f 

00302 

02 

7 'fl 

^TJCSJT < FFT 2 iWTTO 



^t. f^fcTT TfteT^T 

sftwi 



%^TRT., 

1100 

00694 


t>- s xr&z, sPsi 

% %IT 'M fll TtfatT 







~y -N . . ._ *_ 

* * . r_ 

01328 


TR-15 Ff^TI 




RfWK 




^ TT^R pHTUrl TRSTTFf 

CT3>’5l ^ TRTd 

02202 

01 

■5^-91 $5(^161 

("SR? ^?R TO) 



RRFFTT 

rft i wigffw -q^ 





89 


99 


98 

87 


99 


92 


96 


91 


92 


90 


96 


99 


r 


* 


49. 

9331977 

2002/04 

4«ih 

~Tir 

-&m£ VMfy <X»328^g - 




a-s^O Tte, vin 03 < 






:, 'f 

50. 

9332070 

2002/05 

^TT 

’qwfrft faf&gfl%%r-qreq 08737 




^Is *1. 420 \$Mi, 1 , 

ry nr 

rwsn 




M^^di 


51. 

9332171 

2002/05 

H5KNI ^'41. ^ U S 5^W.4<i 

TT.#.^R7 ^R >4<TT'hV< 13779 




(^M)%.^-29%^7 
SsR^qtf nf<4l H^KtH 

^ 1 3frc2 

52. 

9332272 

2002/05 

$U-4l u ll 54^4^^. 

feg<8iq^f% 14151 01 




TIT. f^T., 13 R*>*-fl 'js'iiq 

■firTTj "qT^T 

53. 

9332373 

2002/05 

5 R 4 IUII 54^’^^. 

t% % fgg~4i1^ *pre> 14151 02 




TIT. %., 13 fa>H) ’JS'IH 
■q^t <ls li^nq 

% %£ qTRi^istfta Wi 


54. 

9332474 

2002/05 

55. 

9332575 

2002/05 

56. 

9332676 

2002/05 

57. 

9332777 

2002/05 

58. 

9332878 

2002/05 

59. 

9332979 

2002/05 

60. 

9333072 

2002/05 

61. 

9333173 

2002/05 

62. 

9333274 

2002/05 


TIT.%. 

1724 

fW U u 5 *KI TIT.%. 

W’T. 1724T”T'3TT^ 

^ 45I5< J I4 

wf ^fS'41 dl5<TH ^., 

^-211 %*T 7 

0*jRR2) ’ ' 

TrgiT-55 %^T 6 T? lt^ 
cNHcl'W #W1 

c!3»ft $g<gN (^jfR2) 
T^rr-55 %^T 6 'f'W'Cl T W 

♦ilv q fl m*wwftra tit. %., 

TIT. %., 

'■ilH^U f^n 

H?wRm 4»S<W+i TIT. %., 

TT-8 T PfaicT ' a ^ SAfHTflfi Tte, 

3TTC.^t Kll^fS 5 'S^jI'4 
3?t-8 SfiR^Kri T(falT 
^5=1PFK 131 001 


4J*^f(|T 3jfH¥UH4> ■qn, 02171 

1 1V'5S{ 

3jfr4y n *ra ? ^ 3 wfr] M947 1 

"for Pilfer 

t 

^TTftT3T'*ftifZ%?I?fezi53 13^01 


.. -V _*i f 


«WR 



01659 


00303 


Ui^t * ' 

?Si>¥' 

K 00996 

%< 

14951 

TT.#.^ffl«h ^RT -*fto 13779 

M 1 afo2 


«w?> «Tl4 


01659 


/■ 

\ 


85 


85 


93 


90 


•189 


79 


87 


93 


90j 
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63. 9333375 


64. 9333476 


65. 9333577 


66. 9333678 


67. 9333779 


38. 9333880 


69. 9333981 


70. 9334074 


71. 9334175 


72. 9334276 


73. 9334377 


74. 9334478 


2002/05 


2002/05 


2002/05 


2002/05 


2002/05 


2002/05 


2002/05 


2002/05 


2002/05 


20.2/05 


2002/05 


5TR.^t. 

TJTTTTC135 001 

EElfETET ET^E 
ETE cfihlcH 4E.lt 
EETE-2, 

fte, 

cff-3il<rl WET E»JE 
Tenferr TT^T 
ETE EI/hIEicE, 

EE T^-2, 97 TTlTT " c T?«R 

ffe, 

dT-Efcl Will 

EEcET ET.%, 

1 3TT7 2 E HI TEE $-5. 
eCh'-KEE 211 004 

EFStf EEEE ET.fk, 

1 3TR 2 HHTEE TT^E, 

ETcTET EH 5TTT41T 2\1 004 

ITTIE^EIeE E**E 
71/3 ERE EcET fdcHl) Fll$£ 
Eft.zt. TTS, T/HIH 132 001 


’jiiciet yic 1 ./ 

he; tree eeeee et e*. , 




EIREE5 3Tk EIHI'E UEDHl 
% Re* 5 <rMK1 % ETfE 


ETEEREET WEEtE %'falj 
Witt % ET^E 


frith R EEEf % f^Ei 00398 04 


frltl qft TlEE TTEf % farr 00398 02 


Phh^hIe 


eft% % ET^E 01879 

fafSE 

5^ c t u ilH *ttll % fciV. 03196 01 


ETE TIE EETeTTFIE ifS, S-'REWT ^ 

EeRTEEW ET^ ^ftr'SCl 3TRE TETTE 


W.EE. 

i - 704 EE 4-701 ^8, 


cTT’-HHI 


EE.” TETFE/ts^ET, 
i - 704 ETERI EET 8, 


crEEETET 


dTEEH'TlfEEl (El) %. 
ETE EfEEf TfE dlE'^tTFS, 
cTRtEPE 141011 


™ ThEvEI ■'j^e’ei. 

ETE EEERET EEEE ffe 

d^Eld 4 eEFh 1, Rncii MfdEieii 


%ft#T5T 

1100 qlcR EE7 Efrt EE^EEd 00694 
c? t t^,dl % EtETEt TTfERT 
%E^T - 

'[|41e 1 TtfaE (ERtEEE) 01554 01 

% 4iEd 

E1E1 1100 Etce cTETEit 
ETtEETt EtrEET % fcllj. 

3TEfrTET 3lR ETEIEE % IdV. 01729 

%EEEf E ^ % 

■fwTfe afR ei^e IhIZe 

a^TEf^TEEEE 

4l4 614 < EIEvfdT <3 Pf3I ETeT 13428 



3 


5 


6 


8 9 


75. 9334579 


76. 9334680 


77. 9334781 


78. 9334882 


79. 9334983 


80. 9335076 


81. 9335177 


82. 9335278 


83. 9335379 


84. 9335480 


85. 9335581 


86 . 9335682 


2002/05 


2002/05 


2002/05 


2002/05 


2002/05 


2002/05 


2002/05 


2002/05 


2002/05 


2002/05 


2002/05 


2002/95 


r-f- **■■■ :>• ^ ** 00996 79 

81-82, ^ 

Tte, sppm .. . . , 

orr) %, 01328 96 

16 "TF* 

<l-s, 

.... . . ; , y--q| 4gftP i * !44 ^ h% 02494 01 94 

W H. 178, 3, 

v-^t .... 

oh<4M 132001 ^FT 1 

^nq^n ^ tJ q1 ^ 10204 82 

2095, T^T Stti t 

,. r , ****** 02202 01 99 

«ft-29, (^l*r*K H*l<) 

01237 80 

^t-62, 63,^FRr%H,^.TlftqT, 

fitqq 09798 95 

420,gs.Trftqi,%^i, 

qS*R irfeqOT m. ^ ^ 08391 8; 

75, vU^II? , IIK^d ^31 

Rncll 


yel,. 

filCIi ^f35I 


xfjgq 00458 


HR 5 q# 8 M=M. U I 


10322 05 01 . 8$ 


^ HFT 5 WiWI <*>1 WW'*- 

Wq. 78, - 

gs. i^qi, 121003 

10322 °s 03 85 

(tjt ) fk, r - ^ hft s qqt 3ft fafafe 

rafei? 78. s)y.cm.'6 i?5. <34 3 % Riy. “iTll >3H^V J| 


W3. 78, 

Tjftqi,-9Rhoqrc-i2ioo3 


5*™^. ; " ' 01061 


mIR'WM 
tTCT?ft?T 3T*q, 
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87. 9335783 


88. 9335884 


89. 9335985 


90. 9336078 


91. 9336179 


92. 9336280 


93. 9336381 


94. 9336482 


95. 9336583 


96. 9336684 


97. 9336785 


98. 9336886 


99. 9336987 


100. 9337080 


2002/05 


2002/05 


2002/06 


2002/05 


2002/06 


2002/06 


2002/06 


2002/06 


2002/06 


2002/05 


2002/06 


2002/05 


2002/05 


2002/05 



"■sJiqdi W ^TT$r ^ TOST 13849 

2095, TO3TT& ( TOlf# TOO 

RRcJT WTT TOftf##, 3Hp4JfllH<=b TO#T ^T$3TR*TT^ 02878 

2095, TOTO#, 

f^TTNT 14543 

68 hIcT(<TO Iri^- 8 fTO<nl- yi<+>Rl«+> fHH<d TO1 % 3RTRT) 
TOPE - ?]#. ‘HR qilMltqKH, ## 
to, Hid'i-o, 'TOt# 

FT? TOTO "TT^T Mroi to#, 


cciqi eitt % WT 01879 


< 4 c Wrll$'S y#ri #$HH, Rf)fi , |. 


TOcTOT 144004 


^rt tot tos (ttt) %., Rpft % TOtto % fro; to! 12701 


W^. 167, TOZT25, 
TOfcRR 

## feRroi to: tot# 

641, WTRTfe, ebluHdi, 

■FHT 

TOro t m f^r.. 


■^wRR'^TRcT 14543 

TJRTfTOT f*HTO TOrT % ^Hdiqi) 

3TfTOIFRT 94 «0 ^TOrTTTO 02878 


TOTt TO, 1 fl -q-Jc-s #r 3n<Una) 

nTcTT ^TRhcT 

TOcTO '•m 4<-R9> 3JT. f?T., Hi TOT 13849 

R#TO, wt ZT^I (TOlf# TOO 

^ u ^dl, Rldl R(TIhci 

mt (TTT) f^T., ■sftcT^tf^R^ (TO#) 09798 

(^fTZ2) frT?m%Z^Rtn%#TtT 

W 1 . 21, TO. yRqi, #*11, SR^^R #J^ZT 

TOtfcTT 

9lTH 9l<r<*4 TIT. %., TOTTR TROTH 9lrt TOR 09890 

#tot TO rirto 144004 

%TTH1r (ffTOT) m %., 1TOTTO%Z 08249 

281 -TT, TOZ#TOTOR, i>«iisi£|z, 

cH^cITH 143006 

TO Hnl’W. yt^4d fRifni-s, #7 •ici'^Hl % Tdl* 12818 

#-15, TO#^ ’-(IT# RT# #7 3TRR) WT 

#TOT, t# TOTTOTO 

3iTOI<r^| TO#N, Rm# % 4R1 TOFT 03071 

2051-52, TO3TT^, ^T^TO 

TORT TO## -+»!<'lt#M, TOTTOTOtTO^TOT^TO 00303 

14/5, TT«fU TO, TOlTOTO 





■sr*? 3 (ii» 


mtct m wr* : ^ri 2,2004M«s 22,1926 



101. 9337181 2002/06 


102. 9337282 2002/06 


103. 9337383 2002/06 


104. 9337484 2002/06 


105. 9337585 2002/06 


106. 9337686 2002/05 


107. 9337787 2002/06 


108. 9337888 2002/06 


109. 9337989 2002/06 


110. 9338082 2002/06 


111. 9338183 2002/06 


112. 9338284 2002/06 


hU&5 01489 02 91 


Ri w$ 


fct^T HI'JSi. 


^Tftrtri^'^nn.%., 3 iPhwh4> ^ 13849 93 

1724, T?T 311$ $ ('TSTfttf 

^ A, 

33 ■ftrir Tra tit. qifaq> ^ 10204 82 

W” 5 ?. 1724, T^T3n$$ 3Tf^n*W*m 

^-art, 

■MflHI izftz 01489 02 91 

hU&5 tMz 01489 02 91 

^ : 

<*HM1 HJfH’i 01610 2000 

■^fe ^ 32, 3*1^ "3^, 

^T?T fq^K, 

5fe*ii hi<js< 14833 2000 

w^. $- 18 - 23 , 

f^F^TTT, (nai* 

q»s»>1<i «k-Rm ^rr4 % fcT^ 04990 93 

(3U) %, -^$3^ 

"nfa wft tlWll, O'jd Ttg, 

MWmi 135001 

froft m fa, ^wnw Tri t n %f^rr^qm 0116 I 98 

T ffe 3T3R#, < +>l e n^i 

■W, AA. Tte, 
faw wftq 

^ftl^rtflTT 08737 95 

fafe 40, ^fatT, fafar 

^«fe< 1, 

Hl'SilMHI tfWfe 01428 02 91 

Miq‘«iRr9iqm, (1?*Jfa 
R>kii ^qi^l 

3H.'3f|‘. qTjfa T?*® R^^Pl«U 3fa 13947 05 01 93 

82, ‘Slftt ft?K, 4, frjfa Pl*U 

Ug'fa 

*ft3TR*ft $ZniT?f^R Utfa., T rtH3$ % fat^ 14102 94 

$-7,3^T3TT$^hft $T.T*faTI, TW$f’«E*F- 
Wano) 
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5 

6 7 8 

9 

113. 

9338385 

2002/06 

i~ 7, 

RIRlf ^ T TT ? fl' PicMd’) % 14103 

- TJ5 spm 

94 

114. 

9338486 

2002/06 

M/idM m.%., 

tjcHCH <mPhviih<+» 

(’’tar e »iKqti) 

00940 

89 




*ml <16, i^m.hI. q>lds td< 

4#, 3>6eft, ftlW til’llna 



115. 

9338587 

2002/06 

wi-k m.fk, 

Ife, 'Q71. T Tt. =bl<rs % 

4)^, g>-sd), Ridi tilalna 

m<£5< 

02171 

85 

116. 

9338688 

2002/06 

"511.%., 

4ifa<4> 5HM <11$ 

10204 

82 




'Jial <16, l<tH.Hl. cfrldS ttllt 

R#, 5»6d1, Dldl <1)4146 



117. 

9338789 

2002/06 

ferafirrcf (m ) %., 

W R. 22, ##1, 1, 

^)fd'4H A NT (^#t) 
fasR % 4 m4Im % 

31d*T^R 1t^cr)<i< 

09798 

95 

118. 

9338890 

2002/06 

w 

25, 41 U'6 
mi 4)’t. 29, <4iicii 

< 3 ^ Hia) % Rm, ' j dif#.q> 12234 

88 

119. 

9338991 

2002/06 

Ht. %., 

#-21 4, 

46^ tl °idi« 

(#^>) 

01534 01 

77 








120. 

9339084 

2002/06 

rtr «h4qi<i, ## ’i4)#, 

* ^ h im U^T 
'Iti 

04246 

92 

121. 

9339185 

2002/06 

<S?il J 1 

rt? # 2314, ■qr^TT^ 

TJ#Z, 

(*¥t) 

#?r % <3hhFi % fprq; 
6<dH6i«i V^rkt 

09798 

9Sr* 

122. 

9339286 

2002/07 

3TR#. #1 WI#^, 
#-4/#- 1, H'l# §6ft£qd 
qf#T, tHI§<i 1, C M*1^< 

%sh4)*i % f#7 

09798 

95 

123. 

9339387 

2002/06 

SIR.#. #1 S^H^’-itl, 
#-4/#-1, H’i'4)) 

##T, RTiZ 1, 

HdHl'41 Itild6<] % Idy, 

qjcq Frifd' 1 

08737 

95 

124. 

9339488 

2002/07 

^tcl ## (Ul).fa, 

25, VJ ^ 1 ^ 4)til ^6. hjlRmi, 
writ 

fam % <m>i % fa^ 

<4dH<}»q 

09798 . 

95 

125. 

9339589 

2002/06 

3TRl4?n (Tn) 

371, $6(#4d y.R4l, 1, 

44IP3 

(*#) 

% wfaf % faij 

6l crH %?) <i< 

09798 

95 
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1 

2 

3 

4 

5 

6 7 : 

1 9 

126. 

9339690 

2002/06 

3K>54ZTri 3Trq> $14^1, 

^1fd4M M/T (^) 

09798 

95 




373, U/H 1, 

tq?R % zqqtM % t^TTT 






^^-160002 

3TPRT 5 ? 



127. 

9339791 

2002/06 


%qq#r 

00539 

74 

128. 

9339892 

2002/06 

qjqf ifar-^z (ht) fK, 

%q> zr^q T/.qrt. 4-iqicH 

02312 

67 




■ 

qqj 



129. 

9339993 

2002/07 

TTCT qic^T, 

i^fo-sO % fcnj, 

08737 

95 




10 tjIw, 

i, 

qic^i fqrfzq 



130. 

9340069 

2002/07 


T^cTqMt TtifCis<l % iciq, 

08737 

■95 




10 f%qt qftqi, 

■q^ 1 , risers 

wrMzq 



131 

9340170 

2002/05 


WP 3TR TT# % %TT 

06595 01 

93 




qft.zh Tt5, ni^i PCs ^W* 

^frrsi q*q 






qm, 4k-iqq 

qn 1 qfq <qtq uiqfai ^n^Ri 
qqt^H % ftnq, 



132. 

9340271 

2002/07 


q%T5RR qq ^rq (qqrq 

14543 

98 




^cTTZ Z. 160, 5'5^MC1 M.R'HI, 

qz: mgfe fqqqq ~m 






-for 2, 'T^$‘dl 

qr aqrqqi) 



133. 

9340372 

2002/07 

■qfq T ra)TT, WKTp ITS, 

ncffqrqts' 

01659 

90 




4*iHHFR 




134. 

9340473 

2002/07 

*TFTT TRT % qt&, 

*p#7 3TSFR 

WTFlft-135003 

qqqpi TPffsR %n qqr^rs 

00303 

89 

135. 

9340574 

2002/07 


qqf T<?m 

01659 

90 




*THI qRT % qr^. 







TPTfq 3TCP.Tq 
*rqiqfM 35003 




136. 

9340675 

2002/06 

w^rt 

wnz im, -qqfFft, 
arqqtq? 

qqn rrirtf tjn qiz^q 

13334 01 

98 

137. 

9340776 

2002/07 

■jqqTtFT ^qzTSl. 

tiwM fafrrsqi % fm. 

08737 

95 




^t-4/qT-2 ,’-H r +it ^-sf^qci 

Trfqqt, w-i, 

qrpqf^fzq 






qFJRy-208022 
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1 2 3 

’38. 9340877 2002/06 

139. 9340978 2002/06 

140. 9341071 2002/07 

141. 9341172 2002/07 

142. 9341273 2002/07 

143. 9341374 2002/07 

144. 9341475 2002/07 

145. 9341576 2002/06 

146. 9341677 2002/07 

147. 9341778 2002/07 

148. 9341879 2002/07 

149. 9341980 2002/07 

150. 9342073 2002/07 


4 _5_ 6 7 8 

tj.#. 13010 

i4-3, ''ujrfrs, 
wte.HI<;-l21003 


TTTR ^TR.Tft.Tft. HTiTI ^ <sRm enshU 00458 

HRI im, faUT TRH 


§e<yi$RiNi, 
(TJT) fk, *P*stUI 
faspjfrr fte, 


■'jfcT (^%3T 14543 

jli'i'.Hl't) f*i*Kd 
%a4c1TqT) 


Trfl m f^i., 11 oo 00694 

ti^z, %faq hHIh) ftfim 

Tft.«ft. Y i^i, AtUl 


HUTUf Tt 4141 fT'+lci't % 


i-7, ttRht, swr# 

Ph^ici, cRRJi 


14104 


i.l'iUqO RH Hl§H ^ «Ria T<stO<i 00458 

■nte^RT, 233304 

f^lell 'llRlHl'qiq 


mTs'K'H fk, 
W R. 4, W&X 3, i&i*M 
iRhi, ’-khii Rhi ^lei’i 


10124 01 

^ ^ ^ r- 

nlqlnl IW1 


'"him WT WT 
TS^T-4., -Rffe R. 40 3, 


1, r mki '^T r 5 


IS Riel mi$ l I 


00458 


ktJH. HRfe 4^7 ^Ppffe WI 00458 

^FR, T lk Hl¥tcH, itR ^STO, 

5 font. R*>«i(ifi, 

f^TPTTTRI I’K , 


3it kwk f^fr^R^Fif 00398 04 

T fT^ ^TST, Ht-btf Hl-ifl'E 1 . «Adl ■qid‘=ft 


3TfRIef 

HidHkiH ira, 

%5TRT?-224001 


PvidlR "SPR ^Fff %fkj; 00398 04 

^c^hIRihh qld'+i 


TS'Ajkl, H#T 01610 

HRi HR-41'11, 

^f^FTT, facTf 

TTlHR kf^FTTFT, ^ kjjfte Wf 00458 

nk nt.kf. #te, 

c(F- 'T-Hldl, Ridl HldH 


9 


90 


88 


98 


90 


94 


88 


88 


88 


94 

94 


2000 


88 
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151. 9342174 2002/07 


152. 9342275 2002/07 


153. 934237$ 2002/07 


154. 9342477 2002/07 


155. 9342S78 2002/06 


156. 9342679 2002/06 


157. 9342780 2002/07 


1S8. 9342881 2002/07 


159. 9342982 2002/07 


160. 9343075 2002/07 


161. 9343176 2002/07 


162. 9343277 2002/07 


TtTt 05029 


%.£3TT£ (Strlfa^'+icO TTT.%, Tftzi, 13779 

xte, ^^<3 i «ftT2 

^f^3f W ^WISJ 

$mm to 4^(1 02148 

32, ’Qf^TT, 

1?^37T^ ( '95 ffcmS 

ST^r Sis41fa+ (^%^T 14543 

■nfa Trfrc, fte, ai^Ri^ f^rrOT ^Tci 

% 3kii4i) 

f*m qfcircii 

Vfamm TIT. %., ^ W5T 01165 

55 

‘'TS^njTT 
fulfil 3T^T^T! 

H.TJ7T. %%^Tfrft7inTT 05029 

206,15^5^1^1^2, 

T^JcTI 

STfrh 3*ftfwf , ^$5 01489 02 

wTwl, 

f^TT 

3 # z re r ^ 1 ^ 5 (in) fa., W^t ^ 1^5 01328 

-m 3*5*3*. m fating 

(tkm) On) fa, 11226 

^-19, TjfalT T T ! T^ 

^1^1, WT^I-208 022 

y]^S 5 SR 53 M 'Jici'nn H«itan 01*^1 00778 

its «u$mu, fasrenj %'te,fara 

^<f> q»<r^ 

TSTT^R-144004 

^fa w=nifa., onsite 01364 01 

t^TTZ^. 269, ^ZT 24, % #4 <*>i«i<rl 

sfaf^lfan - HFT1 

■?ft4 3 ji<hc 1 (^sr^n^ 1.6 

7*64 ^>) 

jrai jtfgB Hl^trfs m\' 41 ci 111 01489 02 




sm nUrfs 

^■sic^*i6i hRhT, 

^3TT ?Z6i1hX ^ % 

TTOS -q^TT^ lriS 4 £ti «ciT«n <*\ i 
■m, H3>1N^< tWt otto, 

'apimft-135003 
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7 8 9 


165. AW 33! 


164. ‘-*345'-*-'9 


2002/07 


2002/06 


71T7T AT dT„ 

TTdTPTTT TP®, 144004 

m TT?! TET§1. 

34 TEd? T7jt^ j 
rood i hi 1 wyjm, 

TTjr% 184102 


r^di % T?d % T Et 


anfviv TdTfR % 01729 

Td%Trm % 

fwrfe afh: Ti%z din 

f’hPoi afh; ttfffft 


U 3. 9843380 


TTR IMTCT ^ 3TR Tl*TT6T MsETR 


■ 66- 93436S1 


U7. 9543782 


9343883 


V'0. 9344071 


171. 9344178 


2002/07 


2002/07 


2002/07 


dR TH T ]7 dTTR, fTcTTTftT 
fd-TTdd 

#ft Tt dT 9 ££T fTcTT Ttdtdd 

fjhWd Wfe fd.. 
dHaf; focIT 7Mdd 


AT AT 


Tt dj ARTdTd, <Is Thfteff dFJ 1 ^, 
TTdT dtdfad 


iA-«d 'bm'W 
dtdtdit dT^, frdTT #fte 

dRTl Tdd dTn 
dTd •hItiO [hoK it Tfe, 
dTTWdd, WkWK 


•^^Td d^tddTTJ 


EE U'ddRdd. ^^^%TTqTT5ddTteI^ 04246 * 

fn dora, dtajt •ildldl % 


172- 9344279 


173. 9344380 


174. 9344481 


175. 9344582 


2002/07 


2002/07 


2002/07 


2002/07 


dtTRdTFdTdT. fd„ 
TTTdTtT, TTeFTT-144044 

AM did dTT f^-ddd TFT "^d 
'‘IWp TRET dl^TRT "dPT 
TTFIdT 144044 

&l| j i ^fen at. %.. 

4d J, l6l dcTtdd 202081 


■4TTTTTeT TdkdT 


dZRRT i died 


ddtfd ydtSR td TdJTt ^ 14846 


TRT? Tf^d dTdTT 13334 01 


ZFTT dtcTT 


00204 01 


9 ft 91 TT 1, 


17 6 . Q544683 2002/07 


•}R‘>Td' r Rid dl %., dTdT d!$dl % fFP< 02713 01 

dl 4 9'iinddl'73lTl^5. AT%d nTR% T TTR7d*d 

_ * 

dm d. 1 Oddi dddlJT 
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3017 


2 3 4 5.6 


177. 9344784 

2002/07 

il<+rf$l si'JRI ("SIT) %. 

1656/1683 ^TRT^^TTO ffe 
3TTKr 282006 

yHit'll (20l^^TH 

7H>) % %T7 «HH ‘tffl 

'H mIsi y^cni (staei 
5'Ji'il) «(n4 c t>iR41 st^SJTTt 

11170 ' 

85 

178. 9344885 

y 

2002/07 

<15 148028 


02347 

95 

179. 9344986 

2002/07 

^.4t. c n<h71^m 

sfrsrt Tfc 

3ihRi^ sfa tiiKH % 

"fa % fafa ^ "fat % 
fwffe far wr, 

ftfrffa fafr qgwfa 

01729 

79 

180. 9345079 

2002/07 

■3TR 

aciqisi <is <hi§s 

4^1 7 Ttf^ 

f^TT '+4$ J l<i TTTf^T 147301 

'tistTld y<ncii Rrl4 <j ,x i 
TITH fa fq^lffa fafa 

sfR di< 

01786 

85 

181. 9345180 

2002/07 

■3PT 30=^ 5S*s£l'Jl 

*|4 <sRritl cftshli WT 

00458 

88 


"nfa 4i<J Tfe, 

7 TT^TPT[T 


182. 9345281 2002/07 


vrapft 4^*4^ , % Rrl4 4>s<ji 09537 02 

Tfrq 3T^ 4=hUI$S MTT 3 is'ji f^T Tt^ 

T frcft^ tqj^ tHHul ^tra 

<!t5 hsI 

■f^TcTT 


183. 9345382 2002/07 


184. 9345483 2002/07 


185. 9345584 2002/08 


186. 9345685 2002/08 


187. 9345786 2002/07 


fa. 7ITE> ^RT 


01417 

w«n^?r., WT^. 103 

3n^wRl<rH<=fifa ^Stn ifa 


vfa 1MK ' 3 1 v *J v 



Wt fafaw %fa%7FT 3fT.%. 
15^TT^.T^. TT»{nfte 
fakMK 121002 


04923 


1 

1 

1 

12299 

*||0| <|T3JT 

qfgRnfN 



jii*i F4^ M^nis 

Rurii 

farq cT^T 

00418 

f^IR fat "%• 

faqfaz ^ifafa ^5 t4 % 

04990 

4.4 fafafafa 

244712 



3TT$ fa RpKc^ fa<R m 

fa? ^IeT (^4»>4 14543 

qtg.i'ifl <3.4 4s, 


3PJtRR 




99 


97 


98 


78 


93 


188. 9345887 


2002/07 


98 
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189. 

9345988 

2002/07 


®*JdRdft^Rt 

09356 

80 




*<4ld fte, 














fddi /-iHl M<1 




190. 

9346081 

2002/07 

flE'Hid 'ER-tT^ fd., 

i Rt 

11997 

87 




dt.TOf. TOM fte, 







TORTTOT 







fddl dlilMfl 




191. 

9346182 

2002/07 

dt.RR.Rt. RT.fd., 

RTO ^v 3T eRg R.rI. TOK 

00996 

79 




354 %R 2 JIH^K 

RTf^ frorodt to! rTOt 



192. 

9346283 

2002/07 

Rft.RR.Rt.i#1?TfTORT RT.fd., 

^fjdT % fdR; 

11951 

87 




354 TOR 2 RHcR-mi 




193. 

9346384 

2002/08 

dTd ^RT 

Rroi RR Rdl fRSTRTRR, 

01417 

99 




4586 <*-4Ul TOdK 

TOr*jRd/fy<rH<*)i(l ^ai 






TOTOTdl 

RR’SS^jRd 



194. 

9346485 

2002/08 


'’f%dTOR ^R dd (^'3i TOTO 

14543 

98 




108 TOT TOR 

m*j)Ri=n (+i'i«n dd % TOdTRl) 





TOBfd 132001 




195. 

9346586 

2002/08 

RR.RR. «^d^ 

Rdt RR TR°f fRTOTOpt 

01417 

99 




^ td^ TtTO, 

'TORRW%d1TORt ty&fll RR 






■gTOTTR 




196. 

9346687 

2002/08 

TOtTOT^eRt 

RTOt RR TO 13 ! fR^RTRR, 

01417 

99 




RTO* TO5TR 

TOT^Rd/finTOITORl ty&cll RR 






RTOIM 122001 

RRRRd 



197. 

9346788 

2002/08 

TdTOH TOR (^fzR) 

R^feRltTOT 

05410 

92 




RR-10 tTO TOTR Tfe RT2: rI 







RRTOT^ 




198. 

9346889 

2002/07 

ITOTOR 

TORf^ ^ RRTTOT % fdR 

01729 

79 




TOTTE TO 62 '-hlTOd 

^T % RTRt *¥ dt% % 






TOSTdT 143505 

fRRRTR ^ RfeRTVT, 







frofroT 3?k rrtrtoft 



199. 

9346990 

2002/08 

Rh^TOT fd., 

Mi'll % R5TC%R TOTTfRITO 

12701 

96 




fRdTRTdt ftTO RRfa 7TTOT 4^1 pSv 1 

TOlzfTORT 






RtRR fd. inld4 




200. 

9347083 

2002/08 

TO.Rt tsrt R1TORR 

ff%dTOR '*fR dd ( H%d 

14543 

98 




3TFRT fedt TOT^RRT TtTO, 

TOR RT^fRTO fTORd dd % 






RhI’I TOTTR1 RTTO RT% 

TOdTRT) 

■ 





[R. %r1r-4/13:11] 
RR. %. TOR (^) 
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TO V 5m : ^3 12, 2004M^.22, 1926 


New Delhi, the 28th May. 2004 

S.0.1346.—In pursuance of sub-regulation (5) of the Bureau of Indian Standards (Certification) Regulations 1988, 
of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of w hich are given in the following 
schedule:— 

SCHEDULE 


SL Licence Operative Name & Adress 
No. No. Date( Year/Month) of the Party 

(1) (2) _(3)_(4)_ 

1. 9327178 2002/04 Jadia Pipes (India) 

V.P.O. Talwandi Rukka 
Distt. Hissar. 

2. 9327279 2002/04 Jagdamba Plywood 

BhojpurRoad Vill. Tejli 
Yamunanagar- 

3. 9327380 2002/01 Jagdamba Plywood 

Bhojpur Road Vill. Tejli 
Yamunanagar- 

4. 9327481 2002/01 \hsu Tech. Ltd. 

Post. Sangwari 
Distt. Rew'ari- 

5. 9327582 2002/04 National, Industry 

AjayNagarnear 
ABC Factory 

Chandigarh Road Rajpura- 

6. 9327683 2002/04 Shingari Mechanicals 

29, Chandigarh Road 
BaldcvN^gar 
Ambala City 

7. 9327784 2002/04 Super Timber 

Poanta Sahib Road Opp. 
Neelam Petrol Pump 
Chhachhrauli Road 
Jagadhri-135003 

8. 9327885 2002/04 Ambalika Plywood (P.) Ltd. 

Vill. Udhamgarh 
Chhachhrauli Road 
Jagadhri- 

9. 9327986 2002/04 AmbalicaPlyw'Ood (P.)Ltd. 

Vill. Udhamgarh 
Chhachhrauli Road 
Jagadhri- 

10. 9328079 2002/04 Kamboj RCCPipe 

Vill. Balluana Abohar- 
Malout Road Teh. Abohar 
Distt. Ferozepur- 

11. 9328180 2002/04 Moon Beverages Ltd. 

Plot No. 1388 Lucknow- 
Kanpur Road Magarware 
Unnao- 

12. 9328281 2002/04 Supreme Surgical 

Rohtak-Sonepat Road 
BoharDistt. Rohtak- 


Title of the Standard IS No. Part Sec. Year 


(5) 

(6) (7) 

(8) (9) 

Steel pipe for w ater & Sew age 

03589 

2001 

Block Boards 

01659 

90 

Plywood for General, Purposes 

00303 

89 

Flameproof enclosures for Ele. 

02148 

81 

Hydraulically Regulated door 
Closer 

03564 

95 

Hydraulically Regulated Door 
Closer 

03564 

95 

Marine Plywood 

00710 

76 

Plywood for general purposes 

00303 

89 

Block Boards 

01659 

90 

Precast Concrete Pipes 

00458 

88 

Packaged drinking water 

14543 

98 

Handloom Cotton Gauze 

00758 

88 


Absorbent, Non-Sterlized 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 

13. 

9328382 

2002/04 

HMD Technologies 

AC Static watthour Meters, 

13779 


99 




Vill. Narsingpur Old 

Khandsa Road Gurgaon- 

Class l and 2 




14. 

9328483 

2002/04 

Khandelwa) Cables Ltd. 

Winding wires for submersible 

08783 

04 03 

95 




Udyog Nagar Vrindaban- 

Motors 




15. 

9328584 

2002/04 

S.G. Control & Switchgears 

82. Udyog Vihar Phase IV 
Gurgaon- 

Electrical, Accessories-Circuit 

08828 


96 

16. 

9328685 

2002/04 

Altech Switchgear 

517 Phase V Udyog Vihar 
Gurgaon- 

Electrical, Accessories-Circuit 

08828 


96 

17. 

9328786 

2002/04 

Jindal RC'C Pipe Industry 

Vill. Kouriwara 

Tehsil: Sardulgarlr 

Disit: Mansa- 

Precast Concrete Pipes 

00458 


88 

18. 

9328887 

2002/04 

M.R. Cables 

Vill. Mandhour Naraingarh 
Road. Ambala City- 

PVC Insulated Cables 

00694 


90 

19. 

9328988 

2002/04 

Jai Balaji Plywood 

Industries Pvt. Lid. 

Jatola Road Vill. Saidpur 

Disu : Sonepat- 

Veneered decorative plywood 

01328 


% 

20. 

9329081 

2002/04 

Raman Jewellers 

Gold and Gold 

01417 


99 




84, The Mall Shimla-171 (X)l 

Alloys, Jewellery 7 / Artifacts- 
Finess and Marking 




21. 

9329182 

2002/04 

Dhoop Singh and Sons 

Pvt. Ltd. Plot No. 1724 

MIE Part B Bahadurgarh- 

Portable fire extinguisher 

00940 


89 

22. 

9329283 

2002/04 

Nirmal Plovfab (P)Lid. 

2km Mile Stone Delhi Road 
Rcwari- 

Unplasticized PVC Pipes 

04985 


2000 

23. 

9329384 

2002/04 

Goval. Industrial 

Block Boards 

016659 


90 




Corporation 14/5 Mathura 
Rond Farida bad 





24. 

9329485 

21X32/04 

Atlas Fire-lech Pvt. Lid. 

Jathi Road Behind S P Cold 
Store Kundli Distt: Sonepat- 

Gas cartridges for use in fire 

04947 


85 

25. 

9329586 

2002/04 

N.L. Engineers Pvt. Lid. 

C-l 14 Industrial area phase 

VII Sas Nagar- 

Hexagon head bolts screw & nuls 

01363 

01 

92 

26. 

93296S7 

2002/04 

Ghai Overseas 

Vill. ShimlaPislaurlvichha 
Road Rudrapur 

Distt: U.S. Nagar- 

Packaged Drinking Waler 

14543 

98 

98 

27. 

9329788 

2002/04 

Ramjidas Khanijow & Sons 
PM. Ltd. 

77 MIE Phase 1 Bahadurgarh 
Distt. Jhajjar- 

PVC Insulated Cables 

1X3694 


90 

28. 

9329889 

21X32/04 

Ramjidas Khanijow & Sons 

PVC Insulated (Heavy Duty ) 

01554 

01 

88 




Pvt. Ltd. 77. MIE. Phasel 

Electric Cables 







Bahadurgarh Dislt: Jhapar- 

- 




29. 

9329990 

2002/04 

Singla Motors 

5 KM Stone Kaithal Road 

Three Phase Induction Motors 

00325 


% 




Kamal-132(301 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) (7) 

(8) (9) 

30. 

9330066 

2002/05 

IFC A Bottling Co. Ltd. 

New Industrial Extn. Area 
Gangyal Jammu (Tawi)- 
180010 

Packaged Drinking Water 

14543 

98 

31. 

9330167 

2002/04 

Associated Cables Co. 

76-B Udyog Nagar Kanpur 

Conduit for Electrical Installations 

09537 03 

83 

32. 

9330268 

2002/05 

N.L. Engineers Pvt. Ltd. 

C-l 14 Phase VII Industrial 

Area Sas Nagar 

Transmission Tower Bolt 

12427 

88 

33. 

9330369 

2002/05 

21 st Century Consumer 

Health Care Co. 

Gall No. 2 Parmorth Colony 

Shah Satnam Singh Ji Marg 

V5II. Khaja Khera 

DistL Sirsa-125055 

Packaged Drinking Water 

14543 

98 

34. 

9330470 

2002/05 

Himalyan Forest and Agro 
Products (P) Ltd. 

ViU. Barotiwala HaripurRampur 
Ghat Road Paonta Sahib 

Distt. Sirmour 

Plywood fo*- Gen :ral Purposes 

00303 

89 

35. 

9330571 

2002/05 

Himalyan Forest and Agro 
Products (P) Ltd. 

Vill. Barotiwala 

Haripur Rampur 

Ghat Road Paonta Sahib 

Distt. Sirmour 

Block Boards 

01659 

90 

36. 

9330672 

2002/05 

Aryan Enterprises Pvt. Ltd. 
Near Captain Petrol Pump 
Saharanpur Road 

Yamunanagar 

Block Boards 

01659 

90 

37. 

9330773 

2002/05 

Aryan Enterprises Pvt. Ltd. 
Near Captain Petrol Pump 
Saharanpur Road 

Yamunanagar 

Plywood for General Purposes 

(X)303 

89 

38. 

9330874 

2002/05 

Goyal Industries Corporation 
14/5 Mathura Road Faridabad 

Wooden Flush Door Shutters 

02202 01 

99 

39. 

9330975 

2002/04 

Bharat Steel Tubes Ltd. 

BST Road Ganaur-131101 

Steel Tubes for Structural 
Purposes 

01161 

98 

40. 

9331068 

2002/04 

Joison Machine Tools (Regd.) 
Bye-Pass Amritsar Road 

Opp. C. J. S. Public School 
Jalandhar 

Malleable Cast Iron Pipe 

Fitttings 

01879 * 

87 

41. 

9331169 

2002/05 

Galax>' Plywood Industries 

Pvt. Ltd. 

Vill. Kami Majra Raipur Road 
Yamunanagar 

Wooden Flush Door Shutters 

02202 

01 99 

42. 

9331270 

2002/05 

Associated Paints & Chemicals Cement Paint 

Vill. Raovvali Dhogri Road 

Jalandhar-144004 

05410 

91 

43. 

9331371 

2002/04 

Partap Wires (India) Pvt. Ltd. 
VPO Surajpur Mohtli (Damtal) 

Alum. Conductors for Overhead 
Transmission Purposes 

(X)398 

02 96 


Distt. Kangra 


1696 GI/04—6 
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(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 

44. 

9331472 

2002/05 

Better Home Products 

7-B HPSI DC Area Baddi 

Distt. Solan 

Electrical Irons 

00366 


91 

45. 

9331573 

2002/05 

Better Home Products 

7-B HPSIDC Area Baddi 

Distt. Solan 

Household and Similar Elec. 
Appliances 

00302 

02 

92 

46. 

9331674 

2002/05 

Hind Insulated Cable Co. 

A-5 Industrial Estate 

Bathinda 

PVC Insulated Cables 

00694 


90 

47. 

9331775 

2002/05 

Oberoi Wood Industries 

M-15 Industrial Area 
Yamunanagar 

Veneered Decorative Plywood 

01328 


96 

48. 

9331876 

2002/05 

Ved Park ash Mittal & Sons 
W-91. Industrial Area 
Yamunanagar 

Wooden Flush Door Shutters 

02202 

01 

99 

49. 

9331977 

2002/04 

Shree Gopal Udyog 

Khajuri Road VPO Shadipur 
Yamunanagar 

\feneered Decorative Plywood 

01328 


96 

50. 

9332070 

2002/05 

Mega Metrics 

Shed No. 420 Indl. Area Phase - 
Panchkulu 

Valve Fitti ng for LPG 

1 

08737 


95 

51. 

9332171 

2002/05 

Maharaja Engg. & Investments 
(PB) Ltd. 

A-29 Phase VII Industrial Area 
Mohali 

AC Static Watthour Meters, 

Class 1 and 2 

13779 


93 

52. 

9332272 

2002/05 

Haryana Irrigation Equipment 
Co. Pvt. Ltd. 

13 KM Gurgaon Pataudi Road 
Gurgaon 

Irrigation Equipment—Sprinkler 

14151 

01 

99 

53. 

9332373 

2002/05 

Haryana Irrigation Equipment 
Co. Pvt. Ltd. 

13 KM Gurgaon Pataudi Road 
Gurgaon 

Irrigation Equipment—Sprinkler 

14151 

02 

99 

54. 

933247* 

2002/05 

Dhoop Singh & Sons Pvt. Ltd. 
Plot No. 1724M.I.E. ParlB 
Bahadurgarh 

Portable Fire Extinguishers 

Dry Powder 

02171 


85 

55. 

9332575 

2002/05 

Dhoop Singh & Sons Pvt. Ltd. 
Plot No. 1724 M.l.E. Part B 
Bahadurgarh 

Gas Cartridges for use in Fire 

04947 


85 

56. 

9332676 

2(X)2A)5 

Swam India Tiles Co. 

D-211 Phase VII Focal Point 
Ludhiana 

Chequered Cement Concrete 

Tiles 

13801 


93 

57. 

9332777 

2002/05 

Luxrni Industries (Unit 2) 

HA-55 Phase VI Focal Point 
Hosiery Complex Ludhiana 

Block Boards 

01659 


90 

58. 

9332878 

2002/05 

Luxmi Industries (Unit 2) 

HA-55 Hosiery Complex 

Phase VI 

Focal Point Ludhiana 

Plywood for General Purposes 

00303 


89 

59. 

9332979 

2002/05 

Maheshwari Appliances Pvt. 
Ltd.. VPO Jamsher 

Distt. Jalandhar 

Single Phase Small AC 

00996 


79 
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(1) 

(2) 

(3) 


(5) 

(6) 

(7) (8) 

(9) 

60. 

9333072 

2002/05 

Maheshwari Appliances Pvt. 
Ltd., VPO Jamsher 

Distt. Jalandhar 

Pumpset for Desert Coolers 

11951 


87 

61. 

93333173 

2002/05 

Mahashakti Conductors Pvt. 
Ltd., A-8 Focal Point 

Dabwali Road 

Bathinda 

AC Static Watthour Meters 

Class 1 and 2 

13779 


93 

62. 

9333274 

2002/05 

R. D. Plywood Industries 

0-8 Industrial Area, 
Yamunanagar-135001 

Block Boards 

01659 


90 

63. 

9333375 

2002/05 

R.D. Plywood Industries 

0-8 Industrial Area 
Yamunanagar-135001 

Plywood for General Purposes 

00303 


89 

64. 

9333476 

2002/05 

Swastik Pipe Ltd. 

Mil. Kotwan Kosikalan, Mile 
Stone 97 NH-2, Delhi Mathura 
Road Tehsil Chatta Mathura 

Steel Tubes for Mech. & Gen. 
Engineering Purposes 

03601 


84 

65. 

9333577 

2002/05 

Swastik Pipes Ltd. 

Mil. Kotwan Kosikalan, Mile 
Stone 97 NH 2, Delhi Mathura 
Road Teh. Chatta Mathura 

Steel, tubes for Structural Purposes 01161 


98 

66. 

9333678 

2002/05 

Chandra Metals Pvt. Ltd. 

1 & 2 Monereco Indl. Estate 
Teliarganj Allahabad-211004 

Alum. Conductors for Overhead 
Transmission Purposes 

00398 

04 

94 

67. 

9333779 

2002/05 

Chandra Metals Pvt. Ltd. 

1 & 2 Monereco Indl. Estate 
Teliarganj Allahabad 

Alum. Conductors for Overhead 
Transmission Purposes 

00398 

02 

96 

68. 

9333880 

2002/05 

Oswal Electricals Pumps 

71/3, Mile Stone Delhi Side 

G. T. Road Kamal-132001 

Submersible Pumpset 

08034 


89 

69. 

9333981 

2002/05 

Pradhan Industries 

Globe Colony Industrial Area 
Jalandhar City 

Malleable Cast Iron Pipe Fittings 

01879 


87 

70. 

9334074 

2002/05 

Surya Shakti Vessels Pvt. Ltd. 
Mil. Deeg Asoati Railway 
Station Road 

Ballabhgarh 

Welded Low Carbon Steel Cylinder 03196 

01 

92 

71 

9334175 

2002/05 

S. S. Cables Industries 

E-704 Focal Point Phase VHJ 
Ludhiana 

PVC Insulated Cables 

00694 


90 

72. 

9334276 

2002/05 

S. S. Cables Industries 

E-704 Focal Point Phase VIII 
Ludhiana 

PVC Insulated (Heavy Duty) 
Electrical Cables 

01554 

01 

88 

73. 

9334377 

2002/05 

Akal Casting (P.) Ltd. Sand Cast iron Spigot and 

Mil. Bhamian Khurd Tajpur Road Socket 

Ludhiana-141011 4 

01729 


79 

74. 

9334478 

2002/05 

Mkas Mineral Foods Pvt. Ltd. 
Mil. Kakrali Ramgarh 
Mubarakpur Road Tehsil 
Derabassi Disst. Patiala 

Packaged Natural Mineral Water 

13428 


98 
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(G 


(5) 


76. 93346SO 2062/0: 


77. 97 747S! 2002/05 


Ka\ Son Electricals, 

8! -82. Gum Gobind Singh 
Natzar. Batala Road Amritsar 


Single Phase Small AC 


Surra Panels & Hoards (P) Ltd., Veneered Decorative Plywood 
16KM Mile Slone. Vail. Kharwar, 

Delhi Road Rohlak 


Pir.i 


;-,:r Industries. 

9 Sector 5 HSIDC 


V Belts Endles VBelts for 
Industrial Purposes 


[Part II— Sec. 3(ii)] 


(6) (7) (8) (9) 


00996 


01328 


79 


96 


02494 01 94 


I '- 61882 2092/0: 


Prol.Mion 

\YM 


Portable Fire Extinguisher 


10204 


82 


79. 9.7 TV >83 2692/6:' 


HD 97.35076 2062/05 


A ■; : a ,ers Pvt. t id . 

R-i'E : hi lust rial Area Mai wan, 
Fatehpur 

. Giyam Industries 

C-;G 63 2nd Phase Indl. Area, 


Wooden Flush Door Shutters 


02202 01 99 


Cement Concrete Flooring Tiles 01237 


80 


s’. 


S2 9H5278 2602/05 


83. 9335379 2002/05 


84. 9335480 2002/05 


85. 9335581 2002/05 


86 . 9335682 2<X)2/05 


87. 9335783 2(K)2/05 


88. 9335884 2002/05 


89. " 5985 2002/06 


9s! ‘.'MuCS 


Mug. i Metrics. 

Shed No. 420. Indl. Area 
Phase l, Panchkula 

Haryana Coir Products Pvt. 

Ltd.. 75. Shersha RoadKundli, 

Distt. Sonepat 

Nav Bharat Pipes. 

Barnala Road Rampura Phul, 

Tchsil Phul. Disll. Bhatinda 

Safeway Electrical Industries Luminaires 
(P> Ltd- 

Plot No. 78. New DLF Indl. Area, 
Faridat::a-i2)003 


Low Pressure Regulators for 
use 

Rubberized Coil. Sheets for 
Cushioning 

Precast Concrete Pipes 


Safeway Electrical Industries 
(P) Lid.'. 

Plot No 78/Ncw DLF Indl. Area, 
Faridabad-121003 

M.D. Enterprises. 

VPO Polian Prohitan. 

Tchsil Amb. Distt. UNA 

Chaw la Fire Protection 
Engineers. 

2095 M1E. Bahadurgarh 

Chaw la Fire Protection 
Engineers, 

2095 MiE. Bahadurgarh 


Luminaires 


Disinfactant Fluids. Phenolic 
Type 


Fire Extinguisher 


Packaged Drinking water 


09798 


08391 


00458 


87 


10322 05 01 85 


10322 05 03 87 


01061 


Portable Fire Extinguisher Dry 13849 


'O' )2/05 


The Taj Industries. 

68 Milestone. NI1-8 Delhi- 
Jaipur Higln.osv. Yill. Kapriwas, 

PO Hero l-iunda Malpura, Rewari 

High Class Pip.* Fittings Works, Malleable Cast Iron Pipe Fittings 

Baci- Side in ;, trial Estate 
h\l- Pass Jaianuhar-144004 


02878 


14543 


01879 


97 


93 


86 


98 


87 
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(1) (2) 

0) 


. (5) 

(6) (7) (8) 

(9) 

91. 9336179 

2002/06 

Kanwar Raj & Company (P) Ltd., Polyrthylene Water Storage Tank 
Plot No. 167, Sector 25, 

Faridabad 

12701 

96 

92. 9336280 

2002/06 

Shreejee Distil Water Plant, 

641, Nandgaon Road Kosi Kalan, 
Mathura 

Packaged Drinking Water 

14543 

98 

93. 9336381 

2002/06 

Atlas Fire-Tech Pvt. Ltd., 

Jathi Road, Behind SP Cold 

Store Kundli, Distt: Sonepat 

Fire Extinguisher 

02878 

86 

94. 9336482 

2002/06 

Atlas Fire-Tech Pvt. Ltd., 

Jathi Road, Behind SP Cold 

Store Kundli, Distt: Sonepat 

Portable Fire Extinguisher Dry 

13849 

93 

95. 9336583 

2002/06 

Nipon Investment (P) Ltd., 

(Unit 2) 

Plot No. 21, Indl., Area Phase 1, 
Panchkula 

Low Pressure Regulators for use 

09798 

95 

96. 9336684 

2002/05 

Veeson Valves Pvt. Ltd., 

Sodal Road Jalandhar-144004 

General Purpose Ball Valves 

09890 

81 

97. 9336785 

2002/06 

Kissan Zinc (India) Pvt. Ltd.. 

281 - A, East Mohan Nagar, 
Amritsar-143006 

Zinc Sulphate 

Heptahydrate, Agri 

08249 

94 

98. 9336886 

2002/05 

Dev Plast Private Limited, 

C-l 5 UPSIDC Industrial Area, 
Naini, Allahabad 

PVC Screen ANS Casing Pipes 

12818 

92 

99. 9336987 

2002/05 

Arunelsh Industries, 

2051-52, MIE Bahadurgarh 

Thermostats Ele. Water Heater 

03017 

85 

100. 9337080 

2002/05 

Goyal Industries Corporation, 
14/5, Mathura Road, 

Faridabad 

Plywood for General Purposes 

00303 

89 

101. 9337181 

2002/06 

Dhoop Singh & Sons Pvt. Ltd., 
Plot No. 1724, MIE Part B, 
Bahadurgarh 

Portable Fire Extinguisher Dry 

13849 

93 

102. 9337282 

2002/06 

Dhoop Singh & Sons Pvt. Ltd., 
Plot No. 1724, MDE Part B, 
Bahadurgarh 

Portable Fire Extinguisher Dry 

10204 

82 

103. 9337383 

2002/06 

Chenab Cement Ltd., 

Kartholi Bari Brahmna, 

Jammu 

Portland Pozzolana Cement 

01489 02 

91 

104. 9337484 

2002/06 

Bhawani Cement Industries, 
Kartholi Ban Brahmna, 

Jammu 

Portland Pozzolana Cement 

01489 02 

91 

105. 9337585 

2002/06 

Viruni Industries, Household Sewing Machines 

Plot No. 3 2, Anand Puri Basant 

Vihar, Ludhiana 

01610 

2000 

106. 9337686 

2002/05 

India Pesticides Ltd., 

UPSIDC Indl. Area, Plot 

No. E-18-23, DevaRoad 
Chinhat, Lucknow 

Lindane Wetable Powder 

14833 

2000 

107. 9337787 

2002/06 

Galaxy Plywood Industries (P) 
Ltd., Vill. Kami Majra, Khajuri 

Plywood For Concreate 
Shuttering 

04900 

93 


Road, Yamunanagar-135001 
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(3) 

(4) 

( 5 ) 

(6) 

( 7 ) 

( 8 ) 

( 9 ) 

108. 

9337888 

2002/06 

Bhawani IndustiresPvt. Ltd., 
Mil. Ajnali, Backside Focal 

Point G.T. Road, Mandi 
Gobindgarh, Distt: Fatehgarh 
Sahib 

Steel Tubes for Structural 

Purposes 

01161 



98 

109. 

9337989 

2002/06 

Saljco Trading Corporation, 

Plot No. 40, Industrial Area, 
Sector 1, Parvvanoo 

Valves Fitting for LPG 

08737 



95 

110. 

9338082 

2002/06 

Sainik Finance, 

Mil. Jaljawas, Tehsil Bawal, 

Distt: Rewari 

Portland Pozzolana Cement 

01489 

01 


91 

111. 

9338183 

2002/06 

S. G. Control & Swithgears, 

82, Udyog Mhar, Phase IV, 
Gurgaon 

Low-Voltage Switchgear 

13947 

05 

01 

93 

112. 

9338284 

2002/06 

VRCEnterprises Pvt. Ltd., 

E-7, UPSIDC lndl. Area, 

Chinhat, Lucknow 

Deepwell Handpump Components 

14102 



94 

113. 

9338385 

2002/06 

VRC Enterprises Pvt. Ltd., 

E-7, UPSIDC lndl. Area, 

Chinhat. Lucknow 

Deepwell Handpump Components 
Mild Steel 

14103 



94 

114. 

9338486 

2002/06 

Atlas Fire-tech Pvt. Ltd, 

Jathi Road, Behind S.P Cold 
Store Kundli. Distt Sonepat 

Portable Fire Extinguisher 

00940 



89 

115. 

9338587 

2002/06 

Atlas Fire Tech Pvt. Ltd., 

Jathi Road, Behind S. P. Cold 
Store Kundli, Distt Sonepat 

Portable Fire Extinguisher Dry 

02171 



85 

116. 

9338688 

2002/06 

Atlas Fire Tech Pvt. Ltd., 

Jathi Road. Behind S. P. Cold 
Store Kundli, Distt: Sonepat 

Portable Fire Extingutsher 

10204 



82 

117. 

9338789 

2(X)2/06 

EP1 Switchgears (P) Pvt. 

Plot No 22, lndl. Area Phase-1, 
Panchkula 

Low Pressure Regulators for use 

09798 



95 

118. 

9338890 

2002/06 

Plast India, 

25 BF. Industrial Estate. 

PB No. 29 Bata la 

Equilibrium Floatvalve 

12234 



88 

119. 

9338991 

2(X)2/06 

J. D. Electricals Pvt. Ltd., 

C-21, Site 4. Panki lndl. Area, 
Kanpur 

Ballasts for Fluorescent 

01534 

01 


77 

120. 

9339084 

2(X)2/06 

Shakti Appliances, 

Mil Kanvara. PO Nacholi. 
Faridabad 

Domestic Gas Stoves 

04246 



92 

121. 

9339185 

2(X)2/06 

Hind Udyog. 

Plot No. 2314, MIE Urban 
Estate, Bahadurgarh 

Low Pressure Regulators for use 

09798 



95 

122. 

9339286 

2(X)2/07 

R. P Gas Equipments, 

D-4/B-1. Panki Industrial Area, 
Site 1. Kanpur 

Low Pressure Regulators for use 

09798 



95 

123. 

9339387 

2(X)2/06 

R. P. Gas Equipments 

D-4-B-I. Panki Industrial .Area, 
Site 1. Kanpur-208022 

Valve Fitting for LPG 

08737 



95 
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124. 

9339488 

2002/07 

Intel Safety Devices (P) Ltd. 

25 HSIDC Indl. Area Ambala 
Cantt 

Low Pressure Regulators for Use 

09798 


95 

125. 

9339589 

2002/06 

EPI Automation (P) Ltd. 

371 Industrial Area Phase 1 
Chandigarh 

Low Pressure Regulators for use 

09798 


95 

126. 

9339690 

2002/06 

Electronic Products of India 

373 Industrial Area Phase 1 
Chandigarh-160002 

Low Pressure Regulators for use 

09798 


95 

127. 

9339791 

2002/06 

M.D. Enterprises 

VPO Polian Prohitan Tehsil 
AMBDistt.UNA 

Naphthalene 

00539 


74 

128. 

9339892 

2002/06 

Surya Press-Met (P) Ltd. 
Badkhal Pali Road Vill. Bhankri 
Faridabad 

Propeller type Ac Ventilating 

Fans 

02312 


67 

129. 

9339993 

2002/07 

Radha Valves 

10 MW Industrial AreaPhase 1 
Chandigarh 

Wve Fitting for LPG 

08737 


95 

130. 

9340069 

2002/07 

Krishna Valves and Regulators 

10 MW Industrial Area Phase 1 
Chandigarh 

Wve Fitting for LPG 

08737 


95 

131. 

9340170 

2002/05 

Kissan Agriculture Industries 
G. T. Road Lamba Pind 

Chowk Bye Pass 

Jalandhar 

Horizontal Centrifugal Pumps 

06595 

01 

93 

132. 

9340271 

2002/07 

ClearWater Systems 

PlotNo. 160 Industrial Area 
Phase 11, Panchkula 

Packaged Drinking Witer 

14543 


98 

133. 

9340372 

2002/07 

United Timber Works 

Vill. Pansora Saharanpurroad 
Yamunanagar 

Block Boards 

01659 


90 

134. 

9340473 

2002/07 

Triveni Timber co. 

Behind Thana Sadar Near 
Aggarsain Chowk 

Jagadhri-135003 

Plywood for General Purposes 

00303 


89 

135. 

9340574 

2002/07 

Triveni Timber Co. 

Behind Thana Sadar 

Aggarsain Chowk 

Jagadhri-135003 

Block Boards 

01659 


90 

136. 

9340675 

2002/06 

Ganga Dairy 

Ramghat Road Atrauli 

Aligarh 

Skimmed Milk Powder 

13334 

01 

98 

137. 

9340776 

2002/07 

Purshottam Wve Industries 
D-4-B/2 Panki Industrial Area 
Site 1 Kanpur- 208022 

Wve Fitting for LPG 

08737 


95 

138. 

9340877 

2002/06 

TT1. Limited 

14-3 Mathura Road 

Faridabad-121003 

AC Watt-Hour Meter 

13010 


90 

139. 

9340978 

2002/06 

Sarpanch R C. C. Pipe Industry Precast Concrete Pipes 

Mansa Road Sardulgarh 

Distt. Mansa 

00458 


88 
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140. 9341071 2002/07 Crown Enterprises (P) LTD. Packaged Drinking Water 

Sandila Mandhana Bithjoor Road 
Kanpur 

141. 9341172 2002/07 Gouri Cables Pvt. Ltd, Pvc Insulated Cables 

Administrative Block 
IndL. Estate C. B. Ganj 
Bareilly 

142. 9341273 2(X)2/07 VRC Enterprises Pvt. Ltd. Deepwell Handpump 

E-7 U PSIDC Indl. Area Chmhat Components- Nitrile Rubber 
Lucknow 

143. 9341374 2002/07 Rajeshwari Spun Pipe Co. Precast Concrete Pipes 

Gopal Kunj Saidpur -233304 
Distt. Ghaziabad 

144. 9341475 2002/07 Dynamic Petro Products Ltd. PVC Fittings for Potable Water 

Plot No. 4 Sec. 3 Industrial 
Area Parwanoo, 

Distt. Solan 

145. 9341576 2002/06 Kashmir Spun Pipe & Allied Precast Concrete Pipes 

In dust. 

Plot No 40 Phase III 
Industrial Area Gangyal. 

Jammu 

146. 9341677 2002/07 J. N. Socketed Precast Concrete Pipes 

Cement Pipe Works 
Vill. Bhamrolla, PostBajvvara 
KM 5 Rudrapur, Kichha Road 
Distt. U. S. Nagar 

147. 9341778 2002/07 Sh ree S hva nij i Con d uctors Alum Conductors for Overhead 

Vill. Manda PO Bhojipura Transmission Purposes 

Bareillv- 

148. 9341879 2002/07 Agarwal Cables Alum Conductors for Overhead 

Malgodam Road Transmission Purposes 

Faizabad- 224001 

149. 9341980 2002/07 Mahavir Industries Household Sewing Machines 

Vill. Bhaijawnoo PO Jughan 
Teh. Sundernagar Distt: 

Mandi 

150. 9342073 2002/07 Doon Cement Fabrication Precast Concrete Pipes 

Vill. Bagguwala PO Barothvala 
Teh. Kasauli Distt. Solan 

151. 9342174 2002/07 K. El (Electrical) Pvt Ltd. AC Static WatthourMeters, 

G. T. Road Opp. GNBL. Class 1 and 2 

College for Women 

Phagwara 

152. 9342275 2002/07 Asea Brown Boveri Ltd. Flameproof Enclosures for Ele. 

32 Industrial Area N. I. T. Apparatus 

Faridabad 

153. 9342376 2002/07 Ultra Hygienic Pure Water Packaged Drinking Water 

Vill. SanaurDevigarhRoad 
Near Dashmesh NursuryPO 
Sappera, Distt: Patiala 


[Part II —Sec. 3(ii)) 

(6) (7) (8) (9) 

14543 98 

00694 90 

14104 94 

00458 88 

10124 01 88 

00458 88 

00458 88 


00398 04 94 

00398 04 94 

01610 2000 

00458 88 

13779 99 

02148 81 

14543 98 
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154. 9342477 

2002/07 

Smriti Products 1*71. Lid. 

55 KM Stone State Highway 
Panchkula Road Saha 

Distt: Ambala 

Milk Powder 

01165 


92 

155. 9342578 

2002/06 

A. M. Technologies 

206 Industrial Area Phase n 
Paneliktila 

Bedsteads Hospital 

05029 


79 

156. 9342679 

2002/06 

Asscociated Group of 
Engineers Cement Mill KaithoU 
Bari Brahmna DM: JaftUhU- 

Portland Pozzolana Cement 

01489 

02 

91 

• 

157. 9342780 

2002/07 

Ambika Plywood Ind. (0) Ltd. 
Mil; Inderpur Teh. Bilaspur 
DMrRampur 

Veneered Decorative Plywood 

01328 


96 

158. 9342881 

2002/07 

Skolast (India) 4 ^ 

E-l 9 Industrial AreaPanki 

Site 1 Kanpur-208022 

Leather Safety Footwear Having 

11226 


93 

159. 9342982 

2002/07 

Pride Industrial Wves 

G. T. Road Bye Pass Near 
Pathankot Chowk 

Jalandhar-144004 

Copper Alloy Gate Globe & Check 
Wves for Waterworks Purposes 

S' 

00778 


84 

160. 9343075 

2002/07 

Jaico Steel Fasteners Ltd. 

Plot No 269 Sector 24 
Faridabad 

Hexagon Head Bolts Screw & Nuts 

01364 

01 

83 

161. 9343176 

2002/07 

Amar Cements 

SICOF Industrial Area 
Kathua-Hatlimore (J&K) 

Portland Pozzolana Cement 

01489 

02 

91 

162. 9343277 

2002/07 

Assam Wood & Allied 
Products Mil. Mtikarabpur 
POUdhamgarh 

Jagadhri-135003 

Block Boards 

01659 


90 

163. 9343378 

2002/07 

Rajesh aflfl Go. 

NA 421 Hoshiarpur ttoad 
Santokhpura Jalandhar-144004 

Ele. Ceiling Fan 

00374 


79 

164. 9343479 

2002/06 

Shree Mahesh Foundry 
341ndl.Extft.Area 

Hatlimore* Kathua 
J&K-184102 

Sand Cast Iron Spigot and Socket 

01729 


79 

165. 9343580 

2002/07 

Panjab Pesticides lftdl. 

Co. Op. Society Ltd. 

Mil. Khanpur Kharar 

Distt: Ropar 

Methyl Parathion 

02865 


78 

166. 9343681 

2002/07 

Crystal Phosphates Ltd. 

VPO NathUpur Distt: 

Sonepat 

Dichloivos EC 

05277 


78 

167. 9343782 

2002/07 

Crystal Phosphates Ltd. 

VPO Nathupur Distt: 

Sonepat 

Monocrotophos SI 

08074 


90 

168. 9343883 

2002/07 

Crystal Phosphates Ltd. CypennethrinEC 

G. T. Karnal Road VPO Nathupur 

Distt: Sonepat 

12016 


87 


1696 01 / 04—7 
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169. 

9343984 

2002/07 

Crystal Phosphates Ltd,, 

G. T Karnal Road. VPO 
Nathupur, Distt: Sonepat 

CylorpyrifosEC 

08944 


78 


170. 

9344077 

2002/07 

Chandra Spun Pipe Co. 

Vill. Seekri Piyala Road, 
Ballabhgarh, Faridabad 

Precast Concrete Pipes 

00458 


88 


171. 

9344178 

2002/07 

Super Appliances 

Mil. Kavanra. PONaucholi, 
Faridabad 

Domestic Gas Stoves 

04246 


92 


172. 

9344279 

2002/07 

Veeson Valves Pvt. Ltd. 

Sodal Road, Jalandhar-144004 

Butterfly Valves 

13095 


91 

V 

173. 

9344380 

2002/07 

Bhagwan Dass Kul want Raj 
Jain, Bhagatpura Near Doaba 
Chowk, Jalandhar-144004 

Sluice Valve for Water Works 
Purposes 

14846 


2000 

* 

174. 

9344481 

2002/07 

Hcing India Pvt. Ltd. 
Manzurgarhi, Aligarh-202081 

Skimmed Milk Powder 

13334 

01 

98 


175. 

9344582 

2002/07 

Aggarwal Steels 

139, Industrial Area, Phase 1, 
Panchkula 

Tower Bolts 

00204 

01 

91 


176. 

9344683 

2002/07 

Anubhav Plant Pvt. Ltd. 

B-4, UPSIDC lndl. Estate, 

Site No I. Rania Kanpur 

Tubular Steel Poles for Overhead 
Power Lines 

02713 

01 

80 


177. 

9344784 

2002/07 

Prakash Diesel (P) Ltd. 
1656/1683, Naraich, Hathras 
Road, Agra-282006 

Constant Speed Compression 
Ignition 

11170 


85 


178. 

9344885 

2(X)2A)7 

Brak Aluminium Industries 
BathindaRoad, Sunam-148028 

Domestic Pressure Cookers 

02347 


95 


179. 

9344986 

2002A17 

J. P. Industrial Corporation 
Outside Ohri Gate, Batala 

Sand Cast Iron Spigot and 

Socket 

01729 


79 


180. 

9345079 

2002/07 

Aar Kay Industries 

Talwara Road, Sirhind Side, 
Mandi Gobmdgarh, 

Distt: Fatehgarh Sahib-147301 

Deformed Steel Bar and Wires 

For concrete reinforcement 

01786 


85 


181. 

9345180 

2002/07 

Jai Ambay Industries 

Vill. Sehjna, Kantli Road, 
Shahjanpur 

Precast Concrete Pipes 

00458 


88 

» 

182. 

9345281 

2002/07 

Bhavvani Industries 

Vill. Ajnali, Backside 

Focal Point, G. T. Road, 

Mandi Gobindgarh, 

Distt; Fatehgarh Sahib-183 

Conduit for Electrical 

Installations 

09537 

02 

81 

f 

183. 

9345382 

2002/07 

Ch. Shanker Shah Isher Dass 
SouthEx.,ShopNo. 103, Jain 
Bazar, Jammu 

Gold and Gold 

Alloys, Jewellery/ Artifacts 

Finess Marking 

01417 


99 


184. 

9345483 

2002/07 

G. WilliamsFabricationPvt. 

Ltd. 15th M. S., Mathura 

Road, Faridabad-1210022 

Delivery Valve for Centrifugal 

04923 


97 


185. 

9345584 

2002/08 

Mahan Foods Ltd. 

Dairy Whitener 

12299 


98 



VUI. Kunja, Rampur Road, 
Poanta Sahib 
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186. 

9345685 

2002/08 

Bains Electric 

Mil. Chiheru, Teh. Phagwara, 
Distt: Kapurthala 

Electric Lamps 

00418 

78 

187. 

9345786 

2002/07 

Shiv Hari Plywood Ltd. 

4.4 KM Stone Kashipur 

Road, Jaspur-244712 

Plywood for Concrete 

Shuttering 

04990 

93 

188. 

9345887 

2002/07 

AAY PEE Minerals Water 

Pvt. Ltd., Daburji Mannawale 
Khurd Road, Amritsar 

Packaged Dinking Water 

14543 

98 

189. 

9345988 

2002/07 

Crystal Phosphates Ltd., Butachlor EC 

G. T. Kamal Road, VPO Nathupur 

Distt: Sonepat 

09356 

80 

190. 

9346081 

2002/07 

Crystal Phosphates Ltd. Fenvalerate EC 

G. T. Kamal Road, VPO Nathupur 

Distt: Sonepat 

11997 

87 

191. 

9346182 

2002/07 

G. S. C. Electronics Pvt. Ltd. 
354 Phase 2, Ram Darbar 
Industrial Area, Chandigarh 

Single Phase Small AC 

00996 

79 

192. 

9346283 

2002/07 

GSC Electronic Pvt. Ltd., 

354 Ram Darbar Industrial 
Area, Phase 2, Chandigarh 

Pumpset for Desert Coolers 

11951 

87 

193. 

9346384 

2002/08 

Mussaddi Lai Harikishan 

Dass Jewellers, 4586 Kasera 
Bazar, Ambala Cantt 

Gold and Gold 

Alloys, Jewellery/Artifacts 

Finess Marking 

01417 

99 

194. 

9346485 

2002/08 

Tanuki Industries, 

108 SantNagar, Kamal- 
132001 

Packaged Drinking Water 

14543 

98 

195. 

9346586 

2002/08 

S. S. Jewellers 

New Railway Road, 

Gurgaon 

Gold and Gold 

Alloys, Jewellery/Artifacts 

Finess Marking 

01417 

99 

1%. 

9346687 

2002/08 

Shri Ram Jewellers, 

Sadar Bazar, 

Gurgaon-122001 

Gold and Gold 

Alloys, Jewellery/Artifacts 

Finess Marking 

01417 

99 

197. 

9346788 

2002/08 

Welcome Paints (Paints) 

S-10 Red Cross Road, Part 
BMIE Bahadurgarh 

Cement Paint 

05410 

92 

198. 

9346889 

2002/07 

Ra mesh war International 

Plot No. 62, Focal Point, 
Batala-143505 

Sand Cast Iron Spigot and Socket 

* 

01729 

79 

199. 

9346990 

2002/08 

Sintex Industries Ltd., 
Bilanwali Road, Near Raja 
Forging Gears Ltd., Baddi 
Solan 

Polyethylene Water Storage Tank 

12701 

96 

200. 

9347083 

2002/08 

J. P. India Products, 

Agra Delhi Bye Pass Road, 
Near Shyama Water Park, 
Mathura 

Packaged Drinking Water 

14543 

98 


[No. CMD-IV/13!ll] 


S. K. CHAUDHURI, Dy. Director General (Marks) 
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TR TT S [ ^jj 

7R* fqcrcil, 7 ^T, 2004 

w * 1347.-^ wtn fofrm <sti§ f*m, 1974 (1974 Wi 47) ^ VW-3 
(3) % (-q) stct eft ^ ^ ^ ^- ^wi 

eft Rft % Wfft ^fteT 3n*fa feR 7JT SRTft 3n$ST 3fft <TC>, 
ft ^Tt ft cfa % WT 3 ft- 




ft 

CI<7> 

1. 

ft 3T^FT TfaoT, W 

19.3.2004 

18.3.2006 


c2R7 f^TFT 



2. 

ft ftSRJ uM, ft^xR ftxR, 

23.4.2004 

22.4.2006 


ftftfcRR ^ WcRT 



3. 

ft TR.T^T. ^mrep^T, 3R2TST, 

1.4.2004 

28.2.2005 


3TRTeT ffto 



4. 

ft TR.ft. efTef, 5RET 

1.6.2004 

31.5.2006 


ffto 




[TO.4 ^ft-35012/2/91 -farT-II] 


Ministry of Petroleum and Natural Gas 

New Delhi, the 7th June, 2004 

s. o. 1347.— In exercise of the powers conferred by 
Clause (c) of Sub-sectfon (3) of Section 3 of the Oil Industry 
(Development) Act, 1974 (47 of 1974), the Central Government 
hereby appoints/re-appoints the following officers .as Members of 
the Oil Industry Development Board for the period shown against 
their names or until further orders, whichever is earlier: 
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From IS 


1. 

Shri Anurag Goel, Additional 
Secretary, Department of 

Expenditure. 

19.3.2004 

18.3.2006 

2. 

Shri Sanjay Joshi, Joint Secretary, 
Ministry of Petroleum & Natural 
Gas 

23.4.2004 

22.4.2006 

3. 

Shri M.S. Ramachandran, 

Chairman, Indian Oil Corporation 
Limited 

1.4.2004 

28.2.2005 

H 

Shri M.B. Lai, Chairman & 
Managing Director, Hindustan 
Petroleum Corporation Limited 

1.6.2004 

31.5.2006 


[No. G^5012/2/91-Fln.-in 
K.P.K. NAMBISSAN, Under Secy. 


8^1, 2004 

W. 37T. 1348.—ftcT 3 ^ ITcftcT *tcTT t Rpq ^ 

T TRi3ta 'qfarfr wm ^ qfwsH ^ -ften 3ffq?r 

Hrifnis ?RI 3^7 hi^hciivi ^Tpft 'qite^, 


RR*FR dtb fetf %S#5R ^^ Hdld ^tffT t 

^p?^ra% M^R f ^ MM t afa arfV^ERT 3 3 

%, '3H'Hl , l ^ 37f^«hK ^ 3l'jf'1 f®t>^l 'm, 

3TcT: 3TO, RRFR, ^foRR 3$K Rsfe 3F5fa ) 

a^#m, 1962 (1962 50) ^ ^TTTT 3 (1) ^TTT ^ VlftW ^T Tf%T ^ 

"3^ % a#raiR ^ 3T*fa % 3^ 3TRIFT «Ft ^1N U II efR^ft ^ 

^ ^ arj^t 3 gf% 3 fero: t, -aw cTRfag 3 f^ra^r ^tf srf^fwj ^ 

*m 3^Ft WTRI ( 1 ) %3?#f Trsm^fw M«bl(vid 3rf*RJ^n ^TTVR^ ^PTcTT ^ 

^ToW TO ^ ^Ttft t, ^ M^R «jp? ^T W^TT^f toft 3? #f 3 9ft 3Rfa^ s?fa, 

mtolG, MKKlq *ton m$M<r1l$H mR 4I'*HI, aTTCef «j?KM^H faftfe, cb«4<l*| |, 
^»^-<sM-Hcb, ^ 721602 ('qftrtt «l)^ Mw\ ^ ft 3TT5R ft*T *tolTI 
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wm 


'Tn *1IH 


IrAl'J EtT^TI 




'W^chlKCll 

TRsTT 


v V?[ C tl v^l1 — 




K 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

■qf^i <4\<l\ 

79 

1115 

00 

02 

25 



1116 

00 

07 

19 



1117 

00- 

03 

42 



1116 

00 

03 

89 



1119 

00 

05 

04 



1120 

00 

01 

07 



1121 

00 

04 

38 



1122 

00 

03 

71 



1124 

00 

03 

99 



1125 

00 

01 

49 



1126 

00 

00 

20 



1130/1140 

00 

00 

77 

SfeKI 

134 

24 

00 

04 

54 



25 

00 

02 

28 



26 

00 

00 

86 



30 

00 

02 

97 



32 

00 

- 00 

20 



44 

00 

01 

56 



45 

00 

05 

82 



48 

00 

11 

26 



49 

00 

00 

31 



54 

00 

01 

59 



55 

00 

09 

22 



56 

00 

01 

06 



57 

00 

00 

37 



59 

00 

10 

72 



68 

00 

01 

71 



69 

00 

08 

17 



70 

00 

06 

20 



71 

00 

03 

33 



72 

00 

02 

63 



81 

00 

01 

21 



107 

00 

00 

78 



109 

00 

02 

58 



114 

00 

00 

20 



115 

00 

04 

10 



116 

00 

16 

41 



117 

00 

00 

20 



122 

00 

10 

05 



123 

00 

11 

68 



124 

00 

00 

20 



129 

00 

01 

06 



130 

00 

05 

81 



151 

00 

00 

20 



152 

00 

00 

72 



153 

00 

10 

82 
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(3) 

(4) 

(5) 

(6) 

155 

00 

14 

69 

156 

00 

11 

89 

158 

00 

00 

50 

159 

00 

12 

73 

166 

00 

08 

47 

190 

00 

00 

21 

245 

00 

00 

20 

249 

00 

05 

86 

251 

00 

07 

84 

253 

00 

06 

00 

254 

00 

02 

20 

363 

00 

06 

05 

364 

00 

01 

79 

365 

00 

08 

05 

371 

00 

00 

30 

372 

00 

13 

09 

373 

00 

05 

20 

378 

00 

04 

82 

387 

00 

00 

20 

388 

00 

06 

89 

389 

00 

00 

38 

391 

00 

07 

72 

392 

00 

05 

67 

496 

00 

04 

68 

497 

00 

01 

76 

498 

00 

07 

64 

499 

00 

01 

63 

518 

00 

00 

66 

159/1123 

00 

02 

58 

131/1124 

00 

09 

80 

45/1130 

00 

05 

30 

31/1131 

00 

00 

23 

215/1154 

00 

00 

20 

107/1171 

00 

02 

20 

107/1183 

00 

11 

16 

215/1185 

00 

02 

37 

14 

00 

19 

47 

78 

00 

00 

68 

79 

00 

00 

75 

80 

00 

01 

04 

81 

00 

07 

12 

82 

00 

05 

09 

83 

00 

05 

07 

84 

00 

03 

55 

85 

00 

04 

39 
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282 
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20 
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00 

20 



288 
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00 
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00 

20 
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00 
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00 

87 



3 

00 

01 

09 
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(2) (3)_HO_ H) 


17 00 03 

62 00 0< * 

67 00 00 

68 00 01 

69 00 08 

467 00 01 

555 00 01 

625 00 03 

627 00 03 

633 00 00 t 

663 00 00 

668 00 03 

669 00 00 

671 00 01 

672 00 07 

674 00 02 

1173 00 05 



91 

74 

20 

70 

33 

86 

02 

95 

09 

20 

98 

72 

84 

63 

31 

72 

20 


[TRU 3^-25011/13/2004-^.3^-1] 


New Delhi, the 8th June, 2004 

S. 0.1348.— Whereas, it appears to the Central Government that it is necessary in the public 
interest that*for the transportation of petroleum(crude)from Paradip in the State of Orissa to Haldia 
in the State of West Bengal, a pipeline should be laid by Indian Oil Corporation Limited, 

And whereas, it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in the land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed to this notification. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
the Central Government hereby declares its intention to acquire the right of user therein. 

Any person, interested in the land described in the said Schedule may, within twenty one 
days fr^m the date on which the copies of the notification issued under sub-section(l)of section 3 
of the said Act, as published in the Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user therein or laying of the pipeline under the 
land to Sri Arabinda Ghosh, Competent Authority, Paradip Haldia Crude Oil Pipeline 
Project,Indian Oil Corporation Limited, Kasberia, Post Office-Khanjanchak,Purba Midnapur- 
721602 (West-Bengal). 
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Police Station : Marishda 


District: Purba Midnapur 


State: West-Bengal 



Pachish Batya 


Hatian 


1115 

1116 

1117 

1118 

1119 

1120 
1121 
1122 

1124 

1125 

1126 

1130/1140 


00 

04 

54 

00 

02 

28 

00 

00 

86 

00 

02 

97 

00 

00 

20 

00 

01 

56 

00 

05 

82 

00 

11 

26 
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00 

31 

00 

01 
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09 
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01 
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00 

78 

00 

02 
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00 

00 
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00 
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00 
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155 

156 

158 

159 
166 
190 
245 
249 
251 

253 

254 

363 

364 

365 

371 

372 

373 
378 

387 

388 

389 

391 

392 

496 

497 

498 

499 
518 

159/1123 

131/1124 

45/1130 

31/1131 

215/1154 

107/1171 

107/1183 

215/1185 

14 

78 

79 

80 
81 
82 

83 

84 

85 

87 

88 
95 
99 
111 
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00 

14 

69 

00 

11 

89 

00 

00 

50 

00 

12 

73 

00 

08 

47 

00 

00 

21 

00 

00 

20 

00 

05 

86 

00 

07 

84 

00 

06 

00 

00 

02 

20 

00 

06 

05 

00 

01 

79 

00 
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05 

00 

00 

30 

00 

13 

09 

00 

05 

20 

00 

04 

82 

00 

00 

20 

00 

06 

89 

00 

00 

38 

00 

07 

72 

00 

05 

67 

00 

04 

68 

00 

01 

76 

00 

07 

64 

00 

01 

63 

00 

00 

66’ 

00 

02 

58 

00 

09 

80 

00 

05 

30 

00 

00 

23 

00 

00 

20 

00 

02 

20 

GO 

11 

16 

00 

02 . 

37 

00 

19 

47 

00 

00 

68 

00 

00 

75 

00 

01 

04 

00 

07 

12 

00 

05 

09 

00 

05 

07 

00 

03 

55 

00 

04 

39 

00 

02 

27 

00 

02 

11 

00 

- 04 

93 

00 

02 

26 

00 

18 

67 
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112 

113 

99/137 

14/138 

80/147 

113/148 

100/160 

74/201 

99/212 


Bahulya 


Bamania 
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Shibpurbeltalya 41 




(3) 

(4) 

(5) 

(6) 

196 

00 

08 

88 
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00 

11 

96 

200 

00 

09 

32 

332 

00 

01 

59 

333 

00 

02 

84 

334 

00 

02 

49 

337 

00 

00 

20 

377 

00 

00 

70 

378 

00 

00 

33 

379 

00 

07 

81 

384 

00 

01 

49 

385 

00 

06 

06 

386 

00 

07 

89 

401 

00 

11 

77 

402 

00 

00 

44 

405 

00 

0? 

63 

413 

00 

00 

40 

63/617 

00 

02 

64 

174/679 

00 

03 

18 

195/685 

00 

00 

49 

196/686 

00 

01 

10 

199/687 

00 

04 

55 

121 

00 

00 

81 

161 

00 

03 

50 

169 

00 

14 

56 

180 

00 

06 

76 

185 

00 

01 

01 

210 

00 

00 

19 

211 

00 

09 

70 

242 

00 

03 

77 

243 

00 

00 

84 

257 

00 

01 

38 

161/438 

00 

05 
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170/474 

00 

00 
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170/475 

00 

02 
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170/476 

00 

05 

31 

170/477 

00 

02 

63 

170/478 

00 

00 

10 

170/480 

00 

01 

66 

170/481 

00 

04 

94 

170/482 

00 

00 

56 

174/483 

00 

02 

29 

174/484 

00 

04 

50 

174/485 

00 

00 

21 

179/494 

00 

01 

04 

180/497 

00 

00 

17 

180/498 

00 

00 

11 

80/499 

00 

06 

61 

211/500 

00 

05 

74 

180/501 

00 

07 

47 
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180/502 

00 

06 
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206/513 

00 
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207/517 

00 

06 
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207/518 

00 

06 

11 



210/523 

00 

09 

27 



210/524 

00 

04 
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211/529 

00 

06 

71 



211/530 

00 

00 
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242/538 

00 

09 

04 



242/539 

00 

10 
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242/540 

00 

04 
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257/556 

00 

15 
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258/560 

00 

05 

84 



258/561 

00 

06 

00 



258/562 

00 

02 

65 

Kadua 

42 

70 

00 

02 

17 



71 

00 

03 

86 



72 

00 

05 

94 



73 

00 

00 

72 



75 

00 

09 

22 



76 

00 

08 

64 



79 

00 

00 

16 



80 

00 

03 

60 



81 

00 

05 

01 



69/215 

00 

00 

63 



69/216 

00 

02 

02 



82/218 

00 

02 

85 

Dhanghara 

52 

1 

00 

00 

83 



6 

00 

00 

21 



10 

00 

03 

20 



11 

00 

03 

53 



12 

00 

05 

93 



14 

00 

02 

44 



15 

00 

02 

12 



17 

00 

05 

73 



19 

00 

02 

71 



20 

00 

00 

20 



18/309 

00 

02 

14 



6/316 

00 

05 

17 



6/317 

00 

05 

49 



6/318 

00 

02 

57 



9/323 

00 

02 

05 



9/325 

00 

03 

34 



9/326 

00 

00 

88 



10/327 

00 

00 

61 



11/328 

00 

02 

05 



11/329 

00 

02 

02 



13/330 

00 

06 

03 



14/333 

00 

02 

71 
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( 1 ) ( 2 ) 


Kumariakhankakuria 51 


Harinapashdalbar 53 


(3) 

(4) 

(5) 

(6) 

14/334 

00 

01 

39 

14/335 

00 

02 

76 

18/336 

00 

02 

40 

20/339 

00 

01 

40 

20/340 

00 

00 

27 

30 

00 

00 

20 

31 

00 

02 

83 

55 

00 

03 

55 

56 

00 

02 

42 

57 

00 

03 

21 

59 

00 

04 

23 

60 

00 

03 

15 

61 

00 

03 

58 

62 

00 

04 

99 

83 

00 

00 

98 

84 

00 

07 

91 

93 

00 

04 

22 

94 

00 

01 

94 

95 

00 

00 

61 

97 

00 

05 

22 

62/122 

00 

01 

12 

62/123 

00 

00 

20 

41/124 

00 

01 

01 

19/148 

00 

00 

20 

19/149 

00 

02 

86 

19/152 

00 

07 

26 

19/153 

00 

03 

92 

19/154 

00 

03 

68 

19/158 

00 

03 

00 

19/159 

00 

02 

81 

19/160 

00 

00 

90 

19/161 

00 

02 

65 

19/163 

00 

04 

06 

19/164 

00 

04 

05 

19/165 

00 

01 

01 

19/166 

00 

03 

82 

31/182 

00 

07 

32 

31/183 

00 

02 

66 

31/184 

00 

03 

44 

31/185 

00 

01 

69. 

31/186 

00 

00 

11 

82/216 

00 

00 

20 

93/245 

00 

07 

21 

93/246 

00 

03 

58 

93/247 

00 

04 

00 

96/254 

00 

14 

90 

97/257 

00 

02 

21 

98/260 

00 

00 

20 

56 

00 

04 

59 
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(5) 

(6) 

57 

00 

01 

52 

58 

00 

10 

01 

335 

00 

06 

37 

336 

00 

00 

50 

338 

00 

00 

40 

340 

00 

05 

86 

341 

00 

04 

82 

346 

00 

01 

06 

347 

00 

09 

97 

349 

00 

16 

09 

352 

00 

02 

97 

356 

00 

11 
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357 

00 

00 

20 

335/597 

00 

00 

93 

56/605 

00 

00 

87 

53/634 

00 

00 

47 

53/635 

00 

01 

96 

53/637 

00 

01 

45 

56/655 

00 

01 

05 

56/656 

00 

04 

39 

56/662 

00 

00 

20 

56/664 

00 

03 

99 

56/665 

00 

05 

74 

56/666 

00 

07 

15 

56/669 

00 

07 

62 

56/670 

00 

05 

59 

56672 

00 

02 

71 

56/673 

00 

05 

22 

56/674 

00 

03 

09 

58/693 

00 

00 

20 

58/694 

00 

04 

35 

58/697 

00 

06 

24 

58/698 

00 

06 

47 

58/699 

00 

02 

88 

58/700 

00 

00 

20 

58/701 

00 

02 

28 

58/702 

00 

08 

71 

62/711 

00 

01 

18 

62/712 

00 

00 

17 

341/806 

00 

04 

40 

342/807 

00 

04 

85 

342/808 

00 

06 

01 

346/811 

00 

11 

63 

347/812 

00 

00 

69 

352/816 

00 

06 

59 

352/817 

00 

02 

88 

352/818 

00 

00 

20 

352/819 

00 . 

02 

81 

352/820 

00 

03 

60 

352/821 

00 

03 

55 

355/826 

00 

01 

57 
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355/827 

00 

02 

10 

355/828 

00 

01 

46 

355/829 

00 

02 

38 

355/830 

00 

03 

82 

1 

00 

06 

74 

2 

00 

04 

76 

3 

00 

07 

07 

18 

00 

05 

51 

17/194 

00 

04 

18 

13/266 

00 

07 

71 

13/270 

00 

10 

43 

18/274 

00 

' 02 

72 

18/276 

00 

02 

60 

18/277 

00 

08 

15 

18/278 

00 

03 

79 

18/280 

00 

04 

62 

18/281 

00 

07 

97 

18/282 

00 

07 

35 

141 

oof 

05 

22 

143 

00 

02 

84 

144 

00 

09 

73 

146 

00 

04 

28 

148 

00 

03 

53 

149 

00 

00 

86 

150 
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03 

89 

152 

00 

00 

14 

321 

00 

01 

62 

330 

00 

04 

89 

331 

00 

08 

36 

332 

00 

02 

70 

333 

00 

18 

48 

351 

00 

01 

11 

357 

00 

01 

77 

358 

00 

01 

69 

360 

00 

01 

67 

381 

00 

01 

57 

382 

00 

02 

88 

385 

00 

04 

82 

431 

00 

01 

56 

432 

00 

00 

20 

433 

00 

00 

20 

434 

00 

04 

57 

435 

00 

04 

47 

446 

00 

04 

83 

447 
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08 

36 
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03 

26 
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07 

17 
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11 
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20 
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00 

02 

81 
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00 

04 

25 

460 

00 

00 

60 

560 

00 

01 

16 

145/614 

00 

04 

16 

145/615 

00 

00 

20 

148/616 

00 

04 

33 

148/617 

00 

03 

38 

148/618 

00 

03 

46 

148/620 

00 

03 

42 

151/621 

00 

02 

60 

151/622 

00 

02 

41 

152/623 

00 

03 

07 

319/657 
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00 

89 

319/658 

00 
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03 

319/659 
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25 

319/661 

00 

09 

72 

319/662 
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61 

329/671 

00 
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350/697 
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00 
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06 

82 

451/724 
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35 
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03 
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01 

26 
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04 

46 
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15 

83 

41 

00 

05 

53 
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06 

55 
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01 
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56 
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03 

52 
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09 
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00 
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07 
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00 
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2519 

00 

00 

20 
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01 
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00 
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15 


3280 

00 

06 

55 


3281 

00 

09 

42 


3284 

00 

08 

37 


3285 

00 

02 

72 


3291 

00 

02 

12 
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01 
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02 
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3343 

00 

00 

58 


3358 

00 

00 

20 


. 3359 

00 

00 

23 


3350 

00 

11 
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01 
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08 
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05 
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02 
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00 

04 

29 
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00 

01 

43 

1325 

00 

00 

20 
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00 

05 

64 

1327 

00 

04 

38 

1328 

00 

01 

40 
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00 

00 
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# 69 

00 

08 

92 

00 

12 

37 

00 

04 

00 

00 

01 

32 

00 

00 

87 

00 

02 

31 

00 

01 

61 

00 

11 

38 

00 

02 

49 

00 

00 

20 

00 

03 

23 

00 

00 

58 

00 

05 

03 

00 

03 

19 

00 

00 

42 

00 

01 

21 

00 

05 

92 

00 

02 

93 

00 

13 

56 

00 

01 

11 

00 

01 

84 

00 

00 

20 

00 

09 

89 

00 

04 

05 

00 

03 

34 

00 

02 

24 

00 

00 

48 

00 

02 

55 

00 

00 

20 

00 

01 

11 

00 

02 

56 
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(1 ) 


( 2 ) 


(3) 

(4) 

(5) 


(6) 

3058 

00 

11 


68 

3061 

00 

02 


10 

3062 

00 

04 


48 

3063 

00 

07 


48 

3299 

00 

02 


18 

3046/5862 

00 

04 


23 

3046/5863 

00 

01 


39 

3046/5864 

00 

01 


46 

3475 

00 

00 


45 

3476 

00 

09 

• 

56 

3477 

00 

12 


22 

3478 

00 

10 


28 

3479 

00 

09 


93 

3482 

00 

01 


06 

3490 

00 

05 


97 

3491 

00 

00 


20 

3492 

00 

08 


33 

3494 

00 

09 


11 

3495 

00 

05 


68 

3496 

00 

13 


58 

3497 

00 

00 


64 

3499 

00 

01 


06 

3780 

00 

02 


03 

3783 

00 

01 


04 

3789 

00 

01 


09 

3791 

00 

00 


20 

3792 

00 

03 


24 

3793 

00 

03 


62 

3794 

00 

12 


09 

3804 

00 

01 


07 

3805 

00 

03 


33 

3806 

00 

06 


11 

3807 

00 

06 


99 

3810 

00 

00 


32 

3847 

00 

10 


55 

3848 

00 

00 


34 

3849 

00 

04 


49 

3850 

00 

04 


14 

3851 

00 

00 


67 

3965 

00 

01 


11 

3967 

00 

00 


62 

3968 

00 

03 


06 

3969 

00 

00 


20 

3970 

00 

00 


81 

3478/5923 

00 

03 


39 

282 

00 

01 


63 

284 

00 

00 


20 

285 

00 

01 


17 

339 

00 

01 


33 

340 

00 

11 


58 


Jinandapur 


255 






( 3 ) 

( 4 ) 

( 5 ) 

( 6 ) 

343 

00 

01 

31 

345 

00 

07 

85 

346 

00 

05 

34 

415 

00 

00 

20 

417 

00 

03 

03 

418 

00 

02 

89 

419 

00 

00 

20 

425 

00 

00 

46 

426 

00 

08 

95 

427 

60 

04 

01 

435 

00 

00 

20 

436 

00 

00 

71 

437 

00 

03 

63 

438 

00 

01 

• 12 

439 

00 

02 

52 

440 

00 

03 

90 

485 

00 

00 

21 

486 

00 

00 

40 

492 

00 

03 

80 

528 

00 

00 

20 

529 

00 

05 

46 

530 

00 

00 

20 

532 , 

00 

03 

77 

533 

00 

05 

68 

534 

00 

00 

78 

535 

00 

07 

96 

547 

00 

0 

49 

548 

00 

08 

. 90 

549 

00 

01 

47 

550 

00 

00 

33 

596 

00 

01 

35 

641 

00 

00 

98 

642 

00 

01 

82 

643 

00 

13 

13 

647 

00 

06 

65 

656 

00 

00 

39 

657 

00 

06 

69 

674 

00 

00 

92 

675 

00 

04 

14 

676 

00 

14 

48 

677 

00 

03 

39 

679 

00 

01 

23 

484/829 

00 

01 

62 

346/854 

00 

00 

20 

428/858 

00 

03 

33 

434/859 

00 

11 

19 

340/896 

00 

07 

64 

492/901 

00 

10 

05 

641/907 

00 

00 

20 

470/928 

00 

02 

08 ’ 

470/929 

00 

02 

_ 
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^ 12, 2004M^ 22, 1926 


Uttarkuri 


Barhbhagia 


164 

165 

166 

167 

168 

169 

170 
173 
185 

99/363 


129/365 

00 

06 


162/394 

00 

02 

84 

9 

00 

00 

83 

11 

00 

04 

86 

13 

00 

04 

02 

17 

00 

02 

74 

18 

00 

11 

33 

41 

00 

04 

23 

42 

00 

01 

13 

44 

00 

21 

25 

51 

00 

00 

23 

53 

00 

05 

52 

55 

00 

08 

94 

56 

00 

03 

99 

57 

00 

04 

32 

59 

00 

03 

» 

60 

00 

04 

02 

67 

00 

04 

42 

68 

00 

00 

20 

72 

00 

28 

07 

73 

00 

02 

12 

167 

00 

01 

65 

67/336 

00 

04 

72 

67/337 

00 

01 

32 

53 

00 

00 

70 

55 

00 

12 

73 

56 

00 

01 

33 

57 

00 

02 

40 

58 

00 

00 

46 

142 

00 

17 

55 

143 

00 

06 

97 

146 

00 

00 

20 

175 

00 

05 

47 

179 

00 

02 

15 

180 

00 

03 

82 

181 

00 

01 

98 

182 

00 

03 

88 

183 

00 

00 

20 

253 

00 

11 

34 
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(1 ) 


Uttarpadma 


( 2 ) 


233 


(3) 

(4) 

256 

00 

257 

00 

258 

00 

259 

00 

260 

00 

270 

00 

337 

00 

339 

00 

340 

00 

399 

00 

400 

00 

403 

00 

425 

00 

455 

00 

53/605 

00 

53/606 

00 

53/607 

00 

455/631 

00 

339/642 

00 

144/648 

00 

403/681 

00 

51/689 

00 

400/700 

00 

184/728 

00 

184/729 

00 

317/733 

00 

340/744 

00 

340/745 

00 

455/758 

00 

455/759 

00 

455/760 

00 

455/761 

00 

400/774 

00 

81 

00 

84 

00 

113 

00 

114 

■ 00 

604 

00 

753 

oo 

754 

00 

756 

00 

757 

00 

758 

00 

776 

00 

780 

00 

790 

00 

791 

00 

792 

00 

794 

00 

802 

00 


(5) (6) 


02 

80 

02 

53 

05 

28 

05 

22 

00 

20 

00 

67 

00 

85 

00 

20 

00 

40 

03 

43 

00 

20 

10 

20 

01 

06 

22 

37 

00 

51 

03 

04 

08 

11 

00 

40 

08 

40 

10 

56 

09 

99 

03 

.57 

04 

86 

09 

20 

10 

84 

01 

02 

07 

94 

01 

02 

01 

63 

01 

13 

21 

92 

04 

18 

03 

62 

00 

85 

02 

43 

01 

14 

26 

82 

01 

54 

12 

09 

06 

80 

00 

67 

01 

78 

02 

94 

05 

69 

05 

53 

01 

37 

12 

01 

04 

44 

00 

59 

04 

99 


Dhalgoda 


231 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 



803 

00 

03 

42 



804 

00 

04 

63 



853 

00 

08 

84 



856 

00 

09 

97 



874 

00 

00 

20 



875 

00 

07 

37 



876 

00 

00 

57 



878 

00 

03 

96 



879 

00 

01 

81 



880 

00 

21 

73 



881 

00 

00 

20 


- 

885 

00 

00 

38 



887 

00 

00 

59 



888 

00 

10 

81 



889 

00 

08 

76 



924 

00 

03 

73 



932 

00 

03 

54 



933 

00 

05 

04 



934 

00 

00 

20 



935 

00 

05 

54 



936 

00 

02 

33 



937 

00 

14 

48 



953 

00 

01 

16 



746/1199 

00 

00 

20 



755/1202 

00 

00 

20 



755/1203 

00 

02 

00 



756/1205 

00 

01 

55 



757/1206 

00 

00 

65 



757/1207 

00 

00 

63 



856/1219 

00 

06 

39 



931/1231 

00 

03 

22 



932/1248 

00 

00 

20 



932/1249 

00 

00 

20 


Police Station: Ramnagar 


Badhia 

6 

1238 

00 

00 

12 



1239 

00 


18 



1240 

00 


78 



1242 

00 





1247 

00 


42 



1248 

00 


43 



1249 

00 

03 

• 96 

Ud, .npur 

5 

155 

00 

05 

91 



156 

00 


53 



157 

00 


33 



159 

00 

04 

88 



161 

00 


57 



162 

00 


32 



163 

00 


27 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 


164 

00 

01 

75 


165 

00 

03 

07 


166 

00 

02 

21 


168 

00 

00 

45 


169 

00 

01 

03 


170 

00 

04 

61 


171 

00 

09 

02 

Police Station: Mahisadal 

Keshabpur Jalpai 133 

721 

00 

03 

95 


722 

00 

03 

26 


723 

00 

02 

60 


796 

00 

02 

23 


801 

00 

09 

95 


802 

00 

06 

48 

Kanchanpurjalpai 132 

670 

00 

06 

18 


671 

00 

04 

78 


673 

00 

02 

45 


676 

00 

00 

43 

Police Station: Sutahata 

Barbasubevpur 62 

2064 

00 

04 

42 


2065 

00 

06 

14 


2070 

00 

00 

40 


2071 

00 

01 

95 


2345 

00 

01 

40 

Kunarpur 58 

240 

00 

05 

76 


242 

00 

09 

51 


243 

00 

01 

39 


251 

00 

03 

36 


252 

00 

02 

9 


253 

00 

03 

60 


256 

00 

01 

35 


258 

00 

07 

14 


259 

00 

00 

38 


282 

00 

01 

20 


287 

00 

00 

20 


288 

00 

00 

77 


289 

00 

01 

72 


290 

00 

00 

20 


291 

00 

03 

13 


293 

00 

00 

50 


295 

00 

02 

40 


296 

00 

04 

73 

Anandpur 52 

1 

00 

00 

87 


3 

00 

01 

09 


15 

00 

15 

29 


Anandpur 


52 


t W\ n—■®PS3(ii)] 2004M^22,1926__3093 


(1) 

(i) O) 

(4) 

(5) 

. (6) 


17 

00 

03 

91 


62 

00 

01 

74 


67 

00 

oc 



68 

00 

01 



69 

00 

08 

33 


467 

00 

01 

86 


555 

00 

or 

02 


625 

00 

03 

95 


627 

00 

03 

09 


633 

00 

00 

20 


663 

00 

00 

98 


668 

00 

03 

72 


669 

00 

00 

84 


671 

00 

01 

63 


672 

00 

07 

• 31 

* 

674 

00 

02 

72 


1173 

00 

05 

20 


[No. R-25011/13/2004-O.R.-IJ 
RENUKA KUMAR, Under Secy. 


8^f,2u04 

^I.OT. 1349—ftfttra WR ftt ftl+fed ft TJW aurora; after t ft; ^rrt 
^ ft mru ftera 3raftrajd cm wm ft ftura if cm g^T- 
gm araft^cr ftra £ ft^isH ft ftn; rjg; q ijMd i gH g*; ftftra' f% 

((B'^«in ftftftm ftftftft?R ftrtftft^ ftt ?R gqft) grer ftsi^ 

all'll ; 

3fft <£^i] >H i<t>\i <tft 33cJvT WTcTT^f $ yillviH $ fcTCJ ^ Z\\WU<b 3Tc?TcT 

?tcTT t ^ ^ ^ftcR v3^cT ww f^5R 35TI% ^T JTRTTC t, 3^ 

^?T 3t£RJcRT ^ v3Mld^ 3I^St *T ^tcT t, vdM^Vl ^T Stf^cT f^TT 3JTKJ ; 

3TH: 3TO, W, ^tfeRm 3fa ^RiT (^ 3 WTt*T cj> 3T^R 

^T 3TGfa) 3d^m, 1962 (1962 ^T 50) ETRT 3 vJMtlKI (l) ^RT 

ITcfRT ^ vW4H d> cfc 3TRRT *T*TO 

^c?T t ; 

vft eft# sifter WR ag^t if uftfa gjft if flcra^ # ^ crufts ft, ftruftt > 3 % 
aiftftm eft Eirer 3 ftt 'Jmran (i) ft aisfft aiftgiRT ftt ufM weirs «rcu ftr 
^msr wa ft anft t, fuftm. fftr ft ft?R sun gjft ft ft?R wh i sr ftstft ft 1 

if ft ?. am. ftwft, wsr mftroft gwT-uftw arafftsp- ft* 
ft^ra ftmrprft uftuftHi. ga; ftftft ftrfftftg ( ft^ WH ifftftm 

gftraft?R ftrfftfts ftt sugftft), im. ft. aft ftfeftra w, fe^H ftftftrjm 
fellas, RRT ftt fttft, aftsig* 342005 ftt fftfecT WT if atlfiftl ftar sftUT I 


1696 Gl/M—15 
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s yioW2U*t 


/u7e?r 

ueiflcr 

w 


tgwu 

ROU 

§322 


na 

film 


1 

2 

3 

4 

5 

6 

/ 

8 

mM 

10 

uffvf)* 

*hf)*n«sr 

E////WZ*/ 

522 


O 


20 

- 



[Til. H 3RK-31015/19/2p01-3(ft.3IR-lll 


New Delhi, the 8th June, 2004 

S. 0.1349.— Whereas* it appears to the Central Government that it is necessary in the 
public interest. that for the transportation of crude oil from crude oil terminal at Mundra 
Port in the State of Gujarat to Bathinda in the State of Punjab, through Mundra-Bathinda 
Crude Oil Pipeline, a pipeline should be laid by Guru Gobind Singh Refineries Limited (a 
subsidiary of Hindustan Petroleum Corporation Limited), 


And whereas, it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in the land under which the said 
pipeline is proposed to be laid, and which is described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of powers conferred by sub- section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person, interested in the land described in the said Schedule may, within twenty-one 
days from the date on winch the copies of this notification issued under sub-section (1) of 
section (3) of the said Act, are made available to the general public, object in writing to 
the laying of the pipeline under the land to Shri A.R.Qhaudhary, Competent Authority, 
Mundra-Bathinda Crude Oil Pipeline, Punjab Refinery Project, Guru Gobind Singh 
Refineries Limited (a subsidiary of Hindustan Petroleum Corporation Limited), L.P.G. 
Bottling Plant, Hindustan Petroleum Corporation Limited, Bhagat Ki Kothi, Jodhpur- 
342005. 


SCHEDULE 

State : Rajasthan 


District 

Tehsil 

Village 

Survey 

No. 

Part 
if any 

ROU - Area 

Hect. ■ 

Are. 

Sq.mt. 

Biga 

Biswa ; 

t A 

1 

2 

3 

4 

5 , 

6 

7 

8 

9 

IU 

- \ 

Jalore 

1_ 

Raniwada 

Dhamsin 

„ _ _ _ — -- 

522 


0 

11 

20 

- 

-L 


[No. R-31015?19/2001-O.R.-H] 
HARISH KUMAR, Under Secy. 
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12^, 2004 

Wo3iro 1350.— 4lsDPl4) 1947 (1947 

^5114)^ VRJ17%3!gTO^, WM #.4.^.^. 

appr«r 

^ f¥^e ftqiq Tf U<*>K g r fq^<U | t 

( wl ri<54 l 74/96) iHtlft l fl frtfll f, ^ 
^ 06-05-2004 ^3ir?if3n«ni 

[ri.T^-42011/64/95-3nfo3TRo (^o^o)] 

3>ci<0m tft ^uf, 

MINISTRY OF LABOUR 

New Delhi, the 12th May, 2004 

S.O. 1350.-—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award ( Ref 
No. 74/%) of the Central Government Industrial Tribunal/ 
Labour Court, New Delhi now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of CPWD and 
their workman, which was received by the Central 
Government on06-05-2004. 


[No. L-4201 l/64/95-IR(DU)] 
KULDIPRAIVERMA, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNALCUM-LABOUR COURT 
NEW DELHI 

Presiding Officer: SHRIB. N. PANDEY 

LD. No. 74/96 

Shri Kalicharan & others. 

Through General Secretary, 

CPWD Mazdoor Union, 

E-26 (Old Qutis), Raja Bazar; 

Baba Kharak Singh Marg, 

New Delhi. ....Wjrionan 

Versus 

The management of 
M/s. Executive Engineer, 

‘D’Division, CPWD 
KidwaiNagar, 

NewDelhi ....Management 

AWARD 

The Central Government in the Ministry of 
Labour has referred the following dipute for adjudication 
to this Tribunal vide Notification N o. 42011/64/95-IR (DU) 


dated*26-07 
42011/64/9^ 

“Whether the action of the management of CPWD 
is not regularising the workman cited in the list 
enclosed, engaged in sweeping of their premise s 
is justified and legal? If not, what relief thess 
workmen are entitled to and since what date?” 

2. In the statement of claim of the workman it ijs 
stated that the workmen have been working continuously 
for tire work of sweeping and they were employed during 
theyear 1979,1981,1982,1984,1985,1986 and 1990 onwanfc 
as given in detail against the names of the workman in the 
list attached with the reference order. 1 

3 . It is further stated that the workmen having 
performing theif duties even on the change of contractors 
on the sweeping work in the buildings maintained by thf 
CPWD. Theworkmen also alleged that 2000 workersinth^ 
category of sweepers have also been performing the same 
duty directly engaged by the CPWD and getting their 
wages in the time scale w.e.f. 1-1-1973 in the pay scale of 
Rs. 196—232, w.e.f 01-01-1986 in the pay scale of 
Rs. 750—940 and w.e.f. 01-01-1996 in the pay scale of 
Rs. 2550—3200 alongwith all allowances like HRA, DA[ 
ADA CCA and even the daily rated workers were getting 
equal pay for equal work in the time scale as referred 
hereinabove without increment but these workmen have 
been denied even the minimum wages fixed by the 
appropriate Govt, for unskilled workmen from time to timei 

- 4, It is further stated that the Executive Engineer, 
‘D’ Division, CPWD being the Principal employer has not 
been performing his duties as provided under Section 21 
of the Contract Labour Act and Rules 72, 73 & 78 made 
thereunder. 

5. It is further stated that the competent authority 
under the contract labour (Regulation & Abolition) Act 
have neither granted the license for engaging the contract 
labour through contractors nor the Central P. W.D being 
the principal 0191070 - have get registration to engaged 
the contract labour through contractors thereby the 
management of CPWD and contractors have also violated 
the provision of Section 9 and 12 respectively of the said 
Act. 

6 . It is further stated that the work of workmen were 
supervised and attendance also marked by the Assistant 
Engineer and Junior Engineer of CPWD. 

7. In the written statement the management has 
stated that the workers or workmen are employees of 
contractor and were engaged by them for execution of work 
assigned to them from time to time by CPWD through call 
of tenders. 

8 . It is further stated that the workmen are not their 
employees and their services cannot be regularized and 
they are not entitled for equal pay for work as they are not 
daily rated workers of CPWD. 


-1996 read with corrigendum vide order No.Lp 
S-IR (DU) dated 07-08-19% 



3096 


THE GAZETTE OF INDIA: JUNE 12, 2004/JYAISTHA22,1926 


[Part II— Sec. 3(ii)] 


9. Rejoinder was filed wherein the contentions raised 
in the written statement were controverted and the 
averments made in the statement of claim were reiterated. 

10. The workmen filed their evidence in support of 
their statement of claim and no cross-examination 
conducted by the management. 

11. It is matter of record that Shri Surjit Singh, 
Executive Engineer, ‘D’ Division, CPWD has filed his 
affidavit for evidence on behalf of the management. In 
cross-examination the management MW-1 has accepted 
that the sweeping in CPWD building is done by the 
workmen. He said that he is not aware of the facts whether 
the CPWD has got license to engage contract labour. .The 
managements witness was allowed to come prepared and 
bring entire records on the next date but thereafier he did 
not report for his further cross- examination, so his evidence 
was closed and the workmen also adduced their evidence 
in support of their claim. 

12. The A.R. for workmen referred to the judgment 
of the Constitutional bench of the Hon'ble Supreme Court, 
in the matter of Steel Authority of India Ltd. & Ors. Vs. 
National Union Waterfront Workers & Ors. (2001)7 SCC. 
The relevant Paras of the judgment i. e. 125 (5) and (6) 
settled the dispute between the principal employer and the 
contract labour who w'as employed in a camouflage manner 
and treated the direct employee of the principal employer, 
and the same is reproduced as under: 

“125 (5) On issuance of prohibition notification 
under Section 10 (1) of the CLRS Act prohibiting 
employment of contract labour or otherwise, in 
an industrial dispute brought before it by any 
contract labour in regard to conditions of service, 
the industrial adjudicator will have to consider 
the question whether the contractor has been 
interposed either on the ground of having 
undertaken to produce any given result for the 
establishment or for supply of contract labourfor 
work of the establishment under a genuine 
contract or is a mere ruse/camouflage to evade 
compliance with various beneficial legislations so 
as to deprive the workers of the benefit thereunder. 
If the contract is found to be got genuine but a 
mere camouflage, the so called contract labour 
will have to be treated as employee of the principal 
employer who shall be directed to regularise the 
services of the contract labour in the establishment 
concerned subject to be conditions as may be 
specified by it for that purpose in the light of Para 
6 hereunder. 

(6) If the contract is found to be genuine and 
prohibition notification under Section 10 (1) of 
the CLRA Act in respect of the establishment 
concerned has been issued by the appropriate 
Government prohibiting employment of contract 


labour in any process, operation or other work of 
any establishment and where in such process, 
operation or other work of the establishment the 
principal employer intends to employ regular 
workmen, he shall preference to the erstwhile 
contract labour, if otherwise found suitable and, 
if necessary, by relaxing the condition as to 
maximum age appropriately, taking into 
consideration the age of the workers at the time 
of their initial employment by the contractor and 
also relaxing the condition as to academic 
qualifications other than technical qualification. 

13. The workmen also support their claim on the 
following rulings. 

(i) That in SAIL (2001)7 SCC also affirm the 
judgement of Hon’ble Supreme Court in 
Hussainbhai Vs. Alath Factory Thezhilali Union 
(1978) II-LLJ 397 and Indian Petrochemicals 
Corporation Ltd. and another. Appellants V. 
Shramik Sena and others and observed. 

“71. By definition the term ‘contract labour’ is a 
species of workmen. A workman shall be so 
deemed when he is hired in or in connection with 
the work of an establishment by or through a 
contractor, with or without the knowledge of the 
principal employer. A workman may be hired : 
(1) in an establishment by the principal employer 
or by his agent with or without the knowledge of 
the principal employer; or (2) in connection with 
the work of an establishment by the principal 
employer through a contractor or by a contractor 
with or without the knowledge of the principal 
employer. Where a workman is hire in or in 
connection with the work of an establishment by 
the principal employer through a contractor, he 
merely acts as an agent so there will be master 
and servant relationship between the principal 
employer and the workman But where a workman 
is hired in on in connection with the work of an 
establishment by a contractor, either because he 
has undertaken to produce a given result for the 
establishment or because he supplies workmen 
for any work of the establishment, a question 
might arise whether the contractor is a mere 
camouflage as in Hussainbhai case and in Indian 
Petrochemicals Corporation case etc. if the answer 
is in the affirmative, the workman will be in fact an 
employee of the principal employer, but if the 
answer is in the negative, the workman will be a 
contract labour.” 

14. It is matter of recored that the contractors in this 
case is only supplying the labour for performing the work 
ofprincipal employer i.e. CPWD within their premises and 
as per the judgement of the Hussainabhai, Calicut Vs. 
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Alath Factory Thozhilali Union (1978)-II-LLJ-397, the 
workmen have to be treated as the direct employees of the 
SAI. Relevant portion of the judgement is as under:— 

“5. The true test may, with brevity be indicated 
once again. Where a worker or group of workers 
labours to produce goods or services and there 
goods or services are for the business of another, 
that other is in fact the employer. He has economic 
control over the workers subsistence, skill, and 
continued employment. If he, for any reason 
chokes off, the worker is, virtually laid off. The 
presence of intermediate contractors with whom 
alone the workers have immediate or direct 
relationship ex contract is of no consequence 
when, on lifting the veil or looking at the 
conspectus of factors governing employment, we 
discern the naked truth, though draped indifferent 
perfect paper arrangement that the real 
employment is the management not the immediate 
contractor Myriad devices half-hidden in fold 
after fold of legal form depending on the degree 
of concealment needed the type of industry, the 
local conditions and the like may be resorted to 
when labour legislation casts welfare obligations 
on the real employer, based on Arts. 38,39,42,43 
and 43 A of the Constitution. The Court must be 
astute to avoid the mischief and achieve the 
purpose of the law and not be misled by the maya 
of legal appearances. 

6. If the livelihood of the workmen substantially 
depends on labour rendered to produce goods 
and services for the benefit and satisfaction of an 
enterprise, the absence of direct relationship or 
the presence of dubious intermediaries or the 
make-believe trappings of detachment from the 
management cannot map the real life bond. The 
story may vary but the inference defies ingenuity. 
The liability cannot be shaken off. 

7. Of course, if there is total dissociation in fact 
between the disowning management and the 
aggrieved workmen, the employment is, in 
substance and in real-life terms, by another The 
management’s adventitious connections cannot 
ripen into real employment.” 

15. The Hon’ble Supreme Court in case of Indian 
Petrochemicals Corporation Ltd. Vs. Shramik Sena and 
Others (1999)- 3078, have decided that when the contract 
labour is treated direct employees of the management for 
all purposes and the regularization was granted by the 
Court not as a matter of right of the workmen arising under 
any statute but with a view to eradicate unfair labour 
practice and inequity to undo any social justice and as a 
measure of labour welfare. Operative portion of the said 
judgement is reproduced as under: 


"25. In this appeal, the workmen have questioned 
the conditions that have been imposed by the High 
Court while directing regularization of the workmen: 
They contend that once the Court comes to the 
conclusion that the workmen are in fact the 
employees of the management, there is no occasioif 
to. impose there conditions. We are unable to agree 
with this argument. It should be borne in mind that 
the initial appointments of there workmen are not ip 
accordance with the rules covering the appointment! 
or the established policy of recruitment of thi 
management. The said recruitments could also be ii 
contravention of the various statutory order! 
including the reservation policy. Further th? 
respondent is an instrumentality of the State and 
has an obligation to conform to die requirements of 
Articles 14 and 16 of the Constitution. In spite of the 
same the services of the workmen are being 
regularized by the Court not as a matter of right off 
the workmen arising under any statute but with a 
view of to eradicate unfair labour practices and inj- 
equity to undo social injustice and as a measure cjf 
labour welfare. Therefore, it is necessary that in this 
process suitable guidelines or conditions be laid 
down at the time of Courts issuing directions tb 
regularize the services of the workmen so concerned 
depending upon the facts of each case. This Couft 
has consistently followed this practice in the earliejr 
cases of regularization and we do not find any reasoh 
to differ from the same. For the aforesaid reason!, 
this appeal also fails and the same is dismissed biit 
with costs.” * 

16. It is proved by the evidence that one of the major 

conditions for employment of contract labour i.e. 
registration by the principal employer i.e. CPWD is lacking 
and even the contractors are not having license f6r 
supplying the contract labour, so the contract system was 
not the genuine contract and the workmen connected with 
the dispute have to be treated as direct employees of the 
CPWD as per the direction of the Constitutional Bench of 
Hon’ble Supreme Court decided in Steel Authority of India 
Ltd. (SAIL) case. In another case, the Hon’ble Suprenfe 
Court between the Secretary, Haryana State Electricijty 
Board and Suresh & Others (1999-I-LLJ-1086) also heid 
that if the so called contractor was mere name lender, who 
procured labour for appellant Board as broker, Board was 
not principal employer-so called contract was mete 
camouflage which concealed real relationship of tfie 
employer emploees. i ■* 

17. The workmen also placed the notification dated 
31-7-2002 issued by the Ministry of Labour, Govt of Indja, 
New Delhi during the pendency of the dispute which 
prohibited the employment of contract labour in the process/ 
operation or work specified in the schedule and according 
to the said Notification the employment of sweeper is also 
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prohibited in the establishments ofCPWD. The Notification 
is published in the Gazette of India Extraordinary PART-II 
Section 3—Sub-section (ii) dated 31 st July, 2002. On the 
basis of evidence adduced by both the parties, documents 
placed on record and different judgements of Hon'ble 
Supreme Court, I came to the following conclusions: 

18. The principal employer is not registered u/s 7 and 
the contractors are not licensing contractors u/s 12 of 
Contract Labour (Regulation and Abolition) Act 1970, and 
no beneficial provisions under Contract Labour (Regulation 
and Abolition) Act 1970 have been provided to the 
workmen connected with the dispute therefore, the contract 
is not a genuine contract, so the workmen have to be treated 
direct employees of CPWD. 

19. As per the Notification dated 31-7-2002 of the 
Ministry of Labour, Govt, of India, abolishing the 
employment on the work of sweeping (Sweeper) of contract 
labour in the process, operation or work in the offices/ 
establishments of CPWD. Ministry of Urban Development 
& Employment, the workmen connected with the dispute 
also have to be treated the direct employees of CPWD. 

20. In accordance with para 125 (5 and 6) of the judgement 
of Constitutional Bench of Hon'ble Supreme Court in the 
matter of SAIL, [2001 7 SCC] the workmen are entitled to be 
considered for regularization by the management ofCPWD 
by relaxing the condition of maximum age at the time of 
initial employment as contract labour and till the 
regularization the workmen hav e to be treated as daily rated/ 
casual workers of CPWD. 

21. Till file regularization the workmen have to be treated 
as daily rated/casual workers of CPWD and also entitled 
equal pay for equal work because the other daily rated 
workers of CPWD have been getting their wages in the 
Group-D employees pay scale including all allowances 
except increments as per the judgement of Hon'ble Supreme 
Court in the matter of Sminder Singh & Others Vs. Engineer- 
in-Chief, CPWD and Another. 

22. As per the judgement of Hon'ble Supreme Court in 
the matter of Food Corporation of India, Appellant V. 
Shyamal K. Chatteijee and Others, Respondents have held 
that since some casual workers appointed directly by the 
appellant and some employees by the contracts arc working 
the same duty, so the contract labour is also entitled the 
same pay and allowance. 

23. In view of the above, I hold that there is a direct 
relationship of employer and employees between the 
management of CPWD and workmen, and direct the 
amangement of CPWD to consider the regularization of 
the services of the workmen by relaxing age etc. as per 
rules and vacancies in accordance with their seniority and 
also pay equal pay for equal work from the respective date of 
their employment in the minimum of time scale of Group-D 
employees alongwith all allowances except increments till 


the date of regularization within one month of publication 
of the award, failing which the management will be liable to 
pay interest @ 6% per annum. Parties shall bear there own 
cost. 

The Award is given accordingly. 

Dated; 30-04-2004 B. N. PANDE Y, Presiding Officer 

^ Rcvil, 17Tl£ 2004 
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[77°RcT-12012/265/2000-3TI^o37T^o (^t-I)j 
«pTR, 

New Delhi, the 17th May, 2004 

S.O. 1351.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (CGIT-60/2000) 
of the Central Government Industrial Tribunal/Labour 
Court, Jaipur now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of State Bank of Bikaner. & Jaipur and their 
workman, which was received by the Central Government 
on 17-5-2004. 

[No. L-12012/265/2000-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR CO URL JAIPUR 

Case No. CGIT-60/2000 
Reference No. L-l 2012/265/2000-IR (B-I) 

Sh. Ram Avtar Gujar, 

S/o Sh. Sharan Lai Gupta, 

Vice President, All Rajasthan SBB J Empl. 

Association, 

Shastri Nagar, Dadawari, 

Kota(Raj.)-5 ....Applicant 

Versus 

The Chief Manager (IR) 

State Bank of Bikaner & Jaipur 
Head Office, 

TilakMarg, 

Jaipur (Raj.)-302005 ....Non-applicant 
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PRESENT: 

Presiding Officer : Shri R. C. Sharma 

For the applicant : ShriJ.L. Shah 

Forthenon-appUcants : Shri Anurag Aggarwal 

Date of Award: 22-04-2004 

AWARD 

The Central Government in exorcise of the powers 
conferred under Clause ‘D* of Sub-sections 1 & 2 of 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the Act) has referred the following industrial 
disputes for adjudication to this Tribunal which runs as 
under:— 

“Whether the claimant Shri Ram Avtar Gujar was 
in continuous service as defined under Section 
25-B of the LD. Act in the Tonk Branch of State 
Bank of Bikaner & Jaipur Bank from 1992 to 1999. 
If yes, to what relief the claimant is entitled and 
from winch date?” 

2. Pursuant to the reference, the workman in his 
statement of claim has averred that he was appointed on 
5-7-92 to the post of the 4th Class by the non-applicant 
management at its Tonk branch who worked up to 5-6-99. 
He was initially paid Rs. 10/- as wages per day which was 
increased from time to time upto the tune of Rs. 40/- per 
day in the month of June, 1998. The claimant has pointed 
out the number of days in the each year he worked with the 
non-applicant management as shown in the table exhibited 


below:- 


Year 

No. of Days 

1996 

249 

1997 

253 

1998 

255 

1999 

109 (including 15 holidays = I24days) 


3 It is Anther pleaded that he performed his duty for 
the whole day, whose work was of the permanent nature. 
He requested the management to reinstate him into the 
service and on denial, he raised an unsuccessful dispute 
before the Conciliation Officer resulting into the submission 
of the failure report by the Conciliation Officer to the Central 
Government. Thus, the workman has claimed that he had 
continuously worked for a period of six months under 
Section 25-B (2) of the Act and is entitled to get the benefit 
of the aforesaid provision. He has stated that the non¬ 
applicant management has not followed the provision 
under Section 25-F of the Act and after his termination, the 
new hands, viz,, Sh. Ramful Gujar and others have been 
appointed bv the management without affording him an 
opportunity of employment and has thus violated the 
provision under Section 25-H of the Act. He has stated 


that since his termination, he is out erf employment The 
workman has urged that he may be reinstated in the service 
with back-wages and continuity in service. 

4. Resisting the claim, the non-applicant in it$ 
counter statement has denied the facts as stated on behalf 
of the workman and has pleaded that the workman ha<y 
never been in the employment of the non-applicant 
management, who only worked on contractual basis. The 
non-applicant has denied that no violation of the provision 
under Section 25-F has been committed by the manag ement^ 
that the workman had not worked for 240 days with the 
management and has pleaded that in the non-applicant 
establishment, the employees are appointed after following 
the prescribed procedure. It is further stated that the 
workman was employed on casual basis for a definite period 
who performed the work of filling the water in the cooler 
and for some time, the works of cleaning the premises and 
filling the drinking water were also performed by him. 

5. In the rejoinder, the workman has reiterated the 
facts as mentioned in the statement of claim. 

6 . On the pleadings ofboth the parties, the following 
points for determination wereframed:- 

(I) Whether the workman was appointed op 

5-7-1992 to the post of Peon by the non-applicant batUq 
who worked for the period as stated under para 2 of the 
statement of clgim? BOA 

(II) Whether the workman has worked 249 days in the 

calendaryear 1996,253 days in 1997,255 days in 1998 and 
109 days in 1999 and has thus completed continuous 
service of six months? BOA 

(III) Whether after the termination of the service of the 

workman on 05-06-1999, the non-applicant has 
recruited new employees and thus, has violated the 
provisions under Section 25-H of the Industrial Disputes 
Act, 1947? BOA 

(IV) Whether as per the submission at para 7(a) of the 
statement of claim, services of the workman would be 
deemed to be continuous since 1996 in accordance with 
Section 25-B(2) ofthe Industrial Disputes Act, 1947? 

BOA 

(V) Whether the non-applicant bank while termina¬ 

ting the services of the" workman has violated the 
provision under Section 25-F of the Industrial Dispute$ 
Act, 1947? BOA 

(VI) Whether the workman is entitled for his 

reinstatement into the service w.e.f 5-06-1999 with all 
consequential benefits? * BOA 

(VII) Relief 
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7. In the evidence, on behalf of the workman, his 
affidavit and the affidavit of Sh. Mohan Singh were 
submitted on the record who were cross-examined on behalf 
ofthe non-applicant management. On the side of the non¬ 
applicant, the affidavits of Sh. Keshar Lai, Special 
Assistant and Sh. Rameshwar Yadav, a driver of the jeep 
hired by the bank were brought on the record who were 
cross-examined on behalf of the workman. 

8. Both the parties have exhibited the various 
documents in support of their case respectively. 

9. I have reflected over the rival contentions and 
have scanned the record. The point wise discussion follows 
as under:— 

Points No. I,n,IV&V 

10. The facts involved under all these points are 
identical. Hence, these are being discussed together. 

11. The Id. representative on behalf of the w orkman 
contends that the workman had worked with the non¬ 
applicant management from 1992 to 1999, who w as orally 
appointed as 4th Class employee and who worked 4 hours 
a day. The Id. representative relies upon annexure 1, the 
chart of the working days place on bahalf of the workman 
and further submits that the workman had worked for the 
days as mentioned in annexure 1. His submission is that in 
the year 1996, the workman has w orked for 249 days, which 
is also supported by the chart of the work Ex. M/25 produced 
by the non-applicants on the record. Thus, the stand 
adopted on behalf of the workman is that he was 
continuously working with the management in the said period 
and as per the requirement under Section 25-B 2 (a) (ii), he had 
worked more than 240 days in the year 1996. whose service 
was terminated without complying with the requirements 
contained under Section 25-F of the Act and hence, his 
termination is retrenchment 

12. Per contra, the Id. representative on behalf ofthe 
non-applicants contends that in Ex. M/25, the number of 
days indicate that on such dates the payment of w'ages 
was made to the workman for the work performed by him, 
who was casually appointed on the on contractual basis 
and who did not perform for the whole day. The Id. 
representative has also assailed the fact of termination as 
disclosed on behalf of the workman that it varies in the 
conciliation statement and in the terms of reference. The 
Id. representative further adds that somewhere it has been 
stated on 5-6-99, but at some places it is described on 
7-6-99. The Id. representative also stresses upon that the 
workman had not completed 240 days and, therefore, the 
afore-cited provision under Section 25-B 2 (a) (11) is not 
applicable in the present case. 

13. 1 have bestowed my thoughtful consideration to 
the rival contentions and have carefuly gone through the 
judicial verdicts referred to by both the parties. 

14. In the statement of claim, the workman has 
disclosed that in the year 1996. he w orked for 249 days, in 


1997 for 253 days, in 1998 for 255 days and in 1999 for 109 
days. As per his averments in the statement of claim, he 
was terminated w.e.f. 5-6-99. 

15. Annexure I is the chart of the working days, which 
has been prepared by the workman and has been controverted 
on behalf of the non-applicants. The workman has shown the 
number of working days per year commencing from July, 1992 
to May, 1999 and has proved it inthe testimony. In this context, 
the chart Ex. M/25 exhibiting the number of working days per 
year from 1992 to 1998 has also been brought on the record by 
the non-applicants which shows that the workman had worked 
for 124 days in the year 1995,232 days in the year 19%, 178 
days in the year 1997 and 202 days in the year 1998. The Id. 
representative for the workman has also placed his reliance 
upon this chart fortheyear 1996 and has submitted that as per 
this chart, the workman had performed for 232 days in the year 
1996. The Id representative hasdrawnmy attention towards 
the entry made at serial no. 30 in the year 1997 ofEx. M/25 
which speaks that Rs. 425/- were paid as wages to the workman 
on 10-1-97 for walking in for 17 days inthe month ofDecember, 
96. Thus, these 17 days fall inthe year 1996 and when these 
days are calculated with 232 days, they are reckoned as 249 
days. 

16. For the sake of convenience, the provision under 
Section 25-B 2 (a) (II) is reproduced below:— 

“25-B(2): Where a workman is not in continuous 

service within the meaning of clause (1) for a period 

of one year of six months, he shall be deemed to be in 

continuous service under an employer:— 

(a) for a period of one year, if the workman, during 

a period of twelve calendar months preceding 
the date with reference to which calculation 
is to be made, has actually worked under the 
employer for not less than— 

(i) one hundred and ninety days in the case of a 
workman employed below ground in a mine; 
and 

(ii) two hundred and forty days, in any other case” 

17. Chart Ex. M/25 indicates that the workman was 
working the management since 1992 to 1998. Inthe year 1992, 
he worked 79 days in seven months, 88 days infive months in 
the year 1994,124 days in six months in the year 1995 and232 
days in 10 months in the year 1996. It disclosed that he was 
working from the month of February to the month ofDecember. 
The number of days in theyear 1998 have been shown as 202 
who delivered work for several months in the said year. Thus, 
this charge depicts that the workman was in the continuous 
service from the year 1992 to 1998 and in the year 1996, he had 
worked for 249 days with the management. 

18. So far as the oral evidence on these points are 
concerned, WW-1, ShriRamavtarin his cross-examination 
has deposed that he was regularly working in the bank 
who was employed by the management for working the 
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whole day. WW-2, Shri Mohan Singh is the Cashier cum 
Clerk in the said bank who has deposed that he was 
transferred in the Tonk branch where the workman was 
working as 4th Class employee, who used to work in his 
presence and he has given the details of the works 
performed by the workman in the office. He has also 
categorically pointed out that the work performed by the 
regular 4th class employees was similar to the work done 
by the workman. He has denied the suggestion made on 
behalf of the non-applicants that the workman was 
performing only for one hour a day in the office. Thus, the 
workman and this witness have stayed unshaken in their 
cross-examination. 

19. MW-1, Shri Kehsar Lai is the Special Assistant 
who was appointed in the Tonk branch and he has admitted 
in his cross-examination that the entries made in Ex. M/25 
are correct, that Ex. W/10 to W/15 are the local delivery 
bodes of the bank which bear the name of Ram Avatar, but 
it was not written by the bank officials. He has also admitted 
that Mohan Singh Sekhawat (WW-2) is an employee of 
the bank. 

20. Thus, Ex. M/25 and the local delivery books Ex. 
W/10 to W/15 have been admitted by the management 
witnesses. Ex. W/10 to W/l 5 are the local delivery books 
wherein the name of the workman Ram Avatar Gujar is 
borne out and which contain the description of the dak 
delivered by the workman to other offices on behalf of the 
bank. On an analysis of the documentary as well as the oral 
evidence adduced by both the parties on the record, it is 
crystal clear that the workman was continuously working 
with the management w.e.f. 1992 to 1999 as shown above 
and that in the year 1996, he had worked over 240 days in a 
year. The Ld. representative, in support of his contention, 
has placed his reliance upon two unreportable derisions 
of the Rajasthan High Court delivered by Single Bench in 
Union of India Vs. CGIT & Ors. in civil writ petition no. 
3239/93 and another in civil writ petition no. 2813/96 in 
Union of India Vs. Laxmi Narayaii. In Union of India Vs. 
CGIT & Ors., the Hon’ble Court has observed as under 

“In view of the clear controversy raised in the 
statement of claim and answered by the petitioner in its 
reply, there is no force in the argument that period of one 
year preceding 3-3-84 could only be relevant. If at any 
time from 1980 onwards, the period of240 days continuous 
service, as required by Section 25B of the Industrial 
Tribunal Act is completed, that would confer the right 
under Section 25F of the Act on the workman.” 

21. Similarly in Union of India Vs. Laxmi Narayan, 
the views expressed by the Hon’ble Court are quoted 
below:- 

“As this contingency is provided in Clause (2) of 
Section 25-F (b) of the Act and if a person is working 
continuously for several years, his services are to be 
governed by the provisions contained in Clause (1) of 


Section 25-F (b) of the Act, 1947. The same view has been 
taken by this Court in Ram Niwas Ralia Versus State of 
Rajasthan and others, 1991 (1) RLR203.” 

22. Thus, the contention raised on behalf of the 
workman is fortified by the aforecited decisions and the 
case of the workman attracts the provision under Section 
25-B (2) (a) (II) and his termination tantamounts to 
retrenchment in violation of requirements envisaged under 
Section 25-F of the Act. 

23. Contraiy to it, the Ld. representative on behalf 
of the non-applicants has also cited the following derisions 
in support of his contention. 1997 (4) $C 56; 1994 (I) 
LLJ SC-977; LLJ (II) 1993 Rajasthan 883 & LU (II) 
1993 Rajast^i 885. 

24. I have carefully gone through the referred cases. 
But in my considered opinion, the facts of the referred 
cases are not applicable to the present case being 
distinguishable will the case in hand. 

25. To conclude the aforesaid discussion, all these 
points are answered in favour of the workman and against 
the non-applicants. 

Point No. HI 

26. In the statement of claim, it is stated that after 
the termination of the workman, one Sh. Ramful Gujar and 
other persons were recruited by the management without 
affording an opportunity of employment to the workman in 
vio^kpn of Section 25-H of the Act. In the cross- 
exammation, the workman has, deposed that after his 
termination. Rainful Gujar was temporarily appointed by 
the management, but he was removed by the same. In his 
cross-examination, WW-2, Sh. Mohan Singh has also 
disclosed that in June, 1999 after the termination of the 
workman. Ramful Gujar was employed by the management. 
Thus, the averment incorporated by the workman in his 
pleadings has further been fortified on the basis of the oral 
testimony adduced on his behalf. Nothing has appeared 
on the record to disbelieve the testimony of WW-2, Sh. 
Mohan Singh. 

27. Further, it is also established that prior to the 
appointment of Shri Ramful Gujar, no opportunity of 
employment was offered to the workman and thus, the 
management has violated the provision under Section 25- 
H of the Act. Accordingly, this point, too, it decided in 
favour of the workman and against the non-applicants. 

Point No. VI & VII 

28. For ffie foregoing reasons and the decisions of 
the aforesaid points in favour of the workman, his claim 
deserves to be allowed and he is entitled to be reinstated in 
the service w.e.f. 5-6-99. 

29. The factum of out of employment of the 
workman has also been proved and as such, he is entitled 
for the back-wages. 


i 


1696 01/04—14 
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30. In the result, the reference is affirmatively 
answered in favour of the workman and it is held that the 
workman Sh. Ram Avtar Gujar was in continuous sen ice 
as defined under Section 2 5-B of the Act in the Tonk branch 
in the relevant period. He is entitled to be reinstated in the 
service w.e. f. 5-6-99 with 50 per cent of the back-wages and 
with continuity of sendee. The award is passed in these 
terns accordingly. 

R. C. SHARMA. Presiding Officer 
17 T rf, 2004 

^rro3ffo, 1352.—f44ip 1947 

(1947 4^ 14) UKI 17 % 3|^7K' J I 4, 4,-{14 7TWR 
4. f%. % 44444 % 443J f¥T4%T 3fk 34% 

34J44 4 ft fiJ V- 3?1 til Pi 4-. 44^4T4Iv14 

% w 44% t, % %%4 FK4>K 4?t 

28-04-2004 4?t 4441134 4T I 

[^.•q[eT-29011/27/2000-3^o37Ko (f%44)] 

%. 44. tfe, 344 #44 
New' Delhi, the 17th May, 2004 

S.O. 1352. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award of the Industrial 
Tribunal Udaipur as shown in the Annexurc, in the 
industrial dispute between the employer in relation to the 
management of Mewar Marbles Ltd. and their workmen, 
which was received by the Central Government on 
284-2004. 


4TT4 7U«hK ^ ^ i 4414% %7RTT 7J4TC 
%4R 4479 cH 44<R % I 

17 4t 2004 

^To34To. 1353.—3i)%Pl4> f44tp Sthtfwt, 1947 
(1947 44 14) % 4T4 17 % STJTRR %%4 7R447 
4T4T cifO 17 u s %. % 94 4d4 % 714*5 3^7 44% 

% %4, 34J44 3 3p|?])Rl=h f%TT 4 3 %%4 

74<4R 3t)tliPl<=h 37f44R4r 4iH^< % W (74% 7454 

62/2000) % Tr^rrfrm 417% i, %r %%N hm %l 

28-04-2004 %t 444^34 «fl I 

[R.TTeT-30011/31/2000-3T^o«mo (f%%)] 
47. PR. sT4S, 3747 7u44 
New Delhi, the 17th May, 2004 

S.O. 1353.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 62/ 
2000) of the Central Government Industrial Tribunal-cum 
Labour Court, Kanpur as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Balmer Lawrie & Co. and their workmen, 
which was received by the Central Government on 
284-2004. 

[No. L-30011/31/2000-IR (M)] 


[No. L-2901 l/27/2000-IR(M)] 


B.M. DAVID, Under Secy. 


B. M. DAVID. Under Secy. 


3RJ5RJ 

afefrPJT ST4 -4I4IH4, 
Tpt 4/2000, . tt. 347. 47447 


ANNEXURE 

BEFORE THE SECOND LOK ADALAT PRESIDED 
OVER BY SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 117/9 
SARVODAYA NAGAR, KANPUR 


3T44FT: —RRPPI 7471 4RPT ^° Hqi-s f447RT 

arffcrcj^TTR.:—'7^-29011/27/00/3% 347 (f%44), 29/8/00 

f%rfa 

31-3-04 

Risff, TtfhfafR 3-q. 4% I ¥T«ff %f dfa 4744- 

4T% 4TKTTT 4% 1134 t I 44% 3441% f%T i % I 
444 1.20 4fpR. TTI t, 4T4f % 347 % f44TP 444 
%% 4 %44 344 44T 4%4 %7T 4% f%4T 44T t I 4% 
f44TP % 3TFt 4444% 7444 t I TTT«ff ST7T 4%4 ^7T 
4 % %% W 4T4f % 48-T W f44TP I % 
fl 44 ^ 4rrfl f%4T ^444 f fV'TSlt ^ 4Tl^ 34fF47t 4Tf I 


Industrial Dispute No. 62 of 2000 
In the matter of dispute between : 

The General Secretary' 

Balmer Lawrie Karamchari Sangh, Container Division 
124 Durgapur SonkhRoad, Mathura. U.P. 

And 

The Assistant General Manager 
Balmer Lawrie and Company Limited, 

Container Division, 

Mathura. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide its notification no. 30011/3 l/2002/IR(M) date 
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23-6-2000 has referred the following dispute for adjudication 
to this Tribunal:— 

“Whether the action of the management of Balmer 
Lawrie & Company in imposing the punishment 
of reductions to lower post on Shri Hariom Singh, 
Rameshwar Singh, Bhudev Prasad and Digambar 
Singh is justified? If not to what relief the workman 
are entitled. 7’ 

2. Having regard to the deep concern expressed at 
the last meeting held under auspicious of International 
Labour Organisation at Lucknow, regarding huge pendency 
of Labour matter in Central Government Industrial 
Tribunals cum Labour Courts it was decided to hold Lok 
Adalat for deciding the case on the basis of amicable 
settlement between the parties with a view to reduce the 
pendency of cases. Before holding of final Lok Adalat, it 
was also felt expedient to hold pre trial meeting for 
discussing the matter on its merit with the contestants. 

3. In view of above the present case was identified 
and was ordered to be put up for mutual discussions 
between the contesting parties and for arriving at an 
amicable conclusion in the case. 

4. Ultimately on the last sitting of pre trial meeting 
the case was discussed at length between the officers of 
the management and the representatives of the workmen 
representing the present case in the presence of Regional 
Labour Commissioner (Central), Kanpur, and it was agreed 
upon between the parties that the union will not press the 
present case and on this understanding the representative 
for the Union Sri Deep Chand made an endorsement on 
the statement of claim filed by the union to the effect that 
the case is not pressed. 

5. In view of the endorsement made by the 
representative for the Union in the last pre trial meeting, 
the tribunal is left with no other option but to hold that the 
workmen involved in the present dispute are not entitled 
to get any relief pursuant to the present reference made to 
this tribunal. 

6 . Reference is accordingly answered against the 
workmen. 

SURESH CHANDRA, Presiding Officer 
17 h£ 2004 

3ffto3ffo. 1354.—fariR srfaftriri, 1947 
(1947 ^5T 14)^1 tUTTI 7 % *f, ^^TcTT 

% U*i«TTnT % TT«r5 arri % 

cfNr, 3 sftritfw (qqi^ 4 

28 - 04 - 2004 ^ 3 ^ 13^^1 

[^.T^T-290l2/144/98-3tl^o3TRo (faririt); 

"ri.T^T-29012/146/98-3n^o3TT(o (fafriri); 
ri.1^-29012/147/98-3nfo3TKo (frifri*t)] 

trq. tfaS, 


New Delhi, the 17th May, 2004 


S.O. 1354. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal Kollam as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Moothala Stone Quary and their, workman, 
which was received by the Central Government on 


284-2004. 



f[No. L-29012/144/98-IR (M); 

No. L-29012/146/98-IR (M); 
' No. L-29012/147/98-IR(M)] 

B. M. DAVID, Under Secy. 


ANNEXURE 


IN THE COURTOF INDUSTRIAL TRIBUNAL, 
KOLLAM 


(Dated, thisthe3rdday of March, 2004) 


PRESENT: 

Sri C.N. Sasidharan 
Industrial Tribunal 
in 

INDUSTRIAL DISPUTE NOS. 5, 6 AND 8/99 


( 1 ) 

Between 

Sri Manikanthan, Lease Holder, 

Moothala Stone Quarry, P.M. House, 

Pallickaf Chirayinkil, 

Trivandrum ...Management 

(By Sri B. Vijaya Kumar, Advocate, Trivandrum) 


And 

Smt. J. Lilly, Charuvila, Veedu, 

Kozhakkattukonam, Vettiyara 
PO. Navaikulam, Kilimanoor, 

Trivandrum . • • • Workman 

(By Sri M. RajagopalanNair, Advocate, Trivandrum) 

(2) 

Sri Manikanthan, Lease Holder, 

Moothala Stone Quarry, PM. House, 

Pallickal, Chirayinkil, 

Trivandrum .... Management 

(By Sri B. Vijaya Kumar, Advocate, Trivandrum) 

And 


Sint K. Lalitha, P^ravila \feedu, 

VallabhanKannu, K.K. Konam, 

Trivandrum . .....Workman 

(By Sri M. Rajfg^>alan Nair, Advocate, Trivandrum) 

(3) 

Sri Manikanthan, Lease Holder, 

Moothala Stone Quarry, P.M. House, 

Pallickal, Trivandrum .... Management 

(By Sri B. Vijaya Kumar, Advocate, Trivandrum) 
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And 

Smt M. Omana, ChanivilaPuthen 

Veedu, Vattoorkavu Kunnumpuram, Puliyarakonam, 

Trivandrum ...Workman 

(By Sri M. Rajagopalan Nair, Advocate, Trivandrum) 
AWARD 

The Government of India by Order Nos. L-29012/ 
147/98, L-29012/ 144/98 ;md L-29012/146/98 dated. 5-2-99 
have referred these industrial disputes for adjudication to 
tills Tribunal. 

2 . In all these references the issue for consideration 
and the opposite party, management are same. Though the 
workers are different, the conditions advanced and evidence 
adduced are same. Hence these references are being 
disposed of by this common award. 

3. In order to understand the facts involved and the 
evidence adduced it is suffice to refer the contentions and 
cvicence in I D. 5/99 which are as below : 

The issue for adjudication is the following: 

"Whether the action of the employer of Moothala 
Stone Mine, Chinrayinkil Taluk. Trivandrum in 
terminating the service of Smt. J. Lilly, labour 
w.e.f 26-2-98 is justified? If not. to what relief she 
is entitled?" 

4. The case of the worker Suit. J. Lilly is that she was 
engaged as a mine worker at Moothala Stone Quarry by 
the management Sri. Manikanthan who was the authorised 
lease holder of the quarry. According to her she was working 
there for more than 8 years from 92 and was having an 
unblemished record of service under the management. 
While so she along with other co-workers demanded the 
management to take necessary steps to ensure ESI., PF 
and other statutory benefits to tile workers. The 
management being infuriated for the said demand, deemed 
employment to her and the other two workers w.e.f. 
26-2-88 without assigning any reason. Her further case is 
that the action of management is illegal and unjust 
and hence she is entitled to be reinstated in service all 
benefits. 

5. The management opposes the claim of worker. It is 
stated that the claimant was not permanently employment 
at any point ol time with the reason that the management 
got licence for quarrying only in the year 94 and the worker 
was not engaged from 92 onwards and that he was not a 
lease holder of Moothala Stone Quarry during that period. 
The management got temporary licence for quarrying on 
13 -1 -94 and on the request of the worker she was employed 
on dailv wages on occasional basis. She hardly worked for 
three months from September to December 94 and when 
iherc was disruption of work she left the management in 
January 95 and she has started working with Sri. Ansari 
w ho was having quarrying work at that time. According to 
the management the worker-did not reutrii an amount 
Rs 500/- borrow ed from him even after the interference of 
Sri. Gopinathan. who was the local committee secretary of 
Communist Party Marxist. When the management 


demanded the money due to him, the worker stopped work. 
This dispute has been raised when the management 
informed the worker that he has filed complaint against her 
if the money is not returned. There was no employer 
employee relationship between the worker and this 
management and hence she cannot claim any 
compensation. This management is now totally 
unemplpyed after the lapse of quarrying licence and the 
claimant is now working in another quarry. According to 
the management the worker is not entitled to any relief. 

6 . The evidence consists of the deposition of the 
worker as WW1 and depositions of two more witnesses 
on her side as WWs 2 and 3. Ext. W1 was also marked in 
support of her claim. The management examined himself as 
MW1 and 2 witnesses were also examined on his side as 
MWs 2 and 3. Exts. M1 and M2 were also marked on the 
side'of the management. 

7. The worker is claiming reinstatement in the service 
of management contending that she was illegally terminated 
by the management. According to her she had eight years 
service with the management from the year 1992 onwards. 
The management categorically denied the claim of the 
worker except employment of three months and that too 
occasionally. Therefore the buden is heavily upon the 
worker to establish her employment with the management 
for 8 years and the alleged termination. The worker as 
WW1 has deposed in support of her claim. But she has 
not stated the date on which she was employed by the 
management and the date on which she was terminated 
from service. She has simply stated that she had worked 
eight to.nine years. In the claim statement also it is only 
stated that she was working for more than eight years from 
1992. The above statements itself create doubt about her 
claim. It is also interesting to note that she has not produced 
any document in support of her claim. No doubt WW 2 has 
supported the claim of the worker. According to WW 2 
she has also worked under the management but that is also 
not proved by adducing any concept evidence. WW3 was 
not an employee of the management but she has deposed 
that she had seen the worker and the other two workers 
involved in tlus reference, working under the management. 
These two witnesses pleaded ignorance about the quarring 
licence which the management was having for the year 94 
onwards according to the management. It has come out in 
evidence through MW3, the local Panchayat president, 
that the Panchayat used to issue no objection certificate 
for quarring and there is evidence for that in the Panchayat 
Office. No attempt has been made by the worker to call for 
any such record from the Panchayat Office to prove that 
the management had w ork of quarrying from the year 1992 
onwards as now pleaded by the worker. In the absence of 
such material evidence the oral testimony of WWs 1 to 3 
cannot be accepted to decide the crucial question of 
employment and termination particularly when the 
management has totally denied the claim of the worker. 
Further there is no evicence at all for demanding P.F., ESI 
and other statutory benefits to the workers for which the 
worker was denied employment according to her. Absence 
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of any such evidence also negatives the case of alleged 
denial of employment. 

8 . The management as MW1 has deposed that he 
got quarring licence only in the year 94 which was produced 
here and marked as Ext. Ml. He has explained that though 
Ext. M1 was for a period of 5 years, he could not continue 
quarrying as there was stay from court due to complaint 
from a neighbour and his licence was accordingly cancelled. 
He has further stated that these workers had worked with 
him only for three months and when his quarrying work 
was stopped due to stay, these workers started working 
with Sri. Ansaru another quarrying licensee with Ext. M2 
licence. This statement of MW1 has not been controverted. 
According to MW1 he has advanced Rs. 500/- to the 
worker as loan and even after the intervention of local 
Marxist Communist Parly leader Sri. Gopinathan, the worker 
did not return the money and-when he had informed the 
worker that case would be filed for relising the amount, she 
had left job. The evidence of MW1 is supported by MW2 
who was also a worker under the management along with 
the claiment and the other two workers involved in the 
other references. According to MW2 all these workers 
worked under the management for three months only. 

9. The evidence of MW3 is of very much importance 
in the nature of the contentions. This witness is the local 
Panchayat President and also a trade union leader. He has 
stated about the stoppage of quarrying of Sri. Manikanthan 
as a result of stay order obtained from court by a neighbour 
of the quarry that these workers were members of the 
party represented by him that he interferred in the money 
transactions between the management and these workers 
but that could not be settled and that the management has 
agreed to waive the amount and thereby settled the matter. 
This witness has further deposed that being the union 
secretary he was informed of the demand of workers and 
the workers never approached him with the demands of 
getting PF., bonus etc. as now pleaded by the worker. This 
witness has categorically denied the suggestion of the 
learned counsel for the worker that the management has 
terminated the services of these workers for demanding 
the above aforementioned benefits. According to this 
witness the work of quarrying is seasonal and there cannot 
be continued work in a quarry and hence payment of PF., 
bonus etc. as now pleaded by the worker in this field is not 
practical. This witness has categorically denied the 
suggestion of the learned counsel for the worker, that the 
management has terminated the services of these workers 
for demanding the aforementioned benefits. Nothing has 
been brought out to impeach the veracity the evidence of 
MW3 who is a respectful person of the locality being 
Panchayat President as well as trade union leader. There 
are absolutely no reasons also to disbelieve the evidence 
of this witness. The evidence MW3 considered along 
with the evidence of MW1 and MW2 fully establish the 
case of management and negatives the evidence of the 
workers. I accordingly accept the evidence of management 
in preference to the evidence adduced on the side of 
workers. 


10 . No doubt in the other two cases the workers 
have given statements in the same line as that of WW1 in 
this reference. It is also true that in those cases two kurup 
books have been marked in support of the case of the 
workers. Though it is claimed that those kurup books 
were issued to them by the managment showing their 
employment, no attempt has been made to prove thi 
handwriting in those books as that of management. In the 
absence of any such evidence, those books cannot be 
acted upon to decide the claim of the workers. As matters 
stand now there is no believable or convincing evidence 
to conclude that the management had employed these 
three workers beyond a period of three months. 

11. For the foregoing discussions. I hold that the 
workers in this reference failed to establish that the 
employer of Moothala Stone Mine, the management in this 
case, has terminated the services of Smt J. Lilly, K. Lalitha 
and M. Omana w.e.f. 26-2-98 and hence they are not 
entitled to get any relief. 

An award is passed in the above terras. 

C.N. SASIDHARAN, Industrial Tribunal 
APPENDIX IN LD. 5/99 

Witnesses examined on the side of the Workmen 
WW1. Smt. J. Lilly 
WW2. Smt B. Chandrika 
WW3. Smt. G. Am. 

Witnesses examined on the side of the Management 
MW1. Sri. P. Manikantan 
MW2. Smt. R. Sarasamma 
MW3. Sri. K. Gopmath. 

Documents marked on the side of the Workman 

Ext Wl. Failure of conciliationreport issued to the Secretary 
to Government of India, Ministry of Labour, New 
Delhi from the Asst. Labour Commissioner, Central, 
Trivandrum dated 18-9-98. 

Documents marked on the side of the Management 

Ext Ml. Photocopy of certificate issued to Sri. P. 
Manikantan from Dist. Collector, Trivandrum 
dated 13-1-94. 

Ext. M2. Quarry licence in the name of Sri. M.S. Ansari 
dated 30-12-98. 

APPENDIX IN LD. 6/99 
Witness examined on the side of the workman 
W Wl. Smt K. Lalitha 

Documents marked on the side of the workman 
ExtWl. Kurup Book. 

APPENDIX IN LD. 8/99 
Witness examined on the side of the workman 
WW1. Smt M Omana 
nnrnmcnts marked on the side of the workman 
Ext Wl. Kurup Book. 
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%f*T5, 3TT7TRR 
New Delhi, the 17th May, 2004 

S.O. 1355.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
19/97) of the Central Government Industrial Tribunal-cum- 
Labour Court II, New Delhi, as shown in the Annexuie in 
the Industrial Dispute between the employers in relation 
to the management of Central Warehousing Corpn. and 
their workman, which was received by the Central 
Government on 28-04-2004. 


1 No. L-42011/6/96-IR (M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CIJM - 
LABOUR COIIRT-H, 

Rajendra Bhawan, Ground Floor, Rajendra Place, 

New Delhi 

I. D. No. 19/97 
Presiding Officer: R.N. Rai 
IN TI IE MATTER OF 
SECRETARY GENERAL 
Versus 

CENTRAL WAREHOUSING CORPORATION 
AWARD 

The Ministry 7 of Labour vide its letter No. L-42011/6/ 
96-IR(Misc.) dt. 02-01-1997 has referred the following point 
for adjudication. The point runs as hereunder :— 

“Whether the action of the management of Central 
Warehousing Corporation, New Delhi is justified and 
fair in signing the third wage revision dated 
09-09-1996 with the splinter group of union, keeping 
aside the recognized Federation of CWC Employees 
Union, 9 CWC Staff Quarters, Rajendra Nagar, Borivli 
(East) Mumbai? If not, whether the M.O.U. signed 
on 09-09-1996 will be valid and whether the 
management of CWC lias committed any unfair labour 


[Part II— Sec. 3(ii)] 

practice as defined under Schedule V of I D. Act, 

1947? If so, what relief the Federation of CWC 

employees Unions, Mumbai is entitled to?” 

The claimant has filed statement of claim in which it 
has been stated that CWC Employees Union is the largest 
trade union and most representative body of the workmen 
employed in the CWC since 1972 and was recognized by 
the said Corporation in the year 1982 which status it 
continues to enjoy till date. 

That the Corporation is a statutory body setup under 
Section 3 of the Warehousing Corporation Act, 1962 and 
an other authority” within the meaning and scope of 
Article 12 of the Constitution of Indian 

It has been further submitted that the following 
registered trade muons operating in various regions of the 
Corporation are duly recognized by the Corporation, 
formally affiliated to the Federation except the Union of 
CWC employees (NZ) which is in the process of being 
affiliated 

(a) CWC Employees Union (Southern Region). 

(b) CWC Employees Union (Gujarat Region) 

(c) United CWC Employees Organisation (Western 
Region). 

(d) CWC Employees Union (MP Region) 

(e) CWC Employees Union (Patna Region) 

(f) CWC Employees Union (Bhubaneshwar 
Region) 

(g) CWC Workers Union (Calcutta Region) 

(h) CWC Employees Union (North Eastern Region) 

(i) Kendriya Bhandagar Nigam Shramik Sangh UP 
(Lucknow) 

(j) Union of CWC Employees (NZ) 

The CWC Employees Union(Southem Region) CWC 
Employees Union (Gujarat Region), United CWC Employees 
Organisation (Western Region), CWC Employees Union 
(MP) and CWC Employees Union (Patna Region) have all 
been formally recognized by the Corporation. The CWC 
Employees Union (Bhubaneshwar Region) and CWC 
Employees Union (NER) are the only union functioning in 
Bhubaneshwar Region and North Eastern Region and no 
rival union is operating in the said Regions. The remaining 
unions viz. CWC Workers Union (Calcutta Region), 
Kendriya Bhandagar Nigam Shramik Sangh, UP and Union 
of CWC Employees (NZ) have substantial membership 
amongst the employees of the Corporation. Thus, it is amply 
clear that the Federation is still commands majority of the 
employees of the Corporation as its member. 

It has been further submitted that it is the most 
representative body of the workmen of the Corporation 
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and having been duly recognized by the Management since 
1982 onwards is a historical fact and is evidenced by number 
of official documents, namely. Short Recital of the First 
Wage Settlement dated 2-6-1987 between the Management 
of the Corporation and this Federation signed before the 
Regional Labour Commissioner (Central) Bangalore. It has 
been considered as the Apex body representing the 
employees and recognized by the Management. 

It has been further submitted that the second wage 
revision was also negotiated by the management of the 
Corporation with the Federation as recognized body and 
as the sole bargaining agent on behalf of the workmen of 
the Corporation. The Federation and the management of 
the Corporation after protracted c^cussions entered into 
aM.O.U., on 09-01-1992, which was subject to the approval 
of the Government of India. After the approval of the Central 
Government was received, both the Federation and the 
Corporation jointly requested the Regional Labour 
Commissioner (Q New Delhi on 19-11-1992 to close the 
industrial dispute over charter of demands of the Federation 
for revision of the wage structure for group C & D employees 
of the Corporation in view of having accepted the 
modifications as made by the Central Government in the 
M.O.U. by both the parties. A copy of the said joint letter 
dt. 19-11-1992 is annexed hereto and marked as Annexure 
W-l. 

An industrial dispute was raised by CWC Karamchari 
Sangh for initiating action on Illrd Wage Revision and 
Payment of Interim Relief to the workmen of the Corporation. 
The management has negotiated the second wage revision 
with Federation of CWC Employees Unions as recognized 
body and the sole bargaining agent. 

The Federation of CWC Employees Unions is the 
sole bargaining agent, the issues of all India nature 
particularly the wage revision cannot be discussed with an 
unrecognised Union. 

The Management has not received the Charter of 
Demands on third wage revision from the recognized 
Federation and hence it is not possible to initiate any action 
on wage revision and interim relief at this stage. 

That the Federation submitted the third Charter of 
Demands to the Corporation on 16th/l 9th February, 1996 
annexed as W-IH. 

That the management, after examination and thorough 
study of the Charter of Demands received from the 
Federation, prepared and forwarded to the Federation its 
counter proposal on revised wage structure and other 
benefits for group C & D workmen of the Corporation due 
w.e.f. 1 -8-1992. The management also invited the Secretary 
General of the Federation for the purpose of wage 
negotiations at Delhi alongwithtwo representatives which 
has been annexed as W-IV. 

That the Federal Executive Committee of the 
Federation, after detailed consideration, at Bhopal, of the 


counter proposal received from the management of the 
Corporation, decided to reject the same and took serious 
note of the attempts being made by some of the officials of 
the Corporation to scuttle the unity of the CWC Employees 
and weaken their bargaining capacity' by pandering to and 
pampering the management’s sponsored splinter groups. 

It has been further submitted that the management 
did not negotiate with the Federation but negotiated with 
the unrecognized/minority/splinter Unions illegally and 
maljfide to weaken and divide the Federation. The 
Federation suspected the bonafides of the management 
and seriously doubted its intentions and accordingly raised 
as industrial dispute with the Chief Labour Commissioner 
(Central), New Delhi in accordance with the provisions of 
the Industrial Disputes Act, 1947. As a result, a statement 
of demands was submitted to the Chief Labour 
Commissioner (Central) New Delhi. Thereafter industrial 
dispute was raised. The Federation was invited to attend 
joint negotiations in the Corporation’s Head Quarters on 
16-08-1996 and it was said that in case the federation failed, 
it would be presumed that the federation is not interested 
and adopted unfair labour practices. The federation 
objected to it and stated that un-registered trade uhions 
are being taken into confidence and are being bargained. 
The Federation did not appreciate the behaviour olf the 
Managing Director of the Corporation and he refused to 
give more time to enable the federation to hold consultation 
with the constituent unions and showed total ignorance. 
The representative of the Federation did not participate in 
the meeting on 19-08-1996 and informed accordingly. The 
Federation was, thus effectively kept out of the negotiations 
held on 02-09-1996. The federation was excluded from the 
negotiation and the management did not enter intp any 
amicable negotiation. That alongwith this federation, all 
the registered trade unions functioning in the CWC should 
be invided for the purpose of the 3rd Wage Settlement and 
a secret ballot may be held under auspices of the Ministry 
of Labour within a fixed time frame and till such ballot is 
held, this Federation should continue to enjoy the Status 
ofRecognitionaspertheCodeofDjscipline, 1958. 

The Conciliation proceedings were initiated and the 
third wage revision in 1996 was made with un-recognised 
unions. The Federation did not sign the wage revision 
agreement. The Federation is admittedly the Apex Body of 
the workmen. The management entered into the 
negotiations with minority and splinter groups and it was 
contrary to code of discipline of 1958. The management 
was bound to negotiate with the real federation arid not 
with the splinter groups. Wage Revision Board of 1996 is 
not correct. It was prayed that the tribunal should declare 
the action of the management of the Corporation in 
excluding the Federation from the wage negotiations and 
ignoring the pending conciliation proceedings was 
improper, unjustified, unfair and bad in law and the'MOU 
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signed on 09-09-1996 with the minority/splinter/local/ 
regional unions excluding and/or ignoring the Federation 
is invalid. The Corporation should hold negotiations with 
the Federation and arrive at a just and vaild settlement for 
the Third Wage Revision. 

The Managment lias filed written statement. It was 
submitted by the management that so far as the first and 
second wage rev ision settlement are concerned, they have 
been complied with by all and all the workmen have obtained 
benefit under the first and the second wage revision. In the 
Third Wage Revision, the federation of CWC did not sign 
but still they are enjoying the benefits. The federation is 
not the Apex Body of the CWC Employees but there are 
other unions and splinter groups. They have been entered 
into negotiations with the management and they have 
signed the wage revision. The appropriate authority has 
not so far conducted the process of verification still it is 
not certain as to which of the unions is the real union. The 
federation of the CWC claims itself to be the real union but 
there are splinter groups and the other unions should 
participate in the wage revision negotiations of 1996 and 
all the workmen are enjoying the benefits of Wage revision 
dt. 24)9-1996. Several Trade Unions as has been named in 
the statement of claims itself were present while the wage 
revision was considered in 1996. The federation of CWC 
did not appear in the meeting so the MOU/Wage Revision 
was not signed by it. The tw o w age revisions have become 
infmetuous so far as the third is considered, it is still 
continuing. 

The Secretary General Federation of CWC employees 
unions Mumbai has filed rejoinder and in the rejoinder, it 
has said that it is still the Apex body and the recognized 
unions. The splinter groups and the Regional unions do 
not command the majority. The management has not 
implemented vital sections of MOU signed on 014)9-1992. 
It has been further stated that CWC is an existence of 40 
years so all the negotiations should be held with the CWC 
and not with the splinter groups and regional unions and 
another Unions. Heard arguments from both the sides and 
perused the records. The substantial question to be decided 
is whether federation of CWC Employees Union is the Apex 
body and commands majority of the splinter groups and 
unions which have been named in the statement of claims 
are real representatives of the CWC. It is apparent from the 
statement of claims that several CWC unions have been 
formed as Southern Region, Gujarat Region, M.R Region, 
Calcutta Region, Eastern Region, Lucknow Region and NZ 
Region All these are the splinter groups and smaller unions 
and they have participated in all the three wage revisions. 
The claimant states that they are the real unions and these 
splinter groups and smaller unions command the little 
majority and the management negotiates the wage revision 
of Class-C and Class-D employees with these unions. It 
was argued from the side of the union that the management 
in order to obtain the benefit did not give consideration to 


the demands of federation of CWC but it takes into 
confidence the splinter groups and the smaller unions. In 
this respect, my attention was drawn to SC-1985, page 272, 
and AIR 1994, SC 853 and AIR 1993 page522 and AIR 1993 
(66) 525.1 have gone through all the citations cited by the 
applicant but the decisions of the Hon’ble Courts are not 
applicable in the facts and circumstances of the case as the 
material question is which of the unions is a real union and 
these cases do not apply in the facts and circumstances of 
the present case. 0 

It was argued from the side of the management that 
so far as the two wage settlements are concerned, this 
dispute has become infructuous as the time has expired 
and all the employees have taken benefits of the two wage 
structures. So far as the third is concerned, several splinter 
groups and Regional unions have signed the wage revision. 
Only the federation of the CWC did not participate and did 
not sign the wage revision. 

It was argued that the substantial question is which 
of the afore said unions are the real union and they represent 
the majority class C&D employees of the CWC. It has not 
been considered as yet. The federation of the CWC ought 
to have conducted the election and proved that the 
federation of CWC is the largest union and the majority of 
the employees of class C&D are its members. Since it has 
not been established as such, in case the management 
entered into the splinter groups and the Regional Unions, 
without any secret poll voting, it cannot be said that the 
federation of the CWC is the real union. The law cited by 
the applicant is not applicable in the facts and 
circumstances of the case. The crux of the question is that 
which union is the real union and commands the vote of 
the majority of the class C&D employees of CWC. 

The action of the management of the Central 
Warehousing Corporation, New Delhi can neither be said 
unjustified non unfair in which the splinter group of union 
participated and MOU was signed on 09-09-1996. It does 
not amount to unfair labour practice as the Federation of 
CWC employees union,9 CWC Staff Quarters, Rajendra 
Nagar, Borivli (East), Mumbai has not got the election 
conducted by secret ballot paper and proved itself to be 
the union of the majority of the CWC employees. In case 
the federation of the CWC employees unions of Mumbai 
considered itself to be the only largest union and the real 
union, it ought to have got the election conducted by secret 
ballot voting or the management ought to have got an 
election by secret ballot voting conducted and decided. 
Which of the unions is the real union and commands 
majority. Until it is done, the management cannot be said 
to be resorting to unfair labour practice. It is also the duty 
of the federation of CWC Employees union to approach 
the management to held the election of the union and 
circulate the notices for the same. So, at present it cannot 
be said which group or which union commands majority 
and is the real union of the CWC employees. The 
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federation of the CWC employees union is directed to hold 
the election and prove, itself to be commanding the votes 
of the majority of class C&D employees. The managpmmt 
may also compel the federation of CWCunion employees 
and the other splinter groups and splinter unions to hold 
the secret ballot voting and thereafter the minimum wages 
should be fixed. 

The award is replied thus:— 

The action of the management of Central Ware¬ 
housing Corporation., New Delhi is justified and fair in 
signing the Third wage revision dated 09-09-1996 with the 
splinter group of union, keeping aside the recognized 
Federation of CWC Employees Unions, 9 CWC staff 
Quarters, Rajendra Nagar, Borivli (East) Mumbai as it has 
operated sofar. The management and the union both are 
directed to hold elections to decide which of the groups 
commands majority and according to that, the management 
will get MOU signed by the union commanding majority. 
The elections will be held by secret ballot paper within six 
months from the date of the award and the wage revision 
will be negotiate and signed by the union commanding 
majority 

Dated >23-03-2004 

R.N. RAT, Presiding Officer 
R$ fe#, 17 r£ 2004 

W.31T. 1356.—4** fo<K srfftftRR, 1947 (1947 
^FTT 14) R?t riRT 17 % %RfclR3R5R7£<r5t RTFR 

c w*h<3<w % rrrrr % fRRtRRjf stfa ^sr% % 

Rfa, apJRRft fiRfoidfUilPich foqi<;ftftH(fo *K=hK 

arfawi (ft^ft ri^tT 24/95) ^ y^ifvid ^I, 

Rt^>*5(1 H ■«<=hK°ni 28-04-2004 R>t TIM ^3TT*tTI 

[ft. TJyT-43012/1 /95-3T1^o3TRo (iRfRR)] 
sifts, srr RfftR 
New Delhi, the 17th May, 2004 

S.O. 1356.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
24/95) of the Central Government Industrial Tribunal-cum- 
Labour Court Jaipur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of khetri copper complex and their 
workman, which was received by the Central Government 
on 28-04-2004. 

[No. L-43012/l/95-ER(M)] 
B.M. DAVID, Under Secy. 

‘RRRlfrisrriri, 

%RRo ftt.3R^.ftt. 24/95 
mm*, miicim, R^ fftcvH R>t srfiRjyRT 
RRITRr TTcT - 43012/1//95 STI^STR (fftri) IftR 

D r. 


Xt 3Tt*T fft* ^ IH'RIH 3g<0q,H t}o 

Rt.T3R.RTRST I 


W uTmI. ^o^to 

I'K folCII 

..3TTIT# 

'Jlorcfli srfftRjRh ftfijcT.ffcHiifwi. sir. 

^TIIRfRftftftft : eftftt.w OIPT^T 

r . ' 4-1 

araraf R^ftrift : # rrIr , , 

fftRM3TRt£ : 12-02-2004 


RRR RW* m RRMR, R$ fftc# SKI fR^T $IRT5 
^fRiffti><“i R^t -srfRfRftRisf ftfint fftiRT rrf£: 

“ Whether the action of the General Managejr 
(Mines) khetri Copper Complex, Khetri Nagar ijs 
justified? In dismissing the services of Shri'Oiji 
Singh, Fitter C Code No. 24063 w.e.f. 27-9-91? (f 
not, to what relief the workman is entitled?” 


2. Tnftf Rft sift ft r^r % rr arriMRR 

fo>Mi *imi % snnrif % R??I vi’Moh) fo^foa foii<4> 

4-02-74 R*t tern: % m Rft M w titr! R* Rnff 

ft'dPlR'-iR> Rift ^ TR qRkicI! % 3TTRR tr 3t^eT 1985 ft TtT*ff 

R*t tel % r^ rt m^hRi r$ \ Tnftf fa-afl 

R^ RtHO ft fftsRI R®it 1 R 3u*4lRci strIr rr 
10-05-89 R^RTft fo^l MRl, m^%^rqRTRRf6IRWf^tr 
i\ RiR arftrerft Rfr ci(fo ^ 

foil HIS'tS 3MtT^ TITrif 

27-9-91 % ^ ftRI MRl I Rlrif R>I % 

r ?ft ^ foRHijOK -jf^r ^ 

^ ^ ^ 11 TIRff R5I R5«B % % RI«ff % 

Rr^RT R*Rf TR TTR>. 3Ti$. 3IR. foRRlRpI 

Rim rR RR 3ft ftn ft 

RR RF1T I 3R^T R^ ftt R5*lR t fa R^ RT^RRf 

'RTR fftSFRt ftj fonOa % RRffo? 'RTRRTR ft ?tRTRi % fo^ls 
'^R^RT Ret RT 3R% RMr R>l ^RMR R?f fo>^l 
RRTI RTRf R^ ftt R>RR ^ Rf> R^ Rlftf % 4^4 

3TTftR R ^ ^ ^ ftk ftjRTRRT f, 

TTTRf % 3TJRR 3R% R>t^'5CTRR J T R?T %RT ^ RRT R^ ftRT 

R>t foiii>ft ^cii%, 3RT: Rlftf rRRT ftRT%foiRriftlT 

ftRI 3T1^T folilJ 27-9-91 3TRR<T RpRf RTTRRRft RR^T 
RR^RT ftRR R 3FR crtiR ftriT ft IftiRI "Rift I 


1696 G1/04—17 
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3. to to* it tofa qq to?T qR totorqq 

tor t ftorq* t ftor -srrcf to fqgfto ftofqr 4-02-74 to 

te*R % ^ W if *ft to* toteT 1985 to' fwng^TR 3 TT*ff to 

*to~rito te*- to tor q*; q* q>* to qf 1 smto qq qrqq t Itor 
totoqrtotosniWqqftoqTqqTqiqi^totoFTftoqTqqTqqto 

TRT to 12 tot to 8 tot tor to* qt to*^qto 
toHiqr ^rra to "stor qrto to w. q^R tor ftoqq to 575 
touto «n, «kih<; if i aqiW to ftoqT^qR toq qrqf qf q 
toq totoqto % tototor wf? % tartoi % to to 
arqqr q^ q*iq qto qq ^ arqw fton q ttoftor ^q to toq 
^ qR'to 3rfto^ fto 1 ^rto qjT q[ t % 

to ijqq tot to q^to to^toq tor ftto to spprRrfqqr 

aqfqq^ % Tjof^ a^tqqq ftoi qqr «!rq qit q^Rqr q ftoqT 
°hl qito ^ ?rfqqr ^ *Wt °hi ftofq Rumi 1 uiqf to 
tocT 3R^r qr*to qq sfrr tot to qqT qqr qtoto ^rto 
9^<i to to Pi’HMi^n.Enft*itoqf i? 1 3R?f: qrtof qqtoqr ^fto 
«rto topir toq Tiq to t to sfqqr to tt^t to qq 
3 rfq«w<) tot % to* 3^1 qto oiR^ ftor : to 1 

4 . q^T q^ r 3 cto<a c t><’ii afto % ftor ^*T ^i-mfqct7<.ui % 

a?to ftototr 24-11 -99 irt ?fftoq> tor f^aHt’-h qrnf to fqqrtofa 
tffN to sq^sq spjfqq totftoq ftorqT qqT It to; ftoqpT qit wto 
q* ?ffqq> %ftofFF 3 trW ^qpnftoqq % **q?q toqq qr*to 
to q^r qr*to qq aqq*T* to qqr to q* to it qq> 

qrq wto to *[tod $hk *ttoHi qq^tqq qqq**i<T toi j iqi f 
qqr to 1 wnqq 53^5 wto q^ftortof to^fto- 
1 tor f*ni> qq qqn, qq^t -2 "tot qit ftto, qq?t -3 ■hI'^k 
toft, qto-4 qqqq q^5 qq qn wq qq to qqrf-s tow 
qnt <slasl to 3 n*Wt tor fq*^ qr*rf q^ ^0 q^t RmI^. % 1 ^r^sq 
■*f toHt $ft tor Ito % qn "qqq qq to fton fto qr 

qitq^ 'Sill - 3 * 1 '} ol'i qqfto qqqr% Rnto yq^i s«e < |1 

torto^ s«c ^-2 totcf ato?r, s«e^- 

3 tottoqit qiNqiO ^rqi^iqsrci^iTqqqTqj quiq? 
totq qq qr toqqq fto to qq ftoq 1 

5. q^toto w^qqsrqtoqtoTqqri 

6 . toWt%toqqftofqqqtott%tqqFTSRi to 
totqftfttoqto 7 ^ qtfto wtow^ 3 TtoqTq% qiqq 

^qrqwq^ ■qidM to ttoT q^T ^Hqt^n % q^qi^ftoq qto 

s«c ^ v -3 3 TRtqt qft toff % 3 tkW ^ q^ fto qqr 1 

tot qto qr fqtotq toq qft q^ 1 ? toW to Trto qt t^Hci 
^htr towr f fto% qqn qr qtoto ^qrqrqq ^ 3Tftorq 
qRqfto^tto fatoi ^ tot %q^R qr 
1 q?qR?q^f Ito^Trqqqn q?qt % qr fqqrqtq 

to to tort ^qq *i$ff fqjqT qn qqi?TT 1 3fW q% % 
■wrto tof % toq qftofq % 1997 to. to-^t- 2884 
3 tf?j to wqjR qqm to gtow, 1999 to. to-to i 565 
tosq t^t. tor qqrq qwr to? qr^w q 2009 to. 


toto. 2565, (^T^T.I^q.qt. WTo) ^Pi^H to?) 

qqiq to.%. totortto % tow iropi ftW f \ 

7. to> ftoW teq qftofq auto to tota ^rqq 

to q»r to t % qiiW totow air fto^ 24>i 1-99 % 
«to to toq^to to q^R tow t, q^wiqrmto 
to^vH<i 3 »hk ^^ 1%-qqrqtoqito toto%ftototoq»r 
tow^to: tomqR torqqrt, tototoqr^ftoqjr to?r 
to* to 1 1 ^qq>r to t fa to^to sm toto to 

to^fto % torto to toq qqrfto to tot qqto toto to* ^w?r 
^t toqr q to?q q^PT-'Srm tor 11 ato to % ^tor to* 
Wsm y Ri Rfq OTto % i^.T^.to. qT^n-i i972,^fqqq«to 
^WsqTqqiqqT^q^: 1997 n qq.-qq.to. (qq.tot.) tto 
totoR, 3fp^ to^r ~&z to ^wto qsiqfaiq q n qq.qq.to. 
1965 (qq.tot.) 153 to.%. todq RmPim qus gflpjq ^*q4l %o 
wr qto iifWr % totw qqjq fto f 1 

8. to qqdqq tof qr fqqq ftou, qqpi itorto qq 
3iFRtoqqqTi 

9. ItoPT % sftTpifq gKi hii’Am o^q»i -HiMKriH % 

ttoq totoR^ toq^ ftoqf, qtoitototoqqmtowq 
■g^q? % qq "^qi^n ^ntoto % qftofq 5 rt-sr^i 3tow 

qq. toctqtotqqm wto^towto fto w| i1wt% 
T^IM q^q^-ftoWI to i Ml I q w to to*to -Mw i w toqqRq 
toqqtoto % toto to % toq wh %qtqq Ito to, "qqW> 



flft<qi ftofto ftorto 1% q»i4qi^l to toq to 

m mwi to qgq q^to -gt to^q^r q«qqr tosito 
wiqraq to ItoW to '^fto qq sir qqr to, tot to -tot 
TTgzffTR-fo Mito ^iq 8-to nRl^M to-qto to^ntototo \ 
^sqqqfeiqr totoW qq^W^ttoWtq^rrq to qqrqrq^nto to 
tofa qqtoqr qq qqn q^nr qqi %, t^rto qqrq to 
to^qid -qiqrtqq % 1q?qyqW qto qrqT into to qtoi to 
to toqr ^iRri qto qrqi q«n to tou to to tqqpi % 

q>to q "wiftoq to toqT to qto qiqT 1 totTjjq to "5^ toqq^q 
to 3 irW to ^Riftor q>to tciq qto jhk ^qtoqr qq 

qqrqqRFiTqqT%^rto ^rto ^Tqq qq to ■q^ - to arftor ftou% 
% srtoto to qqq to qqq^ if, q^l to qrq to 
totqqrtton^ tqjq^to^^tqqqqto^»'Rqq spq to? qr to, 
tofe c t) 3^71% ski qto'W^qqr cimni ^i$i ^inii 
to tKiito tor tonq 3ntoto to qrto qqqq if 1 q^qj m toq qr 
Ijfto wto % qrqq fqqm to tof ftoqqtoq w«q ^ 
wiqifqqRq tor ^iq^i to?T qto q>t qf %, q to f^tii tof iwntoqr 
tor % ttorato Tirto to qqtototo qq to qr toqr tofto 
to^ttoi toqtq wrtoqira 'Wqito%" sri ttoqpi toqqftoi 
q><«Hto qqto q^-i toq tq? tor qqrq to qtoto toto % to 
tor^ t^qi^iRr 1toi%^ f^qR^q to toqqff 

fton qqr % 1 TpfWt jhk qqtor tor qqrq "to tot toqfq^qq 
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&&* 


toM tnR»n ifftni 3>Hf< *wtar% , w*tR^>r 

«ft*T ^<i^fl $ <fj4fl*ii $**»u 

11 wm ^ ftqte 3M-2 ^wfrftq^TOf-3 
^53[f ^5T TfTT 3RFT TO TO*f-4 1 IT 3>HI'< 

w&n % 3ro% mrwrc -Mf (^farr*M 

6^TOIS-2 ^ 3>*4K ^T 

arm 3fpro % ^ wm $% ^rah 
mPw nfl fam $ afrcro ufat \ wtf-s r mn yw\ 


'sfk % <»ii<)hI q»l PM*t y^vf 75%*^-3 SKI <84<l 

10. fagH «feW gnn«ff%T^r7i%-^Mt1^ff%%# 


mfro ^ f 1 ^5 ^ W anM^iiftiftfag ro f*m 

3 -aft ^5 ipt ^ -s^r 

^tlHg'fl HH) W O*w 0 I 3»HK fW^TT 

% ^r srfwor 3 1^ M ^htto wm % *f*ra? %f^ 
wm tot anfrq^iflrcr*tart affourof 
■Afll tl^W 3Pta'?f^ntJT% I 

11. 3Mtl«Kl % 3tT0TC ■qm^T w I f*F? 

^nfcr f^rqr ^!Rir ^ : 

“JHW ^ *)'*H (WF*) ^rN&Rf, £tU5l 

WJtm Sfotf 9ft3ft»T^fte 24063 

% fm^ ^rr *jfar sn^r fcm 27-9-91 *55 ^ 

fa>qi 4iwi% 1 Jjipi«b hR*!W''< 

ftWrll 0*Kfl ^?R, ^ 3RT flOT ^ftrr 3=1: %4T *f 


HewlJ^ 

S.O. 1»7*—In puissance ofSestiaa 17 
Industrial Disputes Act, 1947 (14 ofl947), the! 
Govcrm&enthereby j^bjifki &eaavasd (Ki 




31^% # 4Wl4j.fiH q* faq i*nfr n i" 

12. 3P^ ^M fcTOi 12-2~2Q§*^t ^ 
ftWW 4IWK 4RgK *& TOil¥H l 4 

^It^Tl 

^.t^. 'fewflftm, 

M fe#, 17 2004V 

W. 3^r. .—3#m, 1947 (1947 

'.^1-14 ) & w 17 %'.>4l4 1 'H0g 

m^4l %o % s»fi?iw% t<^4 ^ •3i^j «t> 4 c ^0 % 

^N, sigimTf few* 4 ^^rafhalte 


*d% the CwtMlOrwyrii ini 

^: ; .. ■•. ;• : ^' ;■■.■■ ■ •; ^ .V'- -f ■ '4 a >;.>'■' 

("No. I^3012T2(V200mi M)] 
B M DAVID, Under icy. 


l^S^QKOEXatr \ 

wimuor, .- 



;.- :i A T.; ,. " •'■■ ':L: 


BAMOAUmB^M022. 


V. # ' V r \ :>.<•*' ’ 


C/dSlirrS 


KdtfCk^%tt40tt9 «liii CkMBflMia W8112B 
AVKiKD 

1. The Centra Gwnnad by e xeicMin gthepc^ 


t, ^ ^hO*i uwii 28-04-2004 ^r to ^stt gm 

[U1^-43012/20/2000-3^o3?Ro (fqPm)] 


(M) dated jieth 

Navaatet2000 for ai^idicalionoo the f«Owing schequle: 

.■vV-. , 'r! r ;?;*';' ; scodole , 

“Whether the claim of Shri M. Balakrishnaji for 
adopting the following formula for the pay mein t of 
Vr ; \%diujt&x Retirement Scheme dues is proper? 

Last draWn wage x 30 days x No. of years 
26 days 

If sOj to what relief the woikman is entrtled?’* 

2. In response to the notices issued by this Tribunal 
both the parties made appearances through respective 
counsels. The Order Sheet of this Tribunal and the record 
would reveal that the 1st Party was represented through 
Counsel by \hkalat dated 15th January 2002 and thereupon 
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the matter came to be adjourned from time to time for filing 
up the Claim Statement by the first party. Despite several 
opportunities afforded to the 1st Party and the Counsel, 
no Claim Statement was preferred by them up to 18th March 

2003. From 6th April 2003 fill 8th March 2004. tins Tribunal 
was functtoning without Presiding Officer to preside over 
it. However, when the case was taken up on 8th March 

2004, both the counsels remained absent and the matter 
came to be adjourned to 2nd April 2004 for filing of the 
Claim Statement but of no use. Therefore, the court was 
constrained to make a note that Claim Statement not filed 
Posted for Counter Statement if any In 19th April 2004\ 
on which date, case was again taken up for hearing and 
Counter Statement not being filed, it is posted for this day 
for award. 

3. As. could be read from the point of reference 
narrated above, the primary burden to establish the fact 
that the management was justified in adopting the formula 
for payment of dues under the Voluntary Retirement Scheme 
as mentioned in the reference, was caused upon the 
management itself but this primary burden which was 
resting upon the shoulders ol the management was required 
to be discharged in case of the Claim Statement being put 
forth by the 1st Party. 

4. Unfortunately in this case as seen above despite 
several opportunities given to the 1st Party. Claim Statement 
was not tendered so as to call upon the management to file 
its Counter Statement and then to lead evidence oral and 
documentary, to discharge the burden as contemplated 
under the above said point of reference. Therefore, the 
conduct of the first party in not filing of the Claim Statement 
and disclosing his rights and grievances in agitating the 
dispute before this Tribunal, would reveal that he is no 
more interested in prosecuting the proceedings and 
therefore, there is no point in keeping the matter pending 
any more. In the result it is to be held that the first party 
fails to establish his claim before this Tribunal. Hence the 
following Order. 

ORDER 


The reference is dismissed for non 

costs. 


prosecution. No 

y A 


(Dictated to PA transcribed by her corrected and 
signed by me on 21 st April 2004) 


A R. SlDDIQUI. Presiding Officer 
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[*T. 1^-12012/53/2002-3^03^0 (#-I)] 
3T3Rf ^RfR, STfacRtf 
New Delhi, the 17th May, 2004 

S.0.1358 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (C GIT-4/2002) 
of the Central Government Industrial Tribunal-cum- 
Labour Court Jaipur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Bank of Rajasthan Limited and their 
workman, which was received by the Central Government 
on 17-05-04. 


[ No. L-l 2012/53/2002-IR (B-1) ] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNADCUMLABOUR COURT, JAIPUR 

Case No. CGIT-4/2002 

Reference No. L-12012/53/2002-IR (B-I) 

The General Secretary, 

Akhil Bharatiya Bank of Rajasthan 
Karamchari Sangh, 

59, Patel Colony, Sardar Patel Marg, 

C-Scheme, Jaipur (Rajasthan)-302001 ....Applicant Union 

Versus 


1. The Senior Manager. 

The Banfeof Rajasthan Ltd., 

B/o Subodh College, Bapu Nagar, 
Jaipur (Raj.) 


2 The Dy. General Manager, 

The Bank of Rajasthan Ltd., 
Regional Office: 

C-49, Banwala Building. 
Bhagwandas Road, C-Scheme, 
Jaipur (Rajasthan). 


Present: 


...Non-applicants 


Presiding Officer: Shri R.C. Sharma 


H| 17 Rf, 2004 

hft. 3 ir. 1 358 .—1947 (1947 

14) ^7) *TRT 17 % ^ TRHBR ^ 3 ^ 

iursjft % wrz Nrwi 3fR 

afrritfw f^rr? 


Forthe applicant 
For the non-applicants 
Date of award 


Shri RC. Jain 

Shri Alok Fatehpuria, 

274-2004. 


AWARD 


1 The Central Government in exercise of the powers 
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referred under Clause D ’ of Sub-section 1 & Sub-section 
2(A) ofthe Section 10 of the Industrial Disputes Act, 1947 (for 
short the Act) has referred the following industrial dispute to 
this Tribunal adjudication, which runs as under:— 

“Whether the action ofthe management of The Bank 
of Rajasthan Ltd., Jaipur regarding non-payment of 
officiating allowance to Shri Ravindra Bhargava is 
justified? If not, what relief the woekman is entitled 
and from what date?” 

2. The workman in his statement of claim has pleaded 
that he was appointed/posted on 13-9-97 in the branch of 
the non-applicant bank at Subodh College, Bapu Nagar, 
who was thereafter sent on 15-9-97 to the Rambagh Palace 
Extension Counter on deputation where he discharged his 
duties upto 25-5-2000. He has added that during this period, 
he had drawn his salaiy from the Subodh College Branch, 
Bapu Nagar. As per his averment, in accordance with the 
settlement dated 28-3-1980 and the circular dated 15-4-80, 
being the senior most employee, he was not given an 
opportunity for officiating on the posts where the special 
allowance was admissible during the period 15-9-97 to 
29-5-2000 and the junior employees to him were allowed to 
officiate on such postings who were given the officiating 
allowance accordingly. The claimant has, therefore, urged 
that the officiating allowance admissible to his junior 
employees during the aforesaid period should also be paid 
to him alongwith the interest. 

3. Resisting the claim, the non-applicants have 
pleaded that the present dispute does not fall within the 
definition of the industrial dispute, that the special allowance 
is only admissible to those employees who have actually 
worked on such postings, that the work distribution and 
the payment of the special allowance is not decided in 
accordance with the settlement dated 28-3-80 and circular 
dated 15-4-80, but the steps are taken in accordance with 
the settlement dated 21-11-84 and the circular dated 
8-12-84 under which the workman is not entitled to get the 
special allowance. 

4. On the pleadings of the parties, the following 
points for determination were framed:— 

(I) Whether on account of the leave of an employee 
having the special allowance, his work is to be 
assigned by the senior most employee working 
in the branch as per the settlement dated 
28-3-1980 and circular dated 15-4-1980 ?BOA 

(II) Whether the workman, who was appointed in the 
branch of the non-applicant bank in Subodh 
College, Bapu Nagar, since 13-9-97, and was 
deputed in the Rambagh Palace Extension 
Counter w.e.f. 15-9-97, was not afforded an 
opportunity to officiate on the posts having the 
special allowances in between the period 15-9-97 
to 29-5-2000 in accordance with the aforesaid 
settlement and circular and the work of the said 
post was got preformed by the employees junior 
to him? BOA 


(III) Whether the workman is entitled to get the 
officiating allowances with interest in between 
theperiod 15-9-97 to 29-5-2000, which allowance 
was granted to the employees junior to him? BOA 
(TV) Whether the present dispute amongst the parties 
is governed by the Bipartite Settlement dated 
21 -11 -84 and the circular dated 8-12-84 ? BONA 


5. Even after awarding about 8 opportunities for 
adducing the evidence to the workman, he could not be 
able to submit his affidavit before this Tribunal in support 
of his case. Therefore, on account of his non-appearance 
on 26-4-2004 and giving an amble opportunity to bring the 
evidence on record, his evidence was closed. 

6.1 have gone through the record. 

7. It appears that the workman is not interested to 
further contest his claim and under these circumstances, a 
‘No Dispute Award’ is passed in the present case. 

R.C. SHARMA, Presiding Officer 
M feft, 37 2004 

^T. 3IT. 1359.— faqis aifafoqri, 1947 (1947 

14) riRT 17 % spi 

tMWM Rifats sfk d'Ai 

8/1999) JncbiPflcI cWcH %, ^ 17-5-2004 

3JF<TTv3TT *TTI 

[mR.TJeM2012/601 /98-3n$o3TRo (*ft-I)] 

arfrrajrct 

New Delhi, the 17th May, 2004 

S.O. 1359. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (CGlY-J-8/1999) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Jaipur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Bank of Rajasthan Limited and their 
workman, which was received by the Central Government 
on 17-5-2004. 


[F.No. L-12012/60l/98-IR(B-l)3 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, JAIPUR 


Case No. CG1T-J.8/1999. 

Reference No. L-1212/60 l/98-IR(B-I) 
Sh. Kushal Chand Sharma, 

Through, Sh. SantoshBhatnagar, 

18, Arjunpuri, Imfiwala Phatak, 

Jaipur (Rajasthan). _Applicant 

Versus 


General Manager, 

Bank of Rajasthan Ltd., 

Head Office, C-3, Sansar 
Patel Marg, C-Scheme, 

Jaipur (Rajasthan) ... .Non-applicant 
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PRESENT: 

SH. R. C. Sharma Presiding Officer 

For the applicant: Sh. R. C. Jain, 

For the non-applicant. Sh. Alok Fatehpuria 

Date of award: 264-2004 

AWARD 

1. The Central Government in exercise of the 
powers conferred under Clause D' of sub-Section I of 
Section 10 of lire Industrial Disputes Act, 1947 (hereinafter 
referred to as the Act) has referred the following industrial 
dispute for adjudication to this Tribunal which runs as 
under:— 

"Whether the action of the management of bank of 
Rajasthan Ltd., Jaipur in appointing the junior work¬ 
man to Sh. Kushal Cliand Sharma and not producing 
the select list for which an adverse inference can be 
drawn, was justified? If not. to what relief the said 
workman is entitled and from what date?” 

2. The workman in his statement of claim has pleaded 
that he was employed by the non-applicant management 
on various occasions to discharge the duties of 4th class 
and that from 20-2-84 to 9-5-84 he continuously worked 
with the non-applicant management, but on 10-5-84, his 
serv ice was terminated. He has further averred that as per 
the Bipartite Settlement, tire employees in the subordinate 
cadre who worked temporarily for 80 days or over it earlier 
or who have worked for 180 days temporarily as part-time 
employees, had to be called for interv iew and to appoint 
them on their selection. The workman was called for the 
interview whose name finds place at serial No. 68 of the 
panel, but he was not appointed by the non-applicant man¬ 
agement. He unsuccessfully raised the industrial dispute 
before the Conciliation Officer, who submitted the failure 
report to the Ministry' of Labour. The workman has further 
pleaded inter aha that non-applicant management had 
adopted the unfair labour practice in not appointing him 
and that after his termination, the management has recruited 
several fresh hands who have been named at para 7(E) of 
the statement of claim in violation of Section 25-H of the 
Act. The workman has urged that his termination order 
may be declared as unjust and illegal and he may be rein¬ 
stated in the sendee with back-wages and w ith continuity 
of his sendee. 

3. Antagonising the claim, the non-applicant in his 
written statement has pleaded that the controversy does 
not fall within the ambit of Section 2(K) and Section 2(A) of 
the Act, that the dispute has not been espoused on behalf 
of the Union and that after a laps of 13 years, the dispute 
has been raised bv the workman w hich is not naintainable 
on account of delayed one. It has been further averred that 
the workman was employed on contractual basis and after 
the termination of the term, his service automatically came 


to an end and his case falls under the provision of Section 
2(oo)(bb) of the Act. It has also been stated that the termi¬ 
nation does not amount to the retrenchment on this 
account. 

4. On the pleadings of both the parties, the follow¬ 
ing points for determination were framed:— 

I. srrarfM&f %'sntv*?^ hihRi tioMi i aft* 

II. adift Pkk i faft ~ *nft 

III. 3TFIT TJft^T awwi SlfftfWT 

1947^«ito 2 (shaft) (fthsft) ? 

IV. 3JTRT 3fT«ft PWHFJUK ^ 

■£T, rft^FET'Smre? 

3MI? 

VI. sTprr ^ftzfts sfnfi 3#? % ws #bht 4 ft 
amref s s f fo ir reqH ffirn % f stt ^ nmf 

% SKI Rtft 'ifl^ % snnftf % ski ^ft 'snO 

^ sfer *n Rft srcnftf srcr umf amw wm 

I s . , ' fy __ -S. Q ^ \ ^ 

vii. arprr srcnftf ft sft t ? 

viii. sTnnnftf 

7 (i ) ft araf qft Pf<ft<31H 

,*y __ . .. A. . A. ^ 

IX. arnr annftf % "sri 

-ieT ^nft ft ataiftf % Pf« e h4 Pi«f>id*ii afftfa % ? 

X. aiftf Pwt ? 

5. The workman failed to adduce any evidence on 
record. Hence, on 20-11-2002, his evidence was closed. 
The non-applicant has not chosen to lead the oral 
evidence. But on his behalf, the Bipartite Settlement dated 
34-81, seniority list pertaining to the year 1985 and the 
another seniority list dated 21-11-90 have been placed on 
the record. 

6. I have heard both the parties and have gone 
through the record. The point-wise discussion follows as 
under 

Points No. in, rv, vi, vn & vm 

7. Since the facts pertaining to all these points are 
identical, they are being discussed together hereunder. 

8. The workman’s case is that he was employed by 
the non-applicant bank who discharged the duties of a 4th 
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Class and worked w.e.f. 20-2-84to 9-5-84. The non- appli¬ 


cant in his written statement has denied that the workman 
was ever employed by the bank at its John Bazar branch as 
a 4th Class, bid has admitted that he had worked from 
20-2-84 to 9-5-84 in capacity of a temporary peon-cum- 
cleaner. 

9. Apparently, both the parties have not led the oral 
evidence in support of their case respectively. On behalf of 
the non-applicant, the afore-stated settlement dated 
3 -4-81, list of selected candidates fen the posts of part-time 
peons of the year 1985 and the list of selected candidates 
dated 21-11-90 have been brought on the record. These 
documents have been admitted on behalf of the workman. 

10. To begin with, the Id. representative on behalf 
of the non-applicant has raised an objection that the work¬ 
man has not submitted his affidavit in support of his case 
and has not appeared mthe witness box. Hence, his case 
fails cm account of non-production of evidence cm his be¬ 
half 

11. Arguing contra, the Id. representative for the 
workman has subnutted that even the workman could not 
produce the evidence in support of his case, the contro¬ 
versy can be decided on the basis of the materials placed 
before the Court and in support of his contention, he has 
referred to the following decisions reported on 1996 (II) 
LL1 SC 920; 1968 (16) FLR SC 307 & 2000 (67) FLR 
Bombay 228. 

12. 1 have bestowed my anxious consideration to 
the rival contentions and have carefully gone through the 
judicial pronouncements referred to by both the parties. 

13. In 1996 (II) LLJ SC 920, the Hon’ble Apex 
Court has held that before the Tribunal there need not be 
the evidence to prove the facts as per the Evidence Act 
but the case can be decided on the materials placed before 
it and the Court cannot shirk its responsibility in resolving 
the issue on the basis of available material, however 
difficult it may be. 

14. In 1968 (16) FLR SC 307, the relevant obser¬ 
vation made by the Hon’ble Apex Court is quoted as be¬ 
low:— 

“to proceedingon this basis, the High Court dearly 
fell into an error, because, in this case, when toe 
adjudication of the industrial dispute was taken up 
by toe Tribunal, all toe pulses contended toenselves 
with filing documentary evidence and no oral evi¬ 
dence was given by any party. At no stage was it 
challenged tort the documents filed could not be 
taken into account until proved formally in the man¬ 
ner required to be proved in a regular civil 
proceeding in accordance with the provisions of the 
bttfian Evidence Act” 

15. Similarly, in 2000 (87) FLR Bombay 228, the 
Hon’ble Court has observed that even if the petitioner 


does not appear into the witness box and there is 
documentary evidence on the record the controversy can 
be adjudicated on the basis of the documentary 
evidence. 


16. Keeping in view the principle expounded by the 
Hon’ble Apex Court and the Bombay High Court in the 
aforesaid decisions, now I proceed to examined the issues 
in controversy on the basis of the materials available on 
the record. 

17. As has been stated supra, the period of employ¬ 
ment of the workman by the management is not in dispute. 
The Id. representative on behalf of the workman contends 
that as per the settlement dated 3-4-81, it was decided how 
to select the eligible candidates and accordingly after hold¬ 
ing the interview of the eligible candidates, toe selection 
list in the year 1985 was prepared which also contains the 
name of the workman at serial No. 68. His contention is that 
the workman was not appointed a per the selection list but 
juniors to him were appointed as per the list dated 
12^11-90. In support of his case, the Id. representative has 
relied upon the clauses of the settlement dated 3-4-1981 
and has drawn my attention towards the relevant clauses 
embodies therein. 

18. Contrary to it, the Id. representative appearing 
for the non-applicant submits that the employment of the 
workman came to an automatic end in the year 1984 and the 
panel of the selected candidates was made in the year 1985 
after holding the interview. But in the year 1989, this panel 
was scrapped and only the candidates up to serial No. 38 
could be appointed as per the selection list of the year 
1985. His contention is that the settlement dated 3-4-81 is 
not applicable in this contest. 

19. For the sake of the convenience, the relevant 
clauses of the settlement dated 3-4-81 are reproduced as 
below:— 

“It was contended by toe Federation that the bank 
had been engqpog temporary employees in toe Sub¬ 
ordinate cadre to work in part-time vacancies as 
well as in the vacancies for full time leave substi¬ 
tutes or otherwise at various branchs/departments 
from time to time. In case of full time temporary 
vacancies, toe employees were given appointment 
for a maximum period of 80 days whereas in case of 
part-time employees the persons were engaged for 
a period not exceeding 180 days.” 

20. CIause2.1(a)(l)laysdownasunder:— 

“All those temporary employees m toe subm^arte 
.Irrespective of their age, education qualifica¬ 
tion, etc. who have put in 80 days or more of foil tone 
in temporary service as well as those part time em¬ 
ployees who have put in 180 days or more of tempo- 
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vary part time service and also those who have been 
given appointment for 80 days of full time tempo¬ 
rary or 180 days of part-time service as on the date 
of signing this settlement w ill be called for inter¬ 
view which will he held separately for each of the 
States/Union Territories where the Bank has got 
its branches.” 

21. Clause 2.1(h) is as below:— 

“When the said initial State-wise select/waitinglist 
is/are exhausted, then a fresh select list in the states 
concerned which will be on administrative district 
basis for part-time peons and state-wise basis for 
part-time peons w ill be prepared as per norms and 
proceedings laid down hereinafter.” 

22. Thus, this settlement sounds that the bank was 
engaging temporary employees in the subordinate cadre 
who worked in part-time vacancies as well as in the vacan¬ 
cies for full-time. In case of full-time vacancies, the em¬ 
ployees were given appointment for a maximum of 180 
days, whereas in the category of part-time employees, the 
persons were engaged for a period not exceeding 180 days. 
It, therefore, appears that the workman who was engaged 
as a part-time employee for a period not exceeding 180 
days by the bank was called for the interview held by the 
non-applicant bank and was subsequently selected therein. 
His name finds place at serial No. 68. This aspect could not 
be denied on behalf of the non-applicant bank that the 
workman was not selected by way of this selection list. 

23. The Id. representative on behalf of the non-ap¬ 
plicant has also urged that the candidates up to 
serial No. 38 were given appointment by the bank and there¬ 
after the list was scrapped and could not be carried out 
further. But to fortify this submissions, no proof could be 
brought on the record, It transpires that subsequent to the 
publication of the selection list in the year 1985. the fresh 
candidates for subordinate staff were called for the inter¬ 
view by the non-applicant bank and on their selection the 
list dated 21-11-90 was issued. It has been further stated 
on behalf of the bank that these candidates have been 
given appointment by the bank. 

24. It follows that the workman was employed by 
the non-applicant bank who had put in the service for the 
number of days not exceeding 180 days and who was sub¬ 
sequently called for the interview in pursuance of the settle¬ 
ment dated 3-4-81 which governs both the parties and on 
his selection, his name was placed at serial No. 68 in the list 
of year 1985. This list was partly carried out and it is stated 
that only 38 candidates according to their seniority were 
absorbed by the bank but no appointments were given to 
the remaining candidates and the fresh candidates for sub¬ 
ordinate staff were selected through the selection list dated 
21-11-90. 

25. Obviously, the appointments of the candidates 


in accordance with the selection list dated 21-11-90 was 
made in clear violation of clause 2 (1 )(h) of the settlement 
dated 3-4-81 which says that when the selection list is 
exhaused, then the fresh selection list for the part-time 
peons will be prepared as per norms. It further leads to 
show that the non-applicant establishment without 
exhautingthe list of the year 1985 had prepared a selection 
list dated 21-11-90 and undisputly the junior candidates 
who were selected in the year 1990 subsequent to the 
selection made in the year 1985 were given appointments 
by the non-applicant bank without affording an opportu¬ 
nity of employment to the workman. Thus, on facts of the 
case, it is manifest that the non-applicant bank has vio¬ 
lated the provision under Section 25-H of the Act by not 
providing an opportunity of employment to the workman 
and his termination in question amounts to retrenhment. 

26. The Id. representative for the workman in sup¬ 
port of his contention on this point has referred to the 
decision cited in 2001 (90) FLR Rajasthan 744 wherein 
the Hon’ble Court has observed as below :— 

“InSamisthaDubc v. City Board, Itawva, the Hon'ble 
Supreme Court has held that even if the provisions 
of Section 25 (F) had not beat violated and the work¬ 
man had not completed 240 days in a calendar year/ 
counting backw ard from the date of termination and 
there is a violation of the provisions of Section 25(G) 
or 25 (h), the termination becomes bad. More so, in 
Vikaramaditya Pandey v. State of UP, the Apex Court 
has held that in case of retrenchment termination 
is found to be bad, the workman becomes entitled to 
reinstatement and full back wages with continuity 
of serv ice unless employer satisfied in the labour 
court that he had gainfully been employed some¬ 
where else. However, in the facts and circumstances 
of the case, the court can award a lesser amount for 
back-wages.” 

27. Thus, the contention canvassed on behalf of 
the workman is fortified by tire judicial ponouncement supra 
and it becomes sustainable. 

28. Theld. representativeforthenon-applicanthas 
contended that the termination of the workman does not 
amount to retrenchment since he was employed by the 
non-applicant bank for a specified term and on specified 
work and after the expiry of the term, his employment came 
to an automatic end. His contention is that the case is 
covered by the provision under Section 2(oo)(bb). The Id. 
representative for the workman has sought to controvert 
this submission. 

29. At first, it may be noticed tliat to prove this fedum, no 
documentary evidence e.g. the agreement etc. could be placed on 
behalf of the non-applicant nor the oral evidence has been led on 
the point by the non-applicant. Only this contention has been 
incorporated in the pleadings of the non-applicant 
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30. Secondly, the provision under Section 2(oo)(bb) 
cannot be attracted in the present case inasmuch as the 
termination of the workman was affected on 10-5-84 while 
the amended provision of Section 2(oo)(bb) was introduced 
in the Act on 18-8-84. 

31. The Id. representative for the non-applicant in 
support of his contention has relied upon 1988(73) FJR 
Kerala 337 which lays down that insertion of clause (bb) 
in Section 2(oo) w.e.f. 18-8-84 validates the orders of termi¬ 
nation invalid under the law before amendment. But the 
11001)16 Rajasthan High Court has differed from this view 
and has considered it not a good law in 1995 (T) LLJ 
Rajasthan 1186. The relevant observation made by the 
Hon’ble Rajasthan High Court is reproduced as below:— 

“We have carefully gone through the relevant 
provisions quoted above and the rulings cited at 
the Bar and have also taken into consideration 
the reasoning adduced by the learned Single 
Judge in not following the Kerala decision. In 
our opinion, the Kerala decision has not 
correctly appreciated the situation that an order 
passed in violation of Sec. 25 -F of the Industrial 
Disputes Act, even if passed bona fide, is yet 
wholly illegal and non-est A prospective change 
in law would go to rejuvenate an order which is 
non-est and void ah inito. Situation would be 
different if the original order was only irregular 
or improper and not non-est An order, which is 
void or non-est really does not subsist in the eyes 
of law and has not existence, as such. The 
Tribunal truely speaking, does not set aside such 
an order and the order of the Tribunal can at best 
be considered to be declaratory in nature”. 

32. Then the Hon’ble Court has expressed the effect 
of the amended provision as below :— 

^TTiis very matter came up before a Diviaon Bench 
of this Court in Principal, Mayo College v. Labour 
Court & Banwar Singh (supra), wherein this 
Coart took a definite view that clause (bb) added to 

Section 2 (oo) by the Act 49 of 1984 was not 
retrospective and was prospective. In this case, 
relevant law dealing with, principal of 
interpretation qua ‘retrospectivky* of a statutewas 
surveyed and thereafter the faoresaid conclusion 
was categorically expressed. It is a decision of co¬ 
ordinate Batch and is binding an us and we see no 
good reason to differ from the view taken in the 
aforesaid deciaon of this Court ” 

33. Thus, in view of the observation made by the 
Hon’ble Rajasthan High Court in the afore-cited decision, 
the Contention raised on behalf of the non-applicant is 
negativated. The Id. representative for the non-applicant 
has also referred to the following decisions on the 
application of the law contained under Section 25-H of the 
Act :—1995 0) RLR518; 1995(2) WLN 534 & 1992 (81) 
FJR Patna 107. 


34. I have carefully gone through these decisions 
but suffice it to say that their facts are distinguishable from 
the facts involved in the controversy at hand. Hence, the 
Id. representative does not find any assistance from these 
decisions. 

35. To conclude, on examination of the aforesaid 
documents, the workman has been able to prove that his 
service was retrenched by the non-applicant bank i,n 
violation of Section 25-H of the Act and the establishment 
had adopted the unfair, labour practice as defined under 
Section 2-R(A) on its failure to implement the settlement as 
defined under the fifth schedule of the Act. Accordingly, 
points no. VI, VII & VIII are decided infavour of the workman 
and points no. II & IV are decided against the non-applicaht 
bank. 

PointNo. IX < 

36. The Id. representative on behalf of the workman 

has urged that despite the order dated 10-1-2003 passed 
by this Court, the non-applicant has not submitted the 
appointment list qf the candidates in pursuance of the 
selection list of the year 1985 and dated 21-11-90. The Id. 
representative for the non-applicant in response has 
submitted that the position was made clear before the Coiftt 
by the non-applicant through his application dated 
10-1-2003. ' 

37. This Court vide its order dated 11 -9-2001 had 
called upon the non-applicant to produce the list of the 
employees who were appointed by the bank in its different 
branches at Jaipur city after 20-2-84. In pursuance of this 
order, on 10-1-2003, the non-applicant submitted an 
application before the Court stating that the 38 employees 
out of the selection list of the year 4985 have been given 
the appointment and 16 persons who are named in the 
panel dated 21-11-90 have also been appointed by the 
bank. But the required details of the appointments could 
not be brought on record before the Court for its inspection. 

38. Countering this ground, the Id. representative 
for the workman, in support of his (Contention that on 
account of non-production of these appointment list, an 
adverse inference may be drawn against the non-applicaht, 
has placed his reliance upon AIR 1968 SC 1413 and 1994 
(69) FLR1051. 

39. In AIR 1968 SC 1413, the Hon’ble Apex Coftrt 
has held that if a party withholds the best evidence in his 
possession, which would throw light on the issue in 
question the Court can draw an adverse inference against 
him. Similar view has been followed by the Hon’ble 
Karnataka High Court in 1994 (69) FLR Karnataka 1051. 
Thus, the contention put forth on behalf of the workman 
strengthens his case and the adverse reference is drawn 
against the non-applicant in not placing before the Court 
the appointment lists in question. 

Point No. I 

40. The Id. representative on behalf of the non- 
applicant has contended that the cause of the workman 
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has not been espoused by the Union and, therefore, it 
does not fall within the definition of the industrial dispute 
as defined under Section 2(K) of the Act. This contention 
has been opposed on behalf of the workman by stating 
that the dispute relating to termination under Section 25-H 
of the Act can even be raised by the individual workman. 

41. The submission made by the Id. representative 
on behalf of the workman appears to be correct since in the 
instant case, the non-applicant management has violated 
the provision under Section 25-H of the Act by depriving 
the individual workman in not affording him an opportunity 
of employment prior to the appointment of the employees 
junior to him, which amounts to the retrenchment. Similar 
disputes were raised by the workmen in their individual 
Qapacity in the following decisions which were considered 
and claims were sustained by the Hon’ble Court in 1997 
WLC (4C) Rajasthan 104 & 2001 (90) FLR Rajasthan 
744. Accordingly, the contention advanced on behalf of 
the non-applicant is devoid of substance and is repelled. 
This point is decided in favour of the workman and against 
the non-applicant. 

Point No. II 

42. The Id. representative for the non-applicant 
submits that the workman has raised this industrial dispute 
before the Conciliation Officer in the year 1997 after the 
lapse of 13 years and, therefore, his claim deserves to be 
disallowed on this court only. Controverting this argument, 
the Id. representative for the workman urges that the junior 
employees to the workman were appointed in the year 1990 
and when he came to know this fact, then he agitated this 
dispute before the Conciliation Officer, which was referred 
to the CGIT for adjudication. Hence, as per his submission, 
the delay has been explained by the workman. To 
strengthen his contention, the Id. representative has drawn 
my attention towards the decision cited in 2001 (2) LLJ 
SC 788 and 2002 (3) WLC Rajasthan 656. 

43. In 2001 (2) LLJ SC 788, the dispute was raised 
after the lapse of 15 years and the Hon’ble Apex Court has 
observed that “it is of no consequence that conciliation 
proceedings were commenced after a long period. But such 
conciliation proceedings are evidence of the existence of 
the industrial dispute.” Hon’ble the Rajasthan High Court 
(DB) in its decision cited in 2002 (3) WLC Rajasthan 656 
has followed the aforesaid decision rendered by the 
Hon’ble Apex Court and has noted as below :— 

“In Sap an Kumar Pandit vs. U.P. State Electricity 
Board (2001 LLR 900), their Lordships of the 
Supreme Court had occasion to interpret section 
10 of the Industrial Disputes Act, 1947 and it was 
indicated that the words ‘at any time’ asusedinthe 
section are prima facie indicator to a period without 
boundary. Their Lordships propounded that 
reference should not have been quashed merely on 
the ground of delay. Long delay for makUsthe 


adjudication could he considered by the adjudicating 

authorities while moulding its relief. 

44. Thus, applying the principle expounded in the 
afore-cited decisions, in the present case, the delay has 
been explained on behalf of the workman which can be 
condoned and solely on this ground that the dispute has 
been raised after the lapse of a long period, the claim cannot 
be declined to the workman. Accordingly, this point is also 
decided in favour of the workman and against the non- 
applicant. 

Point No. V 

45. The Id. representative for the workman does not 
press this point. 

46. For the foregoing reasons, the claim of the 
workman deserves to be allowed. Now, the question which 
falls for determination is as to from which date the workman 
is entitled to reinstatement. 

47. The legal position on this point cannot be 
disputed that the reinstatement of the senior workman is to 
be given effect w.e.f. the dates of his juniors were reinstated 
in the service. In the case at hand, the non-applicant 
despite the instruction given to him by the Court has not 
disclosed the details of the appointment of the selected 
candidates in pursuance of the list dated 21-11-90. Under 
these circumstances, it would be expedient if the workman 
is reinstated in the service w.e.f. the date of publication of 
the selection list dated 21-11-90, in pursuance there of the 
junior to him were appointedby the management. 

48. On the plea of out of employment since his 
termination, the workman has not ever submitted his 
affidavit in evidence in support of his averment. I deem it 
proper not to grant the back-wages to the workman under 
the circumstances. 

49. To conclude, the reference is answered in 
affirmative in favour of the workman in the following 
terms:— 

(0 That the action of the management of the non¬ 
applicant bank in appointing the junior workmen 
to the workman is illegal and unjustified and for 
not producing the selection list, an adverse 
inference is drawn against the non-applicant 
management 

(ji) That the workman is entitled to be reinstated in 
the service w.e.f. the selection list dated 
21-11-1990. 

(iii) That the workman is not entitled to get the back- 
wages. 

50. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R. C. SHARMA, Presiding Officer 
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New Delhi, the 17th Max 2004 
S.O. 1360. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (j CGIT -01/2000) 
of the Central Government Industrial Tribunal/ No. 
I. Mumbai now as shown in the Annexure, in the 
Industrial Dispute between the managemjent of Standard 
Chartered Grindlays Bank and their workmen, which was 
received by the Central Government on 17-5-2004. 

[No. L-12025/1/2004-IR(B-I)J 
A JAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 

MUMBAI 

PRESENT: 

' Shri Justice S.CPandey, 

Presiding Officer 

APPROVAL APPLICATION NO. CGIT-01/2000 
Arising out of Ref. No. CGIT-44of 1999 
PARTIES: 

Standard Chartered Grindlays Bank, Mumbai: Applicant 

Vs. ; 

Govind Phopale .: Opp. Party t 
APPEARANCES: 

For the Management : Mr. Umesh Nabar, Adv. 
Forthe Workman : Mr. P. N. Sutyramanyan 

State : Maharashtra 

Mumbai, dated the 29th day of April, 2004 
JUDGEMENT 

This is an application under section 33(2) (b) of 
Industrial Disputes Act 1947 (the Act for short) for 
approval of the order of dismissal from service dated 
2-2-2000 passed by the Standard Chartered 
Grindlays Bank ANZ Grindlays Bank at the time of 
filing of application; (hereinafter referred to as the 
Bank) against Govind Phopale (the workman for 
short). 


Z 

3. 


4. 


5 . 


6 . 

7. 


It is not disputed before me that this application lies 
due to the pendency of CGIT No. 1 of 44 of 1999. 
This tribunal had passed judgement Part-I dated 
lOthe September, 2003 holding that the enquiry held 
against the workman setting aside the enquiry fcleld 
against the workman. j ~ 

The Bank was given an opportunity to lead evidence 
for proving the charges for showing that the ordeTof 
dismissal of the workman dated 2-3-2000 is gpod 
and valid. 



the hand writing of 
nts with vievt to 
of manipulating/ 
wing Rs. 3440/- 
f 95 Initially, the bank 


The case was fixed for 
workman on the ori; 
sustain the charges 
forging petty vouchers 
as per order sheet dated 12- 
was ready to get the original vouchers examined 
through the hand writing expert Shri M S Wagh. 
This application was allowed as per order dated 
23-12-2003. However, the Bank did not produce the 
original vouchers. On 3-2-2004 again time Was 
sought. On 5-3-2004 it was stated by Counsel for 
bank that Bank is unable to produce the documents. 
Thereafter, the case was listed for arguments, j 
The Bank does not want to lead any evidence4nd 
therefore, this case was heard. 


In view of stand taken by the Bank subsequent to 
passing of judgement dated 10th September 2003, 
the application for approval is dismissed With costs. 
The costs of this application is fixed at Rs. 2000/-. 


S. C. PANDEY, Presiding Officer 
17^, 2004 
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[■H.-qer-l2012/268/20003ni«3TRo (#-!)], 
sfspt -gmt, 


' New Delhi,-the 17th May, 2004 

- S.O. 1361.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (CGIT-6I/2O0O) 
of the Central Government Industrial Tribunal/ Labour 
Court, Jaipur now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of Bikaner & Jaipur and 
their workmen, which was received by the Central 
Government on 17-5-2004. 


[No. L-12012/268/2000-IR (B-I)] 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUMLABOUR COURT, JAIPUR 

Case No. CGIT-61/2000 

Reference No. L-12012/268/2000 IR(B-l) dated 
17-10-2000 

Sh. Hari Prasad, 

S/o Sh. Ram Naravan Khan gar, 

C/o Vice President, All Rajasthan State Bank of 
Bikaner & Jaipur 

Emp. Asson. (Sh. SharanLal Gupta) 

Shastri Nagar, Dadawadi, 

Kota (Raj.)- 3240001. 

.Applicant 

VERSUS 

The Chief Manager (IR) 

State Bank of Bikaner & Jaipur. Head Office, 

TilakMarg. 

Jiiipur (Raj.)- 302005 

.Non- Applicant 

PRESENT: 

Presiding Officer Sh. R.C. Shanna 

For the applicant Sh. J.L. Shah 

For the non-applicants : Sh. Anurag Agrawal 
Date for Award 7-11-2003 

AWARD 

The Central Government in exercise of the powers 
conferred under clause D to Sub-section 1 and Sub-section 
2 (A) to Section 10 of the Industnal Disputes Act. 1947 (for 
short "The Act’) has referred the following industrial 
dispute for adjudication to this Tribunal which runs as 
under:— 

" Whether the claimant Shri Hari Prasad S/o Shri 
Ram Narayan Khangar was in continuous service as 
defined under section 25-B of the I D.Act in the Tonk 
branch of Stale Bank cf Bikaner and Jaipur from 1993 to 
1999. If yes. to what relief the claimant is entitled and from 
which date?" 

The applicant workn.au has claimed that he was 
appointed on 21-11-1984 by (he non-applicant manage¬ 
ment as IVth Class in its branch at Tonk who worked upto 
June 1999, 588 days in total, with the management. As per 
his pleadings he worked into two phases with the manage¬ 
ment shown as below :— 

(I) from 21-11-1984 to 2-2-1985. 

(II) From 10-9-1993 to 7-6-1999. 

But his service was terminated w.c.f. 8-6-1999, who 
has worked for 247 days in the duration commencing from 
16-7-1998 to 7-6-1999. He has further pleaded that the work 
discharged by him was perennial to the w ork performed by 
the regular employees and since he has worked for 247 


days in the aforesaid duration his service would be deemed 
to be continued under section 25 B (2) of the Act. The 
grievance’of the workman is that in violation of the provi¬ 
sion under section 25-F of the Act he has been retrenched, 
and that no seniority list was prepared by the non-appli¬ 
cant management. After his termination the fresh recruit¬ 
ment has been made by the management and Shri Ramphool 
Guijar has been cited as a fresh hand recruited by the man¬ 
agement, and prior to this appointment no notice for em¬ 
ployment under section 25-H of the Act was issued to him. 
The workman has prayed that he should be reinstated into 
service w.e.f. 8-6-1999. Resisting the claim the non-appli¬ 
cant in his written statement has inter~alia pleaded that as 
per the circular dated 23-4-1987 of the management all those 
temporary employees who had rendered the temporary 
services to the bank were given an opportunity for their 
appointment and thus the management has followed the 
provision under section 25-H of the Act so far as it per¬ 
tains to the workman. It is further alleged that the workman’s 
case falls within the scope of section 2 (oo) (bb) of the Act, 
that the workman has temporarily worked for a specified 
period from 21-11-1984 to 20-12-1984, 21-12-1984 to 
18-1-1985 and 19-1-1985 to 2-2-1985, in total 74 days with 
the management and that an appoi ntment-cum-termination 
letter was given to him wherein it was clarified that on 
expiry of the term his service would automatically come to 
end. The non-applicant has specifically denied that the 
workman had worked from 16-7-1998 to 7-6-1999 with the 
management. It has been also pleaded that the workman 
was off and on employed to arrange the record of the bank 
and to supply drinking water to the employees, for which 
the wages were paid to him. The non-applicant has denied 
that Shri Ramphool Gurjar is temporarily working with the 
bank. 

In his rejoinder, the workman has reiterated the facts 
as stated in the statement of claim. 

Both the parties have led the evidence. The work¬ 
man has filed his affidavit alongwith the affidavit of Shri 
Mohan Singh, the cashier of SBBJ Tonk. On behalf ofthe 
non-applicant the affidavit of MW-1 Shri Sushil Kumar, 
Manager has been filed, the workman has submitted 27 
documents in support his case, whereas the non-appli¬ 
cant has brought on record 10 documents. 

I have heard both the parties and have gone through 
the record. 

The Id. counsel for the workman has contended that 
the workman had worked with the non-applicant manage¬ 
ment from 214-1984 to 2-2-1985 and 10-9-1993 to 7-6-1999 
and thus for a total number of 588 days he had worked. His 
further contention is that in the period commencing from 
16-7-199 8 to 7-6-1999 he had continuously worked for 247 
days and on 7-6-1999 his service was terminated without 
giving him a valid notice and retrenchment compensation. 
Therefore, he is entitled to be reinstated into the service 
since the management has violated the provision under 
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Section 25 F of the Act The Id. representative has also 
contended that the work donebythe workman was similar 
to that of a regular employee. In support of his contention 
the Id. representative has relied upon the applications of 
the workman presented before the management for pay¬ 
ment of his wages and the cheques issued by the batiks. 
The Id. representative has also referred to the delivery 
books Ex.W-20 & W-21 whichbear the name of the work¬ 
man. The next contention of the Id. representative is that 
alter the retrenchment, the new recruitment was made by 
the bank without providing an opportunity of employment 
to the workman and thus the management has violated the 
provision under Section 25-H of the Act. The Id. represen¬ 
tative has referred to the decisions cited in LLN 1989 (2) 
F41011,1987Lab IC Gig. 1361 and 1990LLRPb. &Hat 513. 

Per contra, the Id. representative for the non¬ 
applicant submits that the workman was not employed by 
the management, but the works of bringing the stationary 
and setting the record were assigned to the workman, who 
was paid the wages in lieu of the work done by him and he 
had not completed 240 days with the management The Id. 
representative has drawn my attention towards the 
application submitted by the workman before the 
management for payments of his wages. Responding to 
the submission on behalf of the workman that the new 
appointments have been made after the termination of the 
workman, the Id. representative submits that the person 
named Ramphool Gurjar was not appointed by the 
management as alleged by the workman and the witness 
MW-2 Mohan Singh examined on behalf of the workman 
was enemical towards the manager and on this account he 
has appeared in the witness box. The Id. representative 
has relied on 2001(1) Western Law Cases (Raj.) 592 and 
2002 (3) Supreme Court Cases 25. 

I have bestowed my thougthful consideration to the 
rival contentions and have gone through the record 

Out of rival contentions the following points for 
determination emerge out:— 

(i) Whether the workman had been in continuous 
employment of the non-applicant management from 1993 
to 1999, (ii) whether the workman has continuously worked 
over 240 days with the management in the period ranging 
from 16-7-1998to 7-6-1999 and his termination tanlamounts 
to retrenchment under Section 25 F of the Act and (iii) 
whether the management has recruited fresh hand after the 
termination of the workman in violation of Section 25 H of 
the Act. 

So far as the continuous employment of the workman 
from 1993 to 1999 is concerned, the terms of the reference 
poses the said question for consideration, but on behalf of 
the workman it has been contended that he had worked 
with the management intermittently, viz. he worked from 
21-11-1984 to 2-2-1985 and thereafter from 10-9-1995 to 
7-6-1999. Thus ex-fade the workman had not worked with 
the management continuously from 1993 to 1999. 


Mow the question which crops up is whether the 
workman has worked continuously over 240 days with the 
management in the period of10-9-1993 tn 7-6-1999 

The Id. representative for the workman submits that 
from 10-9-1993 to 7-6-1999 the workman had worked with 
the branch of the management at Tonk, but his assertion is 
that from 16-7-1998 to 7-6-1999 he had continuously worked 
with the management and thus he had completed 247 days 
with the management and he was paid the salary for that 
period. The next point canvassed by him is that he was 
performing the duties of a IVth class equivalent to the 
regular employee. In support of this contention the 
workman has filed the applications made before the 
management for making the payment in lieu of the work 
done by him. In this regard the workman has relied upon 
theEx-W-1 to W-5 andEx-W-10 toEx-W-17 which are tte 
photostat copies of the cheques and the applications. The 
application Ex-W-2 was submitted by the workman before 
the management for payment of 21 days’, wages and vide 
Ex-W-2 Rs. 726/- were paid to him. Ex, W-5, W-13 and 
W-15 are a few applications which were filedby the workman 
and vide cheques Ex-W-3, W-4, W-l 1, W-12, W-14, & 
W-16 the payment of wages was made to him. On the basis 
of these applications and the payment of wages made tc 
the workman, the Id. representative for the workman has 
calculated 249 days in total, in which period the workman 
had continuously worked with the management. 

By contrast, the Id. representative has submitted that 
vide cheque dt. 7-6-1999 the payment of 23 days wages 
was made to the workman who has not disclosed its related 
period, and thus, the Id. representative has reckoned 229 
working days up to 21-5-1999. i 

On a consideration of the facts the submission of 
the Id. representative for the workman does not appear to 
be convincing since in these applications the applicant 
has mentioned the working days with breaks, i.e. in Ex- 
W-2 the workman has sought the payment of the wages 
for the work done from 12-5-1998 to 13-5-1998,1-6-1998 tp 
3-6-1998,5-6-1998 to 66-1998 and8-6-1998 from 15-6-1998 
to 17-6-1998, for 22-6-1998, from 24-6-1998 to 25-6-1998, 
30-6-1998 to 1-7-1998, for 3-7-1998,6-7-1998 and from 
13-7-1998 to 14-7-1998. Thus for a total number of 21 days 
which fall in the months of May to June respectively he 
has demanded the payment of wages. Such are the other 
applications which contain the details of the working days 
with intervals. Thus these factors clearly show that the 
workman was not working coniinously in the period in 
question. 

Apart it, the last payment of Rs. 680 as wages in the 
aforesaid period was made to the workman vide cheque Ex- 
W-17 dt. 7-6-1999. Prior to it the payment of Rs. 355 was 
made to the workman vide cheque dt. 25-5-1999. It has 
been alleged that the workman was terminated on76-1999 
and he was paid Rs. 30. as per day wages. When both 
cheques are considered together, it creates a serious doubt 

i 
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as lo for which period the payment of wages was made to 


the workman vide cheque Ex-W-17. 

The workman could not be able to clarify this anamoly 
and satisfy the Court that how the amount contained in Ex. 
W-17. relate to the period in question. Thus, the days 
computed by the Id. representative for workman do not 
tally with the amount of wages described in Ex-W-17. 
Therefore, On the basis of these applications and cheques 
the workman could not be able to satisfy the Court that he 
had continuously worked for 240 days in the period in 
question. 

It has also been alleged on behalf of the workman 
that he was performing the duties of a I Vth class and the Id. 
representative in this regard has relied upon the delivery 
books Ex-W-20 & W-21 which bear the name of the 
workman. On this account the Id. representative submits 
that the workman was distributing the daks of the 
management. A peep on these documents disclose that 
both these documents pertained lo the year 1997 whereas 
it has been contended that the workman had worked 
continuously from 16-7-1998 to 7-6-1999. Thus, these 
documents do not relate to the period in question. 

As against the documentary evidence led by the 
workman on this point, on behalf of the non-applicant 
various applications written in workman s own handwriting 
have been brought on record to establish that specific 
works were assigned to the w orkman and he was paid the 
wages on performing them. 

Vide applications Ex-M-3, M-4 & M-5 the applicant 
had requested the management to provide him the wages 
for cleaning the house Similarly, vide applications Ex-M-7, 
M-8 & M-12 he had requested to make payment for cleaning 
w'ork and arranging the record in the record room. These 
documents strengthen the submissions raised on behalf 
of the non-applicant that certain works were assigned to 
the workman on contractual basis and the payment of 
w'ages was made to him on that account. 

The Id. representative for the workman has referred 
to the decisions cited in the LLN Raj. 1989(2) 1011 which 
propounds that to be a workman it is required that the 
person should be employed to discharge the work in an 
industry. If this test is fulfilled, a part-time employee will 
also be a workman as is a full time employee. But, in the 
instant case the workman could not be able to establish 
that he had continuously worked for 240 days with the 
management to derive the benefit of the retrenchment. 

The another judicial verdict relied upon by the Id. 
representative for the workman is 1990 LLR Pb. & Har. 1361 
which deals with Section 2 (oo) (bb) and propounds that if 
the w ork is continuous then the non-renewal of contract 
has to be inferred as malafied. But in the case in hand, the 
continuity of the work performed bv the workman could 
not be proved by him. Thus, the Id. representative for the 
workman does not find any assistance from the aforesaid 


cases. 

Coming to the oral evidence led by the workman on 
this issue, it cannot be regarded as the cogent evidence. 
He could not be able to depose as to for how' many days in 
the different years he had worked with the management. 
He has stated that from the year 1993 to 7-6-1999 he had 
worked continuously with the management and thereafter 
improving his version he stated that from January 1998 to 
7-6-1999 he had worked continuously with the management, 
The applications Ex-M-1 to M-l 6, he has admitted to be in 
his handwritings, although he has stated that application 
Ex-M-1 was written by him under the pressure of. the 
manager, yet he has not earlier disclosed this version in his 
pleadings and thus his version appears to be an after¬ 
thought statement, WW-2 Shri Mohan Singh Shekhawat, 
is the working cashier with the non-applicant bank, who 
has deposed that the workman was continuously working 
with the management in the period in question. He had 
stated that from January, 1998 to 7-6-1999 he had seen the 
workman w orking with the management, who w as paid 
Rs. 30 per day as wages. Firstly, this version of the witness 
that the workman w as paid the wages daily, has not been 
corroborated by the workman himself. Secondly, this 
witness could not be able to point out as to how many 
days in total the workman had worked with the management. 
Thus, his testimony appears to be vague and indefinite 
and cannot be relied upon. 

On the basis of the aforesaid analysis it is concluded 
that the workman could not be able to establish that he had 
w orked continuously in the period of 16-7-1998 to 7-6-1999 
for a period over 240 days and that he was retrenched by 
the management. Thus, this point is decided against him. 

Now' I turn to the question of the fresh appointment 
by the management after the termination of the workman. 

The Id. representative for the workman submits that 
after the termination of the workman one Shri Ramphool 
Guijar, a fresh hand, was recruited Jby the management, 
w'ho wore subsequently disengaged and thereafter another 
person named as Ramdayal has been employed and that 
no opportunity of an employment was offered to the 
woikman. 

Responding to this submission, the Id. representative 
for the non-applicant submits that admittedly Ramphool is 
not in the employment with the management and so far as 
the appointment of Ramdayal is concerned, there is not 
pleading on this point. 

It is true, that the workman has not pleaded the 
employment of Shri Ramdayal in his statement of claim and 
has admitted in his cross-examination that Ramphool is 
not working in the bank. WW-2 Shri Mohan Singh has 
also admitted this fact that Ramphool is not w orking in the 
bank Thus, the factum of the fresh appointment by the 
management after the termination of the workman could 
not be proved, more so when the workman in his cross- 



[ *TFT II—3(ii)] 


HTRT ^PT TDr-n : ^T12, 2004M*3 22, 1926 


examination has admitted that in the year 1997 a circular 
was issued by the bank that the person who had formerly 
worked with the management can apply for fresh 
employment in the bank and that he too had applied for the 
employment. Thus even an opportunity was also provided 
by the management to the workman for appointment after 
his disengagement. 

For the forgoing reasons, the reference is answered 
in the negative against the workman and in favour of the 
non-applicant and it is held that the workman Shri Hari 
Prasad was not in continuous service with the Tonk branch 
of the management from 1993 to 1999 and that his claim is 
liable to be rejected. 

R-C. SHARMA, Presiding Officer 

17ri£ 2004 
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New Delhi, the 17th May, 2004 

S.O. 1362. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (CGIT-J-47/ 
1999) of the Central Government Industrial Tribunal/ 
Labour Court, Jaipur now as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of State Bank of Bikaner & Jaipur and 
their workmen, which was received by the Central 
Government on 17-05-2004. 

[No. M2012/128/99-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, JAIPUR 

Case No. CGIT-J-47/1999 

Reference Na L:12012/128/99-IR(B-l) 

Sh. Lala Ram Meena, 

S/o Sh. Hanuinan Sahai Meena, 

R/o Gidhani Ki Dhani, Tah. Amer, 

Distt Jaipur-302(K)1. .Applicant 

Versus 


The Chief Manager (F&A), 
State Bank of Bikaner & Jaipur, 
Head Office TilakMarg, 

Post Box No. 154, 

Jaipur (Raj.)-302001. 


Jaipur (Kaj.)-302001. .Non-applicant 

Present 

Presiding Officer Sh. R.C. Sharma 

For the applicant : Shri Jugal Kishor Aggarwal 

For the non-applicants : Sh. Anurag Aggarwal 

Date of award : 2203-2004 

AWARD 

1 The Central Government in exercise of the powers 
conferred under Clause D’ of Sub-section I and Sub¬ 
section 2(A) to Section 10 of the Industrial Disputes Act, 
1947 (for short, the Act) has referred the following industrial 
disputes for adjudication to this Tribunal which was 
received on 17-8-99 and whichruns asunder:— 

Whether the claim of Shn Lala Ram Me ena that he 
had worked the State Bank of Bikener and Jaipur 
from September 1995 to April, 1998 is correct? If so, 
whether he is entitled for regular appointment with 
the Bank? If so, what other relief he is entitled 
to?” 

The workman in his statement of claim has pleaded 
that he was appointed as 4th class employee in the month of 
September, 95 by the non-applicant management who 
uninterruptedly worked up to April, 98 in the various 
branches of the non-applicant management. Asper his claim, 
the salary was paid to him under the fictitious namw of 
other employees and the non-applicant management 
practised the unfair labour practice towards him. When after 
the lapse of one year he was not confirmed, he represented 


authorities and in the month of April, 98, they declined to 
take him on duty. The workman has further pleaded that he 
had worked over 240 days in a calender year, whose service 
was terminated in violation of Section 25-F of the Act Itis 
also stated that at the time of his termination, the junior 
employees to him were retained by the non-applicant 
management and thus the management has violated the 
provisions under Sections 25-G and 25-H ofthe Act. He has 
prayed that the termination order be quashed and he may be 
reinstated in the service with the consequential benefits. 

3. The non-appl icant, resisting the claim in his reply, 
has stated that the workman was employed on contractual 
basis who was paid the stipulated amount and his case is 
governed under Section 2(00)(bb) ofthe Act. He has 
categorically denied that he had ever worked for more 
than 240days and has further declined that the managemnt 
has violated athe provisions under Sections 25-F and 
25-G ofthe Act. He has further pleaded that a person «>n 
only be appointed in a bank by following the prescribed 
procedure for recruitment and that the workman was not 
appointed by adopting this prescribed procedure. 
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4. In the rejoinder, the workman while reiterating his 
stand adopted in the statement of claim has pointed out 
that Section 2(00)(bb) of the Act is not applicable in the 
present case and the provisions under Section 25-F, 25-G 
and 25-H govern the instant dispute. 

5. Onbehalf of the workman, his affidavit has been 
filed, who was cross-examined on behalf of the non¬ 
applicant. On behalf of the non-applicant, the affidavit of 
Sh. Visunu Narayan Mathur, the Chief Manager was 
submitted who was cross-examined on behalf of the 
workman. 

6. At the stage of the final hearing of the case on 
23-11-2001, the following corrigendum from the Central 
Government was received by this office which is as 
follows:— 

“Whether the claim of Shri Lala Ram Meena that 

he had worked with the State Bank of Bikaner & 

Jaipur from September, 1995 to April, 1998 is 

correct?” 

7. Consequent u]X)n the amendment in the reference, 
the w orkman submitted his amended statement of claim 
wherein he has reiterated all the pleas as have been 
incorporated in his previous statement of claim. Adding to 
it, he has pleaded that after his termination from the service, 
the management had recruited the new' hands without 
providing him an opportunity of employment in violation 
of Section 25-H of the Act. 

8. The non-applicant, in response to the amended 
statement of claim did not choose to file the amended 
written statement and has relied upon his previous written 
statement. 

9. The workman, in the additional evidence, has 
placed on record his affidavit, who was cross-examined on 
behalf of the non-applicant. The non-applicant did not lead 
any additional evidence in support of his case. 

10. The w orkman lias filed as many as 19 Documents 
in support of his case whereas the non-applicant has 
brought on record as many as 14 Documents on record. 

11.1 have heard both the parties and have gone 
through the record. 

12. The following points emerge out for 
determination:— 

(T) Whether the service of the workman was 
terminated in violation of Section 25-F of the 
Act, who had completed over 240 days of service 
with the management? 

(IT) Whether at the time of his termination, junior 
employees to him were retained by the 
management in violation ot Section 25-G of the 
Act? 

(Ill) Whether after the termination of the service of 
the workman, the fresh hands w ere recruited by 
the management without atfording any 


opportunity of employment to the workman in 
violation of Section-25-H of the Act? 

13. The point-wise discussion runs as under:— 

POINT NO. I 

14. The Id. representative on behalf of the workman 
contends that the workman has continuously worked from 
September, 95 to April, 98 and the non-applicant has not 
even filed its amended written statement in pursuance of 
the amended reference which goes to establish that the 
non-applicant has admitted that the workman had 
continuously worked with the management. The Id. 
representative further submits that the non-applicant has 
not ever placed before this Court the attendance register 
which was within the possession of the non-applicant who 
has not placed it deliberately before the Court. His next 
contention is that the non-applicant has even admitted 
that the applicant was a casual worker who also happens 
to be the part-time employee of the management. According 
to the Id. representative, the service of the workman was 
terminated in violation of Section 25-F and 25-N of the 
Act. 

15. Contrary to it. Id. representative on behalf of the 
non-applicant contends that due to certain conti gencies, 
the work was taken from the workman as a casual worker, 
who had not even completed 240 days and admittedly, the 
payment of the wages were made to the workman through 
the bankers cheque. His further contention is that Ex. M-1 
to M-13 are the applications submitted by the workman 
him self before the management for payment of his wages, 
wherein he has assigned the temporary nature of the work 
doneby him. The Id. representative has emphatically denied 
that the attendance register of such wager was maintained 
by the management. He has further disclosed that the chart 
Ex. M-14 is the statement of the work rendered by the 
workman on contractual basis. 

16. So far as the employment of the workman by the 
management is concerned, the stand adopted by the 
workman is that he was appointed as the 4th Class 
employee, whereas on behalf of the non-aplicant, it has 
been refitted and it is contended that he was a casual 
worker and only in the contingencies, the work was taken 
from him for which he was paid the wages through the 
bankers cheque. 

17. Onbehalf of the workman, bankers cheque Ex. 
W-l to W-15 have been filed whereby the payment was 
made to him. On the basis of these documents, it has been 
contended on behalf of the workman that he was 
continuously working with the management. But these 
cheques do not indicate the term of employment of the 
workman. They simply denote that the payment of wages 
was made to him. 

18. It has been further contended that the workman 
has rendered over 240 days work with the management 
and he has specifically stated in his claim before the 
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Conciliation Officer that he worked from September, 95 to 
April, 98 which could not be denied on behalf of the non¬ 
applicant in his reply filed before the Conciliation Officer. 
In this context, the Id. representative for the work man places 
his reliance upon the reply Ex. W-16.filed by the non¬ 
applicant during the conciliation proceedings. 

19. I have carefully gone through the reply and 
suffice it to state that the non-applicant has categorically 
denied the claim of Jhc workman that he had worked over 
240 days with the management and has specifically stated 
that he was a casual worker and in the contingencies, the 
work was taken from him. Hence, this submission made on 
behalf of the workman is not tenable. 

20. On behalf of the management. Ex. M-l to M-13, 
which are the applications written by the workman himself, 
were filed in support of its case that the Workman was 
employed as casual worker. In these applications, the 
workman after assigning the specific days and the job has 
prayed to the management for payment of his wages. Most 
of these applications deal with the work rendered by the 
workman in the record office for setting the record or for 
carrying the weeded record bags from upstairs to the 
downstairs. Thus, inview of these applications, which could 
not be rebutted on behalf of the workman, it appears that 
the workman was not employed as a 4th Class employee 
but he was working as a casual worker and he had received 
the payment of wages for the work performed by him. 

21. Ex. M-14 is the statement of the work performed 
by the workman which incorporates the number of days, 
specific period in which the work was performed by him 
and the specific amount which was received by the 
workman as wages. It further goes to establish that the 
workman had neither continuously worked in the disputed 
period with the management not he had worked for more 
than 240 days. 

22. On behalf of the workman, the Id. representative 
too has contended that the workman has continuously 
worked from September, 95 to April, 98 and, therefore, he is 
entitled to get the benefit under Section 25-bfl) of the Act. 
In support of his contention, the Id. representative has 
submitted before this Tribunal the photostat copy of the 
unreportablc judgment dated 10-10-81 delivered by the 
Hon’ble Rajasthan High Court, Jaipur bench in the case of 
M/s B. R Oil Mills, Bharatapur Vs. B. R Oil Mills 
Mazdoor Union, Bharatpur & Anr. Apersual of the facts 
of this judgment shows that both the employees were found 
to be in continuous service of two years or three years 
with the management. But in the instant case, as stated 
supra, it could not be proved on behalf of the workman 
that he had continuously worked for the period in question, 
Hence, the judgment referred to by the Id. representative 
does not assist him. The Id. representative has also 
contended that the attendance register which was in the 
possession of the management was not produced by it. 
Hence, it should be presumed that the workman was 


working with the management. In support of his contention, 
he has referred to the judgments cited in AIR 1968 SC 
1413 and 1997 (I) SLR Punjab & Haryana 786. 

23. In AIR 1968 SC 1413, the appellant had admitted 
that he had got the record of the Dargah income and that 
account was kept separately, but it was not produced by 
him. Under these circumstances, the Hon’blc Apex Couft 
has observed that “even if the burden of proof does not lie 
on a party , the Court may draw an adverse inference if l^e 
withholds important documents in his possession which 
can throw light on the facts at issue.” 

24. In 1997 <I) SLR Punjab & Haryana 786, th(e 
facts that the petitioner firm had already adopted unfair 
means by not maintaining the proper and due records in its 
business dealings and on facts, it was considered by the 
Labour Court that there existed a relationship of master 
and servant between the parties. 

25. But in the instant case, on facts, it is established 

that the workman was engaged as a casual worker by the 
management and that his attendance was not required tb 
be marked in the attendance register under the thesb 
circumstance and it could not be shown on behalf of thb 
workman that he was employed as the 4th Class employed 
by the management. Therefore, the facts of both the referred 
cases are entirely distingusihablc from the facts involved 
in the instance case and as such, these are not applicable 
to the present case. i' 

26. Then the Id. representative for the workman while 

replying on 2001WLC (UC) 607 and 2002 (7) SLR Punjab 
& Haryana 555 has contended that the adverse inference 
should be drawn for not producing the attendance registef 
before the Court by the non-applicant. ! 

27. As discussed above, it would not be establish 
on behalf of the workman that the attendance register of 
the casual workers was maintained by the non-applicant 
management. Hence, this contention canvassed on behalf 
of the workman does not survive and the referred judgments 
are not applicable to the present case. 

28. The Id. representative on behalf of the workman 
has also taken a stand that the management has violated 
the provision under Section 25-N of the Act. The Idi 
representative for the non-applicant has tried to controvert 
this argument by stating that the application of Section 
25-N can only be attracted when it is shown that not less 
than 100 workmen were employed on an average pef 
working day for the preceding 12 months by the 
management. The Id. representative has further 
categorically denied that the Finance and Treasury Branch 
of the management had no such number of workmen with it 
during the period in question. The contention advanced 
on behalf of the non-applicant appears to be correct and 
even this plea has not been specifically incorporated in the 
pleadings on behalf of the workman that the branch in 
which he was employed had a number of 100 workmen who 
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were employed on an average per working day for the 
preceding 12 months. Hence, this plea appears to be 
afterthought and is not maintainable. 

29. So far as the oral evidence led by both the parties 
is concerned, on a persual of the deposition of the workman, 
it appears to be vague in nature. In his cross-examination 
dated 25-9-2000, the workman could not be able to point 
out the date on which he was employed by the management, 
that he has admitted that initially he was paid Rs. 40 per 
day as wages which was subsequently increased to the 
tune of Rs. 50 per day, that he has received the payment of 
wages through the bankers cheque from the management 
and that he has received the payment in his own name. He 
even could not point out for how many days in total he has 
worked with the management and has admitted that he had 
not applied to the bank for his appointment. Similarly, in 
his additional evidence, in the cross-examination which 
was conducted on 16-12-2002, he has admitted his 
signatures on the applications Ex. M-l, M-3 to M-13 and 
has further admitted that these applications are in his own 
handwriting. He has denied that he was paid the wages by 
the bank under tire fictitious names of other employees 
and could not be able to point out as to how many days he 
had worked in the year 1997-98. Although he has simply 
stated that he had worked for 240 days, yet he was unable 
to point out as to how many days he performed the work in 
a particular year. Thus, the testimony of this witness appears 
to be indefinite and untrustworthy and no reliance can be 
placed upon such testimony. 

30. On the basis of tile conclusion arrived at under 
this point, it is answered against the workman. 

POINT NO. n 

31. It has been contended on behalf of the workman 
that at the time of the termination of the workman, junior 
employees to him were retained by the management in 
violation of Section 25-G of the Act. On behalf of the non- 
applicant, this contention has been sought to be 
controverted. 

32. In the cross-examination of the workman dated 
25-9-2000, the workman has shown his inability to disclose 
the names of the junior employees w ho were working at 
the time of his termination. The similar answer springs out 
of his cross-examination conducted on 16-12-2002 Apart 
it, no names of such juniors have been disclosed in the 
statement of claim on behalf of the workman. Hence, the 
workman could not be able to establish that at the time of 
his termination, junior employees to him were retained by 
the management in violation of Section 25-G of the Act. 
Accordingly, this point is negatively answered against the 
workman 

POINT NO. ffl 

33. So far as the appointment of fresh hands by the 
management without affording the opportunity of 
employment to him is concerned, although at pant 9 of the 


amended statement of claim, the workman has incorporated 
this plea that after his termination, the new appointments 
were made by the management wiothout giving a proper 
opportunity to him, yet no names of such employees 
could be disclosed by him in his pleadings. 

34. At para 7 of the additional affidavit dated 
11-11-2002, the workman has stated that after his 
termination the fresh hands were recruited by the 
management, but even in this affidavit, the names of such 
employees could not be disclosed by him. Therefore, 
obviously, the stand adopted on behalf of the workman is 
vague and it could not be proved by adducing the cogent 
evidence on behalf of the workman. Consequently, this 
point is also answered against the workman. 

35. For the foregoing reasons, the reference is 
answered in the negative against the workman, and in 
favour of the management and it is held that the claim 
presented by the workman does not deserve to be allowed 
and is dismissed accordingly. The award is passed in the 
aforesaid terms. 

R. C. SHARMA, Presiding Officer 
19"*t£ 2004 
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New Delhi, the 19th May, 2004 

S.O. 1363.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 4/ 
1995) of the Labout Court, Eianakulam as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Canara Bank and their 
workmen, which was received by the Central Government 
on 13-5-2004. 

[No. L-12012/328/94-IR (B-IX)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR 
COURT, ERANAKUM 

(IN THE LABOUR COURT, ERANAKULAM) 
(Tuesday the 10th day of February, 2004) 

PRESENT: 

Smt. N. Thulasi Bai, B. A. L.L.B., Presiding Officer 

Industrial Dispute No. 4 of 1995 (Central) 
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BETWEEN: 

The Deputy General Manager, Canara Bank, Circle Office, 
Trivandrum. 

AND 

The workman of the' above union represented by the 
Assistant Secretary, Canara Bank Staff Union, Kerala > 
Regional Committee. Paramara Building, Kochi-18. 
REPRESENTATIONS: 

Sri. M. C. Sen, 

Advocate, 

Eranakulam. ... For Management 

Sri. A. Jayasankar, 

Advocate, 

Eranakulam. ...For Union 

AWARD 

This reference was made by Govemmentof India as 
per letter No. L-12012/328/94-IR(B. D) dated 20-2-1995. The 
dispute is between the management of Canara Bank, 
Trivandrum and their workman Sri. Mani Thomas, Clerk. 
The dispute referred is : 

“Whether the action of the management of Canara 
Bank, Trivandrum in imposing the penality of 
stoppage of one increment for a period of two years 
with cummiilative effect on Shri. mani Thomas, Clerk 
vide their order dated 29-9-93 is legal and justified? If 
not, what relief is the said workman entitled to?” 

In the reference the workman is represented by 
the Assistant Secretary, Canara Bank Staff Union. 

2. On receipt of notices issued from this court the 
union and management appeared through counsel. 

3. The union filed a claim statement raising the 
following claims:— Sri Mani Thomas w hile working as a 
peon at Banerji Road Branch of the Management Bank was 
charge sheeted on 30-5-89.3 charges were alleged against 
him. It was alleged that consequent to his transfer from 
account section, Emakulam to Banerji Road, Emakulam, 
his over Draft account was also transferred to that branch 
and since overdraft limit of the workman expired the bank 
took steps for the renewal of the same. On 18-3-1989 the 
Manager handed over the requisite loan documents for 
renewal of limits and advised the workman to sign the same 
by affixing the required value of Revenue stamp, the 
workman refused to sign and threw the loan papers on the 
table of the Manager and shouted and abused the Manager 
in Malayalam in front of customers and staff members which 
disrupted the smooth working of the branch. The second 
charge was that on 27-3-1989 the Manager advised Sri Mani 
Thomas about the use of the office phone and then the 
workman got wild and uttered abusive works in Malayalam. 
The third charge was that on 28-9-1989 the workman 
ignored the bell of the manager calling him and shouted 
loudly abusing the senior manager when questioned by 
the later. An enquiry was ordered to be conducted through 
Sri Simion Dodsingh. According to the union he adopted 
a partisan attitude towards the management thereby the 
enquiry was violative of the principles of natural justice 
and fairness. The enquiry officer found the workman guilty 


of charges 1 & 3. The findings of the enquiiy officer are 
perverse and liable to be reversed. The management 
accepted the enquiry report and inflicted the punishment 
of stoppage of one increment for 2 years with cumulative 
effect. Though the workman preferred an appeal before the 
Appellate Authority it ended in dismissal. So the union 
raised the present dispute to redress the grievance of the 
workman. The charges were concoted and evidence was 
fabricated in order to victimise the workman. The entire 
disciplinary action is vitiated by malafides and liable to be 
quashed. The domestic enquiry was eye-wash and the 
findings of the enquiry officer are merely surmises and 
conjectures. The punishment of stoppage of increment with 
cumulative effect is highly excessive and dispropoitionalie 
to the charges levelled against him. So the union prays for 
setting aside the punishment imposed on the workman. 

4. Management filed a written statement raising the 
following contentions:— The workman Sri Mani Thomas 
was working as a Peon at the Banerji Road branch of the 
management bank since 27-2-1989. Prior to that he was 
working at accounts section, Emakulam. Consequent to 
the transfer of the workman the O.D. account was also 
transferred to the new branch. As his O.D. account limit 
expired the later branch took steps to renew the same. Oh 
18-3-1989 at around 2 P.M. Sri T. N. Sundaran, Manager 
handed over the requisite loan documents to the workman 
and advised him to sign the same by affixing the required 
value of revenue stamp. But he refused to sign and threw 
the loan papers on the table of the manager and abused 
him in Malayalam in front of the customers and staff 
members by which the smooth working of the branch was 
disrupted. The above action of the workman is a misconduct 
under chapter XI regulation 3 clause (k) of Canara Bank 
service code. It is also a misconduct under chapter XI 
Regulation 3 (d) and (m) of the same service code. On 
27-3-89 during the morning hours Banerji Road branch 
was expecting some important calls from Bangalore and 
Madras at around 10.45 A M. By that time the Senior 
Manager noticed the workman talking over the telephone 
for more than 15 minutes. After he finishing the talking the 
Senior Manager called him and appraised the consequence 
of using the office telephone for such a long duration. 
Then the workman suddenly got violent and uttered 
abusive words in Malayalam. The above action of the 
workman is a misconduct under chapter XI regulation 3 (Kj) 
and 3 (m) of the Canara Bank Service Code. On 26-3-1989 of 
around 10.30 A.M. the senior Manager had to hand over 
some urgent paper to the manager sitting in the first floor. 
The workman was standing very near to the senior 
manager’s cabin. Though the senior manager pressed the 
calling bell the worker did not go inside in response to the 
calling bell. When the senior manager asked the workman 
about his action and then also the worker suddenly got 
violent and shouted at the Senior Manager. The above 
action of the worker is a misconduct within the meaning of 
Chapter XI Regulation 3 (k), (d) and 3 (m) of Canara Bank 
Service Code. A charge sheet was issued to the workman 
in respect of the above 3 charges for which the workman 
did not submit any reply. So an enquiry was ordered 
through an enquiry officer by following the principles of 
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natural justice. Sufficient opportunity was given to the 
workman to participate in the enquiry through a union 
leader. On completing the enquiry the enquiry officerfound 
the workman guilty 7 of charges 1 and 3. Copy of enquiry' 
report was forwarded to the workman providing second 
chance of hearing on the enquiry report. The disciplinary' 
authority after considering the enquiry report and 
submissions made by the workman proposed the 
punishment of stoppage of increment for a period of 4 
years with cumulative effect. On the proposed punishment 
the workman was again heard and considering his 
submissions and the entire circumstances reduced the 
punishment of stoppage of increment for a period of 2 
years with cumulative effect. Though an appeal was filed 
by the workman the appellate authority did not interfere 
with the findings of the disciplinary authority thereby 
dismissed the appeal. The enquiry officer conducted the 
enquiry strictly following the principles of natural justice 
and the findings of the enquiry officer are based on 
evidence on record. The workman was provided all 
opportunities to defend his case through a defence 
representative. He fully participated in the enquiry by cross 
examining the management witnesses and examining 
witnesses of his own. The punishment imposed is 
proportionate to the misconduct proved. So the 
management prays for passing an award rejecting the claim 
of the union. Section is sought for bv the management for 
adducing fresh evidence if the enquiry' is found as vitiated 
on any ground. 

5. Since the action of the management against the 
workman was pursuant to a domestic enquiry, the propriety 
of the enquiry has to be considered at the first instance. In 
that respect the enquiry officer was examined as MW1 and 
Exts. Ml to M3 which are the proceedings of the enquiry 
report and the file containing the list of documents, 
documents and the deposition of witnesses w ere marked. 
No oral or documentary evidence was adduced from the 
unions’ side. 

6. Thus the points arise for determination are: 

1. Whether the enquiry conducted through MW 1 
is valid and proper? 

2. Whether the finding: of the enquiry officer are 
based on evidence on record? 

3. Whether the action of the management in 
imposing the punishment of stoppage of one 
increment for a period of 2 years with cumulative 
effect on the workman as per order dated 
29-9-1993 is legal and justifiable? 

4. The relief, if any, due to the workman? 

7. Points 1 & 2 :— According to the union enquiry 
conducted through MW1 is not valid and proper since the 
enquiry officer w'as partisan to the management and as the 
enquiry was conducted in violation of the principles of 
natural justice. It is also alleged that the findings of the 
enquiry officer are prayers and liable to be reversed on the 
face of the evidence. But there is no specific allegation in 
the claim statement about the partiality' of the enquiry 
officer and no specific instances which shows violation of 


the principles of natural justice. According to the 
management the enquiry conducted through MW 1 is valid 
and proper and the findings of the enquiry officer are based 
on evidence on record since the enquiry officer followed 
the principles of natural justice by giving sufficient 
opportunities to the workman to participate in the enquiry 
through a union leader. It is further explained that the 
workman participated in the enquiry through the union 
leader by cross examining the management witnesses and 
by examining 5 witnesses. The workman himself had given 
evidence as DW6. 7 witnesses were examined from the 
management’s side and 14 documents were marked. On 
closing the evidence both sides were heard and the enquiry 
officer on analysing the evidence adduced from both sides 
and the submissions made by both sides arrived at the 
conclusion that charges 1 & 3 stand proved against the 
worker. Copy of the enquiry report was sent to the worker 
by providing chance to make submissions on the findings 
in the enquiry report and accordingly the workmen made 
submissions in that respect. The disciplinary authority then 
considering the enquiry report and the submission made 
by the workman proposed the punishment of barring of 4 
increments with cumulative effect and second notice was 
issued to the worker in respect of the proposed punishment. 
Then the worker made submissions against the proposed 
punishment and considering the submission proposed 
punishment was reduced to barring of 2 increments with 
cumulative effect. Thus the question to be determined at 
present is that whether the enquiry conducted through 
MW 1 is valid and proper. 

8. While considering the above aspect it is noticeable 
that the workman participated in the enquiry through out 
though a union leader. He cross examined the 7 witnesses 
examined from the management’s side and examining 5 
witnesses from the worker’s side and the workman himself 
giving evidence as DW6.14 documents were marked from 
the management’s side in the presence of the workman and 
his representative. Whenever objections were raised in 
respect of any aspect during the course of enquiry the 
same were determined then and there after hearing both 
sides and reasonable orders are seen passed by the enquiry 
officer. The workman himself has no case that natural justice 
has not been complied with in the matter of conduct of 
enquiry as sufficient and fair opportunities were provided 
to the worker. At the first instance the objection was raised 
by the defence representative that the charge sheet framed 
under service code which is not applicable to the workman 
is not in order. Another objection raised by the defence 
representative that no presenting officer was appointed 
by the management in the enquiry also is not correct. The 
above objections were over ruled by the enquiry officer 
which is recorded in the proceedings of enquiry dated 
6-8-1989. The request made by the worker to fix the enquiry 
at Emakulam on health ground was rejected by the enquiry' 
officer on reasonable grounds which also is available in 
the proceedings dated 6-8-1989. Thus on going through 
the enquiry proceedings it is clear that proper and 
sufficient opportunities were given to the worker to 
participate in the enquiry through defence representative. 
Accordingly the workman participated also thereby the 
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principles of natural justice has been complied with in the 
matter of enquiry. So it can be found that the enquiry 
conducted through MW 1 is valid and proper. 


9. Then the remaining question to be determined is 
that whether the findings of enquiry officer are based on 
evidence on record. The charges levelled against the 
workman were that on 18-3-1989 the Manager handed over 
the loan documents in respect of O.D. Account of the 
workman for renewal since the time limit of the same was 
expired and advised the workman to sign the same by 
affixing required value of revenue stamp. Then the workman 
refused to sign and threw the loan papers on the table of 
the Manager and shouted and abused the Manager in the 
presence ofthe customers and staff members. The second 
charge was that on 27-3-1989 when the workman used the 
official Telephones for long duration during the morning 
hours when the bank was waiting for some official calls 
from outside the state and so the Manager advised the 
workman about the use of official telephone for such long 
duration and then the worker suddenly got violent and 
uttered abusive words to the Manager. The 3rd charge was 
that on 28-3-1989 though the workman heard he calling bell 
ofthe Manager he did not care to respond to the same and 
when he was asked about it he shouted and abused the 
Senior Manager. As referred earlier the enquiry was 
conducted through MW1 in respect of the above charges 
who found the workman guilty of charges I & 3. The 
allegation of the worker is that the charges were concocted 
and evidence was fabricated in order to victimise the 
workman since he engaged in union activities. To prove 
the affecting views in the enquiry the management adduced 
oral evidence of MWs I to 7 and Exts. Ml to M14 and the 
worker had adduced oral evidence of DWs 1 to 6 including 
that of the worker himself. On analysing the above evidence 
the enquiry officer found the worker guilty ofthe charges 
1 & 3. Ext. M7 in the enquiry report was sent by the Senior 
Manager of the branch about the incident occurred on 
18-3-89. It is not disputed that the workman was recently 
transferred to the Banerji Road branch of the management 
bank from accounts section Emakulam and the limit of his 
O.D. Account was already expired and it had to be renewed 
without delay and the branch was taking steps for the 
renewal. For the purpose the loan document should be 
signed by the workman. It is seen brought out in evidence 
that or requests were made to the worker to sign the 
documents which were prepared as early on 9-3-1989 The 
worker was on leave from 13 -3-89 to 17 : 3-89 and rejoinded 
on 18-3-89. So the request for execution of the loan papers 
was repeated and Sri T. N. Sundaram, the then Manager of 
the branch asked the workman at about 1.45 PM to execute 
the loan papers and the loan papers were handed over to ’ 
him for that purpose which was not complied to by the 
worker and the allegation is that he shouted at the manager 
and abused him in the presencqof customers and staff 
members. The above said Sundaram was examined as MW1 
in the enquiry. He deposed in strict conformity with the 
allegations raised against the workman. The other 
witnesses examined from the managements’ side also 
supported the charges levelled against the workman. The 
only aspect raised by the worker is that he was purposely 


implicated in the allegations since he is a upco min g leader 
of a trade union comig from the subor dina te cadre But it 
cannot be disputed that all the staff members of the bank 
are members, office bearers etc. of any ofthe trade unions 
ofthe bank and so that it will not prompt superior officers 
to take false actions against them. On going through the 
enquiry report and the evidence adduced in the enquiry 
from both sides it can be found that the enquiry officer had 
arrived at conclusions and findings basing on the evidence 
before him. Thus it can be found that the enquiry is valid 
and proper and the findings of the enquiry officer are 
based on evidence on record. Points are answered 
accordingly. 

10. Points 3 & 4 :— Under points 1 & 2 I have 
already found that the enquiry conducted through MW1 
is valid and proper and the findings of the enquiry officer 
are based on evidence on record. The disciplinary authority 
accepting the enquiry report imposed the punishment of 
barring of one increment for a period of 2 years with 
cumulative effect. Basing on the enquiry report, the 
disciplinary authority at first proposed the punishment of 
stoppage of increment for a period of 4 years with cumulative 
effect which was subsequently reduced basing on the 
personnel hearing made by the workman. The punishment 
imposed was upheld by the Appellate Authority. As far as 
this court is concerned since the punishment imposed is 
not one of discharge or dismissal there is no scope for any 
interference by this court by invoking Section 11A of the 
Industrial Disputes Act thereby the workman is not entitled 
to get any relief as per the reference. Points are answered 
accordingly. ' 

In the result, an award is passed finding that the 
action of the management of Canara Bank, Trivandrum in 
imposing the penalty of stoppage of one increment for a 
period of 2 years with cumulative effect on Sri Miani 
Thomas, Clerk, the workman involved in the present case 
as per order dated 29-9-93 is legal and justified thereby the 
workman is not entitled to get any relief as per the reference. 

This award will take effect one month after its 
publication inthe Official Gazette. 

(Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
10th day of February, 2004.) 

Emakulam N. THULASIBAI, Presiding Officer 


APPENDIX 

Witness examined on the side of the Management 
MW 1 - Sri L. Simon Deo Singh. 

Witness Examined on the side of file workman:— Nil 

Exhibits marked on the side of Management;_ 

Ext. Ml - Enquiry proceedings. 

Ext. M2 - Photo copy of findings of the enquiry officer. 
Ext M3 - File containing list of documents and 
depositions of witnesses and documents. 
Exhibits marked on the side ofthe workmanNil 
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New Delhi, the 19th May. 2004 
S.O. 1364. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award ( Ref No. 42/ 
2000) of the Central Government Industrial Tribunal- 
cum-Labour Court, Mumbai-I now as shown in the 
Annexure, in the Industrial Dispute between the employees 
in relation to the management ol Mormugao Port Trust 
and their workmen, which was received by the Central 
Government on 17-05-2004. 

[No. L-36012/1 /2000-IR (M)] 

C. GANGADHARAN. Under Secy. 
ANNEXURE 

BEFORE THE CENTR/VLGOVERNMENT INDUSTRIAL 
TRIBUN ALNO. 1 MUMBAI 
PRESENT 

Shri Justice S.C Pan dev, Presiding Officer 
Reference No. CGIT-42/2000 

PARTIES: Employers in relation to the management of 
Mormugao Port Trust 

AND 

M. W. Workers Union 
APPEARANCES: 

For the Management: Mr. M B. Anchan, Adv. 

For the Union : Mr. Lakliarkar. Adv. 

S tate Maharashtra 

Mumbai, dated the 29th day of April. 2004 

AWARD 

This is a reference made by Central Government in 
exercise of its power under clause (d) of Sub-section (1) 
and Sub-section 2(A) of Section 10 of the Industrial 
Disputes Act 1947 (the Act for short) for adjudicating upon 
the industrial dispute (the workman for short) between 
Lalji R.Yadav, Gang worker No. 21 -F und MarmugaoPort 
Trust (the employer for short) which retired hi m lonn service 
with effect from 31-5-2000. The terms of reference are as 

follows: 


“Whether the action of the management of 
Mormugao Port Trust (Cargo Handling Labour 
Department), Goa proposing to retire Sh. Lalji R. Yadav, 
Gang Worker No. 21-F from the service w.e.f. 31st May 
2000 is legal and justified? If not, to what relief the workman 
is entitled for?” 

The workman in his statement of claim stated as . 
follows : He was registered as a Gang worker on or about 
24-4-1965 by Mormugao Dock Labour Board an association 
of stevedores. He was required to put his thumb mark on 
the registration form which was in English. He was not 
told that at time of registration that his age was recorded 
as 25 in Registration form. According to his school leaving 
certificate dated 14-5-99 his date of birth was 6-1-1947. 
Therefore he was retired much below the age of 60 years 
on 31 -5 -2000. It was alleged that Murmogao Dock Labour 
Board merged into Murmugao Port Trust as per settlement 
dated 4-2-1998. not 1-4-1998. Since the entry was incorrect 
and therefore a dispute was raised that by Union on behalf 
of the workman. It was disputed that Mormugao Port 
Employees (superannuation and age of retirement) 
Regulations 1974 (the Regulation for short) applied to the 
workman for the reason he was not the employee of 
employer from the very beginning. It was stated two 
workmani.e. Bind Srikant Sompthi and J. Pal had got their 
date of birth corrected after 17 years. It was alleged that 
workman became the employee of the employer from 
1-4-98. Therefore the school certificate submitted by the 
workman should have been accepted. 

3. The employer stated that reference is bad. 
Strangely it was pleaded that workman had not raised the 
dispute before retirement. It was stated initial date of 
retirement of workman was 31-5-1998, Subsequently, it 
became to be 31 -5-2000 because the age of retirement was 

raised by two years from 58 years to60. It was submitted 

that workman had raised the question of his age by 
representation dated 22-6-99. The representation was 
rejected by letter dated 2-7-1999. The industrial dispute 
was raised by the workman on 19-8-99. The workman was 
made to retired on 31-5-2000. The reference order is dated 
18-8-2000. It was further submitted that workman was retired 
wef. 31-5-2000 on the basis of the entry in Registration 
form on 1-5-1965. The demand of the workman was an 
after thought because he had already stated his age to 25 
without furnishing any proof. It was accepted by 
Mormugao Dock Labour Board. The employer relied upon 
the Regulations for stating that declaration made by the 
workman had become final. It was alleged that workman 
was employed with the Board since 1963. His declaration 
was made in 1965. It was submitted that the workman 
would not reach 10 years on the date of his appointment in 
accordance with the school certificate submitted by him. 
It was submitted that school certificate dated 14-5-99 
was in respect of 5th class. The workman could not get 
certificate of 5th class. The workman could not get 
certificate of 5th Class in three years study. He could not 
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have passed 5th standard in three academic years. 
Therefore, the certificate was made liable to be rejected. 

4. The workman examined himself on affidavit in 
support of his case and closed his case after cross 
examination. Shri G. P. Naik as its witness on affidavit. The 
was cross examined. The employer closed its case. 

5. This tribunal finds no merit in the contention that 
this tribunal had no jurisdiction to decide the dispute. The 
age of superannuation was raised to 60 years. The workman 
was retired by employer on 3 l-5-2000.Therefore, after 
raising the dispute and failure of conciliation retirement of 
workman shall take away the jurisdiction of the tribunal. At 
time of raising dispute, it was proposed to retire the 
workman. The retirement of workman by itself does not 
end the dispute as the workman that he is entitled to 
remain in service till 2007. 

6. The workman stated in his evidence that he was 
appointed in the year 1965. On the other hand Girish Naik 
stated in his affidavit that the workman was appointed by 
the Mormugao Dock Labour Board in the year 1963. Girish 
P. Naik was not in service of the- employer therefore, he 
could not know personally if the workman was appointed 
in the year 1963. Girish Naik has not filed any documentary 
evidence in support of his claim. The evidence of wokman 
is accepted because the mangement itself has produced 
the Registration Form No. 1218. It bears the date as 
24-5-1965. Therefore at the time ofjoiningthe Dock Labour 
Board the workman was aged 18 years and not 16 years as 
per certificate submitted by him. There is no evidence led 
to rebut the claim of the workman that he was not told that 
by age, was shown as 25 years. The workman’s version is 
accepted The next question is that workman was required 
to raise a dispute in the year 1982.The witness for the 
employer admitted that he could not say if the workman 
was individually informed regarding the fact that his date 
of retirement shall be fixed on the basis of his declaration in 
the year 1965. It is therefore, held that no notice was 
served on the workman. This witness could not say about 
the affixture of general notice on the Board personally as 
he was not employed by the Mormugao Dock workers 
Employers Board. There is no evidence to support the case 
of the Board. Therefore, the workman’s evidence is 
accepted that he was not made aware that he was required 
to make representation regarding the date of his birth. It is 
not disputed that workman had made his representation 
on 22-6-99 when he was stjll in service. His representation 
was rejected on 2-7-99. We required to find out if the order 
of rejection was good and valid. It is apparent that the 
Regulation would not be operative in case of the workman 
from 1965. He was not employee of trust. Moreover, the 
Regulations of 1974 were not in force in 1965. Itis also clear 
from order date 2-7-99 that reprersentaton of the workman 
was rejected on the ground that according to Govt, rules, 
the employee should change the date of his birth within 
five years of his recruitment. Therefore, the representation 


dated 22-6-99 was rejected. In this case the claim was maA-i 
within five years of date the workman joined the Trust. lit 
the opinion of this tribunal that there was no rejection of 
claim of the workman on merits. He was not given any 
opportunity to prove his assertion his date of birth was 
6-1-1947. In fact the regulations would not apply as the 
workman had joined in the year 1965 the services of 
Mormugao Dock Labour Board and at that time he was not 
employee of the employer Mormugao Trust. Even if we 
assume that workman should have raised the dispute within 
five years of entering into the service of employer he had 
done so because he would be deemed in the service of the 
employer from 1-4-1998. 

7. At time the industrial dispute was raised the 
workman was in service. The workman was seeking an 
opportunity to prove that his retiral age be determined on ! 
the basis of his representation which was based oar the 
school certificate dated 14-5-1999. The employer has not 
determined the dispute on wrong notion that dispute could 
not be decided therefore, this tribunal gives an award in 
favour of the workman by setting aside the order of 
retirement with effect from 31-5-2000. The workman shall 
be deemed to be in service from 1 -6-2000. He shall also get 
all the consequential benefits from the date of his retirement. 
The employer shall give him an opportunity of hearing and 
determine his age in accordance whithlaw. The employer 
shall hold the enquiry within three months from the date of 
receipt of the copy of award. The workman shall continue 
in service till the case is decided on merits. Thereafter, the 
question of continuity of his service shall abide the results 
of the enquiry. The employer shall make necessary 
adjustments in the the monetary benefits to the workman 
in accordance with the result of final order in the enquiry. 
Accordingly, this reference is answered in the aforesaid 
terms. 

S.C. PANDEY, Presiding Officer 
19*fi 2004 
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New Delhi, the 19th May, 2004 

S.O. 1365.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 116/88) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, New Delhi-II as shown in the Annexure in the 
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Industrial Dispute between the employers in relation to the 
management of Canara Bank and their workman, which 
was received by the Central Government on 13-5-2004. 

[No. L-12012/64/88-D. II (A)l 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CEM’RAL 
GOVERNMENT INDUSTRIAL TRIBUNAL: CUM 
LABOUR COURT-H, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, NEW DELHI 

Presiding Officer : RN.Rai 

In the Matter of :— : I.D. No. 116/88 

MAHAVIR SINGH 

VERSUS 

CANARA BANK 

AWARD 

The Ministry of Labour vide its letter No L 12012/ 
64/88-D-2(A) Dt. 27-10-1988 has referred the following point 
for adjudication. The point runs are as hereunder:— 

“Whether the action of the management of Laxmi 
Commercial Bank Ltd. Subsequently taken over by Canara 
Bank in terminating the services of Shn Mahavir Singh 
was justified. If so, to what relief is the workman entitled?” 

The claimant has filed statement of claim. It has been 
stated in his statement of claim that the workman was 
appointed at Hathras Branch as whole time sub-staff on 
1-5-1980 and was assigned the nomenclature of water boy 
under the erstw'hile Lakshmi Commercial Bank Ltd. It has 
been merged into the Canara Bank. It has been further 
submitted that no letter of appointment has been issued to 
the claimant. That in terms of die BPS. 3rd, the applicant 
was entitled to the scale of pay of Rs. 245/- alongwith other 
allowances but he w as paid only Rs. 150/- per month. He 
w'as getting one third of the actual wages. It has been 
further submitted that he was appointed whole time service 
staff on 1-9-1981 but showed intermittent fake breaks in his 
service. His services were finally terminated on 13-11-1981. 
The termination of his service is invalid and he is entitled 
to be regularised. 

The Opposite Party has filed written statement. In 
the written statement, it has been stated that he was 
appointed for a fixed period of 5 months on the fixed salary' 
of Rs. 150/- per month during summer season. He w orked 
in the bank upto 30th September, 1980 He was appointed 
w.e.f. 1-5-1980 to 30th September. 1980 for a fixed penod of 
5 months. When the period expired, lie was only asked not 
to come. He was not a sub-staff. All the pleadings of the 
statement of claim has been denied and it has been asserted 


that he was a fixed pay employee for a period of 5 months 
only. The claimant has filed rejoinder. 

In the rejoinder, he has denied all the statement of 
written statement and has prayed that written statement be 
rejected and his application be accepted. 

Heard arguments from the side of the management. 

It transpired from the perusal of the record that the applicant 
workman has been absenting from 5 to 6 years. 

The Management has filed written arguments. 
Perused the written arguments of the management. The 
learned counsel for the management argued that he was 
appointed for a fixed period of 5 months only as a water 
boy which is evident from his own statement of claim. 

It was argued that in 1997 SC 3657,1997 (4) SLR 586, 

1997 (4) LLN 193, Delhi 19981LLJ 728 it has been held that 
a seasonal employee has no right of regularisation and 
25(F) is not attracted if the service is not completed for 240 
days. In the instant case, the workman applicant has worked 
only for 5 months in a calendar year. Besides 5 months he 
has not done any work. 

The point referred to by the Ministry of Labour is 
“Whether the action of the management of Laxmi 
Commercial Bank Ltd. subsequently taken over by Canara 
Bank in terminating the services of Shri Mahavir Singh 
was justified. If so, to what relief is the workman entitled?” 

From the foregoing discussions, it is quite clear that 
the workman according to his own version has not worked 
for more than 5 months. He was a seasonal worker so the 
action taken by the Canara Bank is absolutely justified. 

The award is replied thus:— 

The action of the management of Laxmi Commercial 
Bank Ltd. subsequently taken overby the Canara Bank in 
terminating the services of Shri Mahavir Singh is absolutely 
justified. The workman is not entitled to any relief asked 
for. 

Dated: -09-03-2004. 

RN. RAI, Presiding Officer 

19*l£ 2004 
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New Delhi, the 19th May, 2004 

S.O. 1366.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 133/89) 
of the Central Government Industrial Tribunal-ciun-Labour 
Court, New Delhi-II as Shown in the annexure in the 
Industrial Dispute between the employers in relation to the 
management of Punjab National Bank and their workman, 
which was received by Central Government on 13-5-2004. 

[No. L-12012/319/89/D. II (A)] 

C. GANGADHARAN, Under Sey. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL: CUM 
LABOUR COURT-n, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRAPLACE, NEW DELHI 

Presiding Officer: RN.RAI 
In the Matter of : ID. No. 133/89 

J. L. ARORA 

VERSUS 

PUNJAB NATIONAL BANK 

AWARD 

The Ministry of Labour byitsletter No. L-120I2/319/ 
89-D. 2(A) Central Govt. dt. Nil has referred the following 
point for adjudication. The point runs are as hereunder:— 

“Whether the action of the management of New Bank 
of India in imposing the punishment vide their order dt. 
15-2-1988 on Shri J. L. Arora was justified ? If not to what 
relief is the workman entitled T 

The claimant has filed statement of claim. In his 
statement of claim, it has been asserted that the workman 
was a clerk-cum-typist with New Bank of India at its Asaf 
Ali Road, New Delhi Branch. He is a workman. 

That Shri Arora is a member of New Bank of India 
Staff Association and holds office of member Managing 
Committee of the above trade union. 

That on 22-1-1986, he was placed under suspension 
vide Bank’s Memo No. HRD/OPK/86 dt. 21-1-1986. 

The memorandum of suspension stated that there 
were allegations of abusing and assaulting one Shri Radhey 
Shyam another employee of the bank. 

On 30-1-1986 again he was given a charge sheet. It is 
alleged that he had abused one Shri B. K. Sondhi and also 
Shri Radhey Shyam and assaulted Shri Radhey Shyam. 
Shri Arora was the lone member of NBISA. Shri Sondhi 
and Shri Radhey Shyam belonged to NBIEU the so-called 
majority union. The management of New Bank of India was 
for quite sometime following the policy of victimizing, 


harassing employees who were members of NBISA. The 
practice of the management had created a situation that: 
some of the activists of NBIEU would physically assault 
members of NBISA and the management would punish the 
victims by various ways. That on 20-1-1986, Shri Arora 
was beaten badly by a group of 5/6 persons of NBIEU and 
the management acted in a partisan manner and Shri Arora 
was placed under suspension. 

Later a departmental enquiry was constituted and 
the enquiry officer did not find him guilty. 

The Opposite Party has filed written statement In 
his written statement, some of the paragraphs of the 
statement of claim have been denied and some have been 
admitted. It has been asserted that he was not victimized or 
harassed. On 20th January, 1986, he had created disorderly 
scene and riotous indecent behaviour in the premises of. 
the bank. The chargesheet in this connection may be 
referred to. The papers were perused by the disciplinary 
authority and the disciplinary authorities found that there 
was sufficient evidence to prove the charges against thei 
workman. 

The workman has filed rejoinder. In rejoinder, it has 
been asserted that reasons for suspension were not given. 
He was lone member of NBISA so the authorities have 
harassed him The statement of written statement have 
been emphatically denied and it has been asserted that the 
finding of the enquiry officer was quite correct and the 
disciplinary authority has no right to take subsequent 
action against him. 

That on 20-1-1986 at about 10.15 AM riotous situation 
was created by Shri J. L. Arora who involved S/Shri Radhey 
Shyam and Shri R. K. Sondhi, working in Audit and 
Inspection Department. The investigation report of Shri R. 
Nambirajan, Deputy Chief Audit and Inspection Deptt., 
Head Office, New Delhi duly proved further shows that 
Shri Arora caused severe and grievous injury on Shri Radhey 
Shyam’s eye lid resulting in its profuse bleeding. 

Heard arguments from both the sides of the parties 
and perused the papers on the record. It is quite apparent 
that a proper enquiry has been held and there has been no 
intention of victimization of the workman applicant. The 
enquiry 1 officer has given his findings. He has found some 
of witnesses to be hearsay witness and he did not rely on 
the evidence of the witnesses so he exonerated him. He 
has written in his enquiry that on 20-1-1986, some quarrel 
took place between Shri J. L. Arora and Shri Radhey Shyam 
in the premises of the bank but in the absence of any direct 
evidence, the charges are not proved against Shri J. L. 
Arora. 

It was argued from the side of the management that 
the enquiry officer has doubtless found that a quarrel has 
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taken place, but he did not find any direct evidence so he 
found charges not proved. The disciplinary authority on 
the same facts and evidence found charges proved and 
held him guilty. He went ui appeal. In appeal also, the charges 
were found proved and so the punishment was maintained. 

It was argued from the side of the management that 
the disciplinary authority has found sufficient evidence to 
prove the charge against the workman applicant. In this 
context, it was mentioned that Shri Amarjit Rai was 
produced by the workman applicant as defence witness 
Shri Amaijit Rai stated that when he reached the spot, Shri 
Radhey Shyam was bleeding from Ins left eye and Shri 
Arora was sitting on the ground. There was scratches on 
his neck. He was wearing shirt but some of the buttons 
were broken. It lias been stated that Shri Nambirajan was 
directed to ascertain whether the incident took place or 
not. Shri Nambirajan has confirmed it. He prepared a 
memorandum and tool: signatures of live witnesses. One 
witness Shri Sunil Kumar has stated that he found Shri 
Arora and Shri Radhey Shyam were quarrelling. Three or 
four members of the staff interfered to separate them. After 
that Shri Radhey Shyam was seen bleeding from upper 
side of his left eye. This witness has not been relied upon 
as in the cross-examination he has stated that he did not 
remember the date wh en the and dent took place. Non- 
remembrance of the incident is not material. In 2003 II AD 
(S.C.), it has been held that findings of the diciplinary 
authority if based on some evidence, the court or Tribunal 
should not re-apprcciate the evidence and substitute its 
own finding. In JT 199 7 (2) SC 432 is not applicable in the 
facts and circumstances of this case. In 1979, LAB I.C. 
1041, it has been observed that the strict rules of evidence 
Act are not attracted in a domestic enquiry. There is no 
allergy' to hearsay evidence proved if it has reasonable 
nexus and credibility. This law is perfectly applicable as 
there is sufficient evidence by way of memorandum of 
Deputy' Chief and statement of the hearsay witnesses that 
a quarrel took place between the workman applicant and 
Shri Radhey Shayani and the workman applicant assaulted 
Shri Radey Shayam and his eye Weeded. The workman’s 
own defence witness indirectly admits the case of the 
management. 

It is quite apparent from the above discussion that a 
quarrel took place between Shri J. L. Arora and Radhey 
Shyam. and Shri Radhey Shyam assaulted by Shri J. L. Arora 
and he suffered injuries in his eyes and he was bleeding. 
The disciplinary' authority'found sufficient evidence which 
proved charge levelled again st the appl icant workman. All 
the witnesses have said that they found Sli. Radhey Shyam 
bleeding and Sh. Arora sitting. It indicates that non else 
but Sh. Arora caused the blow on the left eye of Sh. Radhey 
Shyam. In the circumstances it is expedient in the interest 
of justice not to be interfere with the findings of the 
disciplinary' authority 1 as they are based on evidence on 
the record. 


The workman applicant is not liable to get any relief. 
The award is replied thus:— 

The action of the management of New Bank of India 
in imposing the punishment vide their order dt. 15-2-1988 
on Shri J. L. Arora was quite justified ? The workman is not 
entitled to any relief as prayed for ? 

The award is given accordingly. 

Dated: 30-04-2004. 

R N. RAI, Presiding Officer 
19^, 2004 
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[Tt. 1^-12011/98/92-^.3^ (*ft. II)] 

New Delhi, the 19th May, 2004 

S.O. 1367.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No. 1/93) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, New Delhi as shown in the annexure in the Industrial 
Dispute between the employers in relation to the 
management of Punjab National Bank and their workman, 
which was received by the Central Government on 12-5- 
2004. 

[No. L-l 2011/98/92/IR (B-II)] 
C. GANGADHARAN Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT: NEW DELHI 

PRESIDING OFFICER: SHRI B. N. PANDEY 
L D. NO. 1/93 

Shri R. K. Juneja & 10 others, 

Through the General Secretary', 

All India New Bank of India Staff Association, 

9-A, Connaught Place, 

New Delhi. 

VERSUS 

The Management of New' Bank of India, 

Through Sahayak Mahaprabhandhak (P), 

New Bank of India, Marina Hotel Building, 

Connaught Circus, 

New Delhi. 

(Now merged with Punjab National Bank) .. .Management 
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AWARD 

The Central Government in the Ministry of Labour 
vide its order No. L-12011/98/92-IR(B-II) dated 7-1-93 has 
referred the following industrial dispute to this Tribunal 
for adjudication:— 

“Whether the action of the management of New 
Bank of India was justified in placing the workman 
mentioned in the ‘ Arniexure’ as junior to others 
of the clerical side who opted for their seniority 
being accounted on cash side resulting promotion 
avenues to these affected workman ? If not, to 
what relief is the workman entitled to ?” 

2. In brief, relevant facts of the case as narrated in 
the claim petition are that, in the erstwhile New Bank of 
India, from the very beginning, there have been two different 
& separate department, namely the Clerical department and 
Cash department which formed two different and separate 
Categories, having different and separate promotion 
Channels and accordingly separate Seniority List of Staff 
Working on the Clerical side and Cash side were being 
maintained for the purpose of the promotion to the 
respective promotion cadre in the two departments. The 
promotions in the Cash Department were being made from 
the officials of the cash side, such as Cashier and Assistant 
Cashier working in the Cash Department to the cadre of the 
Head Cashier on the basis of their Inter-se Seniority in the 
Union Territory of Delhi and only the Head Cashiers so 
promoted were eligible for further promotion to the cadre 
of Cash Officer in the Cash Department. Head Cashiers 
were not considered to be eligible for promotion on the 
Clerical side such as to the Cadre of Head Clerk etc. Likewise 
the members working on the Clerical side belonging to the 
Clerical category were not considered eligible for promotions 
on cash side. That, there was no cadre of Head Cashiers 
category C & E in Delhi and All initial promotions on the 
cash side were made in the Delhi to the cadre of Head 
Cashier, Category ‘A’ on the basis of inter-se Seniority of 
the Cashiers/Assistant Cashiers; and Head Cashiers on 
the basis of seniority were promoted to the Cadre of Cash 
Officers from time to time. It is also alleged that in view of 
the Shashtry Award and the first Bipartite Settlement the 
Head Cashiers were divided into five Categories i.e. 
Category A, Category B, Category C, Category D and 
Category E. Head Cashier Category E was the Senior Most 
Category and Head Cashier Category A was junior to 
Category B, C, D and E, and accordingly the quantum of 
their special allowances were higher than the quantum of 
Special allowances of lower Category. It is further alleged 
that the present 11 workmen/claimants were permanent 
Head Cashiers Category A and were working in Delhi in 
the year 1984. That the bank management signed a 
settlement dated 23-3-85 with only one of the several trade 
unions of the Employees of the Bank without any 
discussions and negotiations with the association of the 


workmen. Therefore, it was i 


brought in the Existing Promotion Policy. And accordin g ! 
through that policy Head Clerks were made eligible, fi 
promotion to the Cadre of Cash side if they give the 
option. That in view of the said settlement the managetnei 
of bank promoted certain Head Clerks who opted ffoi 
clerical side to the post of Head Cashier in cash side an 
directly posted them in Category E and they have bed 


promotional Avenues. That the combined seniorty lis 
prepared by the management was against the rules, anc 
provisions of law and also unconstitutional. The official! 




of Head Cashier should have been placed beiow tfie Head 
Cashiers who were working sincebefore. Their placement 
directly in the head Cashier Category ‘E’ is also illegal and 
unconstitutional. That the promotions of the Employees 
of Clerical side directly in Head Cashier Category ‘E’ w.e.fj 
1-5-86 is illegal and not sustainable. The workman whd 
were already working as Head Cashier in Category ‘A* 
should have been considered and promoted first to the 
post of Head Cashier Category ‘E’ and then for promotion 
to the post of Cash Officers; officials of clerical side could 
be promoted to the post of Head Cashier Category ‘A’ and 
then to Category C and only then to Category E. That they 
could be considered to the post of Cash Officers only after 
the claimants. That the claimants were not-called for 
interview for promotions to*• 
4-92. Although all those of ctericai side who h^Op&dfand 
promoted and were directly placed in Head Cashier 
Category ‘E’ were called for interview on 6-4-92 for 
promotion to the post of Cash Officer. Being aggrieved the 
workmen union raised the dispute. The workmen through 
their union claimed that the management be directed to 
first declare/notify the number of vacancies of the post of 
Cash Officers, to prepare a fresh List placing all the claimants! 
in Head Cashier Category ‘E’ above the subsequently! 
promoted Head Cahsiers and directly placed in Category! 
E’ and the claimants be also considered for promotion to 
the post of Cash Officers against the existing vacancies! 
and they should also be paid arrears of pay with other! 
allowances by the Bank. 


3. The Claim was contested by the management. In 
its W. S. the management denied the claims of the workmen 
and alleged that the promotions and placement of the 
persons of the clerical side to the post of Head Cashier ‘E 
on the basis of the settlement dated 23-3-85 was perfectly 
just and legal. It was further alleged that those who were 
promoted and placed senior to the present claimants were 
seniors to the claimants in service as they have joined the 
bank much earlier and they have longer service period. 
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That there is no violation of any rule or law in the action of 
the management. That the claimant’s claim is wrong and 
misconceived and they are not entitled to any relief. 

4. A rejoinder was also filed on behalf of the 
workmen to the Written Statement denying the contents of 
the Written Statement and reiterating the averments made 
in the claim statement Both the parties have led their 
documentary as well as verbal evidence. 

5. I have heard learned counsel/AR of both the side 
and gone through the file. 

6. There is no dispute that the present claimants 
were working on cash side and were promoted to the post 
of Head Cashier Category * A' before 1985. There is also no 
dispute that at that time there was no post of Head Cashier 
Category ‘E in Delhi. It is also undisputed that the 
management promoted certain persons who were earlier 
working on the clerical side directly to the post of Head 
Cashier w.e.f. 1-5-86 and placed them in Senior Category 
‘E’ of Head Cashiers. So if the post of Head Cashier category 
‘E’ was created also in Delhi, the officials who were already 
working as Head Cashiers in category A should have 
been promoted and placed in Category ‘E\ They should 
have also been placed seniors to those who were 
subsequently promoted as Head Cashiers from Clerical side. 
The present workmen have also placed on the record, the 
recent circular issued by PNB management. It shows the 
feeder cadre for the promotion to category ‘E is category 
"C' and for the post of Category C feeder cadre is cadre 

A . it is undisputed that the post of Head Cashier category 
E' is senior post to the post ol Category A & C. Therefore 
placing the officials directly in category *E’ after there 
promotion from clerical side is absolutely against the 
principal of Natural Justice and Law. In support of their 
case the A/R of the claimants workmen has relied upon the 
Supreme Court Case law reported in 1993 L.A.B., l.C. 2259, 
K. Narayan & ors Vs. R. Madhadcv <fe Ors wherein it has 
been held that:— 

"An employee occupying a higher post in 
different cadre may on regularization be entitled 
to claim his seniority from the date he was holding 
the post but giving a higher post in different cadre 
in which the employee has never worked either as 
officiating or temporary or even ad-hoc because 
the employe bc-camc eligible earlier would be 

violative of the right of equality.The Govt. 

mav appoin ts all the junior engineers cnblock after 
framing of the rule and place them below all those 
who were working as Asstt. Engineers on that 
date but they can not be so appointed as to get 
precedence over those who arc working before. It 
would result in artificially making un-equal as 
equal" 

7. 1 find that ffiecase law (Supra) is fully applicable 
in the present case. The present claimants claim that they 


were promoted much before the alleged settlement dated 
23-3 -85 and also from promotions of the clerical staff to the 
post of Head Cashier category ‘E’, This fact is not disputed. 
Therefore, the impugned action of the management was 
illegal, unjustified and against the principles of Natural 
Justice. Hence it cannot legally be sustained & Deserve 
to be quashed. 

8. In view of the above discussions, I find that the 
action of the management of Erstwhile New Bank of India 
now merged in Punjab National Bank was not justified in 
placing the 11 claimants/workmen as junior to others of 
clerical side w ho opted for their seniority being accounted 
on cash side resulting promotional avenues to the affected 
workmen/claimants. The claim of the present 11 claimants 
through their Staff Association/union deserves to be 
allowed, the claimants workmen deserves to be placed in 
Head Cashiers Category l E’ first from those who were 
promoted from clerical cadre and were placed directly in 
Head Cashier Category ‘E’ at least from the same date i.e. 
1-5-86. The claimants are also entitled to get all 
consequential benefits including arrears of difference of 
pay and allowances. The claimants/workmen shall also be 
considered for promotion to the post of cash officers as 
those who were promoted from clerical side and were 
considered and promot—to the said post, in the terms of 
Circular No. PERS/16/92 dated 7-2-92. Parties shall bear 
their own costs. The terms of reference is answered 
accordingly and award in given. 

Dated: 05-05-2004 B. N. PANDEY, Presiding Officer 

18rit 2004 

cRT.SJT. 1368.—a?idlRl<* fariiq SlfrifWT, 1947 (1947 
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■q, II, ^ fevft % W? (wf wm 114/91) rist Tflfrkl 
riRcft t, 7TTriT rift 18-5-2004 riftTTTRTgSTT rill 

[ri. ReM 3012/1/91-afltsirc. (<sbj.)] 
eppfffi TFT ririt, 3TTririTT 
New Delhi, the 18th May, 2004 

S.0.1368.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 114/91) 
of the Central Government Industrial Tribunal/Labour 
Court, No. II, New' Delhi as Shown in the annexure in the 
Industrial Dispute betw een the employers in relation to the 
management of Cantonment Board and their workmen, 
which w as received by Central Government on 18-5 -2004. 

[No. L-13012/1/91/IR (DU)] 
KULDIP RAIVERMA, Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL: CUM 
LABOUR COURT-n, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, NEW DELHI 

PRESIDING OFFICER: RN. RAI 

L D. No. 114/91 

IN THE MATTER OF :— 

PHAM SINGH 

VERSUS 

MANAGEMENT OF CANTONMENT BOARD, MEERUT 
AWARD 

The Ministry of Labour by its letter No. 13012/1/91- 
IR(DU) Central Government, dt. 27-09-1991 has referred 
the following point for adjudication, the point runs as 
hereunder:— 

“Whether the action of the management of 
Cantonment Board, Meerut in terminating the 
services of Shri Pitam Singh, son of Shri Bharat 
Singh w.e.f, 1-09-1987 is justified? If not what relief 
he is entitled to and from what date?” 

The claimant has filed statement of claim. In his 
statement of claim, he has stated that he was selected and 
put in the service of the management at the post of Mazdoor 
in June, 1984 and he worked upto 31 -08-1987 in the Water 
Works Department. His last drawn wages were Rs. 400/-. 

The workman continuously worked for more than 
240 days in a year with the management and thereafter the 
opposite party terminated the services of the workman w.e. f. 
31-08-1987. 

That no show cause notice was given to the workman. 
No charge-sheet was given, no enquiry was held and the 
services of the workman have been terminated by the 
management illegally and arbitrarily. No compensation was 
paid under sec. 25(F) of the I.D. Act, 1947 and thus the 
management has violated the provision of the ID Act. The 
persons junior to him were retained in service and it was 
decided that a list will be prepared and the workman will be 
taken into service. After the above promise, the workman 
went to the Opposite Party, but he was not taken into 
service. He is still unemployed. 

The opposite Party has filed written statement, it has 
been denied that the Cantonment Board is an industry and 
the applicant workman is workman. Some of the claims of 
the paras have been denied and some have been admitted. 
The workman worked for a specified time and that too, he 
could not complete 240 days in a year so he did not attend 
the status of the workman. He was engaged on temporary 
basis and for a specified time, he was engaged on daily 


wages. A seniority list has been prepared and the name of 
the applicant workman appears on number 72 but the list is 
of 210 persons. 

The workman applicant has filed rejoinder. In his 
rejoinder, he has stated that he has worked for 240 cte^s. 
The written statement is wrong in this respect. A list has 
been prepared and in the list, his name is at SI. No. 72. The 
person after he have been engaged but he has not been 
given engagement. He has not been given any notice! or 
compensation so the provisions of Section 25(F) have been 
violated 

Heard arguments from both the sides and perused 
the papers on the record. It was argued by the learned 
counsel of the workman that it is the duty of the employer 
to prove that the workman has worked for 240 days. This 
argument has no force as the workman has to show that be 
has worked for 240 days. In this connection, photocopy 
has been filed by the Meecrut cantoument Board of the 
persons.who had been employed together. His SI. No. is 
72. The paper has not been denied. It indicates that the 
Photostat copy of the register of cantonment Board anid it 
bears the SI. No. of the employees but from perusal of this 
paper, it appears that the workman whose name has been 
shown lias not worked for more than 240 days. As such), so 
far as question of reinstatement is concerned, it has got no 
force. It was the duty of the workman to prove that he jhas 
worked for 240 days but he has failed to prove that he has 
worked for 240 days. It is clear from the list that several 
persons who have joined after him have been regularised 
and several persons have been employed after him. 

My attention was drawn to 1993 (66) FLR. 389, this 
citation is regarding 25(F) and it is only applicable when 
240 days have been completed. 

In 1992 (65)FLR584,ithasbeenheldbytheHon[ble 
High Court that under Section 25(H), the persons who hjave 
not completed 240 days but fresh recruitments have been 
made or fresh daily wagers have been taken into service, 
then the workman who has come first should be re- 
employed. 

In 1992 (64) FLR 675, it has been held that the back 
wages should be paid to the workman. In case of his 
reinstatement, the law cited by the workman is not 
applicable. Since persons after him have been taken as 
daily wagers and some working with him have been 
regularised. This workman applicant also deserves to be 
re-employed on the principles of first cum last go principle. 
Since his name appears on SL. No. 72 and in 1986 he has 
worked for 150 days and in 1987, he has worked for 160 
days approximately as the Executive Officer of4he 
Cantonment Board has given the details of the working 
days of the workman. This shows that the workman has 
not completed 240 days either in 1986 or in 1987 so the 
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provisions of Section 25(F) are not attracted but in total in 
two years, he has worked for 329 days and the persons 
whose name appears in the list after him have been 
regularised. This workman also deserves to be re-employed 
according to the principle stated above. 

The reference is replied thus:— 

The action of the management of Cantonment Board, 
Meerut in terminating the services of Shri Pitam Singh, son 
ofShri Bharat Singh w.e.f. 1-9-1987 is not justified. Heought 
to have been re-employed alongwith workers of his time. 
Thus, the workman deserves to be re-employed within three 
months after publication of the award on the principle stated 
above. 

Dated: 17-5-2004. 

R N. RAI, Presiding Officer 
18^, 2004 

1369.— RwK aftftfWT, 1947 (1947 
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89/98) ^ y«M^lt1 TTcftf, 18-5-2004 

M «TT I 

[ft. ^el-40012/84/96(ftt/% ) ] 

New Delhi, the 18th May, 2004 

S.O. 1369.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 89/98) 
of the Central Government Industrial Tribunal/Labour 
Court, No. II, New Delhi now as shown in the annexure in 
the Industrial Dispute between the employers in relation to 
the management of Deptt. of Telecom and their workman, 
which was received by the Central Government on 
18-5-2004. 

[No. L-40012/84/96-IR (DU)[ 
KULDIP RAI VERM A, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 

GOVERNMENT INDUSTRIAL TRIBUNALrCUM- 
LABOUR COURT-II, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, NEW DELHI 

PRESIDING OFFICER: R. N. RAI 

I. D. No. 89/1998 


IN THE MATTER OF 
DHARAMPAL; 

VERSUS 

MANAGEMENT OF TELECOMMUNICATION, 
DEHRADUN 

AWARD 

The Ministry of Labour by its letter No. 40012/84/96- 
IR (DU) Central Government, dt. 12-3-1998 has referred the 
following point for adjudication. The point runs as 
hereunder:— 

“Whether the action of the management of 
Telecommunication, Dehradun, in terminating the 
services of Shri Dharampal, Ex-Daily paid labour 
w. e.f. 31-12-1982 is legal and justified? If not what 
relief he is entitled to?” 

The claimant has filed statement of claim. It his been 
stated that he was working as casual labourer from 
1-1 -1975 to 31-12-1982. His services were terminated orally 
on the ground that his brother Shri R. P, Sharma who is a 
permanent employee has been involved in a criminal case 
so he has been suspended and this workman will also have 
to remain out of service till the judgement of the trial court. 
It has been further stated that his brother has been given 
duty- but his case was not considered by the District 
Engineer (Telecommunication) on 21-9-1994. He has 
remained unemployed since then. 

The Opposite Party has filed written statement and 
in the written statement it has been accepted that the 
workman has worked on Muster Roll for 427 days and the 
reality is that after 31 st December, 1982, the workman himself 
left the work. His services were not terminated. The claimant 
has filed rejoinder and in his rejoinder, he has stated that 
he has not left the services himself but he tried several 
times upto 1994 but he was not heard and he was not 
employed. 

Heard arguments from both the sides. It transpires 
from the perusal of the order sheet that the workman in the 
Tribunal also is absent from 8-2-1999 so he has not 
appeared in this case at least for 5 years. In the 
circumstances, ex-parte argument of the management was 
heard since the workman was not available and his 
whereabouts are not known. It is not certain whether he is 
alive or not. He has knowledge of the case but he absented 
himself for unknown reasons. In the circumstances, no 
order regarding reinstatement of his services could be 
passed as his availability is uncertain and the department 
would be put to trouble in case he is not available as he is 
absenting from at least 5 years in this Tribunal itself and he 
has filed this ID case after 10 to 12 years. It indicates that 
the workman is not interested in prosecuting the case or 
doing work in the department. 
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The reference is replied thus:— 

The auction ofthe management of Telecommunication, 
Dehradun, in terminating the services of Shri Dharampal, 
Ex Daily paid labour w.e.f. 31-12-1982 is legal and justified. 
The workman is not entitled to any relief as prayed for. 

Dated; 17-5-2004. 

R. N. RAI, Presiding Officer 
18 2004 
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New Delhi, the 18th May, 2004 

S.O. 1370.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No. 112/91) 
of the Central Government Industrial Tribunal/Labour 
Court, No. II, New Delhi as shown in the annexure in the 
Industrial Dispute between the employers in relation to the 
management of Safdaijung Hospital and their workman, 
which was received by the Central Government on 
18-5-2004. 

(No. L-42012/8/91dR(DU)l 
KULDIPRAIVERMA, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOURCOURT-H, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, NEW DELHI 

PRESIDING OFFICER: R. N. RAL I. D. No. 112/91 

IN THE MATTER OF 

SMT. SHEELA 

VERSUS 

MANAGEMENT OF SAFDARJUNG HOSPITAL 
AWARD 

The Ministry of Labour by its letter No. L-40012/8/ 
91-IR(DU) Central Government, dt 21-9-1991 has referred 
the following point for adjudication. The point runs as 
hereunder:— 


“Whether the action of the management of 
Safdarjung Hospital, New Delhi is justified In 
dismissing die services of Smt. Sheela, SweepOr 
w.e.f. 19-7-1985, If not so, to what relief the 
workman is entitled to?” 

The claimant has filed statement of claim. It hir 
statement of claim she has submitted that she has joined In 
October, 1970 as a Safai karamchari in the pay scale 6f 
Rs. 750-940 with usual allowances admissible under the 
rules w.e.f. 1-1-1986, 1 

That the workman has been dismissed from service 
by the management on 19-7-1985. 

That the cause of dismissal from service was this 
that she fell sick and remained confined to bed during the 
period from 18-12-1982 to 15-6-1983 and could not report 
for duty. After recovery from illness she reported for duly 
on 16-6-f983 and was allowed duty. She performed hCr 
dutiesftom 16-6-1983 to 8-8-1983. ! 

That on 8-8-1983 she received an information of 
serious illness of her mother who was residing at Ludhiana, 
She immediately left Delhi for Ludhiana as there was none 
to look after her at Ludhiana. She remained at Ludhiana 
where she had to take care of her mother who ultimately 
expired. During all this period she has been informing the 
management about her absence from duty. However, ifr 
1986, she has been dismissed from service by thie 
management. Since then, she has been knocking the doaHs 
of the management but no fruitful result could be yielded. 
She submitted her joining report to the Sanitary Inspector 
who told her that she has been dismissed from service by 
the management. No letter of dismissal was served on her. 
She did not participate in the enquiry. There was only 
misconduct of remaining absect from duly without affording 
any opportunity of being heard during the enquiry and thie 
enquiry was completed exparte. No seniority list wais 
displayed. No notice was served. Juniors to her have beeh 
retained in service and she has been thrown out of job. Heir 
dismissal is arbitrary, illegal and unjustified. 

That the management has filed written statement. Ifr 
the written statement, the management has stated that no 
union in die name and style of Hospital, Employees Union 
is functioning in the Safdaijang Hospital, New Delhi. It ijs 
not a registered trade union. The union has to furnish the 
copy of the regn. and the bye laws etc. 

That in 1961IIIL J 436 (SC), it has been held by thie 
Hon’ble Apex Court that a union which is not registered 
cannot raise industrial dispute. This view was confirmed 
by the Hon’ble Apex Court in 1965. Shri C. P. Aggarwalls 
incompetent to espouse the industrial dispute in the ratib 
of judgement in 19851LL N 97, Gujarat, in which it has beeh 
held that a person who is practicing, he is not entitled tb 
raise the dispute. 
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That my attention was drawn to 1958IILLJ 290 (AP), 
1961 I LLJ 77 Kerala (DB) 1965 II LLJ 261. The law cited 
above is not related to the facts and circumstances of the 
case. 

It has been further stated that the workman was in 
Dubai in December, 1982 and June, 1983. She again went to 
Dubai in August 1983. The workman was in Dubai till her 
dismissal. The union is to prove whether or not the workman 
became its member prior to her dismissal and her membership 
continued till this date. 

That it has been further stated that the workman 
never fell ill from 18-12-1982 to 15-6-1983. She went to 
Ludhiana as her mother was ill and she has to look after her 
and thereafter she visited Dubai with her brother 
Shri CharanDass. She was taken on duly on 16-6-1983 but 
again she absented from 8-8-1983. Her mother expired 
between 18-12-1982 to 15-6-1983. She did not apply for 
leave. She had applied for 11 days leave which was granted. 
She was supposed to join duty on 18-12-1982 but she did 
not do so. Vide letter dt. 17-1-1983. she was informed that 
she was absent from duty without permission of competent 
authority and she was directed to report for duty within 
seven days of receipt of the said memorandum. It was sent 
by registered post and with A/D and it was received back 
with the remarks "out of station”. She was directed to 
explain as to why she left the country. She intimated that 
she left India for Dubai and she left India for Dubai and 
stayed with her brother Charan Dass at P. O. Box 1094, 
AJMAN (NAF) Dubai (Anncxure-I). 

The workman has hied rejoinder. In the rejoinder, she 
has denied all the allegations of the written statement and 
she has stated that she should be taken in sen ice. 

Heard arguments from both the sides and pemsed 
the papers on the record It was submitted by the learned 
counsel of the workman that no notice was given to her. 
No compensation was paid to her Safdarjang Hospital is 
an industry so her dismissal is illegal and unjustified. It 
transpires that she was iri foreign country from 7-12-1982 
to 14-6-1983. No domestic enquiry was conducted against 
her by the management. Even the report of the Enquiry 
Officer and the show-cause notice were not served on the 
workman aforesaid. 

It has been argued from the side of the management 
that all the letters which were addressed to her returned 
with the remark left home without address. It establishes 
beyond a reasonable doubt that she was in foreign country 
for four years without any information and enquiry was 
conducted but she could not participated in the enquiry as 
the was in the foreign country. It was further submitted 
that she had given no explanation no intimation, and 
remained in the foreign country for about 4 years. In the 
meanwhile, the enquiry was completed and she was 
dismissed in 1985 and she was informed regarding her 
dismissal. Still she did not move any application. It is on 


23-6-1987 that she sent application for permission to 
join. 

Safdaijung Hospital is not an industry, as such the 
court lacks jurisdiction to adjudicate the matter and the 
management was quite justified in dismissing her as she 
was absent without information for 4 years and she was in 
a foreign country without the permission of the 
management. As such misconduct is sufficient for her 
dismissal from service. The workman applicant is entitled 
to get no relief. The award is replied thus:— 

The action of the management Safdaijung Hospital, 
New Delh is justified and legal in dismissing the services 
ofSmt. Sheela, Sweeper w.e.f. 19-07-1985. The applicant is 
not entitled to get any relief as prayed for. 

Dated: 14-05-2004 

R N. RAI, Presiding Officer 
18 2004 
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[R.1TcT-42012/112/96-31T|.3TR. (^7£.)] 
TFT Hrif, 

New Delhi, the 18th May, 2004 

S.O. 1371.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 47/97) 
of the Central Government Industrial Tribunal/Labour 
Court, No. II, New Delhi now as shown in the annexure in 
the Industrial Dispute between the employers in relation to 
the management of Zoological Survey of India and their 
workman, which was received by Central Government on 
18-5-2004. 

* [No. L-42012/112/96/IR (DU)] 
KULDIP RAI VERM A, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL : CUM- 
LABOUR COURT-11, RAJENDRABHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, NEW DELHI 

PRESIDING OFFICER: R N. RAI. 

L D. No. 47/97 
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INTHEMATTEROF:— 

ARJUN KUMAR KHANNA 

VERSUS 

ZOCXjOGOGIC AL SURVEY OF INDIA 
AWARD 

The Ministiy of Labourby its letter No. L-42012/112/ 
96-IR(DU) Central Government, dt. 9-4-1997 has referred 
the following point for adjudication. The point runs as 
hereunder:— 

“Whether the action of the management of 
Zoological Survery of India. Dehradun in not re¬ 
employing Shri Arjun Kumar Khanna, Ex-field- 
cum- Attendant according to his seniority is just, 
fair and legal. If not what relief the workman he is 
entitled for and from what date?” 

The claimant has filed statement of claim. In his 
statement of claim, he has stated that the Opposite Party 
has admitted that he was appointed at the post of Field- 
cum-Attendant on 1-10-1984 and the period of his service 
was three years. 

That Shri Vikram Singh and Shri Arjun Kumar 
Khanna, the applicant were appointed at the same time at 
the same post and seniority list was prepared according to 
the order dt. 26-6-1986 and was directed that they should 
be regularised. He is entitled to the regularised as there are 
several projects in the department and a seniority list has 
been prepared. The names which were recommended 
included the name of the applicant for regularisation. The 
work is of perennial nature and the workman w ho joined 
after him has been regularised. So at least on the principle 
of first come last go, the applicant workman deserved to be 
regularised. 

The Opposite Party has filed written statement. In 
the written statement, it has been stated that the Opposite 
Party is not an industry so the Industrial Tribunal has got 
no jurisdiction to decide the matter. The Govt, has wrongly 
referred the matter to the Tribunal for decision. The 
judgement of the Administrative Tribunal of 1 -9-1993 has 
been cited. It has been further submitted that Shri Arjun 
Kumar Khanna was appointed for only three years on a 
project and w hen the project was completed, be left the 
work himself and a person who is appointed on a project 
has no right of regularisation. It has been admitted in the 
written statement that Shri Vikram Singh is still w orking in 
the department. According to the circular No. 4047, 
seniority’ list was to be prepared who were engaged in 
the department as casual or contingent labourers 
prior to 7-5-1985. He was neither casual labour nor 
contingent labour. The applicant was working in the 
time-bound project for three years on contractual basis. 



Shri Vikram Singh has been retained but this workman 
is not entitled to regularisation or reinstatement 

That the applicant has filed rejoinder. In his rejoinder 
he has emphatically denied the statements of the written 
statement and it has been asserted that the respondents 
are the industry and the court has jurisdiction to decide 
this case. Since the work is of perennial nature, it matters 
little that his appointment was for a fixed period. There ark 
several projects in the department and several persons 
after him have been appointed and regularised. 

Heard arguments from both the sides and perused 
the papers on the record. 

It w as argued from the side of the workman that the 
applicant was admittedly appointed for three years on a 
project hut there are several projects in the department and 
Shn Vikram Singh has been retained in service. He was alsp 
appointed on the project A list has been prepared by thfe 
Director, Zoological Survey of India and he has called for 
the report of the labourers either casual or contingent 
appointed prior to 25-6-1986 and the name of the workmap 
applicant figures on No. 6 and that of Vikram Singh oft 
No. 5. It indicates that there was a scheme for regularisatiod 
of the service orhe labourers employed on the project. It 
was admitted in the argument that there are several 
pe rejects under the department mid persons after Shri Arjiift 
Kumar Khanna has been taken He was not available so hje 
has not been taken in service. The Apex Court thus help 
that even if the w orker ^appointed on a project and fc(r 
particular period, but in case the work is of perennial nature, 
at least the principle of first come last go should b|e 
observed. It has been admitted in the argument by the 
management that there are several projects and the persons 
after him have been employed as casual or temporary 
labourers. As such the principle of first oome last go applies 
in the case of the workman also. The workman is a labour 
and it cannot be said that he remained idle and he did mot 
do any work during the period of his unemployment. Oft 
the principle of first come last go, the workman deserves to 
be reinstated w.e.f. 1-1-1991 with 10% back wages and Ns 
services should be regularised according to the seniority 
list. 

The reference is replied thus:— 

The action of the management of Zoological Survey 
of India, Dehradun in not te-employ ing Shri Aijun Kumar 
Khanna^ Ex-field-cum-Attendant according to his seniority 
is not fair and illegal. Theapplicant workman deserves to 
be reinstated from 1-1-1991 with 10% back wages and he 
should be regularised according to the policy of thje 
regularisation of the Opposite Party. 

The aw ard is given accordingly. 

Dated: 14-05-2004. 

R. N. RAI, Presiding Officer 
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[Rf. TiRf-17011/25/99-^.3TR. (Rt-Il)] 
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New Delhi, the 19th May, 2004 
S.O. 1372.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
25/2000) of the Central Government Industrial Tribunal- 
cum-Labour Court, Kolkata as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of LIC of India and their workmen, 
which was received bv the Central Government on 
15-5-2004. 

[No. L-17011/25/99-IR (B-1I)1 
C GANGADHARAN. Under Secy. 

ANNEXURE 

CENTRAL GOVERN MENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 
Reference No. 25 uf2000 

PARTIES: 

Employers in relation to the management of LIC 
of India 

AND 

Their workmen 

PRESENT: 

Mr. Justice Hnshikesh Banerjee. 

Presiding Officer 

APPEARANCE: 

On behalf of of Management Mr. A. Biswas. Asstt. 

Admn. Officer 

On behalf of Workmen : Mr. D.P. Chakraborty, Vice- 

President of the Union. 

State : West Bengal : Industry : Insurance 
Dated: 30th April. 2004. 

AWARD 

The present industrial dispute referred to this Tribu¬ 
nal for adjudication by the Central Government vide Order 
No. L-1701 l/25/99-IR(B-II) dated 25-05-2000 relates to the 
following schedule: 

‘ Whether the action of the management of LIC of 
India, Eastern Zonal Office, Hindusthan Building, 
4, C. R Avenue, Calcutta in not allowing the benefits 


IPart II— Sec. 3 (ii)] 

of leave viz, casual leave, privilege leave, holidays 
etc, to 118 temporaray and part-time workmen as men¬ 
tioned in annexure I V(SI. No. 14 to 131) of the Estate 
Deptt. Employed as watchman, pumpmen, liftmen, 
sweeper etc. is justified? If not, what relief these 
workmen are entitled to? 


Anncxure-IV 


SI.No. 

Name 

1 2 

14. 

Asit Kumar Das 

15. 

Chandrama Singh 

16. 

Ajoy Kumar Ghosh 

17. 

Pradip Chakraborty 

18. 

Narayan Ch. Das 

19. 

KamaleshMondal 

20. 

Ramasankar Singh 

21. 

Ashoke Dev 

22. 

Pradip Bhattracharjee 

23. 

Subhajil Bose 

24. 

Tapan Majundar 

25. 

Tapan Dhole 

26. 

Pradip Majumdar 

27. 

Udayan Haider 

28. 

Sheuji Singh 

29. 

Rambehari Gin 

30. 

Partha Bhattacharjee 

31. 

Shewlal Shaw 

32. 

Tarakeswar Singh 

33. 

Pradip Kumar Das 

34. 

Arup Sarkar 

35. 

Vijay Sankar Dubey 

36. 

Kailash Prasad Yadav 

37. 

Sandip Ghosh 

38. 

RajeshKr. Tripathy 

39. 

Sankar Majumdar 

40. 

BiswanathDhar 

41. 

Nripendia Nath Misra 

42. 

Ashis Bose 

43. 

Sunil Kr. Singh 

44. 

Joy Kishor Misra 

45. 

Samar Chanda 

46. 

Sukumar Ghosh 

47. 

TarakCh. Pal 

48. 

TapasCh. Pal 

49. 

Pashupati Singh 

50. 

SurenderKr. Singh 

51. 

Ravinder Kr. Singh 
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52. Kalyan Brata Biswas 

53. Dara Singh 

54. Piatap Ch. Das 

55. BiswanathShaw 

56. HiralalSaricar 

57. AshimDas 

58. Debashis Majumder 

59. Puma Ch. Ghosh 

60. Susanta Das 

61. BalaiPal 

62. AkhilanandaSiiigh 

63. MinnalKantiphar 

64. Surendra Kr. Rakshit 

65. Bharat Bhusan Tiwary 

66. RashidKhan 

67. Dinesh Kr. Dubey 

68. Paresh Nath Tiwary 

69. Kalindi Charan Swain 

70. Bibrata Kumar Bhunia 

71. Siyananda Singh 

72. Upendranath Tiwary 

73. Tnbeni Prosad Tiwary 

74. Apurba Kr. Bhowmik 

75. BhubanKar 

76. Shyam Sundar Das 

77. Soumen Roy 

78. Bhabesh Chakraborty 

79. BabhiOiPal 

80. Tridip Mukheijee 

81. Subhasis Bose 

82. Manabendra Mukherj ee 

83. Alokesh Sanyal 

84. SajalDutta 

85. Brajanandan Singh 

86. Subrata Mitra 

87. Jayanta Das 

88. DhimanKr.Das 

89. Parwez Ahmed 

90. Abhijit Sardar 

91. Raj Kumar Singh 

92. Baisraj Singh 

93. Ganesh Prosad Yadav 

94. Piyush Mahajan 

95. SalauddinAnsari 

96. Hare Krishna Gupta 

97. Rathindra Nath Sarkar 

98. Ved Prakash Singh 
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99. 

100. 
101. 
102 

103. 

104. 

105. 

106. 

107, 

108. 

109. 

110 . 
111 . 
112 . 
113 

m 

115. 

116. 

117. 

118. 

119. 

120 . 
121 . 
122. 

123. 

124. 

125. 

126. 

127. 

128. 

129. 

130. 
13k 


TapanMondai; 
RaraeswarMisra 
Md. Alauddin 
RamNihar Sukte 
Dodhnath Tiwary 
SaflquKhan 
Md. Amir Hossain 


FidaW v , 
LalirohanChattetjee 
Sujit Ghosh 
MSutorir'” 






v 




RamdasHarijad 
Puma Chandr&Nayak 
Jagannath Pxadhan 
Rajbir Singh Harijan 
SurajPalBalmiki 
Sufesh Mallick 
Kripa Sindhu duchhait 
Arjun Guchhait 
BhadraHazra 
Badrinath Majhi 
Mritunjoy Dbar . - 5 .; : 

GancshjiTwwiri 
KriShnaGocWteiri * ^ ^ f 

Alok Kumar Das ’ 

SuroanM?ilj( : 

Manju Ntyak 
2. The Case of the Life Insurance CorpoWrtibn 
Employees Association (Calcutta Division) EfyxAKftgihe 
cause of the workmen is as follows. The Eastern Zbnal 
Office of the Life Insurance Corporation of India 
(hereinafter to be referred asLICl in short) engaged l!31 
temporary/part-bme employees in permanent and perennjial 
vacancies in the cadre of Class-IV staff in the post of 
Watchman-cum-Pumpman, Liftman, Sweeper, Cleaners dtc. 
before or after 20-05-1985. Those employees have bejen 
working continuously and without any break from their 
individual date of joining. The emoluments which were 
being paid to them were the minimum of the pay scales 
applicable to them. Out of the said 131 employees, 13 are 
being allowed to enjoy different types of leave benefits, 
namely, casual, privilege, holdidays etc., but the remaining 
118 employees are being denied of the said leave benefits. 
Other holdidays declared under the Negotiable Instruments 
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Act are also denied to those employees. It is stated that 
similar employees engaged in other offices of the LI Cl which 
are under the supervisory control of the Zonal Office are 
being allowed all the leave benefits. Those offices are 
Calcutta Metropolitan Divisional Office Nos. 1 and 2, 
Calcutta Suburban Divisional Office and Howrah Divisional 
Office which are all in the vicinity of the city of Calcutta. 
The Union gave a number of representations to the 
management of the Eastern Zonal Office in this regard, but 
without any result. Finding no other alternative, the Union 
made a representation before the Regional Labour 
Commissioner (Central). Conciliation proceeding was held, 
but due to stem attitude ofthe management, the conciliation 
failed. It is stated by the union that such denial of granting 
leave facility to the aforementioned 118 employees by the 
management is arbitrary and is an instance of unfair labour 
practice which should be removed immediately. 

3. On behalf of the LICI it is stated that all the daily 
rated workmen who are parties to the present reference 
before this Tribunal have also filed on industrial dispute 
case being Reference No. 27 of 1991 before the Central Govt. 
Industrial Tribunal, New Delhi through their union fortheir 
absorption and regularisation in LICI for getting all service 
benefits including leave benefits as claimed in the present 
case. The concerned workmen were engaged as daily-rated 
workers on ‘ no-work-no-pay ’ basis and not as temporary/ 
part-time employees. It has been stated that the aforesaid 
concerned w orkmen engaged on daily-rated basis has been 
admitted by the union and except 13, all others were paid 
wages @ 1 /26th of the minimum monthly wage in the scale 
of pay applicable to the respective categories. 13 other 
workmen were allowed holidays, casual leave and privilege 
leave only. It is stated that leave benefit w'as w’rongly 
allowed to these 13 daily-rated workers. It is stated that 
except holidays, casual leave and privilege leave, no other 
leave, namely, sick leave, special leave, quarantine leave or 
extraordinary leave were allowed to the above 13 daily¬ 
rated workers. It is stated that the Instmctions, 1993 is 
applicable to these employees w'ho are recruited on 
temporary basis. But, these 131 workmen were neither 
appointed as per Instructions, 1993, nor covered by the 
N.I.T. Award dated 17-4-1986 as claimed by the Union. It is 
further stated by the management that 131 daily-rated 
workers have not claimed regularisation of their services in 
LICI and that they were never engaged as per Instmctions, 
1993; nor wore they'covered by the N.I.T. Award and they 
were also not engaged as per Life Insurance Corporation 
of India Recruitment (of Class-Ill and Class-lV) 
Instmctions, 1993. It is also stated that no automatic right 
accmed to the 118 daily-rated workers to claim leave on 
holidays, casual and privilege leave which were allowed to 
13 daily-rated workers wrongly. It is also stated that the 
above daily-rated w orkers are not temporary/badli/part- 
time/casual etc. workers as per Instmctions, 1993 and that 
the Circulars dated 25-02-1987 and 28-06-1993 are not 
applicable to 131 workers. 


4. Two witnesses, one on behalf of the workmen 
(WW-1) and the other on behalf of the management 
(MW-1) were examined in this case. WW-1, Shri Shibdas 
Sanyal is the President ofthe LIC Employees Association 
(Calcutta Division). He states that in Calcutta Division the 
number of regular employees is 133 and that they are 
engaged as Watchman, Pumpman, Liftman etc. Out of these 
133 workmen, 13 get the facility of leave etc. and the rest of 
them do not get such facility. This witness further states 
that while working in Calcutta Division Office No. 1 he was 
getting the facility of leave. The dispute regarding non¬ 
availability of such facility to other persons was raised 
before the management by the workmen. Thereafter, the 
matter was taken to the regional Labour Commissioner for 
conciliation, but conciliation did not materialise. In his cross- 
examination, this witness says that there was no circular to 
show that the daily-rated workers would be entitled to leave 
benefit. He says that bonus. Provident Fund, gratuity leave 
are the benefits available to the permanent employees only. 
This witness further states that he does not know if the 
union has filed another case for payment of bonus to such 
employees. 

5. On behalf of the management, MW-1, Smt. Swapna 
Mukherjee who is the Administrative Officer in the Calcutta 
Zonal Office in the Department of Personnel and Industrial 
Relations of LICI says that at the relevant time there were 
131 daily wagers engaged in the Zonal Office & out of 
them 13 were given leave benefits. But, she adds that the 
said benefit was given to them wrongly. She states that on 
this ground the other daily wagers cannot be entitled to 
the leave benefit as there was no rule according to which 
the daily wager could be allowed leave benefit. In her cross- 
examination she states that on 20-05-1986 131 dailywage 
earners were working in the Estate Dept, of LICI and that 
they were not categorised as sub-staff. In the Building 
Maintenance Dept, also there are permanent employees 
who perform the same nature of job as daily wage earners. 
In her cross-examination this witness says that she is not 
aware whether the attendance of these 131 workers is 
maintained or not and that she also cannot say whether or 
not they work regularly. On 20-05-1986 those dailywage 
earners who had worked at least for 70 days were 
regularised. This witness further states that wages are 
calculated on the basis of the actual working days of the 
daily wage earner. There is a circular. Ext. W-2 which is 
applicable to the workers covered under theN.I.T. (National 
Industrial Tribunal) only and not the other daily wage 
earners. There is a practice that the daily wagers are also 
paid on the scale as per Ext. W-2. This witness in her cross- 
examination further states that temporary worker is 
appointed on the basis of the rules for employment of 
temporary employees, while badli workers are engaged on 
leave vacancies. The daily wage earners are engaged on 
the basis of need without observing any formality. The 
circular, Ext. W-3 applies to temporary w orkers only and 
not to daily wage earners. 
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6. On behalf of the union it is submitted that the 
workmen are entitled to various leave benefits, namely, 
casual leave, privileged leave, holidays etc. However, they 
have not yet been absorbed as full-time regular staff as per 
the LICI Staff Regulations although they are entitled to 
such absorption for which a separate proceeding is pending. 
It is stated that the National Industrial Tribunal made an 
Ward in favour of the workers, but the management 
challenged the Award in Delhi High Court where a writ is 
pending. It is stated on behalf of the union that the said 
reference was initiated by the union for absorption of the 
workers before the National Industrial Tribunal where it 
was decided that the workmen who had worked for a total 
period of 70 days during a period of 3 calender years would 
be considered as eligible for being absorbed. The daily 
rate of these workmen is l/26th of the minimum monthly 
wages in the scale of pay applicable to the respective 
categories. The union relies on two circulars, one dated 
25-02-1987 and the other dated 28-06-1993 being Exts. W-2 
and W-3. The union states that the employees are entitled 
to get their leave benefit, namely casual leave and privilege 
leave since they joined the service. The union prays for 
conversion of their excess leave by cash payment. 

7. On behalf of the management of LICI it is stated 
that the above workmen are not temporary or part-time or 
badli workers, but they are daily wagers. It is further stated 
that out of 131 daily-rated workers, 13 were al lowed certain 
leave benefits wrongly. As such no automatic right would 
acme to the remaining 118 workers to claim the saidbenefit. 
It is further stated that the circulars dated 25-02-1987 and 
28-06-1993 are not applicable to any of these 118 concerned 
workmen. 

8. The only point to be considered in this reference 
is whether the concerned 118 workmen are entitled to the 
leave benefit, namely casual leave, privilege leave, holidays 
etc. as are being allowed to 13 others. 

9. Upon consideration of the evidence on record, I 
find that leave benefit was given to 13 daily-rated woikers 
wrongly. Therefore, the remaining 118 woikers cannot be 
allowed to get the said benefit to perpetuate the same 
mistake. 

10. On behalf of the management the decision in the 
case of Union of India & Ors. V Rajesh Kumar, reported in 
ADR. 2001 SC 1877 has been cited. In the said decision it has 
been laid down by the Apex Court that the same mistake in 
the matter of grant of pensionary benefits given erroneously 
cannot be directed to be perpetuated on grounds of 
discrimination or hardship. 

11. Accordingly, similar mistake detected in the 
present proceeding cannot be directed to be perpetuated 
and these 118woikmen will not also be entitled to get leave 
benefit. 

12. In the result, 1 hold that the action of the 
management of LICI in not allowing the benefits of leave 


viz., casual leave, privilege leave, holidays etc. to 118 
concerned workmen as mentioned above cannot be said <o 
be unjustified The concerned workmen are therefore not 
entitled to any relief. 

HRISHIKESH B ANERJI, Presiding Officer 
Dated, Kolkata, 

The 30th April, 2004. 
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New Delhi, the 19th May, 2004 

S.O. 1373.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
64/93) of the Central Government Industrial Tribunal-cum- 
Labour Court No. II, New Delhi as shown in the Annexufe 
in the Industrial Dispute between the employers in relation 
to the management of Syndicate Bank and their workman, 
which was received by the Central Government on 
18-05-2004. 

[No. Ld2012/9G/934R(B-DD] 
C GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 

GOVERNMENT INDUSTRIAL TRIBUNAL : CUM 
LABOUR COURT-n, RAJENDRA BHAWAN, 

GROUND FLOOR, RAJENDRA PLACE, 

NEW DELHI 

Presiding Officer; RN.RaL LD. No. 64/93 

In the matter of;— 

Shri Rajeev Narang 
VERSUS 
Syndicate Bank 

AWARD 

The Ministry of Labour vide its letter No. L-1201J2/ 
90/93-IR-B-II, Central Government dt. 1-9-1993 has referred 
the following point for adjudication. The point runs $s 
hereunder:— 

“Whether the A.G.M. Syndicate Bank, New Delhi 
was justified in dismissing Shri Rajeev Narang with effect 
from25-5-1992. If not, to what reliefthe workman concerned 
was entitled to ?” 
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The claimant has filed statement of claim. In his state¬ 
ment of claim, it has been stated that the workman had 
been working in the clerical cadre of the employer since 
20th June. 1980 till he was wrongfully dismissed by the 
employer on 25th of May, 1992. It has been stated that he 
was wrongfully involved by the employer in the enquiry 
proceedings relating to the acts and omissions of the 
workman's other colleagues. 

It has been further submitted that around March. 
1988. Shri B.B. achavya deposited on a couple of occa¬ 
sions money totaling about Rs. 86.000/- with the w orkman. 
This money was kept by the said Shri Achavya for safe¬ 
keeping with the workman as Shri Achavya was leaving 
for his native place in Tamilnadu for his marriage. When 
the money was given to the workman, he did not suspect 
any foul play or motive of the said Shri Achavya. Achavya 
was due to get married during leave and such money would 
be required for the necessary preparations like purchase of 
ornaments etc. 

The after proceeding on leave from office for quite 
sometime the said Shri Achavya did not collect the afore¬ 
said money deposited with the workman. When the work¬ 
man came to know that Shri Achavya had already left Delhi, 
the workman was woriied. h was observed by the father of 
Shri workman Shri T R. Naraug. He enquired about the 
matter and advised the workman that lie should 
immediately inform the Bank Manager the facts 
concerning the situation. His fattier behoved that the money 
was dishonestly acquired and the information should be 
given to the bank regarding the same. The workman spoke 
to his other colleague. Shri L.S. Rawat and told him the 
entire facts. Both the workman Shri L S. Rawat met their 
Manager and the workman told the Manager the circum¬ 
stances in which the aforesaid money came into his 
possession. The Manager assured that if the money was 
deposited in the bank, he would assist them. 

It was further submitted in that meeting. Shri 
L.S. Rawat confessed before the Manager that he alongwith 
the above said Shri Achayya had embezzled the money 
and sought pardon and requested for a lenient view and 
the workman believed that the matter has been settled. The 
Manager told the w orkman that since the money was in his 
possession, so he should also be deemed to be involved in 
the embezzlement. The Manager told them that since they 
had already confessed, they should wriie letter regarding 
the same facts. The workman was left with no other choice 
but to confess and on the dictation of the Manager on I3lh 
May. 1988, the workman and Sliri Rawat wrote confessional 
letter addressed to the Manager. The Manager assured 
him that he would take lenient view. 

On l5thMay, 1988, confessional statement was taken. 
These statements were dictated by the Manager. The man¬ 
agement said that Rs. 27.000/- money in May and July. 
1988 in line with the confessional statement. The state¬ 
ment of Shri Rawat and Shn Achavya w ere taken respec¬ 
tively. The father of the w orkman encashed his FD pre¬ 
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matured and deposited the interest. The workman sus¬ 
pended from 1st of June. 1988. 

It has been further submitted that after a huge gap of 
more than 2 years, the charge sheets were served upon 
them and the workmen were charged with having commit¬ 
ted fraud in respect of Rs. 3,39.000/- and having misappro¬ 
priated the said amount. The workmen participated in the 
enquiry and in the enquiry also, he confessed his guilt. He 
was assured by the Branch Manager that he would not 
lose his job. No evidence of no other witness was recorded 
but on the assurnndfcs of the Branch Manager, they gave 
confessional statement during the enquiry also and on 
their confessional statement, they were found guilty of the 
charges of misappropriation and they were dismissed from 
service. 

The management lias filed written statement. In the 
written statement, the management has denied the story of 
the claimant and has denied sonic of the paragraphs of tlic 
written statement and admitted some paragraphs and give 
a additional pleas. It has been slated in his additional pleas 
that he had in collusion with two other staff persons with- 
drawn fraudulently amouls to the tune of Rs. 3,39.000/- 
whilc working as a clerk at Dliaula Kuan. New Dellii Brancc 
and in committing this fraud the workman was involved in 
tampering and destroying of the bank's records to wipe 
out the evidence. Thereafter, when the fraud came to light 
he had giv en a voluntary statement to the Manager of the 
bank admitting his involvement in the fraud and he had 
admitted his guilt time and again at different stages. 

The w orkman has filed rejoinder. In liis rejoinder, he 
has stated that he has given his confessional statements 
on the assurance of the Branch Manager. He was not 
concerned with the money and he was not involved in the 
embezzlement of money. The statements of all the three 
workmen have been taken during the enquiry and lie fully 
participated in the enquiry. Before enquiry Officer, they 
admitted their guilt so the Enquiry Officer did not take 
evidence of the other parties. It was argued from the side 
of the management that an employee can be punished on 
the basis of only confessional statements. It is correct that 
only confessional statements are sufficient and for hold¬ 
ing guilty in enquiry, no independent evidence has been 
taken and the person should not be hanged for his confes¬ 
sional statement w hich he has given on the assurances of 
the Manager that lenient view will be taken in cases he 
deposited the money but the Manager of the Branch con¬ 
cerned w as not present when the enquiry proceedings were 
conducted and there is no question of undue pressure of 
the Manager at least during the enquiry proceedings. They 
ought to have retracted from their confessional statements 
during the enquiry proceedings. The two letters stating to 
be dictated by the Branch Manager. It may be the dictation 
of the Branch Manager but the Branch Manager advised 
them to deposit the money and it is not disputed that 
Rs. 86,000/- initially was not in possession of the workman. 
The workman has admitted in his statement of claim that 
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Shri Achayva ha£given him Rs. 86,000/-. In those days it 
was a heavy amount and a co-employee will not give the 
money to the workman and go away from Delhi leaving the 
money with the worki^an. It indicates that the workman 
was involved in the racket of embezzlement and all the 
three workmen misappropriated Rs. 3,29,000/- of the bank 
but under fear or good sense or under the advice of the 
father of the workman that their services would be dis¬ 
missed so it will be better for them to inform the Manager 
and to deposit the money so lenient action will be taken 
against them. 

From the side of the workman, in the departmental 
enquiry regarding admissions, it has been held that only 
admissions are not sufficient but there must be some other 
evidence so far as this case is concerned, Rs. 86,000/-+Rs. 
27,000/- money was d6postedby the Workman. The work¬ 
man stated in his statement of claim that he was in posses¬ 
sion of Rs. 86,000/- and his father advised him to deposit 
the money so the admissions of the enquiry is supported 
by the deposit of money. In case the workman was not 
involved from where did he get so much money. 

From the side ofthewoikman, 1997-(LB4)GJX-1224- 
ATCHD has been cited. It has been held that only confes¬ 
sional statements are not sufficient during the enquiry but 
it must be proved by other evidence. In 1984 (LB2-GJX- 
0048-GUJ), the person cannot be convicted solely on the 
basis of the departmental enquiry. 2000 LLR 1271 and 1982 
IL LUPage 11,1996 (II) SC case 12, AIR.1963, PATNA177, 
AND AIR 1963 Page 181,1966,1067 SC Page 739 has been 
cited. I have gone through the decisions of the Hon’ble 
High Court and the Hon’ble Supreme Court but all the 
citations by the workman are not applicable in the facts 
and circumstances of the case. 

My attention was drawn 2000 LLR-130. It does not 
relate to the facts and circumstances of this case. AIR 1930 
Patna is also not connected with the facts and circum¬ 
stances of this case. AIR 1982-SC 663 is about evidence 
and it is not connected with the facts and circumstances of 
this case. 1997 LLR Page 608 is regarding moral turpitude. 
Embezzlement is certainly a moral turpitude. 1997, LLR 612 
is not applicable in the facts and circumstances of this 
case. In 2000 LLR 1271, ithas been held that if once misap¬ 
propriation is proved, the workman cannot be shown any 
sympathy even if the amount is very little. In 1996 (Part-II) 
SC cases 12, it has been held by the Hon’ble High Court 
that on account of the written admission of delinquent, the 
charge stood proved. 

From the perusal of the law cited by the workman 
and the management, it is quite crystal clear that indepen¬ 
dent witnesses were not examined. In the enquiry, the work¬ 
men accepted their guilt in writing and they said that the 
charges deemed to be proved against them. They were not 
under any pressure during the enquiry. They have opened 
false accounts and deposited the false money and de¬ 
stroyed all the documents regarding the false account and 


withdrawal of money from those accounts which have not 
been duly deposited so no document is to be proved. 

The claimant has admitted in his claim that the 
amount was in his possession and on that ground, he has 
given confessional statement. During the enquiry, there 
was no pressure even then he gave confessional state¬ 
ment. The deposition of the misappropriated money and 
the confession proved that the employee forged the ac-i 
count, opened the account, deposited false money in thej 
account and withdrew the money dishonestly, as such the 
charge of misappropriation is fully proved against the work -1 
man. The workman is not liable to get any relief. The law; 
cited by the workman is not applicable in the facts and' 
circumstances of this case. The action of the management 1 
is quite right. ! 

The award is replied thus:— 

The A.G.M. Syndicate Bank, New Delhi was justi-‘ 
fied in dismissing Shri Rajeev Narang w.e.f. 25-5-1992. The j 
claimant is entitled to no relief as prayed for. 

The award is given accordingly. 

Dated:—16-03-2004. 

R.N. RAI, Presiding Officer j 
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New Delhi, the 19th May, 2004 

S.O. 1374.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
226/97). of the Central Government Industrial Tribunal- 
cum-Labour Court Bangalore as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Syndicate Bank and their workman, 
which was received by the Central Government on 
18-04-2004. 

[No. L-12012/255/96-IR (B-II)J 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 

“Shram Sadan” 

III Main, III Cross, II Phase, Tumkur Road, 
Yeshwanthpur, Bangalore-560022 
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Dated: 29th April, 2004 

Present: 

ShriA.R Siddique 
Presiding Officer 

C.R. No. 226/97 

I Party 

The State Secretary, 

Syndicate Bank Staff Union, 

G-6, Manish Towers, 

84, J.C.Road, 

Bangalore-560002 

H Party 

The Deputy General Manager, 

(Industrial Relations) 

Syndicate Bank, 

Gandhinagar, 

Bangalore-560009 

AWARD 

1. The Central Government by exercising the pow¬ 
ers conferred by clause (d) of sub-section 2A of the Sec¬ 
tion 10 of the Industrial Disputes Act, 1947 has referred 
this dispute vide order No. L-12012/255/96/IR (B-II) dated 
6th May ; 199 7 for adjudication on the following schedule 

SCHEDULE 

“Whether the acti on of the Management of Syndicate 
Bank in imposing punishment of stoppage of one 
increment with cumulative effect on Shri H. Nagaraj 
for improper LFC Claim is legal and justified? If not, 
what relief the said workman is entitled to?” 

2. The Secretary, Syndicate Bank Staff Union 
espousing the cause of the workman Shri H. Nagaraj, has 
filed the Claim Statement contending that he was working 
as a confirmed and Permanent Clerk in the 2nd Party Bank 
and a charge sheet cum show cause notice dated 1-2-88 
was issued against him alleging that during June 1984 the 
workman submitted a LFC bills for Rs.4,800/- claiming 
reimbursement of Travel Expenses. In respect of this bill, it 
was alleged that the receipt produced by the workman in 
support of his claim is not genuine in respect of the journey 
said to have been undertaken by him and his family members 
and that the family members in respect of whom he has 
claimed the travel expenses declaring them as dependants 
were not actually dependent on him during the material 
period. It was alleged that the workman had claimed LFC in 
respect of his wife, father, mother, sister and brother. It was 
also stated that the workman is charged with committing a 
gross misconduct of doing acts prejudicial to the interest 
of the Bank vide clause 19.5 (J) of the Bipartite Settlement. 

3. It was also stated that the Bank is prepared to 
consider the case of the w orkman under Clause 19.12 (a) if 
he makes a voluntary admission of his guilt in which case 
stoppage of one increment with cumulative effect will be 


imposed as punishment. It was also stated that this will be 
valid only if he makes a voluntary admission of his 
misconduct under 19.12 (e) of the Bipartite Settlement 
within a week on receipt of the charge sheet; that in case 
the workman does not admit the charges within one week 
on receipt of the charge sheet, the management will be free 
to proceed with the case on merits, and if the workman is 
found guilty of the charges leveled, the management would 
be free to impose upon the workman such punishment as it 
may think proper without in any way being found the offer 
made. Thus it was clear that the show cause notice was in 
fact not a show cause notice, but an act of threat and 
coercion. It was clear from the show cause notice that if the 
workman makes voluntary admission of misconduct, 
penalty of stoppage of one increment with cumulative effect 
would be imposed and if the workman does not make 
voluntary admission but seeks to defend himself, higher 
penalty including the dismissal would be imposed. 
Therefore, it is clear that it was not a clear and free offer; 
that the workman submitted his reply to the said charge 
sheet cum show cause notice wherein he admitted his 
mistake (not misconduct) in submitting a bill obtained from 
M/s. Sunna Transport Company for having undertaken a 
journey with his family members and incurred the expenses 
as shown in the bill. He also pleaded that the penalty of 
stoppage of one increment with cumulative effect is harsh 
and therefore he may be just warned and file may be closed. 
However, the Disciplinary Authority imposed the 
punishment of stoppage of one Increment with cumulative 
effect proceeding on the assumption that the workman has 
admitted the charges voluntarily. The appeal preferred by 
the workman against the punishment order also came to be 
rejected. It was contented that the workman gave his letter 
dated 1.3.1988 and it was done on a clear oral understanding 
between the management and the Union that in case the 
workman submit his reply, he will be given a punishment of 
warning or stoppage of increment without cumulative effect. 
This fact was brought to the notice of the management by 
the union but to no avail. Therefore, the punishment order 
is liable to be set aside. 

4. The Second Party Management filed its Written 
Statement alleging that the workman availed false leave 
Fair Facility bills of Rs.4, 800/- by declaring some of his 
non dependent members as dependents and thereby 
committed a gross misconduct of act prejudicial to the 
interest of the Second Party Bank. It was contented that 
Clause 19.12(e) empowers the management to serve show 
cause notice on the employee informing him of the charge 
of misconduct and the punishment he would be visited 
with. Thereby giving an opportunity to the workman that 
in case he admits the guilt, voluntarily, he will be given a 
punishment as proposed in the charge sheet cum show 
cause notice and in case he does not plead guilty the normal 
procedure of conducting enquiry and disciplinary action 
will be taken up and on finding the w orkman guilty of the 
misconduct, he will be imposed with the punishment keeping 
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in view the gravity of the misconduct committed by 
him. 

5. In this case the workman admitted his misconduct 
using the word ‘mistake’ and not ‘misconduct’ and that 
does not mean that he did not admit the guilt and did not 
agree to the punishment proposed in the said charge sheet 
cum show cause notice. Therefore, the punishment of 
stoppage of one increment with cumulative effect itself 
was a minor punishment as compared to the misconduct 
committed by the first party workman and he must be 
thankful to the lenient view taken by the management 
instead of challenging the punishment order. 

6. During the course of trial, the Second Party 
Management got marked four documents viz. the Charge 
Sheet, the reply given by the workman, the proceedings of 
the Disciplinary Authority and the proceedings of the 
Appellant Authority. There was no oral evidence adduced 
by the management. The first party workman did not choose 
to lead any oral or documentary evidence. 

7. During the course of argument, learned Counsel 
for the workman submitted that the punishment of stoppage 
of one increment with cumulative effect was too harsh,a 
penalty whereby the benefit of one increment will be denied 
to the workman through out his service. He submitted that 
such a severe punishment was not called for, particularly, 
the workman having admitted the mistake in the very 
beginning and for having reimbursed the claim of Rs. 4,800/- 
he had already withdrawn. He submitted that at the time of 
submitting of the reply by the workman to the charge sheet, 
there was also an understanding between the union and 
the management that the workman will be punished by 
giving a warning much less the stoppage of increment. 

8. After having gone through the records including 
Chargesheet, the reply given by the workman and the 
admitted feet that the workman refunded the amount he had 
already drawn submitting the aforesaid bill of Rs. 4800/- so 
also taking into consideration that a period of 15 years has 
already been passed from th^&ate of punishment order. It 
would appear to me that end of justice will be met if the 
punishment order is modified by limiting the period of 
cumulative effect up till the date of passing of this award. 
Accordingly reference is answered and following order is 
passed. 

Order 

Reference is partly allowed. Punishment order passed 
by the Disciplinary Authority is modified as under:— 

One increment of Shri H. Nagaraj, the workman is 
hereby stopped for a period of one year from the date of 
this award. The punishment order passed by the 
Disciplinary Authority stopping the increment with 
comulative effect shall come to cease as on the date of this 
award. 

A.R. SIDD1QUI, Presiding Officer 
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New Delhi, the 18th May, 2004 
S.O. 1375.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGlT- 
21/2000) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jaipur now as shown in the AnnexuTe 
in the Industrial Dispute between the employers in relatioia 
to the management of Doordarshan Kendra and their 
workman, which was received by the Central Government 
on 18-05-2004. 1 

[No. L- 42012/291/99-IR (DU)] 
KULDIPRAI VERMA, Desk Office 
ANNEXURE , 

CENTRAL GOVERNMENT INDUSTRIAL TWBU-1 
N AL-CUM-LABOUR COURT,JAIPUR 

CaseNo. CGIT-21/2000. 1 

Reference No. U42012/291/99/IR (DU) 

Sh.Fakmidin, 

S/o Sh. Sarffudin, 

Chatikna Bagur Masjid Area, 

Karauli. ...Applicant 

Versus 

1. Union of India, 

Department of Doordarshan, 

New Delhi. 

1 The Station Engineer (S.E.), 

Doordarshan Kendra, 

Karauli Distt., Karauli. 

3. Assistant Engineer, 

Doordarshan Relay Kendra, 

Karauli. ....Non-applicants 

Present: 

Presiding Officer Sh. R.C. Sharma. 

For the applicant : Sh. Sharat Shethi 

For the non-applicants : Sh. Bhanwar Bagri. 

Date of award 5-4-2004 

AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause ‘D’ of sub-Soctions 1 and 2 (A);to 
Section 10 of the Industrial Disputes Act, 1947 (herein after 
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referred'to as the Act) has referred the following industrial 
dispute for adjudication to this Tribunal which runs as 
under:— 

“Whether the termination of services of Sh. Fakrrudin 

S/o Sh. Sarfeedinby the management of Doordarshan 

Kendra, Karauli vv.e.f. 16-5-99 is legal and justified? 

If not, to what relief the claimant is entitled and from 

which date?" 

2. Pursuant to the reference, the workman in his 
statement of claim has averred that he was appointed as 
Watchman (Chowkidar) by the Assistant AEN, 
Doordarshan Relay Kendra, Karauli on I -2-98 on the salary' 
of Rs. 1000 per month, who uninterntptcdly worked up to 
16-5-99. He has further stated that at the Doordarshan 
Kendra, Karauli, one post of Chowkidar and another post 
of Helper are lying vacant, but his service was orally 
terminated on 16-5-99 by the management. He has pleaded 
that after the termination of his service, the new hands viz. 
Sh. Vtnod Kumar and Sh. Madan Mohan have been 
appointed by the non-applicant management. The workman 
has pointed out that prior to his tcrnii nation, no notice was 
served upon him nor the retrenchment compensation was 
paid to him. He has admitted lhal on raising an industrial 
dispute before the Conciliation Officer, the non-applicant 
management on 6-8-99 had paid him the arrears of salary 
pertaining to two and half months amounting to Rs. 2500 
through the cheque. He has pray ed that the termination 
order dated 16-5-99 may be declared as illegal and unjust 
and he may be reinstated into the service with its continuity'. 

3. In turn, the non-applicants, resisting the claim of 
the workman, have stated that since Doordarshan has been 
converted into a Corporation, the impleading of the Central 
Government amounts to misjoinder oft he parties, lhal the 
non-applicant establishment docs not fall within the defi¬ 
nition of the industry as defined under the Tet. that the 
workman was engaged by the management on the need of 
the work and on daily basts and that no post of the Watch¬ 
man was created under the management. They have fur¬ 
ther pleaded that the claimant had left the job deliberately 
and that as per rules, only the ex-servicemen belonging to 
defence are appointed after following the prescribed pro¬ 
cedure for appointment. They have denied that the work¬ 
man lias uninterruptedly worked with the management. 

4. On the pleadings of the parties, the following 
points for determination were framed :— 

I. TRT FT FT TTTE 3 TtTFK RFF FTTT WFRt FI 

T-HdMH f ? 

II. ■37FTT TER Wt FRF F 3TTFFTT TTTTR t ? 

III. ■3JFTT TFTMT FF'IH ‘ FFtF ’ FT TfTFTTT F TFT 3TRTT ? 

IV FTTTTTTT F fqw FFTTF FRFTT - 3 % 3TFFT TiVkK 
F FT F TRFTF 1-2-1998 F 16-5-1999 TTF FIT 
TFTT ? 
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V 3TTTT 7FTFT FTFTfTT % ^ % Ft 

240 ^ SlfFF FPf jFRT ? 

VL FFT 3TTT«ff % -m Fi i&fi TT RlpRI affilfFTF 
1947 ^ 25-RF, Rft F afcjtfnF (%#T ) 

fwr 1957 % Pih* 1 77 FT scciMT FT Fft ? 

W. RT*ff Fl fowl FRf Ft FTF®RRT % 

W1 WI#! 3TTRTT RT WfiTH 

fFRTRRT RT, Rft^TRt ^TTFT RRTR ? 

VIII -STITT RT«ff IFF R^TFTT Fl RTRT FFt FT arfRFlfl f ? 

5. In the oral evidence, the workman has submitted 
his affidavit who was cross-examined on behalf of the 
non-applicants, In the defence, the affidavits of Sh. Prein 
Chand Gupta. AEN and Sh. S.K. Singh, officer in-charge of 
the case were placed on the record, who were cross-exam¬ 
ined on behalf of the workman. 

6. Both the parties have led the documentary' evi¬ 
dence as well as the oral evidence in support of their case. 

7. I have heard both the parties and have gone 
through the record. The point-wise discussion follows as 
under:— 

Point Nos. I &II 

8. Since the facts involved under both these points 
are identical, these are being discussed together. 

9. The Id. representative on behalf of the non- 
applicants has argued that the Union Government of India 
is an unnecessary' party' in the dispute, whereas Prasar 
Bharti Nigam being a necessary' party has not been 
impleaded by the workman. Hence, the reference is invalid. 

10. I have considered the contention advanced on 
behalf of the Id. representative for the workman. A peep 
into the order sheet dated 12-2-2001 discloses that the 
representative for the workman had moved an application 
that since the Doordarshan has been converted into a 
Corporation; hence, in pl^e of the non-applicant No. 1, 
the Chairman, Prasar Bharti Nigam, New r Delhi may be 
impleaded as the necessary’ party'. On behalf of the non¬ 
applicants. the application was not contested and this Court 
has ordered accordingly. Hence, both these points have 
already been disposed of by the order passed by this 
Tribunal on 12-2-2001 and they’ do not require any further 
discussion. 

Point No. in 

.11. The Id. representative on behalf of the non¬ 
applicants contends that Prasar Bharti Nigam is not an 
industry as contemplated under Section 2-J of the Act. In 
support of h is contention, the Id. representative has relied 
upon 2003 Lab IC Jharkhand 3252. In this case, the 
management of original owner i.e. Coke Oven Plant was 
taken over by BCCL about two months after the date of 
termination of the employee and the erstw hile employer 
who had jurisdiction to terminate sendee was not impleaded 
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as party to reference. The reference, therefore, was 
considered to be invalid. Apparently, the facts of the referred 
case are not applicable to the case at hand. 

12. As against it, the Id. representative for the workman 
submits that the non-applicant organization falls within 
the definition of the industiy as defined under the Act and 
in support of his submission, he has drawn my attention 
towards the decision reported in 1993 (III) LLJ MP 466 
wherein the Hon’ble court has observed that “Therefore, 
it is clear that employees of the All India Radio came within 
the definition off the word Industry as defined in Section 2 
G) of the Industrial Disputes Act, 1947 and respondent 
No. 2 was a workman under Section 2-S”. 

13. Thus, the Id. representative for the workman derives 
assistance from the judgment referred supra and the point 
is answered in the affirmative in favour of the workman and 
against the non-applicants. 

Points No. rv,v&vn 

14. Since all these points pertain to a common question 
as to whether the claimant was appointed by the 
management to the post of Chowkidar or whether he was 
employed on casual basis and whether his termination 
amount to retrenchment, they are being taken up together. 


15. The first point with which 1 am faced is as to 
whether the workman was appointed to the post of 
Chowkidar by the management who had completed 240 
days with the management. 

16. Theld. representative for the workman submits 
that the workman was appointed as Chowkidar who 
continuously worked in the aforesaid period. How ever, the 
Id. representative admits that it is evident from the record 
that the w orkman has worked for 206 days in the year 1998 
and 90 days in the year 1999. As per his submission, in the 
preceding year to the termination i.e. from 15-5-98 to 
15-5-99, the workman has only completed about 224 days. 
The Id. representative further submits that when the 
holidays are counted with the 224 w orking days, then the 
total number of days exceeds over 240 days. In support of 
his case, the workman has placed his reliance upon the 
copy of the tools register Ex. W-2 to W-6, which were 
maintained by the management and on the basis of these 
documents, when the number of working days are counted, 
they come out to 224 days in toto. The Id. representative 
for the workman in support of his contention has also drawn 
my attention towards the calculation sheet Ex. 51 produced 
by the non-applicants on the record and has asserted that 
even on the basis of this document, it is established that 
the workman had woiked for 224 days during the preceding 
year to the termination. 

17. On the side of the non-applicants, similar 
submission has been advanced that the workman had not 
completed 240 days in the preceding calendar year to the 
termination and the Id. representative contends that on 


this count, the present case docs not fall within title 
definition of the retrenchment. Thus, admittedly th|c 
workman had not performed for 240 days with thje 
management and even if the holidays during the preceding 
year are counted, the legal requirement of completion of 
240 day s is not fulfilled. As such, since the workman had 
not completed 240 days of work with the management fhb 
management is under no obligation to comply with the 
provision under Sect ion 2 5 -F of t he Act i 


18. Now, I advert to the next questiori as to whethe r 
the workman was appointed on the basis of the need c f 
the work/as casual wager or he was appointed as a part- 
time employee. 


19. The workman in his cross-examination has 
emphatically stated that he wa? appointed as Watchmah 
on the salary of Rs. 1000 per month, who was paid thje 
wages through the vouchers. He has further deposed that 
he was not employed on contractual basis but he wajs 
working as a temporary employee of the establishment. Ih 
the cross-examination, MW-1, Sh. Prcrn Chand has admitted 
that the workman had worked for 296 days in both thje 
years with the management as chowkidar, who put tejs 
signatures in the tools register (Ex. W/2 to W/6) and Ihesp 
tools registers also bear the signatures of the concerned 
authorities of the management. He has further admitted 
that the workman performed the work about 4 hours per 
day, w ho was paid Rs. 50 per day which was increased to 
the tune of Rs. 60 per day in the year 1999 and has clearljy 
admitted that he was employed as a part-time employee. 
The witness has further admitted that the work of th(e 
Watchman is of permanent nature in the non-applicarit 
management. Similarly, MW-2, Sh. S. K. Singh, officer ip- 
charge. has also admitted that as per the calculation she# 
Ex. 51 filed on behalf of the non-applicants, the workman 
has worked for 296 days in total with the management. 

20. Thus, the admitted facts which emerge out pf 
the record are that the workman was employed as chowkidar 
by the management, who had worked for 296 days in total 
in both the years with the management. The Id. 
representative for the workman contends that even the 
part-time worker employed by the employer is a workman 
as defined under the Act. In support of his contention. He 
has placed his reliance upon Llil 1997 (I) Rajasthan Sly. 


2 1 In the aforesaid judgment, the Hon’ble court has 
observed that “in our opinion, part-time worker employed 
by the employer is a workman within the meaning of the 
Industrial Disputes Act, and as such, the petitioner- 
respondent is a workman within the Act”. Similar view 
has been taken in 1991(1) LLJ Rajasthan 501. Therefore, 
the contention advanced on behalf of the workman finds 
assistance from the aforesaid judicial pronouncements and 
consequently, it is held that even if the claimant was 
appointed as a part-time employee by the managemenjt, 
he falls within the purview of the definition of the 
‘workman’. 
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22. The Id. representative on behalf of the non¬ 
applicants has contended that no post of Watchman existed 
with the management and, therefore, the applicant could 
not be appointed as a part-time employee, but he was a 
casual worker. In support of his contention, the Ld. 
representative has placed his reliance on 2003 Lab IC 
Madras 3320. 

23. As has been stated earlier, MW-1, Sh. Prem Chand 
Gupta in his cross-examination has admitted that the 
management requires the w ork of a Chowkidar and the said 
work is now carried out by the home guards. Further, he 
has clearly admitted that the work of Chowkidar is of a 
permanent nature. He has deposedthat from August, 1999, 
the management is employing the home guards as 
Chowkidars and a Chowkidar is paid about Rs. 2500 per 
month. Thus, the contention canvassed by the ld. 
representative for the non-applicants is not fortified from 
the deposition of the management witness and the facts of 
the referred to case are not applicable to the present 
controversy being distinguishable from it. 

24. On the basis of the aforesaid analysis of the 
facts, it is established that the workman had not completed 
240 days during the preceding calendar year to the 
termination with the management, but he was employed as 
Chowkidar by the employer who had completed about 296 
days during tile period commencing from 1-2-98 to 16-5-99. 

Point No. VI 

25. So far as the compliance of Section 25-G of the 
Act is concerned, there if no specific pleading in the 
statement of claim that at the time of the termination of the 
service of the workman, junior employees to him were 
retained by the management. He has not even disclosed 
the names of any such employees in his affidavit. Hence, 
this point is decided against the workman. 

Additional Point 

26. Although with regard to the compliance of the 
provision under Sectio n 25-Hof the Act. no point could be 
framed earlier by the Tribunal, yet the parties have 
incorporated their pleadings with regard to the appointment 
of the fresh hands by the management after the termination 
of the workman. Therefore, it would be expedient to 
adjudicate on this point at this stage. 

27. The workman at para 10 of his statement of claim 
has averred that after the termination of his service w.e.f. 
16-5-99, Sh. Vi nod Kumar and Sh. Madan Mohan were 
appointed by the management in his place without offering 
him an opportunity of employment. This facts has been 
denied by the non-applicants in their counter. Both the 
parties have also led their evidence on the point. 

28. MW-1, Sh. Prem Chand Gupta in his cross- 
examination lias admitted that after the termination of the 
service of the workman, Vinod Kumar and Madan Mohan 
were employed by the management without issuing any 
notice for employment to the workman. 

29. On the other hand, no such question could be 
put to the workman in his cross-examination who stands 


unshaken on this point. Thus, there is a clear admission on 
the part of the management that after the termination of the 
service of the workman, the management had recruited fresh 
hands without offering an opportunity of employment to 
the workman and lias acted in violation of the provision 
under Section 25-H of the Act. 

30. The ld. representative for the workman has then 
contended that Section 25-H is independent of Section 
25-F and if the workman could not be able to establish his 
case under Section 25-F of the Act, it is still open to him to 
make out his case under Section 25-H of the Act. In support 
of his contention, the ld. representative has drawn my 
attention towards the decisions reported in 1996 LLJ (II) 
SC 820 and 2002 (I) WLC (Rajasthan) 296. 

31. In 1996 LLJ (U) SC 820. The Hon’ble Apex Court 

has observed that “application of Section 25-H to the other 
retrenched workmen not covered by Section 25-H, does 
not, in any manner, prejudice those covered by Section 
25-F..for re-employment”. 

32. This view has been, followed by the Hon’ble 
Rajasthan High Court in 2002 (I) WLC 296 wherein the 
Hon’ble Court has expressed its views as below : 

“After going through all the authorities as 
mentioned above, I am of the opinion that the 
Supreme Court in the case of Central Bank of India 
(supra) had settled the matter that even the workman 
who has not completed 240 days in a calendar year 
do fall under the beneficial provisions of Section 
25H r/w Rule 77 and 78 which is fairly applicable in 
the present case.” 

33. In the light of the decisions supra, submission 
made by the Id. representative for the workman is fortified 
and becomes tenable. Thus, it is held that the non-applicant 
management has not complied with the provision under 
Section 25-H of the Act and this point is decided in favour 
of the workman and against the management. 

Point No. VIII-Relief 

34. In view of the aforesaid observations and on 
account of the decision of the additional point pertaining 
to Section 25-H of the Act in favour to the workman, his 
claim deserves to be allowed. In the statement of claim, the 
workman lias not embodied the fact of the unemployment 
since his termination nor he has described this fact in his 
affidavit. Hence, under these circumstances, I do not deem 
it appropriate to award the back wages to him. 

35. In the result, the reference is answered in the 
affirmative in favour of the workman and it is held that the 
termination of service of the workman Sh. Faknudinby the 
management of Doordarshan Kendra, Karauli w.e.f. 
16-5-99 is illegal and unjustified He is entitled to be 
reinstated in the service with its continuity. However, under 
the circumstances, he is not entitled to get the back wages. 
The award is passed in these terms accordingly. 

R. C. SHARMA, Presiding Officer 
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[rio T55T-29011/28/2000-3H^o3TRo (T^)] 
«fto TJTJfo &Ri£, 3T^T tifqq 
New Delhi, the 18th May, 2004 
S.O. 1376.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal Kollam as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Kerala Minerals and Metals Ltd. and their 
workman, which was received by the Central Government 
on 12-05-2004. 

[No. L-29011/28/2000-IR (M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

IN THE COST OF THE INDUSTRIAL TRIBUNAL, 
KOLLAM 

(Dated, this the 12th day of April, 2004) 
PRESENT: 

SHRIC. N. SASIDHARAN 
Industrial Tribunal 

ki 

Industrial Dispute No. 95/2000 
Between 

The Managing Director, Kerala Minerals 
and Metals Ltd., Sankaramangalam, 

C ha vara, Kollam Management 

(By S/s. U. K. Ramakrishanan & P. V. 

Lohithakshnan, Advocates, Ernakulam) 

AND 

Titanium Labours Congress, Sankara¬ 
mangalam, Chavara P.O. Kollam 
(By S/s. N. Sukumaran & Palakasserial Union 

R. Mohan Kumar, Advocates, Kollam) 

AWARD 

The Government of India, by Order No. L-29011/28/ 
2000/IR/(M) dated 11-9-2000 have referred this industrial 
dispute for adjudication to this Tribunal. 

The issues for adjudication are the following: 

“Whether the action of the management of Kerala 
Minerals and Metals Ltd., Chavara, in not allowing 
pay, grade and other consequential benefits to 270 
select listed persons from 1984, who were appointed 
on regular basis on 19-6-99, at par with 172 persons 
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whose services were regularised in the year 1983, i$ 
justified? If not to what relief those 270 workers arp 
entitled? j 

“And whether the remaining persons of the select 
list of 1984, who are yet to be regularised are alsp 
entitled to pay, grade and other consequentiaH 
benefits from 1984 equal to those 172 persons who 
were regularised? If so, what would be the relief?"; 

2. The case pleaded by the union is briefly as 

below : The management company made selection for 
appointment as workers Gr. II in the month of April/May 
1994 and prepared two lists. The first list consisted of 18£ 
persons and the second list at 382 persons. 172 persons ip 
the first list were appointed on a regular basis in 1984 and 
the remaining 392 persons were being engaged as casual 
workers. They continuously worked since 1984 and have 
worked more than 240 days on every year from 1984.270 
persons were regularised in the scale of Rs. 2200-25-2300- 
30-2400-40-2580-50-2780-60-2900 on 19-6-99. They were 
getting minimum Rs. 2200/- and allowances. They are 
entitled to retirement benefit on the basis of length of service 
from 1984 and pay and allowances last drawn. There were 
vacancies to absorb remaining persons also from 198(4 
onwards but the management failed to do so. Other similarly 
placed and appointed in 1984 are now drawing basic pqy 
of Rs. 4000/- and allowances thereon. Ail the workers ip 
the two lists were all along doing identical works. Regular 
hands were given periodical increments and grades which 
were denied to others. The persons who are to be 
regularised are entitled to get wages and other benefits 
equal to that of others who were regularly appointed i|n 
1984. The prayer is for regularisafion and refixation of pay 
and allowances and also disbursement of arrears of wages, 
retirement benefits etc. j 

3. The case pleaded by the management is briefly as 
below: 

This dispute is not maintainable either In law or dn 
facts. The management is a Government of Kerala 
undertaking which owns two industrial units. The first ope 
is Mineral Separation Unit and theotherisTitaniumDioxide 
Pigment Unit (pigment unit). The present dispute is 
pertinent to pigment unit. The contesting union is one Of 
the five unrecognized by the management and this union 
is not representing the entire casual workers under the 
management as the casual worker are organised under five 
unions. Since other four unions have not raised any 
dispute, the present dispute will not constitute an 
industrial dispute coming within the purview of sec. 2(k) of 
the Industrial Disputes Act (‘the Act’ for short). This 
dispute is therefore bad for not joinder of Necessary parties 
as well. In the year 84 the management decided to conduct 
selection for the post of worker Gr. H. The management 
acquired land belonging to several persons for setting up 
the project and several families have to be evicted 
consequently. There was an understanding that while 
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making recruitment of manual labourers and other category 
directly preference will be given to land effect of persons. 
There was demand from other local people for preference 
in employment. The present union was not even registered 
at that time and it started representing casual workers in 
’97 only. Based on the report of Kerala State Productivity 
Counsel the Government accorded sanction for creating 
220 posts for worker Gr. II in pigment unit. Thereafter the 
management regularised service of 270 casual workers 
including 50 available vacancies. Management has given 
retirement benefits to those who were retired from sendee 
provided they completed 240 days sendee in a calendar 
year. The management has not denied any legal rights of 
casual workers. Even if the casual workers are not 
regularised were working for more than 240 days in ayear, 
the same would not give them any legal right for 
regularisation in sendee Recruitment in various posts under 
the management is governed by rules and only if there are 
sanctioned post the management can regularise sendee of 
casual workers subject to approval of the Government. The 
management regularised service of some casual workers in 
’86 and remaining few'vacancies could not be filled up due 
to objections raised by the union as they are of the view 
that regularisation of service of those casual w orkers would 
reduce the availability of work of remaining casual workers. 
The claim for equal pay with that of regularised casual 
workers is unsustainable as it is against settled principles, 
of industrial jurisprudence. There was no necessity' to 
engage all the casual workers for more than 240 days and 
the management was engaging casual workers subject to 
availability' of work. The management has extended the 
validity of the select list after three years with the bonafide 
intention or regularising the serv ice of all workers. The 
present union w'hich formed in the year ' 97 has not right or 
locus standi to raise any contention against the 
management with regard to regularisation of casual workers 
particularly when there are other unions representing the 
casual workers. The permanent workers Gr. II are not doing 
the same work being done by other casual workers. The 
nature of work cannot be equated with the work of regular 
worker Gr. II. The management is paying w ages to casual 
workers as per Kerala Grsual Temporary' and Badli Workers 
(wages) Act ’89 as demanded by the union. Casual workers 
are getting minimum wages payable to a permanent worker 
under the management and the management has not denied 
any legal rights of casual workers. The union cannot 
seek regularisation from ’84 and claim wages equal to that 
of regularised workers. Casual worker can claim pay, grade 
and other consequential benefits only after regularisation 
in serv ice. According to the management the union is not 
entitled to any other relief. 

4. One of the workers involved in this dispute has 
filed proof affidavit in support of the claim and was cross 
examined as WWI. Exts. W1 to W10 have been marked on 
the side of the union. The manger (WRD) of the 
management has filed proof affidavit in support of the 


case of management and was cross examined as MWI. 
Exts. Ml to Ml .5 have also been marked on the side of 
management. 

5. According to the management this reference is 
bad in law as this dispute cannot be treated as an industrial 
dispute coming within the purview of Sec. 2(k) of the Act. 

It is pointed out by the learned counsel for the management 
that the union which raised this dispute was one of the five 
unions recognised by the management of enlisted casual 
workers and the other four unions which commanded the 
support of majoirty of casual workers have not raised any 
dispute on the subject to involved here. The union has not 
adduced any evidence to show total number of workers 
represented by it and to establish that majority of the casual 
workers are now represented by the contesting union which 
has raised this dispute. There is no dispute that the casual 
workers are represented by five unions including the 
contesting union and the other 4 unions have not raised 
any dispute. As it is not established that the contesting 
union represents majority of the casual workers involved 
here, it cannot be treated as an industrial dispute coming 
within the purview of Sec. 2(k) of the Act This reference is 
therefore bad in law. However I shall consider the dispute 
between the parties on merits as well. 

6. The union is claiming pay, grade and other 
consequential benefits to 270 select listed persons at par 
with persons who were appointed on regular basis in the 
year, ’84. Admittedly the mangement has prepared Exts. 
W1 and W2 select fists of casual workers and the 
management is a Government of Kerala undertaking. It is 
also not disputed that the management requires sanction 
of the Government of Kerala for creation of various posts 
and also additional posts. According to the management 
the persons included in the select lists were engaged as 
casual workers on rotation basis subject to occurance of 
vacancies and on rotation basis. In the year 1988, 172 
candidates from Ext. W1 list were given appointment as 
Gr. II workers on regular basis. As there were no sanctioned 
posts, remaining ten candidates included in Ext. W1 fist 
and 382 candidates included in the 2nd list Ext. W2, could 
not be offered appointment according to the management. 

It is not proved otherwise also. As the validity of the select 
list was due to expire the management decided to keep 
select list live till all the candidates were offered 
appointment as workers Gr. II subject to Government 
approval which is evident from Exts. M2 and M2-a 
documents, the minutes of the meeting of Board of 
Directors of the management. Thereafter it is evident from 
Ext. M4 letter addressed to the Government by the 
management that the management sought approval of # 
Government for filling up available vacancies which was 
47 as on 13-1-92. In the meanwhile of origianl petitions 
were filed between the High Court of Kerala by concerned 
persons and the High Court by Exts. M5 and M6 judgments 
held that the management has to follow the select list and 
persons who are not included in the select list will not be 
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appointed before exhausting the select list. Though the 
management lias initiated steps to fill up 47 vacancies, the 
unions objected on the ground that such regularisation 
will affect their scope for getting employment to all the 
casual workers. That resulted in Ext. M7 settlement agreeing 
to drop filling up of 47 vacancies and the unions wanted to 
ensure maximum number of days engagement on rotation 
basis. WW1, the executive member of the contesting union, 
has admitted that he was a member of INTUC till the 
formation of his present union and his earlier union was 
party to Ext. M7 settlement. Thereafter the unions raised 
the issue of absorption of casual workers and it was 
decided to assess possible vacancies due to intervention 
of Minister for Industries as seen from Ext. M9. As a result 
of that, the Kerala State Productivity Counsel conducted 
the work study and recommended that there is additional 
requirements of 270 regular workers for unskilled work in 
the company. The management accordingly requested 
Government for granting approval to fill up the 50 existing 
vacancies and also to create 220 additional posts and the 
Government by Ext. M10 order approved the proposal of 
the management. Prior to that the unions representing 
casual workers and the management in the presence of the 
Industries Minister agreed to regularised 270 casual workers 
and entered into Ext. Ml 1 minutes in which the contesting 
union is also a party. Therefore the contention of the union 
that the management has not taken earnest efforts to 
regularise these remaining casual workers from '84 and 
purposely delayed regularisation is without force. 

7. From the above factual position it is clear that the 
management was not in a position to regularise all the casual 
workers and their attempt to regularise 47 persons was 
actually objected to by the unions. On the basis of Ext. 
Ml 1 settlement in which the contesting union is also a 
party Government has issued Ext. Ml 2 order and this union 
is bound by Exts. M11 and M12. Ext. M7 makes it further 
clear that as on 4-1 -95 when Ext. M7 settlement was arrived 
at. there were only 47 vacancies remained to be filled up. 
After Ext. M12 Government Order the management has 
issued appointment orders to casual workers included in 
Exts. Wland W2 select lists. Ext. Ml,is the appointment 
order issued to WW1 and he has accepted the terms and 
conditions stated in Ext. Ml. It is specifically stated in Ext. 
Ml that the appointment was offered on probation for a 
period of one year and he will be confirmed as a worker 
Gr. II after satisfactory completion of probation. Similar 
appointment orders were issued to other casual workers 
who w ere given appointment as per Ext. M12 Government 
Order and they also accepted the terms and conditions. So 
the workers and the union are estopped from raising any 
claims against such appointment orders and the casual 
workers cannot putforward any claims against the 
management contrary to the terms and conditions 
mentioned above. 

8. The claim of the workers is for pay, grade and 
other consequential benefits at par with the persons who 


were already regularised contending that they also 
discharged the very same duties and functions. As a matter 
of fact they are seeking retrospective regularisation of 
service and claiming the benefits at par with candidates 
appointed in the year 86. As the retrospective 
regularisation is not permissible under law as pointed out 
by the High Court of Kerala in Thankaraj Vs. Kerala Water 
Authority (’01KLT23), the present claim is unsustainable. 
The court in that case while considering regularisation of 
service of provisional employees has pointed out in para. 2 
of the judgment that if ad hoc service is regularised from 
back date, it will disturb seniority of regularly appointed 
employees in the cadre. It is further pointed out that 
originally regularisation must take effect positively and 
not' retrospectively. 

9. According to the union the casual workers 
included in the select lists were having more than 240 days 
of continuous service as casual workers since ’84 and 
therefore they are eligible to be regularised and to get pay 
and other benefits being given to regularised casual 
workers. The only evidence available in support of this 
contention is Exts. M14 and M15 attendance card issued 
to Sri Viswambaran and WW 1, Sri. Sukumaran. As per Ext. 
M15 Sri- Viswambaran was not having 240 days of service 
upto the year ’95. In the case of WW1 he was having more 
than 240 days working from ’88 and not from ’84. The 
management was not called upon to produce any other 
documents to prove the present contention of the union, 
Even otherwise completion of 240 days of continuous 
service will not give any legal right for regularisation unless 
and until it is established that there were existing 
sanctioned posts and approval of the Government. In the 
instant case there is no such evidence at all. Admittedly 
these casual workers were getting work on rotation basis 
only which further proves that all of them were not engaged 
daily. By Ext. Ml2 order only the Government has given 
approval for creation of220 posts and filling up of 50 existing 
vacancies. Therefore the contention that the workers are 
eligible to be regularised and are entitled to get pay and 
other benefits at par with persons already regularised, is 
devoid of merit. 

10. Now remains the claim for equal pay for equal 
work. According to the union the casual workers involved 
here were doing the very same work as done by the casual 
workers who were regularised in service from *84 and 
therefore these workers are also entitled to get equal pay 
on the principle of equal pay for equal work. There is no 
dispute that the casual workers were paid minimum wages 
payable to permanent workers under the management on 
the request of the unions for extending the benefits of 
Kerala Casual Temporary and Badli Workers (wages) Act 
’89. It is nowsettledlaw that daily rated woikers cannot be 
treated on par with persons in regular service. According 
to the management the casual woikers were engaged for all 
types of works according to the necessity and there is no 
evidence adduced by the union that the casual workers in 
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question were doing the same work being done by regular 
workers. It maybe noticed that it is evident from Ext. M12 
Government order that there were 474 casual workers 
engaged in the pigment unit and the Kerala Productivity 
Counsel recommended creation of 270 posts of workers 
Gr. II. That itself shows that all the w orkers w ere not doing, 
the very same work as done by the regular workers. In the 
absence of any such evidence in support of the claim of 
the union, the casual workers engaged on daily w'ages 
cannot claim wages and other benefits on par with persons 
in regular service. 

11. The above view is supported by the following 
decisions. The Supreme Court has considered the claim of 
temporary' daily wages employees on par with regular 
employees in Ghaziabad Development Authority & Other 
V Shrivikram Chandhorv & Others. ("95-11-LLJ 703). The 
court held that when no regular posts are available for 
appointment the question of making pigment on par with 
regular employees does not arise. The Supreme Court 
again in State of Hary ana and Other v. Jasmersingh and 
others (’97(2) LLJ 667) has considered the application of 
principles of equal pay for equal work. .After elaborate 
discussion the court held that the daily rated workers cannot 
be equated with regular workers for purpose of wages. The 
court in para. 6 of the judgment has pointed out that the 
application of the principle of equal pay for equal work’ 
requires considereation of various dimensions of a given 
job. Further the accuracy required and the dexterity that 
the job may ential may differ from job to job. The court has 
further stated that it must be left to be evaluated and 
determined by an expert body. In the case on hand there is 
no such finding and no supporting evidence. The 
observations made by the court in para. 9 of the judgment 
are worth quoting as below : 

“Daily-rated workers are not required to possess the 
qualification prescribed for regular workers, nor do 
they have to fulfil the requirement rebating to age at 
the time of recruitment. They are not selected in the 
manner in which regular employees are selected. In 
other words the requirements for selection are not as 
regorous. There are also other provisions relating to 
regular service such as the liability' of a member of 
the service to be transferred, and his being subject 
to the disciplinary jurisdiction of the authorities as 
prescribed, which the daily rated workmen are not 
subjected to. They cannot, therefore, be equated with 
regular workmen for the purposes of their wages. 
Nor can they claim the minimum of the regular pay- 
scale ofthe regularly employed.' 

The Punjab and Hary ana High Court in Ranbirsing V 
State of Hary ana and other (‘01(1) LLJ 177) held that daily 
rated yvorkers cannot be treated on par with persons on 
regular service and defferentiation on basis of responsibility 
and and confidentiality will be valid. The court lias further 
pointed out that the principle of equal pay for equal work is 
not easy' to apply. 


12. The union in support of the claim has brought to 
the notice of this T ribunal a decision of the Supreme Court 
in Dhirendra Chamoli and another V State of Uttar Pradesh 
(’86 (1) LLJ 134). In that case also the apex court considered 
the principle of equal pay for equal work holding that 
Class-IV employees engaged on casual basis are entitled 
to same salary and allowances like employees appointed 
on regular basis. But there the management has admitted 
that the persons engaged as casual workers were performing 
same dues as done by Class-IV employees appointed on 
regular basis against sanctioned post. On the basis of that 
admission of the employer, the apex court directed to pay 
equal pay to casual yvorkers. But in the instat case the 
management is denying the claim of the union that the 
casual yvorkers involved here were doing the same work 
being done by regular workers and the union failed to prove 
it otherwise. Therefore the above decision of the Supreme 
Court cannot be made applicable here particularly in the 
light of the subsequent decision reported in ’97 (2) LLJ 667 
(supra). 

13. For the foregoing discussion, 1 hold that the 
action of management of Kerala Minerals and Metals Ltd. 
in not allowing pay. grade and other consequential 
benefits to 270 select listed persons from ’84 and regularised 
on 16-9-99 and the remaining persons of the select list who 
are yet to be regularised at par with 172 persons whose 
services were regularised in the year ’84, is fully justified. 
The workers represented by the contesting union are 
therefore not entited to any relief in this reference. 

An award is passed accordingly. 

C.N. SASIDHARAN, Industrial Tribunal 
APPENDIX 

Witness examined on the side of the Workman: 

WW1. Sri. Sukumaran. 

Witness examined on the side of the Management: 

MW I. Sri K. Anil. 

Documents marked on the side of the Workmen : 

ExtWl. Photocopy of select list prepared by the 
mangement containing names of 182 persons 

ExtW2. Photocopy of select list prepared by the 
management containing names of 382 persons 
Ext W3. Memorandum of settlement entered into 
between the management and their workman 
dated 12-8-87 

Ext W4. Memorandum of settlement entered into 
between the management and their workman 
dated 10-1-92 

Ext W5. Memorandum of settlement entered into 
between the management and their workman 
dated 27-5-97 

Bet W6. Memorandum of settlement entered into 
between the management and their workman 
dated 28-5-99 
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Ext W7. Balance sheet and Profit & Loss Account of 
management for the years 1997-98, 1998-99 
and 1999-2000 

Ext W8. Copy of the certified standing orders of Titanium 
Doixide Pigment Unit of the management 

Ext W9. Photocopy of appointment letter issued to Sri. 

K.N. Nandanan Dated 31-1-86 
Ext W10. Photocopy of appointment letter issued to Sri. 
Abdul-Salam dated 1-11-99. 


Documents marked on the side of the Management: 

Ext Ml. Copy of the appointment order dated 1-11-99 
issued b^the management to Sri. C. Sukumaran 
WW1 appointing him as a worker Gr.ll 
Ext M2. True extract of the minutes of the 88th meeting 

• pf the Board of Directors of the management 
company held on 8-2-1988 and the agenda of 
the said meeting 

Ext M3. Copy of the notice dated 15-5-89 displayed by 
the management 


Ext M4. Letter dated 23-11-93 sent by the management 
to the Secretary to Government, Industries 
Department 

Ext M5. True copy of the judgement dated 5-11 -98 of the 
Honhle High Court of Kerala in OP. No. 9673/99 
• dated 3-9-99 

Ext M6. True copy of the judgement of the Honhle High 
Court of Kgrala in OP. No. 9673/99 dated 3-9-99 

Ext M7. True copy of the minutes of the meeting held on 

4- 1-95 between the unions and the management 
on the issues relating to the casual workers 

ExtM8. True copy of the result of the referendum of 
unions representing the casual workers held on 

5- 1-99. 


ExtM9. True copy of the minutes signed on 9-8-96 
between the unions and management in the 
presence of the Minister for Industries 

ExtMlO. True copy of the letter dated 15-5-98 sent by the 
management to the Secretary to Government, 
Industries Department 

Ext Ml 1. True copy of the minutes of the meeting held on 
30-3-99 with the recognised trade unions and 
the list of participants of the meeting, in the 
chamber of Minister for Industries and Social 
Welfare 

ExtM12. True copy of the GO. (MS) No. 151/99/ID dated 
26-10-99 issued by the Government of Kerala 

Ext Ml3. True copy of the appointment order issued to 
Sri. M. Viswambaran who is an office bearer of 
the union on 1-11 -99 

Ext M14. The attendance details of Sri. M. Viswambaran, 
Card No . 89 

Ext M15. The attendance details of Sri. C Sukumaran, Card 
No. 146 (WW1). 


18 2004 

1377:— Em grfriPm, 1947 (194|7 
14) *nrti7% spjrttyt fr,frwfcr fasyit ritcfr 

^ft % 4V4i, 

srfsrerrvF sro torm % w 14/Q2) 

k«6tf^Kl ^ 28-4-2004 WtT ^3ffT 

[^. T^T-43012/16/2001-3^o«TRo (T^O>] 

New Delhi, the 18th May, 2004 ' ' 

S.O. 1377,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 14/02) 
of the Central Government Industrial Tribunal cum-Laboijr 
Court Bangalore as shown in the Annexure, in the 
Industrial Dilute betw^i the employers in relation to the 
management of Chitradmga Gold Unit and their workmen 
which was received oy the Central Government 
on 28-4-2004. 

[No. L-43012/16/2001-IR(K|) 
B. M. DAVID, Under Secy. 
ANNEXURE - I 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LAIK)UR COURT 1 
"SHRAM SADAN", 

ID MAIN, III CROSS, 11 PHASE, TUMKUR ROAD, - 
YESHWANTHPUR 
BANGALORE-560022 

Dated, the 13th April, 2004 1 

PRESENT: 

Presiding Officer: SHR1A N. SIDD1QUI 
C. R. No. 14/02 

I Party: 

Shri WaleBabu, 

Ex-Clerk, Chitradurga Gold Unit, 

House No. CF-B2, Hutti Gold Mines Company Ltd., 

Hutti, * 

Chitradurga. 

II Party: , 

The Dy. General Manager, 

Chitradurga Gold Unit, 

Chitradurga. 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-43012/16/2001 -1R(M) dated 28-2-2002 for 
adjudication on the following schedule : 
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SCHEDULE 

“Whether the action of the management of 

Chitiadurga Gold Unit in dismissing Shri Wale Babu 

from service justified? If not to what relief the 

workman is entitled to?” 

2. The first party made appearance before this court 
through his counsel on 18-6-2002 and there upon case 
underwent several adjournments for filing of the Claim 
Statement by the First Party. On 154-2004, neither the first 
party nor his counsel were present before this court nor 
Claim Statement was filed on behalf of the 1st Party. 
Therefore, the court was constrained to note that Claim 
Statement was not filed and kept the matter for award. 

3. Under the point of reference quoted above, it was 
the 2nd Party called upon to justify its action in dismissing 
the first party from service. However, the first party was 
duty bound to prefer the Claim Statement making out his 
case as to how the dismissal order passed by the 2nd Party 
was not justified and as to howiie was entitled for the 
benefits of reinstatement etc. It was only after the Claim 
Statement was filed, the 2nd Party was supposed to file its 
Counter Statement and then to justify its action in 
dismissing the first party from service. Since the 1st Party 
himself has not put forth his Claim, there is no need for the 
Second Party to file any Counter Statement and then for 
this court to proceed on regular Trial. 

4. It appears that the 1st party has lost the interest 
in prosecuting the case and therefore, it will not be serving 
any purpose to keep the matter pending any more. In the 
result, I must conclude to say that the 1st Party has not 
established his Claim and hence the following Order: 

ORDER 

Reference is rejected for non prosecution. No costs. 

(Dictated to PA transcribed by her corrected and signed by me on 
13th April, 2004) 

A. R SIDDIQUI, Presiding Officer 
18"^, 2004 

Wo3ffo 1378,—1947 (1947 
14) ^ W 17 % rf, 

%• H-qid (77^4 06/03) ^ 

y^ifvici t, 07-05-2004 ^ wz 

§3TT8TTI 

[7?. T^-30011/35/2002-^o3TRo (T^?)] 
TTJ 40 3T3T 

New Delhi, the 18th May, 2004 

S.O. 1378.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.06/03) 
of the Central Government Industrial Tribunal-Cum- 


[Part U^cJOi)! 

Labour Court Kolkata as shown in the Anne$ii$, in the, 
Industrial Dispute between the employers iri,relation„to 
the management of Indian Oil Corporation Ltp, and their 
workmen, which was received by the Central Government 
cat07-05-2004. : 

[No. L-3001 iy35/^-iRiip 
BM DAVID, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TOgpUNAL 
AT KOLKATA 

Reference No. 06 of TP03 

PARTIES: Employers in relation to the management bf 
I.O.C. Ltd (HR) 

AND 

Their Workman 

PRESENT: 

Mr. Justice Hrishikesh Banerji, 

Presiding Officer 

APPEARANCE: 

On behalf of the management : 


On behalf of the Workmen 

State: West Bengal. 

Dated: 31st March, 2004 

AWARD 

By Order No. L-3001 l/35/2002/IR|M) dateid 
13-11-2002 the Central Government in exercise of-file 
powers under Section 10(1 )(d) and (2 A) of theJridusfrial 
Disputes Act, 1947 referred the following disunity to this 
Tribunal for adjudication: * •; . • 

“Whether the action of the managetnea|> ofHald/a 
Refinery IOCL Ltd. in cancelling the ajfctment pf 
companies quarter to Mrs. Parul Jana (employment 
No. 70431) Sister-in-charge vide Order N& H/Adtnh 
dated 10-6-99 is justified ? If not, to what relief‘the 
concerned workman is entitled ?” . -.* 

2. When the case is called out today, m^n^gemept 
is represented by its Advocates, but none appears for tlw 
union representing the workman, nor any step|js taftenfy 
the union for proceeding with the matter. It apbears frbjn 
the record that the reference was registered oaj|d4 -200J 
and several notices were issued to the union; but they 
choose not to appear before the Tribunal and tnb thatter js 
being adjourned from time to time. It is thus cl|&r that the 
union is no longer interested to pursue the mattbi 

3. Advocate for the management accordingly states 
that the union appears to be no longer interested to pursue 
the present reference and he prays that the reference be 
disposed of by passing a “No Dispute Award”. 


Mr. N. K. Mehta, 
Advocate 
Mr. S. 

Advocate. 

None. 



Industry: fetroleuik 
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... 4. In such view of the matter, this Tribunal has no the Industriid Disputes AcL 1947 hasreferredthi* d* 

ralte&atfve hut to dispose of the present reference by vide order No. L-l 1012/45/2001^ (C-l) dated 

kigal^o Dispute Award”. A “No Dispute Award” is September, 2001 Ibr adjudication^^ 


pfeisinga;^Id Dispute Award”. A “No Dispute Award” is 
a&jbidm${y passed and the reference is disposed of. 

fifcM'-. HRISHKESH BANERJI, Presiding Officer 
Dated, Kolkata, 

^Tl#?gjii^,2004. 

, 4'-“' 19^,2004 

- *iV>W° 1379.—jftlilPW ftM(, 1947 (1947 

S3 14) T^3T(^I 

ft4w>f3ta«4% STJUM 

' :, V 'Ml r> V \ n - l> 

itm 70/01) MJ# t, # 

- ^ [u 1 i°i 2/45/20°! -sniam. (#-i)] 

t^T. T^R. ^MIT, 3PR RfaM 
NewDdhi, the 19th May, 2004 

S.P, 1379.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gtoerilfoertt hereby publishes the Award (Ref. No.70/01) 
of tbb Cdntral Government Industrial Tribunal/Labour 
Court, Baipalore now as shown in the Annexure, in the 
lndustrial^Dispute between the employers in relation to 


Airways (India) Ltd, in not treating Shri Lazar Woo t 
as regular employee of the cstabUshmestand 

2. In reqmpe to die notices Issood-ltP. s 


issued to .the. dm partyreturnodwith an endo r sers 
return to Sender-” Therefore, 


■; .:'7W 


31st March, 
service of n 


ibe fim^w^ty^wis held to 


any. On 26th April, 2004, no Counter Statement was I 


absent Therefore, the court was left with no t 
but to proceed with foe award. : ‘ 


JfteceiVpd by the Central Government on 18-5-2004. 

; [NaL*l1012/45/2001-01(01)] 

S. S . GUPTA, Under Secy 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
iDUSlittALTlUBUNAL-CUM-LABOUR COURT 
‘♦SHRAM SADAN”, 

m MAIN, m CROSS, n PHASE, TUMKURROAD, 
YESHWANTHPUR, 

BANGALORE-560022. 

Dated: 28th April, 2004 


: wm 


the management to justify its action in ter min ati n g q 
services of the first parly woiicman w.e.f. 28th Februai 
1997. However, this burden caused upon foe Second Par 
Management was required to be discharged in case tl 
first party appeared before thecdurt and filed his Claii 
Statement as to how theManagemteriwasnptjutetf^ 
terminating his services. Unfortunately as seen above, tl 
first party did not respond to the notice issued by th 
Tribunal and the RPAD notice sent to the First par 
returned by foe postal department concerned with tl 
aforesaid endorsement. Therefore, what appears from tl 
conduct ofthe first party in not appearing in the court ai 


■?: jShri AR. Sidfoqui, Presiding Office 
; /f • C.R.No. 70/81 
I Party IlParty 

Shri Lazar Mcent, The Area Manager, 

Ravi, No. 174, Jet Airways (India) Ltd, 

;v Unity Building, 

jf;C. Layout, Dtvasandra, J.C. Road, 

kkPtna^i, ,; v Bangalore-560002 

Bangalore’-'560036 
- V:4': '' AWARD 

j; ; I .- The Central Government by exercising the powers 
cpnferrcdby clause (d) of sub-section 2A of Section 10 of 


is no more interested in prosecuting his claim before tips 
Tribunal. . ^ ; i ■ 

4. In the result, there is no point in keeping foe 
proceedings any more pending and hence the following 
Order:' j‘ •" 

ORDER 

The reference is rejected for ikhi prosecution. Ifo 

costs. 

{Dictated to PA transcribed by her corrected and signed by Me 
on 28th April 2004) 

A. R. SIDDIQUI, Presiding Officer 
19 2004 

*5To3ffo. 138ft-1947 (1947 
^314) ^ Mm 17 % |% 

'S?WlPWh 3TfMqx.'J| 
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[TT.TTcT-11012/46/2001-3^o31Ro (rit- 1)] 

TT^To TT^fo 7P<TT, 

New Delhi, the 19th May, 2004 

S.O. 1380. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 71/01) 
of the Central Government Industrial Tribunal Labour 
Court Bangalore now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Jet Airways and their workmen, which was 
received by tire Central Government on 18-05-2004. 

[No. L-11012/46/2001-1R(C-1)] 
S. S. GUPTA. Under Secy. 
;\NNEXURE 

BEFORE THE C ENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
"SHRAM SADAN", 

III MAIN. Ill CROSS. IIPHASE. TUMKURROAD. 
YESHWANTHPUR 
BANGALORE-560 022 

Dated, the 28th April. 2004 

PRESENT: 

SHR1A R. SDDD1QUI. Presiding Officer: 

CMC No. 71/01 

I Party: 

Shri Kuberan. 

C/o S. Ravi. No. 174, 

R.R. Road. 

J.C. Layout. Devasandra. 

RK. Purani. 

BANGALORE - 560036 

II Party: 

The Area Manager. 

Jet Airvvav s (India) Ltd. 

Unity Building. 

J.C. Road. 

BANGALORE-560002 

AWARD 

1. The Centra! Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act. 1947 has referred this dispute 
vide order No. L-11012/46/2001 -IR (C-l) dated 27th 
September 2001 for adjudication on tire following schedule: 

SCHEDULE 

“Whether the action of the management of M/s. Jet 
Airways (India) Ltd., in not treating Shri Kuberan as 
regular employee of the establishment and 
terminating his services w .c f :s-2-1997 is just, fair 
and legal'.’ If not. to what relief is the said workman 
entitled'.’” 


2. In response to the notices issued to the parties 
under registered post acknowledgement due, the 2nd Party 
made an appearance through Counsel whereas the notice 
issued to the first party returned with an endorsement 
“Addressee not claimed return to Sender". Therefore, on 
31 st March 2004 when the case was taken up for hearing, 
service of notice against the first party was held to be 
sufficient and the case came to be posted for appearance 
of the first party and Counter Statement of Second Party if 
any. On 26th April 2004, no Counter Statement was filed by 
the Second Party and whereas the first party remained 
absent. Therefore, the court was left with no alternative 
but to proceed with the award. 

3. In this case as per the point of reference it was for 
the management to justify its action in terminating the 
services of the first party workman w.e.f. 28th February 
1997. However, this burden caused upon the Second Party 
Management was required to be discharged in case the 
first party appeared before the court and filed his Claim 
Statement as to how the Management was not justified in 
terminating his services. Unfortunately as seen above, the 
first party did not respond to the notice issued by this 
Tribunal and the RPAD notice sent to the first party 
returned by the postal department concerned with the 
aforesaid endorsement. Therefore, What appears from the 
conduct of the first party in not appearing in the court and 
not staking his claim by filing the Claim Statement is that 
he is no more interested in prosecuting his claim before 
this Tribunal. 

4. In the result, there is no point in keeping the 
proceedings any more pending and hence the following 
Order: 

ORDER 

The reference is rejected for non prosecution. No 

costs. 

(Dictated to PA transcribed by her corrected and signed by 
me on 28th April 2004) 

A. R. SIDDIQUI, Presiding Officer 
^ 2004 

•^To3tro 1381,— aflrilP l ch fqq i q atfafWT, 1947 (1947 
^ri4)^t m i7%3FFR*r3, Vsto wzm Rarccirfs 
%o %^fK 

3 ftfe sfratfmfr ftrais 3 stfmm 

-grej^ -I %T3I Z (tM wit 30/2000) =& wf?RT Wl t, 
^?I<1 18-05-2004 ^31^^3118111 

[ri. Rcr-11012/56/2000-37Tto«TRo (#-1) ] 

R^jo TJTTo yp<TT, 

New Delhi, the 19th May, 2004 

S.O. 1381.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award ( Ref. No.30/ 
2000) ofthe Central Government Industrial Tribunal Labour 
Court Mumbai-1 now as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
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Heavy vehicles. 


the management of Indian Airlines Ltd., and their workman 
which was received bv the Central Government on 18-05- 
21XH. 

INo. L-l 1012/56/2000-lR (C-I)] 
S. S. GUPTA. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNALNO. 1 MUMBAI 
PRESENT: 

Shri Justice S.C. Pandey. Presiding Officer 
REFERENCE NO. CGIT-30/20()0 

PARTIES: Employers in relation to the 

Management of Indain Airlines 

And 

• Air Corporation Employees Union 

APPEARANCES : 

For the Management: Mrs. Pooja Kulkami. Advocate 
For the Union Ms. K. N. Samant Advocate 

State Maliarashtra 

Mumbai, dated the 29th day of April. 2004 
AWARD 

1. This is a reference under clause (d) of sub¬ 
section l and section 2 A of section 10 of the Industrial 
Disputes Act, (the Act for short) between Indian Air 
Lines Ltd. (the Company for short) and the Air Corporation 
Employees Union (the Union for short) representing 
ShriB, P Karkile (the workman for short) The terms of 
dispute are as follows: 

27-10-1997 srcr wwz tot 
til <150 % 

■qmt ?" 

2. The workman stated inter alia his statement of 
claim that he was employed by the company as driver of 
heavy vehicles in a permanent vacancy’ w.e.f. 10/8/1997. 
He was kept on probation for a period of six months. His 
probation period was extendable beyond six months if the 
employer thought it fit to give him an opportunity. This 
services were liable to be terminated without assigning 
any reason during the period of probation. It was on 
8-10-1997 that he received a show cause notice asking him 
to explain his conduct regarding false certificate of previous 
employment for showing experience of work of more than 
five years with M/s. Shelke Transport sen ices as Driver. 
The workman gave the reply but it was not accepted and 
his sendees were terminated by order dated 27-10-1997 
passed by the Deputy General Manager. The workman was 
given a cheque of Rs. 7,811.29 by way of salary of one 
month. The workman submitted th3t even during the period 
of probation his services could no be terminated without 
giving him an opportunity to defend himself against the 
charge that he had given false certificate issued by Shelke 
Transport Senices regarding his experience as a driver of 


3. In the written statement of the company it Iras 
been pleaded that the workman was appointed after 
interview as per employment notice dated 11-12-1996.1ft 
was stated in the employment notice that the applicant 
should have a licence of driving a vehicle for last five years 
and the person who were in driving vehicles of a business 
housc/transport company undertaking as driver shall bfc 
preferred. It was also stated that the candidates serving id 
a Govt/Semi Govt ./Public Sector Undertaking should apply 
through proper channel. The workman applied for the posjt 
in response to the notice. He submitted a certificate dated 
1/12/1995 stating that he had the requisite experience o|f 
driving heavy’ vehicle. The certificate was issued bty 
M/s. Shelke Transport Services Mumbai. The work map 
was selected and was given the letter of appointment dated 
9-6-1997, He joined on 10-6-1997. The application form ais 
well as the attestation form required that workman shall be 
disqualified and his services shall be liable to be terminated 
if it was discovered by the company that the information 
given by him was found to be false or irue facts have beep 
suppressed. During the period of probation, the Vigilance 
Deptt. of the company found that the certificate of the 
workman that he had worked as a Driver between 
01-6-1987 to 30-10-95 was false. On the other hand 
Maharashtra State Roadways Transport Corporation Ltd- 
by letter dated 28-8-1997 confirmed that workman wajs 
employed as a Conductor be‘tween the period of 8-7-1989 
io 19-6-1997. He was discharged on 20-5-1997. It wais 
pleaded M/s. Shelke Transport Services also stated by ills 
letter dated 29-8-1997 that certificate filed by the workman 
was false. The person, who issued the certificate was 
employed as a Manager. He could not give certificate in 
the capacity of Proprietor. The workman too admitted th«7t 
he was serving as the Conductor of the Maharashtra State 
Road Transport Corporation between 1989 to 1997. Hie 
admitted that his certificate was false. The workman was 
then served with show cause notice dated 03-10-1997 
requiring him io show cause why his service be not 
terminated for giving false certificate of experience and 
suppressing the fact that he was serving as Conductor. 
The workman's reply dated 13-10-1997 was not found 
satisfactory. His services were, therefore, terminated by 
order dated 27-10-1997. It was submitted no enquiry was 
called for. In the alternative, it was submitted that in case It 
was held the company was-required to hold an enquiry oh 
the facts foresaid then an opportunity should be given tD 
the company in support of its cause for proving the 
aforesaid facts before the tribunal. 

4. The aforesaid facts cover the entire controversy 
between the parties and therefore, it is not necessary to 
refer detailed pleading of the parties and the workman. 

5. On 31 -1 -92 this tribunal framed the following issue: 

(i) Whether the termination of services of the 

workman is legal and justified? 

6. It is not in dispute that the workpian was given 
full opportunity to support his claim on merits. He examined 
himself on affidavit. He was cross examined. He examined 
Shri Naresh Lai, Mansingh Shelke. and closed his case. 
The company examined Anil Makel on affidavit. He 
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was cross examined. The case was then closed for 
arguments. 

7. The workman had submitted application Exhibit 
M2 before the company. It appears from the order of his 
appointment that he was interview ed on 19-4-1997. The 
application does not bear any date but the postal order 
alleged to have been attached with the application is stated 
to be that of 2-4-1997. Therefore, it is clear that workman 
had applied between 2-4-1997 to 19-4-1997. It is not disputed 
that workman was serving as a conductor with the 
Maharashtra Roadways Transport Corporation as a 
Conductor between 8-7-1989 to 19-5-1997. Therefore, it 
stands to reason that workman suppressed the fact that he 
was employed as a conductor. It is apparent that he would 
have been required to apply through proper channel as 
from the employment notice Exhibit Ml of provides that 
the workman is required to give information if he was 
serving with Govt/Semi Govt/Public Undertaking. The 
workman did not apply in the format given in Exhibit MI. 
The format Exhibit M2 does not contain any specific column. 
But in Exhibit M 2 has a column which gives option to the 
workman to give information which he wishes. It is proved 
that workman did not w ant to disclose that he was serving 
as a Conductor with MHRSTC on the date of application. 
It is obvious that workman wanted to hide that he was 
working as a Conductor with Maharashtra Roadways State 
Trading Corporation. The moment he disclosed this fact 
that his application could be rejected for not being sent 
through proper channel. Secondly, it may have been noticed 
that he was a Conductor. Thirdly, his certificate would be 
in jeopardy because it would be noticed that the applicant 
was an employee of MHRSTC he could not have obtained 
certificate from Shelke Transport Services. Therefore, there 
is much substance in the case of the company that workman 
suppressed the vital information. 

8. However, this tribunal shall not rests its 
adjudication on the point considered in the previous 
paragraph. The real question is if the workman submitted 
false experience certificate. Apparently, the vigilance 
department of the company had collected following evidence 
against the workman showing that the Exhibit M3 issued 
by Shelke Transport Services was false. 

(i) The proprietor of Shelke Transport Serv ices had 
denied by Exhibit M8 in Marathi (Translation in 
English produced) and not disputed that the 
experience certificate is false. The letter was issued 
by the Proprietor of Shelke Transport Services. 

(ii) The workman was employed as Conductor with 
Maharashtra State Roadways Transport 
Corporation between 8-7-89 to 19-5-1997 as 
Conductor. Tliis certificate by itself could disprove 
the contents of certificate that workman was 
working as Driver between 1st January, 1987 to 
30th October, 1995 with M/s. Shelke Transport 
Services. This document is Exhibit M7. 

(iii) The admission of the workman Exhibit M9 dated 
30-8-97 recorded in question and answer form. 


Therefore, heavy burden of proof lay upon the 
w orkman to disprove the above facts collected by Mgilance 
Department. Even assuming that the order of termination 
amounted to punishment it is in well established that there 
need be no enquiiy when the order is based on admission. 
That apart prima facie burden on the workman to disprove 
the above facts before this tribunal. 

9. The workman has given an explanation that after 
his duty hours as a Conductor between 6 AM to 13.30 
hours he served the M/s. Shelke Transport Services. This 
explanation cannot be relied upon because firstly, the 
certificate did not say so. The workman did not mention in 
his application that he was serving as a Conductor. The 
certificate issued to workman was signed by the manager 
who had signed as if he was the proprietor. He did not sign 
the certificate for proprietor but acted as if he was the 
Proprietor. The Proprietor himself by letter dated 29-8-97 
Exhibit M8 stated that certificate dated 10-2-95 ]gas false. 
The workman has filed the affidavit of the Proprietor 
Mansingh Shanker Shelke to ward off the effect of letter 
dt. 29-8-97 Exhibit M8. The explanation given by the 
Proprietor Shelke Transport Services before this tribunal 
in his evidence cannot be relied upon. It appears to this 
tribunal Mr. Makal could not have forced Mr. Mansingh 
Shelke to issue Exhibit M8. Mr. Mansingh Shelke could 
not have given authority to Rajgee to sign as a proprietor. 
Thus Shelke cannot be relied upon for holding that he was 
deposing truthfully before this tribunal. The evidence of 
Naresh Lai and that Mansingh Shelke is unreliable. In cross 
examination it has been demonstrated that these witnesses 
had no knowledge in what circumstances experience 
certificate issued to the workman. The workman did not 
examine the author of certificate Exhibit M3. Otherwise, it 
would have been proved that the false certificate was issued 
by him because the manager Rajgee, resided in Chalai Chal 
Cotton green J.B. Road. The workman had named in his 
application in last but one column the name of Shri Janjay 
Rajgee as one of reference. His locality is same as that of 
the workman That apart Mansingh Shelke did not produce 
any documentary evidence that workman was a part time 
driver. The workman himself could not give a satisfactory 
explanation how could he be employed as a driver with 
Shelke Transport Services when he was a conductor of 
Maharashtra State Road Transport Corporation. His service 
conditions would not permit him to obtain part time job. 
Moreover, it was his duty to say that his certificate was 
leased on part time job. The workman remained evasive in 
his cross examination. The workman had admitted that he 
signed on Exhibit M9. The workman was unable to explain 
convincingly why he admitted that he had submitted false 
certificate. The explanation given by the workman is most 
unsatisfactory. 

10. The result of the aforesaid discussion is that this 
tribunal holds that workman had submitted false certificate 
and his services were rightly terminated by order dated 27- 
10-1997. There is no legal infirmity in the order of dismissal. 

11. The reference is answered in terms of paragraph 
10 of this Award. 


S. C. PANDEY, Presiding Officer 
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W. 1012/22/96 3#o3IRo (#-1)], 
[1^-11012/23/963#o3n*° (#-I)], 
[1^-11012/24/96 3 #o34Ro (#- Q], 
l^oT^o r^], &ZR 
New Delhi, the 19th May, 2004 
S.Q. 1382.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 97/96, 
98/96, 99/96) of the Central Government Industrial 
Tribunal/Labour Court New Delhi, now as shown in the 
Annexme, in the industrial dispute between the employers 
in relation to the management of Air India and their 
workman, which was received by the Central Government 
on 15-05-2004. 

(No. L-l 1012/22/96-IR (C-1)] 
M1012/23/964R(C-l)] 
MI012/24/964R(C-l)] 
S.S. GUPTA, Under Secy. 

ANNEXURE . 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRfflUNAL-CUM-LABOUR COURT, 

NEW DELHI 

Present: 

ShriB. N. Pandey: Presiding Officer 
LD. No. 97/96 

1. Shri Mehboob Alara S/o Sh. Shiekumian, 

R/oH. No. A-4,272, DurgaPark, 

New Delhi-45 and others .. Workmen 

Versus 

M/s. Air India Delhi through 
Personnel Manager, Indira Gandhi 
International Airport, 

Air India Complex, Gurgaon Road, 

New Delhi and others ...Management 

AND 

LD. No. 98/96 
1 Shri Balwant Rai Saluja 
S/o Shri Sant Ram, 

R/o House No. 1083, Kutcha Natwan, 

Chandni Chcrwk, Delhi-6 & others ...Workmen 
Versus 


M/s. Air India Delhi through 

Personnel Manager, Indira Gandhi , 

International Airport, 

Air India Complex, Gurgaon Road, 

New Delhi and others ...Management 

AND 

LD. No. 99/96 

3. Shri Rakesh Kumar, 

S/o Shri Ram Lai, 

WZ-1390/WZ Nangal Rai, 

New Delhi-110046 & others ...Workmen 

Versus 

M/s. Air India Delhi through 
Personnel Manager, Indira Gandhi 
International Airport, 

Air India Complex, Gurgaon Road, 

New Delhi and others ...Management 

AND 

Complaint Case LD. No. 107/96 

4. Shri Ram Kishan, 

S/o Shri Ram Avtar, 

R/o 1/4, Goptnath Bazar, 

Delhi-Cantt.-lO New Delhi & others ...Workmen 
Versus 

M/s. Air India Delhi through 
Persoimd Manager, Indira Gandhi 
International Airport, 

Air India Complex, Gurgaon Road, 

New Delhi and others ...Management 

AND 

5. Complaint Case L D. No. 108/96 

5. Shri Mehboob Alam, S/o Shri Shiekumian, 

R/o House No. A-4.272, Durgapark, 

New Delhi-45 & others ... Workmen/Complinant 

Versus 

M/s. Air India Delhi through 
Personnel Manager, Indira Gandhi 
International Airport, 

Air India Complex, Gurgaon Road, 

New Delhi and others ...Management 

AWARD 

The above mentioned 5 cases are against the same • 
Management of Air India and common questions are 
involved in them for adjudication, therefpre, they were 
consolidated vide order dt. 19-2-04 taken, heard together 
and are being disposed of by this common award which 
shall govern all ofthem I.D. No. 97/96 is the leading case. 

2. In I.D. No. 97/96 mentioned above the Central 
Government in the Ministry of Labour Vide its Order No. 
L-11012/23/96-ER (Coal-I) dated 23-10-96 has referred the 
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following Industrial Dispute to this Tribunal for 
adjudications: 

' Whether the demand of the workmen 
S/Shri Mehboob A lam, Jagat Ram, Fudan Kamat, 
Subash Khantwal, Shivji Yadav and Mohinder Rai 
employed by Chief Air to provide canteen sendees 
at the establishment of Air India is, justified that 
they be treated as deemed employees of the 
management of Air India ? If so, to what relief are 
the concerned workmen entitled ?' 

3. In I.D. Case No. 98/96 mentioned above the 
Central Government in the Ministry of Labour Vide its 
Order No. L-11012/24/96-IR (Coal-I) dated 23-10-96 has 
referred the following industrial Dispute to this Tribunal 
for adjudications: 

"Whether the demand of the workmen 
S/Shri Balwant Rai Saluja, Mahendra Singh 
Chowhan, M. C. Joshi andHarshmani employed by 
Chief Air to provide canteen sendees at 
establishment of Air India is justified that they be 
treated as deemed employees of the management of 
Air India ? If so. to wdiat relief are the concerned 
workmen entitled ?" 

4. In I D. No. 99/96 the Central Government in the 
Ministry of Labour Vide its Order No. L-l 1012/22/ 96-IR 
(Coal-I) dated 23-10-96 has referred the following industrial 
Dispute to this Tribunal for adjudications: 

"Whether the demand of the workmen 
(as per list enclosed)employeed by Chief Air to 
provide canteen sendees at the establishment 
of Air India is justified that they be treated 
as deemed employees of the management of Air 
India? If so, to what relief are the concerned 
workmen entitled ?' 

5. The workmen of I. D. No. 99/96 have also filed 
the complaint case registered as 1. D. No 107/96 and 
workmen of I D. Case No. 97/96 have filed the complaint 
case, (I D. No. 108/96) under section 33-A. alleging that 
they were illegally terminated by the management on 
5-12-1996 during pendency of their dispute/I.D. cases 
mentioned above in complete contravention of their own 
undertaking given to this Court/Tribunal and in violation 
of the principles of natural justice. These complaint cases 
have been registered as I. D. case No. 107/96 and 108/96 
respectively. 

6. The workmen of the above mentioned ID. cases 
No. 97/96, 98/96 and 99/96 filed thier respective claim 
statement seperately claiming to be treated as employees 
of management Air India although they were employed by 
Chief Air to provide canteen services at the establishment 
of Air India. In the claim statement of I.D. No. 97/96 it 
was interalia alleged that the Workmen-Claimants w-ere 


employed with the respondents No. T and 2 on temporary 
basis in their Air India ground service departmental 
canteen at I.G. I. Airport, Gurgaon Road, New Delhi 
from the dates mentioned against each name detailed in 
Annexure ‘A’. The posts on which they are working their 
token number and their E.S.I. Card Nos. are detailed in 
annexure‘A\ that the claimants No ! to 7 were employed 
as Assistant Cooks and Claimants No. 8 was electrician 
in the said canteen throgh the respondent No. 3. The 
respondent No. 3 is a Unit of the respondent No. 4 which is 
government corporation; that the said canteen was 
established and maintained by respondent No. 1 and 2 
imder the provisions of section 46 of the factories Act, 

1948 that the Delhi State has framed the Delhi Factories 
Rules, 1950. Rules, 65 to 70 mandates the obligation of the 
occupier of a factory to provide a canteen for the welfare 
of its employees alongwith other conditions. The Ld., 
Governor of Delhi vide Notification No. F. No. 27(12)89- 
CIF/Lab/ 464 has directed that rules 65 to 70 of the said 
rules shall apply to the Factories specified in the schedule 
attached thereto. Respondent No. 1 is a specified Factory, 
under the said schedule at serial No. 9. The said canteen 
have been established for the welfare of more than 2000 
workers employed at the premises of the respondent No. 

1. That the claimants were employed with the respondent 
No. 1 and 2 for the last 15 to 3 years and that they have 
been continuing in service at their respective post and 
accordingly they have completed statutory period of 240 
days in a year, that the respondents have been issuing 
appointment letters respectively after some national break 
simply to victimise them; that juniors to the workmen 
claimants have been selected and regularised by the 
respondent; that the respondent No. 1 and 2 are 
maintaining said statutory canteen by giving contract to 
maintain the same to respondent No. 3 which is illegal and 
against the provisions of law. That the respondents No. 

1 and 2 have evolved arbitrary and illegal device to evade 
provisions of Industrial Disputes Act, 1947 and the 
contract labour (Prohibition & Abolition) Act, 1970; that 
the claimants have been performing work of permanent 
and perenial nature which is continuously are required by 
the respondent No. 1 and 2. The claimants are performing 
duties and work identical and similar to the work performed 
by regular and permanent employees of the respondent 
No. 1 and 2; that the claimants made several 
representations for the regularisation of their services but 
in vain; that the claimants shall suffer irreparable loss and 
inquiry if their services are not regularised with back 
wages and other consequential benefits. It was prayed 
that an award in fabour of the petitioners directing 
respondents No. 1 and 2 to regularise their services with 
back wages and all consequential benefits from the dates 
of their joining and restraining the respondents from 
terminating services of the calimants during the pendency 
of conciliation proceedings and other proceedings be 
passed. 
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7. In I.D. 98/96 workmen/claimants Balwant Rai 
Saluja and Mohjflfe Singh Chowhan filed their claim 
statement almost the same grounds as in the claim 
statement of I.D. No. 97/%. Besides they have also alleged 
that the respondents have terminated their services without 
complying with the provisions of section 25-F, 25-FG and 
25-HoftheI.D. Act, 1947. Hence they have also prayed 
for their reinstatement in service alongwith other benefits 
and back wages. 

8. In I.D. Case No. 99/98 there are 31 workmen 
mentioned in the list of workmen attached with the referena? 
ord# who have filed thier claim statemenftalmost on the 
same facts and grounds as alleged in I.D. No. 97/%. Besides 
they have alleged that their jobs incudes ground cleaning, 
servicing, washing etc. and alSWhat the respondent* • 
illegally and arbitrarily terminated their sendees without 
giving any reason whatsoever and retrenched them 
without flollowing the procedure laid down in section 
25-F, GandHoftheLD. Act, 1947. Hence they have also 
claitned to be reinstated in their services alongwith other 
benefits and back wages. 

9. The complaint case I. D. No. 10096 has been 
filed by Ram Kishan and others workmen of I. D. No. 
99/96 alleging that they were allegally terminated from 
service during pendency of the proceedings Of this case in 
clear voilation of thier own under taking given to this 
court/Tribunal and against the principles of natural justice 
and fair play Therefore, they have claimed to direct the 
respondents to place the petitioners in the same position 
of service as they were on the date of reference of this 
dispute and to adjudicate this matter and pass the award 
under the I. D. Act, 1947. 

10. The complaint case registered as I. D. No. 
108/96 has been filed by Mehboob Alam and others, 
petitioners of I. D. No. 97/96 on the same grounds and 
praying the same relief as in complaint case I.D. No. 107/96. 

11. The claim of all the workmen has been denied and 
disputed by the respondents by way of filing written 
statement. The respondents No. 1 and 2 have filed their 
joint written statement whereas the respondent No. 3 and 4 
have filed their seperate written statement jointly. In their 
written statement the respondents No. 1 and 2 have, inter 
alia, alleged that the claimants are not employees of 
respondents No. I and 2 and there does not exist any 
employer and employee relationship between them. Hence 
no industrial dispute under section 2(K) can be raised by 
the claimants against respondents No. 1 and 2. It has been 
interalia, further alleged that the Chef Air is a Unit of Hotel 
Corporation of India. In the Memorandum of Association 
of the Hotel Corporation of India it is one of the functions 
of Hotel Corporation of India to establish shops Kitchen, 
refreshment rooms, canteen Depot for sale of food, 
beverages and vending of other items. Thus the Hotel 
Corporation of India is running its business to provide 
canteen facilities to the employees of Air India as provided 
under the said memorandum of association. The canteeiris 

/f& ffo y 
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being run and maintained by Hotel Corporation of India 
on the basis of fixed subsidy per en^loyee of Air Indjia 
which is limited is Rs. 340/- PM. The claimants have all 
along been governed ^ rales regulations and servipe 
conditions of Hotel Corijjhution of India, and Chef Air a^id 
at no point of time spworked in the Administration or 
other control of the respondents No. 1 and 2. That tpe 
claimants have no locus standi to claim any relief agairjst 
respondents No. 1 and 2 being employees of the 
respondents No. 3 and 4. That respondents No. 3 and! 4 
had obtained the contract from the answering respondents 
merely forming and managing canteens as part of thbir 
businees, Rrefore, the claimants are entitled to no relief 
as against respondents No. 1 and 2 and their claim is liafcjle 
to be rejected. It was further alleged that the employees of 
the respondents No. 3 and 4 were issued token nos. by the 
them on the basis of which they were allowed to enter the 
premises of answering respondent, that the employees jof 
respondents No. 3 and 4 are not under the supervision ahd 
control of respon|Ap No. 1 and 2, that the respondent 
Nfl^is 2 unit of Mpondent No. 4 which is Government 
^^BbraUon, that the canteen established by the 
lllpfend^^ No. 1 and 4 is not a statutory canteen for the 
reasons that rale 65 to 70 of the said rales framed undjer 
section 46 of the Factories Act, 1948 do not apply to 
respondents No. 1 and 2. Respondents No. 1 and 2 do njot 
employ more than 250 workers as required under rale 65(j2) 


that the alleged notification No. F (27) (12) 89-CIF/Lab/464 
under rules 65 to 70 has no binding effect on the 
management and even if it is statutory canteen the 
employees of the canteen do not become employees of Air 
India, that it is admitted that the respondent No.4 who 
have entered into a contract with the respondents No. 1 
and 2 to provide food etc. and manage and ran the said 
canteen has issued appointment letters, E.S.I. cards ahd 
token Nos. to its employees. However, it is denied that the 
responders No. 1 and 2 have been giving contracts to 
respondents No.3 and 4 to deny claimants their legitimate 
rights and circumvent various provisions of law nameily 
provisions of the contract labour (prohibition and abolition) 
Act, 1970; that the claims of the workmen are baseless. 
Hence denied. They are entitled to no relief and their claijm 
is liable to be dismissed. 


12. In its written statement the respondents No.; 3 
and 4 it has been interalia alleged that there is no dispute 
that the claimants are the employees of Chef Air and that 
there is no dispute or difference with the answering 
defendants and the claimants have not raised any demand 
against the respondent No. 3 & 4. Hence the claim is liabjle 
to be rejected. That the appropriate Government in respqct 
of Chef Air is the State Government, therefore, no ordejrs 
can be passed against the answering respondents by this 
court. That the Chef Air is Unit of Hotel Corporation pf 
India; that one of the conditions of the appointments bf 
the claimants was that they would be engaged as ppr 
pendency' of work and were engaged as casual labourers 
with the answering respondents with the daily wages arid 
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the answering respondents were paving them wages as 
admissible under the statutory provisions front time to time. 
Hence the presentfclaim is liable to be dismissed. That it is 
denied that the claimants \vei$ employees of respondent 
No. 1 and 2. They were engaged purely on temporary basis 
for a specific period of 40 days bwespondenl No. 3 as per 
requirements. It is also admitted lUtt the claimants No. 1. 2, 
3, and 4 and 6 were engaged as Assistant cook and the 
claimant No. 7 was Engineering helper on purely temporary 
basis that the respondent No. 4 is a company registered 
under the companies Act and is a subsidiary of Air India 
which is corporations created under the Air Corporation 
Act; contents of all the claim petitions are denied. The 
respondent No. 3 is running canteen of respondent No. 1 
and 2 on contract basis which can be terminated at anv 
time. However, it was admitted that membership cards of 
ESI scheme were issued to the workmen to avail medical 
treatement if required and deduction towards P.F. were also 
made from the wages of the claimants from time to time. 
That the claimants have no right <£r authority to claim 
regularisation in service of the respondent; that thetnayer 
clause is misconceived and liable to be rejected. 

13. In other connected I D. cases mentioned above 
the respondents have filed their w ritten statements almost 
on the same and similar grounds as nan me- Cxn e in the 
ID. No. 97/96. 

14. The workmen also filed their rejoinder to the 
written statement filed by the respondents 1 . 2. and 3.4 in 

all the cases. 

15. All tlie parties in the case filed va rums documents 
in support of their cases and also filed affidavits. 

16. Cases were consolidated wiih the consent of the 
parties A/Rvide order da ted 19-2-04 and I D. No. 97/96 was 
ordered to be treated as leading case. 

17. 1 have heard learned eounsci/Air or parties and 

perused the file. 

18. According to the workman Rules 65 to 70 of the 
Delhi Factories Rules 1950 has been made applicable to 
M/s Air India Ground Service. l.G.I. .Air Foil b\ notification 
dated 21-1-1991 of Labour Department under Delhi 
Factories Rules 1950 framed under Sec 46 of‘lie Factories 
Act. 1948 and the canteen in question in which all the 
workmen were working w as established by the respondent 
No. 1 & 2 for providing canteen facilities to the employees 
of ground service department in view of the said Rule 65 
and accordingly the canteen in question is cov ered within 
the ambit of the statutory canteen under Section 46 of the 
factories Act. The workers have also filed a copy of 
Notification No. F. 27 (12) 89-CIF/lah/464 dated Delhi’ the 
21st January., 1991 of Labour Department regarding 
application of rules 65 to 70 of the Factories Rules 1950 
which provides that Rules 65 to 70 of the said Rules 
(Factories Act) shall apply to the factories specified in the 
Schedule given below the notification in the schedule name 
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of M/s Air India Ground Sendees Department l.G.I. Air 
Port Delhi (Engincenng Unit)(FD 1'jflkhas been mentioned 
at serial No. 9, This fact has n^^^en denied by the 
respondent management. There is also a copy of 
notification No. 6 (2)/23/27- Welfare of Govt, oflndia Dept, 
of Personnel and Administrative Reforms, New Delhi, dated 
11-12-1979 which provides that "the Government oflndia 
have taken a decision to treat w.e. f. the 1 st day of October. 
1979. All posts in the canteens and Tiffin Rooms run 
departmentally by the Government of India as post in 
♦ connection with the affairs of the Union. Accordingly 
present and future incumbents of such posts would (|>alify 
as holders of civil posts under the central Government." It 
is alleged that ihcct^jen in question has been established 
• #f° r l' iC welfare of Ilian 21)00 workers employed at the 
premises of the respondent No, 1. This fact has also been 
stated on oath by Rakesh Kumar in his affidavit E.\. 
WW1/1 that the canteen in question has been established 
for the w-elfare of more than 2000 employees employed in 
the premises of respondent No. 1. This fact has not been 
denied by the respondents. Rule 65 of Factories rules 1950 
provides thq^’the occupier of every' factory notified bv 
the Chief Commissioner, and wherein more than 250 
workers are ordinarily employed shall provide in or near 
the factory and adequate canteen" according to the 
standard prescribed in these rules. It is not disputed that 
the canteen is established within the premises of the Air 
India; According to the respondents it is run through the 
respondent No, 3 and 4 on the basis of contract given by 
the respondent No. 1 and 2. The petitioners claim that they 
were no doubt employed through the respondent No. 3 
but they were working in the canteen actually owned by 
the respondent No. 1 and 2. Hence, they claim that in view 
of the vrious pronouncements of the Hon’ble Supreme 
Court they are entitled to be treated as employees of the 
respondent No. 1 and 2. 

19. It is alleged by the respondents No.l and 2 in 
their written statement that the respondent No. 3 the Chef 
Air is a Unit of Hotel Corporation oflndia. It is also alleged 
by the respondents No.3 and 4 in para 3 of their written 
statement that under the memorandum of association of 
the Hotel Corporation of India (object clause 3/4), it is one 
of the functions of Hotel Corporation oflndia to establish 

shops.canteen.for vending up their other items 

and under clause 5 of memorandum of association it is one 
of the objective of the company to carry on any business 
by means of opening hotel etc. or other activity which was 
to promote or assit Air India. 

20. Hotel Corporation of India Limited is established 
with limited liability in accordance w ith and subject to the 
provisions of the Companies Act, 1956. Articles of 
Association of Hotel Corporation oflndia Limited has also 
been filed on behalf of the management w here in it has 
been derfined that “Air India’ shall mean Air India, a 
corporation constituted under the Air Corporation 
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Act, 1953. Its para 15 of chapter VII further provides “that 
the next of kin and/or legal heir of deceased member........ or' 

other legal representatives of a deceased member shall 
transfer tender or shares held by the deceased member to 
such as Air India may in writfig direct sub-clause 2 of para 
19 of its chapter VIII further provides that “Air India may if 
it is a credited (including a holder of debqptures) of the 
company within the meaning of the Act authorised from 
time to time such person as it thinks fit to act as its 
representative at any meeting.” Para 33 sub clause (6) of 
Chapter XIII regarding control and directions by Air India 
further provides that the Chairman of the Boards may 
reserve subject to the approval of the board for the 
consideration of Air India any important matters relating 

to the working of the company. ” thus from the articles 

of Association of Hotel Corporation of India Limited 
(Respondent No.4) it is very much clear that the Hotel 
Corporation of India Limited acts under control of the Air 
India, therefore, it cannot be seperated from the Air India 
and any act done by it for or in respect of the business of 
statutory duty of the Air India, it cannot be said that it was 
anindepeneant Actofthe Hotel Corporation of India. The 
respondent No. 3 is admittedly a Unit of Hotel Corporation 
of India. Therefore, their over all supervision and 
management of their business cannot be separated and it 
cannot be accepted that the Canteen in question was run 
independently by the respondent No. 3 on any contract 
basis. The alleged fact that the canteen in question was 
run by respondent No.3 and 4 on the basis of any contract 
and the workmen claimants were independently employed 
by them to work in canteen cannot be accepted because it 
was merely a camouflage. Since it was obligatory on the 
part of the respondents No. 1 and 2 to establish a canteen 
under Section 46 of Factories Act and Rule 65 of the 
Factories Rules 1950, the canteen was established by Air 
India respondents No. 1 and 2. Hence any workmen 
employed to work in the canteen through any Agency will 
be deeemed to be employee of the actual owner of the 
canteen and thus the Air India respondents No. 1 and 2 will 
be deemed to be their employer and the workmen will be 
deemed to be their employees. 

21. In the case of Kanpur Suraksha Karamchari Union 
Vs. Union of India and Others reported in Supreme Court 
Cases (1988) 4 page 478 it was held by the Hon'ble Supreme 
Court that “workers of factory canteens established under 
Section 46 are employees of the factories and not of the 
canteen managing Commitees”. Further in case of M. R. 
Khan and Others Vs. U.O.I and Others reported in 1990 
(supp) S.C. Cases 191 the Hon'ble Apex Court held that 
“Employees of statutory canteens i.e canteens which are 
required to be compulsarily provide in view of section 46 
of the Factories Act and employees of non statutory 
recognised canteens i.e canteen which are no obligatory 
on the railways to maintain but which are set up as staff 
welfare with prior approved and recognition of Railway 
Board, are railway employees, not only for the purpose of 
the Factories Act but also for all other purposes.” In 1995 


Life Insurance Corporation of India and Others, the Ape t 
Court held “that Canteens-workers of contractor-rut 
canteens if employees-Tests-Relevant to determiheoniact s. 
whether providing canteen service was obligatory’’, If 
the instant case I have already held above that to run ths 
canteen was obligatory on the part of the respondents N< i. 
1 and 2 in view of the provisions of Factories Act ani 
rales. Therefore, it cannot be accepted that the Canteen i l 
question was not statutory canteen or obligatory on 
respondents No. 1 and 2. 

22. In Basti Sugar Mills Ltd. V Ram Ujagar AIR 1961 

Supreme Court 3 55 it was held that the “case of the employer 
was that the work of the removal of the press mud had 
been given by it to a contractor and the respondeni- 
workmen were employed by that contractor to do that work. 
It is the contractor who had terminated their services and 
the management had nothing to do with the workmen who 
had approached the court for relief against termination 4f 
their services. This court (The Supreme Court) held thdt 
the workmen were persons employed in the Industry to dp 
manual work for reward, and the appellant company wajs 
their employer as the workman was employed by the 
contractor with whom company had contracted in the 
course of conducting the industry for the execution by the 
said contractor of the work of removal of the press mup 
which is ordinarily part of the ‘industry. ” Apart from th|e 
above few case laws the Hon’ble Supreme Court hajs 
repeatedly held that in order to decide relationship of thje 
employer and employee the test is as to whether to providje 
canteen services to its employees was obligatory on thje 
part of the ‘Industry’ and if the ‘Industry Vcomgany givejs 
the work to fulfil that obligation on contract then thje 
employees employed through contractor will be deemed to 
be the employee of the company/ 1 Industry’ and they wijl 
not be deemed to be employees of contractor. Th|e 
contractor is nothing but an Agent or a Manager of thje 
company/ 1 Industry’. In the case of U.O.I. & others V$. 
Mohd. Aslam and other reported in (2001) Supreme Couft 
case 720. The Hon’ble Apex Court has recently held that 
“Unit run Canteen of Army, Navy and Air Force-status Of 
the employees of such canteen and benefits of service and 
pay which they are entitled to-held that they ar|e 
government servants.” i 

23. On behalf of respondents No. 1 and 2 it was pdr 
vehemently argued that the respondent No. 1 is a deemed 
company registered under the Companies Act, 1956 and 
the respondent No. 2 is the Chairman of the company, thje 
respondent No. 4 is a separate and independent legal entity 
incorporated and registered under the Companies Act, 1956 
having its various units Chef Air (Respondent No. 3) anp 
others. The respondent No. 3 is a Unit of respondent No. ft 
that there is no relationship of employees and employer 
between the respondents No. 1 and 2 with the claimants 
are they are employees of respondents No. 3 and 4. Hence, 
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the claim of the workman is not an industrial dispute within 
the meaning of Section 2(K) of the l.D. Act, 1947. It is 
further argued that the claimants are mentioning the 
respondents in one single way thereby indicating that all 
the respondents are same authority while truth is otherwise. 
There is no inter activity or inter linking between the 
activities of respondents No. 1 and 2 and respondents No. 

3 and 4. After going through the evidence and documents 
on the records I find that the arguments of the Ld. A/R of 
the respondents cannnot be accepted because it is 
admitted fact that the respondents No. 1 and 2 in order to 
run its canteen gave its work to Chef Air respondent No. 3 
which is an unit of respondent No. 4. Jt is also admitted 
that the respondent No. 4 is running its business to provide 
canteen facilities to the employees of Air India. I have 
already found above that the Hotel Corporation of India 
the respondent No. 4 and the respondent No. 3 which is an 
admitted Unit of respondent No. 4 carry on their business 
under the control and administration of Air India as 
provided in the memorandum of association of Hotel 
Corporation of India. The object of respondent No. 4 as 
mentioned in para 5 of the memorandum of association of 
Hotel Corporation of India Limited is ‘to earn,' on any 
business by means of opening Hotels etc. or other activity 
which would tend to promote or assist Air India s business 
as an international carrier.” I have also mentioned above 
that any decision can be taken by or on behalf of respondent 
No. 3 and 4 only after approval of the respondent No. 1. 
Therefore, it cannot be accepted that the respondent No. 3 
and 4 are entirely separate and independent entity and the 
canteen is being run and maintained exclusively by (hem. 
It is admitted by the respondent No. 1 and 2 1 hat the canteen 
was established by the respondent No, ! and 2. ft is also 
admitted that the respondents No. 1 and 2 had to provide 
its permanent and powerful infrastructure to run the 
canteen. It is also admitted on behalf of the respondent 
No. 1 and 2 by M.W. 1 Surindcr Kurnar in Iris affidavit that 
far smooth functioning of canteen and tor looking into 
problems relating to service, Hygine and lor discussing 
and finalising changes in the Meemi items etc., a canteen 
committee consisting of members nominated by respondent 
No. 1 from amongst its own employees and employees of 
respondent No. 3 as nominated by them was constituted. 
The A/R of the respondents relied upon a few case laws of 
the Hon'ble Supreme Court but I find that the facts of 
those case laws were totally different, therefore, those case 
laws cannot be applied in the instant cases. 1 have already 
found above that the canteen in question is established in 
view of the obligatory provisions of Section 46 of the 
Factories Act and in view of rule 65 to 70 of Factory Rules 
1950 as applicable against the respondents No. 1 and 2. 
Furtlicr, in para 9 of affidavit of Shri Surender Kumar Deputy 
Manager of respondent No. 1 which has been tiled before 
this Tribunal he has deposed that “the employees of Air 
India (nearly 2000) are available food and snacks from the 
canteen for which a fixed subsidy is paid to the Hotel 
Corporation of India. Thus it is admitted fact that there are 


nearly 2000 employees of Air India who have been made 
available food etc. from the canteen in question. Therefore, 
the agruments of the A/R of the respondents cannot be 
accepted that there are less than 250 workers in Air India. It 
also falsifies the other evideifce adduced by or on behalf 
of respondents, since there are admittedly about 2000 
employees wortring in Air India, therefore, the canteen in 
question is definitely a statutory canteen which was 
admittedly established by the respondents No. 1 being run 
by the respondent No. 3 and 4 which also runs its business 
under the administrative and supervisory control of 
respondent No. 1. Therefore, it cannot be accepted that 
there was no employee and employer relationship between 
the workman and the respondent No. 1 and 2. 

24. Admittedly the workmen/claimants have been 
working for the last several years viz. 1980—1982,1983, 
1989, 1990 although the respondents have denied 
continuation of their service. It has been alleged by them 
that they were appointed again and again after certain break, 
but the workmen have claimed that the said break was 
merely a notional break to deprive them from their legal 
rights. It also amounts to unfair and illegal labour practice 
and arbitrariness of the management. 

25. It is also worth to be mentioned that the work of 
the canteen which is obligatory to be run by the respondent 
No. 1 and 2 is of permanent nature and the work which was 
being done by the claimants are also of permanent nature. 
Therefore, their termination from service during pendency' 
of the dispute before the conciliation officer or in this 
Tribunal despite the assurance given by the respondents 
before the court was illegal and arbitrary which cannot be 
legally sustained.* 

26. In view of the above discussions, it is dearly 
established that the canteen was established by the 
respondent No. 1 and 2 in view of the statutory' provisions 
of sec. 46 of the Factories Act and its Rule to provide 
canteen services to its employees which was obligatory, 
as the strength of its employees was admittedly nearly 
2000. Therefore, it was statutory' canteen. It was being run 
through respondent No. 3 and 4 under all over supervision 
and administration of respondents No. 1 and 2 within the 
premises of respondent No. 1. Its infrastructures were also 
provided by the respondent No. 1. The engagement of the 
workmen through the respondents No. 3 and 4 was merely 
a camouflage. Therefore, I hold that the present workmen/ 
claimants were employees of the Air India respondent No. 

1, and the Air India, respondent No. 1 was their employer 
as laid down repeatedly in various case laws of the Hon 'ble 
Supreme Court. Accordingly I find that the demand of the 
workman, of all the connected cases mentioned above 
employed by Chef Air to provide canteen services at the 
establishment of Air India is perfectly justified and they 
deserve to be deemed, employees of the management of 
Air India. Their claim deserves to be allowed. Since they 
were terminated from their services dining pendency of 
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the dispute either before the conciliation officer or before 
this labour Court/Tribunal, it was absolutely illegal, 
unjustified, and against the mandatory provisions of the 
ID. Act. Mandatory provisions of Sec. 25F ofthel.D. Act, 

1947 were also not followed before their termination. Hence 
their termination deserves to be quashed and set aside. 
They are entitled to be reinstated in service with continuity 
in service and other consequential benefits, regularisation 
etc. and parity in pay with 50% of their back wages. They 
shall be; reinstated and paid back wages in view of this 
award within 60 days after publication of the award in official 
gazette failing which the respondents shall be liable to pay 
interest at the rate of 60% per annum on the amount of 
back wages and the workman shall be entitled to get full 
pay/wages equal to other regular employees of class ‘D’ 
with the respondent No. 1. Parties shall bear their own 
costs. The award is given accodingly. A copy of this award 
shall be placed on each connected file, original being placed 
on the file of I.D. No. 97/96. 

Dated: 5-5-2004. B. N. PANDEY, Presiding Officer 

M 24 *rt 2004 
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New Delhi, the 24th May, 2004 

S.O. 1383.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Central 
Government hereby publishes the Award (Ref. No. 280/ 
2001) of the Central Government Industrial Tribunal 
Chennai, as shown in the Annexure, in the industrial 
dispute between employers in relation to the management 
of The Marine Product Export Development Authority, 
Cochin and Chennai and their workmen, which was received 
by the Central Government on 21-05-2004. 

[No. L-33012/l/99-IR(M)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 

TRIBUNAL- CUM-LABOUR COURT 

CHENNAI 

Wednesday, the 20th November, 2002 
PRESENT: 

K. KARTHIKEYAN, Presiding Officer 


INDUSTRIAL DISPUTE NO. 280/2001 
(TamilNadu State Industrial Tribunal I.D. No. 283/99) 

(In the matter of the dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Workman Sri M. Gopal and the Management of The 
Marine Products Export Development Authority, Cochin 
and The Marine Products Export Development Authority, 
Chennai.) 

BETWEEN 

SriM. Gopal : I Party/Workman 

AND 

1, Marine Products Export : II Party/ 

Development Authority, Mana gm eat 

Cochin. 

2 The Marine Products Export 
Development Authority, 

Chennai. 

APPEARANCE: 

For the Workman : M/s. M. Ramamoorthi 

& C.D. Sugumar, 

Advocates 

For the Management : M/s. King & 

Partridge, Advocates 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of sub-section (I) and sub¬ 
section 2(A) of Section 10 of Industrial Dispute Act, 1947 
(14 of 1947), have referred the concerned industrial dispute 
for adjudication vide Order No. L-33012/l/99/IR(M) dated 
09-11-99. 

This reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai, where the same) 
was taken on file as I.D. No. 283/99. When the matter was 
pending enquiry in that Tribunal, Government of India, 
Ministry of Labour was pleased to order transfer of this 
case also from the file of Tamil Nadu State Industrial 
Tribunal to this Tribunal for adjudication. On receipt of 
records from that Tamil Nadu State Industrial Tribunal^ 
this case has been taken on file as I.D. No. 280/2001 and 
notices were sent to the counsel on record on either side, 
informing them about the transfer of this case to this 
Trib una l with a direction to appear before this Tribunal on 
13-02-2001 with their respective parties and to prosecute 
this case further. Accordingly, the learned counsel on either 
side along with their respective parties have appeared amcj 
prosecuted this case further. 

When the matter was taken up for enquiry, no one 
has been examined as a witness on either side. 30 documents 
filed on the side of the I Party/Workman were marked by 
consent as Ex. W1 to W30. No. document has been marked 
as an exhibit on the side of the II Party/Management. The 
learned counsel for the II Party/Management had made aft 
endorsement on the Counter Statement that the II Party 
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has no oral or documentary evidence. Then the case was 
posted to 22-8-2002 for arguments. As the P.O. was on 
leave on 22-8-2002, the case was taken up on 23-8-2002 the 
next working day for hearing the arguments of the counsel 
on either side. On that day, the counsel for the I party 
present represented that he wants to have original 
documents for the Xerox copies of the documents already 
marked. So on his request, the matter was adjourned to 
30-8-2002 lor arguments. Again on 30-8-2002 as the P.O. 
was on leave, the matter was taken up on 6-9-2002 and on 
that day, the originals of the Xerox copies filed already by 
the I Party has been produced with an affidavit and on 
petition by the I Party. The case was adjourned to 
19-9-2002 for arguments. On that day also, as the counsel 
for the I Party' was not present to advance arguments, the 
case was adjourned to 25-9-2002 for arguments. On that 
day, on request of the 1 Party /Petitioner by li ling a petition, 
in the absence of his counsel, the case was adjourned to 
10-10-2002 lor the arguments of the counsel for the I Party. 
The learned counsel for the II Party/Management has 
advanced his argumenls on the day. On 10-10-2002 also it 
was represented on behalf of the counsel for the I Party 
that he was not ready for arguments and the counsel on 
record for the 1 Party also was not present. Hence, it was 
held as no arguments for the 1 Party and the matter was 
reserv ed for orders to decide the case on merits with the 
available materials records on either side and on the exhibits 
filed bv the I Party/workman and on the basis of the 
arguments of the learned counsel for the II 
Parly/Management. 

Upon perusing the Claim Statement. Counter 
Statement, the documentary- evidence let in on the side of 
the I Party/Workman, the other material papers on record, 
after hearing the arguments advanced by the learned 
counsel for the II Party/Managcment alone and this matter 
having stood over till this date for consideration, this 
Tribunal has passed on merits, the following :— 

AWARD 

The Industrial Dispute referred to in the above 
mentioned order of reference by the Central Govt, for 
adjudication by this Tribunal is as follows:— 

"Whether the action of the management of Marine 
Products Export Development Authority. Chennai 
interminating the services of the w orkman Sri. M. 
Gopal is justified? If not. to what relief is he entitled'’” 

2. The averments in the Claim Statement of the I 
Party/Workman Sri. M. Gopal (herein after refers to as 
Petitioner) are briefly as follows:— 

The Petitioner has studied upto V standard in 
the Panchayat Union Elementary School, 
Thimmanigal. Nannilam Taluk. He came to Chennai 
in the year 1960 seeking employment and having 
worked with various firms and individuals. He worked 
as a watchman for one Mr. Venkataraman. the retired 


Railway Engineer at his address No. 97,11th cross 
street, Indira Nagar, Chennai and while he was on 
duty, he apprehended a burglar for which he was 
awarded a certificate of merit and a cash award of 
Rs. 50/- by the Commisioner of Police, Chennai. He 
registered his name in the Employment Exchange in 
the year 1970. A Call letter was sent by the 
Employment Exchange to the Petitioner to attend an 
interview with the Marine Products Export 
Development Authority, at Chennai for the post of a 
temporary watchman. He attended the interview. He 
was selected and appointed as a watchman at ^ 

Chennai by the Deputy Director, Marine Products 
Export Development Authority. He joined the 
services of the office of the Deputy Director as a L 

temporary watchman onl8-10-79 on a daily wage of 
Rs. 10/-. After expiiy of three months, he was told by 
the II Party/Management that unless he works in 
somebody' else name, he cannot be continue in the 
job. So, the Petitioner worked further in that post in 
the name of his father Sri. L. Munian for three more 
months. Again, he continued to work for the next 
three months in his name. Thus, in various three 
months period, the Petitioner had worked in his name 
and under the name of his father Munian and his 
brother M. Nagulan. Thus, he worked and had 
deemed in continuous service from 18-10-7 9 onwards. 

Till the order of termination dated 17-1 -83 during his 
service of three years, he received many such 
termination orders under different names. That 
termination order was served on him without notice 
and without stating any reason for termination. 

During the.period of three years and three months 

from 18-10-79 and 17-1-83 the Petitioner had worked 

under several names. The Petitioner had approached 

Mr. Sivalingam his immediate superior inthe the office 

and asked him why his services were terminated, ft 

was replied by him that as the Petitioner had put in 

too many years of continuous years, his services 

have been terminated. Then the Petitioner made a 

representation to the then Deputy Director, Mrs. * 

Elizabeth Leela George. She replied that she has no 

time to give any reasons. The Petitioner's father L. 

Munian died on 25-03-82. Petitioners brother Nagulan 
had been in the services of M/s. Solidaire T. V. during 
the relevant period. At the time of his termination, 
the petitioner was not paid. So he got the assistance 
of the state legal aid board and filed W.P. No. 2744/ 

1983 before the Hon’ble High Court of Madras 
seeking an interim direction to the II Party/ 
Management to pay the Petitioner subsistence 
allowance at the rate of Rs. 200/- per month, pending 
the Writ Petition. In the Writ he prayed for an order 
to quash the order of the II Party/Management dated 
17-1-1983 with the direction to them to reinstate the 
Petitioner with back wages and all other attendant 
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benefits. The Petitioner had filed a petition on 1-2-83 
before the Regional Labour Commissioner (Central) 
Madras. The Hon’ble High Court had dismissed the 
Writ Petition on 18-4-86 on the ground that he had 
already invoked the process of remedy under 
Industrial Disputes Act. The Petitioner preferred a 
Writ Appeal No. 1361/86, thatwas also dismised on 
5-1-87. Even thereafter, as the Petitioner’s case was 
not referred for adjudication he filed W.P No. 18246/ 
94 wherein the High Court directed the Govt, to refer 
the dispute'for adjudication. Pursuant to the said 
order of the High Court, the present reference has 
been made. The impugned order is arbitrary and 
illegal. The II Party/Management practice of insisting 
the Petitioner to work under different names to sustain 
his employment is an unfair labour practice aimed to 
deprive the Petitioner of the protection afforded to 
him under Industrial Disputes Act, 1947 and the 
other enactments. It is a violative of Article 21 of 
Constitution of India. It amounts to retrenchment 
within the meaning of Section (oo) of Industrial 
Disputes Act, 1947. The mandatory requirement 
under section 25F of Industrial Disputes Act, 1947 
has not been complied with by the II Party/ 
Management. Therefore, the impugned order of 
termination is void ab initio. The Petitioner has not 
been served with any notice or paid any amount at 
the time of his termination. The termination of the 
Petitioner is unjust, arbitrary and violative of the 
principles of natural justice. His last drawn wages 
wasRs. 300/- per month. Hence, it is prayed that this 
Hon ble Tribunal may be pleased to pass an award 
setting aside the order of dismissal dated 17-01-83 
and consequently direct the II Party/Management 
to reinstate the Petitioner in service with back wages, 
continuity of service and all other consequent benefit 
with costs. 

3. The averments in the Counter Statement filed by 
the II Partv/Management (hereinafter refers to as 
Respondent) are briefly as follows :— 

This industrial dispute raised by the Petitioner 
is not maintainable either in law or on facts and is 
liable to be dismissed in limini. The Respondents 
will not come under the purview of the Industrial 
Disputes Act, 1947. The Petitioner is put to strict 
proof of the averments regarding his qualification. 
The averments contained in paras 3, 4 and 5 of the 
Gaim Statement emanated for the fertile imagination 
of the Petitioner and the Petitioner has to prove the 
same. The Petitioner was engaged as temporary 
w atchman as and when necessity arose, which will 
not amount to an implied contractual engagement. 
He has never been engaged on a regular basis. He 
has not rendered continuous service as defined 
under section 25B of the Industrial Disputes Act, 
1947. He was not engaged in any vacancy or post in 


other words, there is no vacancy or post available 
with the Respondent to offer employment to the 
Petitioner. The claim of the Petitioner is stale barred 
by latches and as such he is not entitled to seek 
benefits under Industrial Disputes Act from the 
Respondent. It is denied that the then officers-in- 
charge Mrs. Elizabath Leela George or Mr. Sivalingam 
did made any such remarks as alleged by the 
Petitioner in Para 7. The Petitioner is in the habit of 
filing vexatious litigation which were rightly 
dismissed. The Respondents have not committed 
any unfair labour practice. The Petitioner has not 
rendered continuous service of 480 days in 24 
calendar months. The temporary engagement of the 
Petitioner as Casual Labourer by the Respondent/ 
Management does not enable the Petitioner to claim 
r benefits under Industrial Disputes Act, 1947, alleging 
contravention of Section 25F of the said Act. 
Temporary contractual engagement of Casual Labour 
if at all will only fall within the ambit of Section 2(oo) 
(bb) of the Industrial Disputes Act, 1947 which is an 
exception to retrenchment. Hence, the non^ 
employment of the Petitioner/Workman did not 
amount to rentrenchment and he cannot claim any 
relief from the Respondents under the Industrial 
Disputes Act much less retrenchment compensation 
or re-employment. The entire allegations in the Claim 
Statement are all deliberate piece of falsehood and 
hence they are denied. The Petitioner’s averment 
that he had completed 240 days of continuous service 
in a period of 12 calendar months is denied. The 
Petitioner has come forward with the Gaim Statement 
alleging non-employment with the Respondent/ 
Managment with an ulterior motive and mala fide 
intention only to harass the Respondent. The alleged 
non-compliance of Section 25F of the Industrial 
Disputes Act, 1947 is untenable and cannot be 
sustained The Petitioner is not entitled to any relief 
much less reinstatement in service, back wages, 
continuity of service and other attendant benefits. 
Hence, it is'prayed that this Hon’ble Tribunal may 
be pleased to dismiss the industrial dispute raised 
by the Petitioner with cost. 

4. The Point of my consideration is:— 

“Whether the action of the management of Marine 
Product Export Development Authority, Chennai ip 
terminating the services of the workman Sri M. Gopal 
is justified? If not, to what relief is he entitled?” 

Point:— 

In support of the averments made by thje 
Petitioner in his Claim Statement, he has not chosejn 
to let in any oral evidence. He has filed 30 documents 
as his supporting exhibits. Under Ex. W1 it is stated 
that the services of the Petitioner temporary watchman 
for chassis of MPED A are terminated w.e.f. 14-1-8Q. 


3172 


THE GAZETTE OF INDIA: JUNE 12, 2004/JYAISTHA22,1926 


[Part II— Sec. 3(ii)] 


Under Ex. W2 an order dated 22-3-80 the Petitioner 
and another Nagarajan, watchmen for Chassis were 
directed to report for duty at the premises of Director 
of Fisheries from 22-3-80 to watch over the four 
numbers of chassis until further orders. Then by an 
order dated 27-3-80 under Ex. W3 they were directed 
to report for duty at the premises of Southern India 
Chamber of Commerce to watch over the four 
numbers of chassis parked there. Ex. W4 is a memo 
dated 22-4-80 wherein the Deputy Director has stated 
that the Petitioner was temporarily appointed as 
watchman on daily wages at Rs. 10/-to look after the 
Ashok Ley land Chassis of MPEDA parked in the 
premises of Southern India Chamber of Commerce & 
Industry, Madras and his appointment was purely 
temporary and will not confer any right for regular 
employment in MPED A and that his serv ices will be 
terminated at any time or without assigning any 
reasons whatsoever. Further conditions of the 
employment also had mentioned in that memo. Ex. 
W5 is another office order dated 2-5-80 wherein the 
Petitioner and another Nagarajan Watchman Chassis 
were directed to report for duty at the premises of 
Southern Indian Chamber of Commerce to watch over 
four numbers of chassis parked there from 
2-5-80(AN). Like that another office order dated 
22-5-80 was given to the Petitioner and another 
Nagarajan as watchman for chassis. It is Ex. W6. Ex. 
W7 is an office order dated 21-7-80 stating that the 
services of Sri M. Gopal temporary watchman of 
MPEDA chassis are terminated w.e.f. 21-7-80. By a 
memo dated 26-7-80 the Petitioner was temporarily 
appointed as watchman on daily wages at Rs. 10 per 
shift to look after Ashok Leyland Chassis of the 
Respondent parked in the premises of Southern India 
Chamber of Commerce and Industry, Madras. It is 
also stated therein that his appointment is purely 
temporary and will not confer any right for regular 
appointment in the MPEDAand his services will be 
terminated any time without any notice and without 
anv assigning any reason, whatsoever. Ex. W9,W11, 
W12, W14, W17, W19, W21, W23, W25 and W27 are 
other similar memos issued by the Deputy Director 
to the Petitioner offering him temporary appointment 
as watchman on daily wages at Rs. 10 per shift of 12 
hours to look after the property of the Respondent/ 
Management in the premises of Southern India 
Chamber of Commerce & Industry' and also at the 
premises of Director of Fisheries. Ex. W10, W13, W15, 
16W, W18, W20, W22, W24 and W26 arc orders 
passed by the Respondent/Management on different 
dates for terminating the temporary' watchman 
service of the Petitioner. Ex. W28 is a letter sent 
by II Party/Management as a reply to his letter 
dated 25-1-83 directing him to call upon the 
II Party/Management office on or before 28-2-83 to 


collect his dues. Though the Petitioner has stated in 

his Claim Statement that an order dated 19-1-1983 

was served on him informing that his services 

as temporary' watchman has been terminated from > 

18-1-83, he has not filed that impugned order into 

Court. But in the prayer column, he has stated that 

he prays for an award to be passed by this Tribunal 

setting aside the impugned order of dismissal dated 

17-1-83. Apart from these documents, there is no 

acceptable legal evidence on the side of the Petitioner 

to substantiate his averments in the Claim Statement 

that he worked for a period of three years three ^ | 

months continuously as a temporary watchman on a j 

daily wages of Rs. 10 in his name as well as his father 

and brother’s name. For the averment in his Claim i i 

Statement that he had worked during these period 

under several names, when the Respondent has taken 

objection to it in their Counter Statement that the 

Petitioner has put to strict proof the same, it is for 

the Petitioner to substantiate the same with 

acceptable legal evidence. But the Petitioner has not 

let in any acceptable legal evidence to that effect as 

oral or documentary. j 

5. The learned counsel for the Respondent/ j 

Management would contend that Marine Products Export j 

Development Authority is not an industry, so the industrial 
dispute is liable to be dismissed and the same has been 
pleaded in para 2 of the Counter Statement of the j 

Respondent. In support of his contention, he has filed a 
Xerox copy of the Marine Products Export Development 
Authority Act, 1972, wherein Preamble it is stated that the j 

Act is enacted to provide for establishment of the authority 
for the development of marine products industry under the j 

control of the Union and for the matters connected 
therewith. So, from this it is seen that the Marine Products j 

Export Development Authority itself is not an industry, 
but it is an authority established for the development of 
marine products industry under the control of the Union. 4 

Under Section 9 of this Act, it is clearly mentioned as what : 

are all the functions of this Authority. A perusal of this | 

statutory provisions under Section 9 clearly show that it * j 
does not come under the definition of industry. This ' 

Authority as stated by the learned counsel for the 
Respondent/Management is created by a statute, it cannot 
be denied. Further, the learned counsel for the Respondent/ 

Management would put forth an argument that the Hon’ble 

Supreme Court in a case reported as AIR 1994 SC 1698 

MADHYAMIK -SIKSHA PARI SHAD UP vs. ANIL 

KUMAR MISHRA AND OTHERS has held that “persons 

working under educations board on ad-hoc assignment i n J 

the post not sanctioned have no right of regularisation of 

service for such employments and attributing status of 

workmen under Industrial Disputes Act the persons 1 

completing 240 days of work is not proper and that such 

duration of wo rk does not create right to regularisaton. Fo r 

the workers on temporary assignment only and working j 







^[MFTII—3(ii>] wm^ITRTtW:^ 
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on unsanctioned post, noJHtt of regularisation exists. 
He would further argue tflpn a case reported as 199 
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He would further argue tflpn a case reported as 199? 
4 SCC 391 in HIMANSHU KUMAR VIDYARTHI AND 
OTHERS vs. STATHF BIHAR AND OTHERS, the 
Supreme Court has he!afiu^every Department of Govt. 
® cannot be treated as and that dispensing with 

services of persons engage! on daily wages in a Govt. 


ianshu: 

MHF I 

ishelathi 



t therefore, is not a retrenchment.” and has 
the decisions cited in both these cases are 
the facts of this case. This argununt advanced 
ied counsel for the Respondent caiuie accepted 
Petitioner has admitted in his Claim Statement 
in the documents he filed as his exhibits that he 
ged on daily wages and it was only a temporary 
ent. Furthermore, the Petitioner has stated in his 
Statement that he worked as watchman for one 
Mr. \fenkatraman, a retired Railway Engineer at his address 
No. 97, 11th Cross Street, Indira Nagar, Chennai. I#the ^ 
docuMits, he has filed as his exhibits his address has 
been jpen as 97,11th Cross Street, Indira Nagar, Madras- 
20. From this, it is evident that he was doing the tengprary 
watchman work under the Respondent/Management only 
as his additional ejUfryment. Th^discloses that he has 
no intention to a pem^Pbnt employee. The 

Petitioner has also fflwthe xerox copy of the typedpetition 
he presented under Section 2 A of the Industrial Disputes 
Act, 1947 before the Regional Labour Commissioner 
(Central) Madras. In that also, he has given his address as 
97,11th Street, Indira Nagar, Adaiyar, Madras. In para 9 of 
the Counter Statement, the Respondent has clearly denied 
that the Petitioner had completed 240 days of continuous 
service in a period of 12 calendar months. In the Claim 
Statement, file Petitioner has not pleaded that he has 
worked for the period of 240 days in 12 calendar months 
immediately in the preceding year of his non-employment. 
To get the benefit under Section 25B of the Industrial 
Disputes Act, 1947 there must be a pleading to that effect 
in the Claim Statement and the same has got to be proved 
by legal evidence. The Hon’ble High Court of Madras in a 
case reported as 20014 LLN 903 between P.M. RAJIJ and 
PRESIDING OFFICER, LABOUR COURT MADURAI 
AND ANOTHER has held that “it is well settled that the 
allegation which was not pleaded and even if evidence is 
adduced in that regard cannot be examined because the 
other side has no notice of it and if such evidence is 
entertained it would tantamount to granting unfair 
advantage to the party, who has not pleaded his case 
properly.” In the present case, though the Petitioner has 
pleaded that he worked in the names of his father and 
brother namely Munian and Nagulan respectively, he has 
not proved the same. The Hon’ble Supreme Court in a case 
reported as 2002 1 LLJ 1053 between RANGE FOREST 
OFFICER and S,T. HADIMANI that “in a dispute raised by 
the workman for a termination of service by the 
mana ge me nt , when he claims that he had worked for 240 
days and his services terminated without paying 


retrenchment compensation, and the same has been denied 
by the management, file claimant has to lead evidence tq 
show that he had worked for 240 days in preceding year) 
by producing receipt of salary or wages or letter of 
appointment Mere filing a claim isuot sufficient evidence 
as it is his own statement.” This decision of the Supreme 
Court is squarely applicable to the facts of this case. Herd 
in this case also, the Petitioner has failed to prove this 
aspect. Therefore, there is no question of any retrenchment 
from service. From the documents he has filed it is seen 
that he was engag^fektempora^r watchman as and when 
required for safe^ping the dussis belong to the It 
Party/Managemmr^jmiartmMt. So, t)ys type of 
employ me® given Petitioner by the Respondent 

Department comes scPKly under Section 2 (oo)(bb) of 
the Industrial Disputes Act. He^e, the termination is nof 
retrenchment and not illegal, since it is not malafide. Thd 
learned counsel for the Respondent/Management had 
further argued citing a judgement of the Hon’ble Supreme 
Quirt assorted as 20Q^^LN 746 HARYANA STATE 
FCCW^pRELTD. A^MNOTHERvs. RAMNIWA$ 
AND ANOTHER. In that^f^ement it is held by the Hon’bld 
Supreme Court that the workman engaged in business for 
procurement of supply of grains appointing workman tp 
gu*d stock of grains lying in open area and suci(i 
appointment on contractual basis on daily wages till the 
disposal of the stock or for specific period. Theijr 
disengagement/termination after clearance of stock ojr 
period of engagement does not amount to retrenchmeijt 
and in such cases question of compliance of Section 25r 
does not arise.” This decision of the Hon’ble Supreme 
Court is squarely applicable to the facts of this case alscf. 
From the exhibits filed by the Petitioner, it is seen that hie 
was employed by Respondent department for temporary 
watchman to safeguard chassis parked in different premises 
for a certain period. So, from this, it is seen that engagement 
of the Petitioner for that work squarely comes under thje 
excluded category of Section 2(oo)(bb) of the Industrial 
DisputesAct, 1947. SoasitisheldbytheHon’bleSuprenie 
Court in the above cited cases, it cannot be construed as |a 
retrenchment and the question of compliance of Sectiojn 
25F does not arise. It is clearly held by Supreme Court in la 
case reported as 1996 LAB IC 914 between STATE OF 
RAJASTHAN AND OTHERS and RAMESHWARLAL 
AND GAHLOT that “appointment for fixed period is 
covered by Section 2(oo)(bb) and the termination in suqh 
cases is not retrenchment and not illegal unless it is 
malafide and provisions of Section 25F do not apply to 
those cases.” So from all these cited references of the 
judicial pronouncements, it is seen that the Petitioner cannpt 
have a right to claim of reinstatement in service for the 
work he has been engaged forthe n Party/Management As 
a temporary watchman. He has also not pleaded that it is) a 
permanent sanctioned post available in the 
Respondent/Management. So, undersuchcircumstanceis, 
it can be concluded that the Petitioner Sri M. Gopal is n 3t 


/£, S&Or/ay. 
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entitled to any relief he prayed for against the II 
Party/Management much less the relief of reinstatement in 
sendee with back wages and other attendant benefits. Thus, 
the point is answered accordingly. 

6. In the result, an Award is passed holding that the 
concerned workman Sri M. Gopal is not entitled for any 
relief. No Cost. 

(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronounced by me in the open court 
on this day the 20th No^mbcr, 2002.) 

K. K ART! 1 IKbItAN. Presiding Officer 

Witnesses Examined 

On either side : flp'e * 

Documents Exhibited :-g- 
For the I Party/Workman:— 


Ex. No. Date 


23-02-81 OriginaTorder issued by Responder ! 

appointinMgie Petitioner on daily 
wage basilP 

08-05-81 OrigBpofcer of termination issued 

by Re^wndent to Petitioner. 

19- 08-81 Original order of termina^rissued 

by Respondent to Petiti^HBb ^ 

24MJ8-81 Original order issued bv^^^pbent , 
appointing the Petitione^TOda^w 
wage basis. 

17-10-81 Original order of terminatu^^^^K 
by Respondent to PetitioneS^^w 

20- 10-81 Original order i ssued by Respondent 

appointing the Petitioner on daily 


Ex. No. 

Date 

Description 

W1 

14-01-80 

Origin^Mder of ternungipn is^ied 
by Re^Pfident Ter mining the 
sendees of the Petitioner. 

W2 

22-03-80 

Original office order issued by the 
Respondent appointing Petitioner as 
Watchman. 

W3 

27-03-80 

Original office order issued by 
Respondent extending the service of 
Petitioner. 

W4 

22-04-80 

Original order issued by Respondent 
appointing the Petitioner on daily 
wage basis. 

W5 

02-05-80 

Original office order issued by 
Respondent to the Petitioner. 

W6 

22-05-80 

Original office order issued by 
Respondent to the Petitioner. 

W7 

21-07-80 

Original order of termination issued 
by Respondent to Petitioner. 

W8 

26-07-80 

Original order issued by Respondent 
appointing the Petitioner on daily 
wage basis. 

W9 

08-10-80 

Original office order issued by 
Respondent to the Petitioner. 

WIO 

22-10-80 

Original order of termination issued 
by Respondentto Petitioner. 

wu 

27-10-80 

Original order issued by Respondent 
appointing the Petitioner on daily 
wage basis. 

W12 

21-11-80 

Original order issued by Respondent 
appointing the Petitioner on daily 
wage basis. 

W13 

21-11-SO 

Oiiginal order of termination issued 
by Respondent to Petitioner. 


♦ 


wage basis. 

W20 

13-1-82 

Original order of terminati^| issued 
by Respondent to Petitioner 

W21* 

19-1-82 

Original order issued by Respondent 
appointing the Petitioner on daily 
wage basis. 

uriginal orfl^termination issued 
by Respondent to Petitioner. 

W22 

19-4-82 

W23 

194-82 

Original order issued by Respondent 
appointing the Petitioner on daily 
wage basis. 

W24 

19-7-82 

Original order of termination issued 
by Respondent to Petitioner 

W25 

24-7-82 

Original order issued by Respondent 
appointing the Petitioner on daily 
wage basis. 

W26 

21-10-82 

Original order of termination issued 
by Respondent to Petitioner. 

W27 

22-10-82 

Original order issued by Respondent 
appointing the Petitioner on daily 
wage*basis. 

W28 

22-2-83 

Original letter from the Respondent 
to the Petitioner calling upon him to 
collect the dues. 

W29 

184-86 

Xerox copy of the order of Honble 
High Court of Madras in W.P. No. 
2744/83 

W30 

05-1-87 

Xerox copy of the order of Hon ble 


High Court of Madras in W. A. No. 

1361/86. 


For the II Party/Management: NIL 

28 2004 
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New Delhi, the 28th May, 2004 

S*.0. 1384.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 84/93) 
ofv the Central Government Industrial Tribunal-cum- 
Labour Court New Delhi-II, as shown in the Annexure, 
in the Industrie Dispute between the employers in relation 
to the management of Andhra Bank and their workman,. 
which was received by the Central Government on 
12-5-2004. • C 

(No. L-12042/140/93-IR (B-II)] 
C. GANGADHARAN, Under Secy 
ANNEXURE — 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALrCUM- 
LABOURCOURT-II, V,/. 

RAJENDR^pHAWAN, GROUNDFfcobfy' 
RAJENDRAPLACE,NEWDRLBtl - ; 

(I.D. NO. 84/93) 

Presiding Officer: R.N. Rai ’ ; 

In the matter of: 


In the matter of:— 


Ms. Poonam Rani 

Versus • .-■■■>/ . 

Andhra Bank ' jjH 

AWARD ■ ^ 

The Ministry of Labour by its, letter No. L/1201 y 14Q£, 
93/IR(B-II) Central Govt. dt. 16-11-1993 has referred the 
following point for adjudicatjpp.. The point runs as 
hereunder:— . (J |, : . 

Whether the claim of Andhra Bank Employees’ 
Union, Delhi that the injuries sustained by Ms. 
Poonam Rani on 23-9-1988 was during the course of 
her duty and that she is, therefore, entitled for special 
leave for 29 days from 24-9-1988 to 22-10-1988 as pet 
para 18(1V) of bipartite settlement dt. 31 -10-1979 is 
justified. If so, what relief, is Miss Poonam Rani' 

* 'iejttitled? 

The claimant has filed statement of claim. In her 
Statement of claim, it has been stated ..that 
Ms. Poonam Rani was working as a clerk at Andhra 
Bank, Connaught Circus Branch, New Delhi. While 
working at this branch, she had represented to her 
employer i.e., Andhra Bank, that on 23-9-1988 she 




met with art lfcjufy 
telephone instrument of the 
intimate a depositor friend of the 
her deposits; While making the 
telephtme imstirajttient fell on ReFteef 
sustamedriipuries. Ms. Poonam 

. v of t 2|jtoys. A concerned emplo)^%ttejrfi^ 

: Thebankfagfr 

The nifi^^mjmtthas filedy^eristut&ifettt. fir 
written sta^^® if has been that the employee i 
‘ *6nli r 3®®|l-ct^casluer and the alleged injury 
. sds^nw thealleged fall of the telephone 

in^iwi^W Sot attributed to her 

her 

^ and the fall of the! 

telephone insttuffieht on her feet was due ,to hetj 
own negligence and for this the bank cannot be held 
responsible for the same. The injury did not arise out! 
of and in the cbtirse of employment. Her nature of 


The claimant ha« filed rejoinder In her rejoinder, she 
has denied 

of the telephone and sneyi’as on duly on that day so 
she should get speciai R&Ve of 29 days. 

Heard arguments fromtlfe sicKSuf thel fr fta a^flei it. 
The woritmafn^ 1 

workman has filed wi^isiij4nigament. Thavegoae 
through the writteni jift^Wnents of the workman. 


under the official duty and the workman should bej 
deemed tp be under the official duty on that day. i 

That it is admitted that she was an employee of a| 
clerical cadre and she was ringing to some of hetj 
relations so at that tiipe, she was not doing the dura 
of the bank and the injury jCau^ no( 


days special leave. ' 

The award is repliedthus— 

The claim of Andhra Bank Employees’ Union, Delhi 
that the injuries sustained by Ms. Poonam Rani op 

23- 9-1988 ivas during the course of her duty and that shej 
is. therefore, entitled for special leave for 29 days front 

24- 9-1988 to 22-10-1988 as per para I8(1V) of bipartite 
settlement dt. 31 -10-1979 is justified. The workman is no( 
entitled to any rehef as claimed for. 

The aw ard is given accordingly. > 


Dated: 294-2004 


R.N. RA1, Presiding Office 
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[77.1^-12012/138/2002 3Tl^o3TRo (4t.-II)] 

Tito T FT[>1T t7 r, 37^7 TTf^f 

New Delhi, the 28th May. 2004 

S.O. 1385. —In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award ( Ref. No. 5/ 
2003) of the Central Government Industrial Tribunal- 
cuni-Labour Court. Jaipur as shown in the Annexure. in 
the industrial dispute between the employers in relation to 
the management of IDBI and their workman, which was 
receivedbv the Central Government on 17-05-2004. 

[No. L-l 2012/138/2002-IR (B-ll)] 
C. GANGADHARAN. Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAIX UIM LABOUR COURT, 

JAIPUR 

CASE NO. CGIT-5/2003 
Reference No. L-12012/138/201)2-lR(B-Il) 

Shri Brijcndra Kumar Mathur. 

S/o Sh. Rajendra Kumar Mathur. < , 

R/o 1545. Gangapole. 

Char Darwaza. 

Jaipur (Rajasthan)-302001 .... Applicant 

Versus 

1. The General Manager, 

Industrial Development Bank of india. 

AnandBhawan, S. C. Road. 

Jaipur (Rajasthan)-302()( )6 ... .Non-applicant 

Present 

Presiding Officer: Sh. R. C. Sharma, 

For the applicant: Sh. Vikrant Gupta. 

For the non-applicant: Sh. Rajendra Vaishya 

Date of Award : 25-3-2(X>4 

AWARD 

The Central Government in exercise of the powers 
conferred under Clause D of sub-sect ion 1 of Section 10 
of the Industrial Disputes Act, 1947 (hereinafter referred to 
as the Act) has referred the following industrial disputes 
for adjudication to this Tribunal which runs as under :— 


“Whether it is a fact that Shri Brijcndra Kumar 
Mathur S/o Shri Rajendra Kumar Mathur was 
engaged during the period from I-2-1997 to 
30-9-2001 by the management of IDBI? If so. 
whether the action of the management of I.D.B.l. 
in terminating the services of workman Shri 
Brijendra Kumar Mathur w.c.f. 30-9-2001 was legal 
and justified? If not. what relief the workman is 
cnttitlcd to and from which date?” 

2. In pursuance of the reference, the workman in his 
statement of Claim has averred that he was initially 
appointed to the post of electrician w.e.f. 1-2-97 by the 
respondent bank for electric work on the consolidated 
salary* of Rs. 850/- per month as per order dated 10-3-97, 
who continued to work (ill 30-9-2001. His salary was 
increased to Rs. 900/- per month w.e.f. 1-4-97 and on 
8-11-2000 he submitted an application for enhancement of 
hjs salary' to the non-applicant management and demanded 
that it should be increased from Rs. 1000/- to Rs. 2000/- 
which irked the authorities and his service w'as terminated 
on 30-9-2001 without assigning any* reason thereof and in 
violation of Section 25-F of the Act. The applicant has 
further stated that he has completed more than 240 days of 
the service with the non-applicant bank in the preceding 
calendar year. According to his averments, after the 
termination of his service, the non-appUcant management 
appointed Sh. Radha Govind as clecmcian in his place 
without affording him an opportunity of employment. The 
applicant has pleaded that the management has acted in 
violation of Sections 25-F. 25-G and 25-H of the Act and 
has prayed that the non-applicants be directed to reinstate 
him in service with all consequential benefits. 

3. In (urn. the non-applicants, resisting the claim of 
the workman have stated that the General Manager and 
the Assistant Manager are not the proper parties to the 
claim and that the claimant had never been in the 
employment of the non-applicant bank. They have further 
denied that the workman was ever employed on a monthly 
salary of Rs. 850/-, that he had never applied for 
employment with the non-applicant bank and that he has 
never undergone the prescribed procedure for selection 
for the employment with the non-applicant bank. They have 
further alleged that the claimant was engaged on ad-hoc 
basis to carry 7 out the repairs and maintenance of electrical 
appliances, whenever the situation arose. In support of 
their sand, they have further stated that no letter of offer of 
appointment/appointment was issued by the non-applicant 
to the claimant and that he cannot be construed at any 
point of time as a workman as defined under Section 2-S of 
the Act. 

4. On 15-7-2003, on the pleadings of both the parties, 
the following points for determination were framed:— 

I. Whether the applicant-workman was initially 

appointed to the post of Electrician with the non- 
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applicant bank from 1-2-97 whose salary was 
increased from time to time and whose service was 
illegally terminated on 30-9-2001 without any 
justification? BOA 

II. Whether the applicant-workman has completed 
more than 240 days of continuous service under the 
non-applicant bank whose service was terminated in 
violation of Section 25-F of the ID Act? BOA 


III. Whether after the termination of the service of 
the workman, a new recnritee Sh. Radha Govind was 
appointed by the non-applicant bank in violation qf 
the provisions under Section 25-H of the ID 


IV. Whether both the non-applicants are neither 

necessary nor proper parties to the 
dispute? BONA 

V. Whether the applicant workman does not fall 

within the definition of the ‘workman’ under Section 
2-SoftheID Act? BONA 


VI. Relief, if any. 

5. The workman has submitted his own affidavit, who 
was cross-examined on behalf of the non-applicant bank. 

6. In the defence, the affidavits of Sh. Ajay Sharma, 
Assistant General Manager and Sh. Bhawani Singh, 
Assistant caretaker were placed on record, who were cross- 
examined on behalf of the workman. 

7. In support of his casq, the workman has brought 
on record as many as 11 documents. The non-applicants 
have not dosen to file any document on record. 

8. I have heard both the parties and have gone 
through the record. 

9. The point-wise discussion follows as under 

Points Nos. 1 & n 

10 . The facts of both these points relate to the same 
question. Hence, these are being discussed together. 

11 The Id. representative for the workman contends 
that the workman was initially appointed as electrician by 
the non-applicant management vide order Ex W/l and even 
after the expiry of the term stated inthis order, the woikman 
continued in the service of the employer. When the 
workman demanded higher pay-scale, then it displeased 
the employer and the workman was removed from the 
service on 30-9-2001. As per the contention of the Id. 
representative, the salary was paid to the workman by the 
cheques which have been placed on record on behalf of 
the workm an and his attendance was also marked in the 
attendance-register Ex. W/6. The Id. representatwefurther 
argues that the attendance register of the remaining period 
has not been produced by the management which has 
withheld it and, therefore, adverse inference may be drawn 
against it. In support of his contention, the Id. 
representative has placed his reliance on the evidence of 
MW-2, Sh. Ethawani Singh, Caretaker and has contended 


that in his testimony, he has admitted that the attendance | 
register of the woikman was maintained in the office. Tims, j 
the Id. representative submits that on a consideration of j 
these documents produced on behalf of the workman, it is 
well-proved that he was appointed by the non-applicantl 
bank and whose service was terminated in violation of 
Section 25-F of the Act. 


12. Arguing contra, the Id. representative onbehalf| 
of the non-applicants submits that the woikman was never) 
appointed by the bank, that the appointment is n*de by 
the management by following the prescribed procedure 
thereof and that the letter Ex. W/l shows that the 
management has taken the service of the workman oq 
contractual basis which was subsequently cancelled. The 
id. representative further submits that the workman haq 
not applied for any employment under the bank and that 
he was never paid the salary but was given the wages iri 
lieu of the work rendered by him. He was called by th$ 


management as per the need of the work. % 

13. I have given my anxRus consideration to th<j 
rival contentions and have carefully gone through th4 

judicial pronouncements referred to before me. , 

14. The crucial point for determination which crop$ 

up is as to whether the workman was appointed by th| 
non-applicant bank or whether it was a contract”'* 
employment between the workman and the non-applic 
bank. „ l 

15. To establish his case, the woikman has relief 
upon Ex. W/l, a letter issued on behalf of the non-applicanjt 
bank; Ex. W.2, a letter whereby the contract was terminated 
and the cheques Ex. W/4 and W/5 as also the attendance 
register Ex. W/6*. It has been asserted bn behalf of thp 
workman that vide Ex. W/l, he was appointed by the nori- 
applicant bank and that it is an appointment letter issued 
by the bank. Onbehalf of the non-applicants this averment 
has been tried to be controverted by stating that it wajs 
dmr.lv a contract entered into bv both the parties. j 


16. In his cross-examination, the workman 
deposed that prior to his employment, the vacancy 
not advertised by the bank, nor the applications 1 
invited and initially, a letter ofemphpfment Ex. W/l 
tendered to him. As per Ids deposition, it was the 
letter 


has 

was 

vteie 

was 

only 


is no fttention about his appointment, but there is 
description of assigning the work on the contractual basit. 
Further he has also admitted that he had accorded hjs 
ac Tv»r the terms of this letter. 


17. On the admission of theworkman, it stands proved 
thatEx. W/l is not the appointment letter, rather it tsa letter 
intimating the terms of the contract for performing the 
electrical work by the workman and which was accepted 
by the workman. Per se, the letcr Ex. W/1 does not appear 
to be an appointment letter, but it reads that the management 
has decided to assign the electrical woik from 1-2-97 jo 
31-3-97 and then from 14-97 to 31-3-98 to the workman 6n 
the stipulated amount mentioned therein and also on the 
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terms incorporated in it. Therefore, it appears that both the 
parties has entered into an agreement to execute the 
specified work and the workman had accepted the terms of 
this contract. 

18. The analysis supra is further fortified by the 
deposition of the workman who has further admitted in his 
cross-examination that two attendance registers were 
maintained by the bank, out of them, one attendance register 
was maintained for the staffers, whereas in the another 
attendance register, the attendance of the casual workers 
was marked. He has further admitted that his attendance 
was marked by Sh. Bhawani Singh, Assistance Caretaker 
(MW). The next factor which also goes to prove this fact 
that the workman was not regularly appointed by the bank 
is that the workman himself has admitted that salary slips 
were issued to the bank employees, whereas no salary' 
slips was given to him but on being paid the wages, he 
used to sign upon the receipts thereof which w ere kept by 
Sh. Bhawa# Singh. Further he has also admitted this fact 
that he used to purchase #ie electrical appliances from the 
market for which the payment was made over by the bank 
authorities and this admission is in conformity with the 
condition no. 2 of the letter Ex. W/l. 

19. The workman in his cross-examination has also 
admitted that he had submitted the application Ex. W/3 
before the bank authorities after going through it. Vide 
application Ex. W/3, the workman requested the bank 
authorities to enhance his wages from Rs. 1000/- to Rs. 
2000/- per month. 

20. Thus, viewed from these angles, this fact stands 
well-proved on the basis of the docuinentaiy and oral 
evidence led on a behalf of the workman that a contract 
was executed by both the parties, under the terms thereof 
the workman performed the assigned work to him and that 
he was not appointed by the non-applicant bank. 

21. On behalf of the management, MW-1. Sh. Ajay 
Sharnia and MW-2, Sh. Bhawani Singh hav e been examined 
in this context. Sh. Ajay Sharma in his cross -examination 
lias emphatically denied that the letter Ex. W/l is the 
appointment letter and has deposed that vide letter Ex. W/ 

2 this contract was terminated and that no regular post of 
the electrician has been incorporated under the 1DBI StafF 
Rules, 1980. He has further deposed that the selection of 
the employee is made by the management only for the 
regular posts and in the contigencics. as per the requirement 
of the work, the bank engages the casual workers on the 
contractual basis. He has also clarified that the amount 
paid to the workman through the cheques Ex. W/4 and W/ 

5 pertained to the amount of the wages. Similarly, MW-2 
has also affirmed this stand adopted by the management 
that the services of the workman were taken on the 
contractual basis and that he used to deliver the wages to 
the casual workers. Both these witnesses could not be 
shaken in their cross-examination on this point and their 
deposition appears to be convincing and trustworthy. 

22. It has then been also contended on behalf of the 
workman that Ex. W/6 is the attendance register where at 
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serial no. 4 ranks the name of the workman who attended 
the office in the month of August, 99. On the contrary, it 
has been shown on behalf of the non-applicants that a 
separate register of the casual workers was maintained by 
the management under the supervision of the MW-2, Sh. 

Bhawani Singh. 

23. On behalf of the workman, only one photostat 
copy of the attendane register pertaining to the month of 
August, 99 could be produced on the record. Firstly, so far 
as the remaining copies of the attendance registers are 
concerned, on a careful perusal of the record, it appears 
•tat the workman had not tried to move any application 

before the Court to call upon the management to place * 

such copies before the Court so as to substantiate his 
claim. Secondly, regarding the copy of the attendance 
register Ex. W/6, the management has rendered a plausible 
explanation that, the attendance register of the casual ' 
workers was separately maintained by it for the supervision 
of their work. Hence, this contention advanced on behalf 
of the workman is not tenable. 

24. The Id. representative for the workman in support 
of his contention has referred to AIR 2000 Sc 454; 1994 
Suppl. (3) SCC 671 & AIR 1968 SC 1413. 

25. In AIR 2000 Sc 454, the facts are that the 
workmen were appointed for one year who were not 
confirmed thereafter, but after a short break they were 
reappointed against the vacant post, who continued to 
work on the vacant permanent post for the 18 mbnths and 
completed more than 240 days of continuous service for 
one calendar year immediately preceding to their 
termination. Under these circumstances, the Hon'ble Court 
has beld the termination to be null and void. Apparently, 
the facts of this case are not applicable to the case in hand' 

26. In 1994 Suppl. (3) SCC 671, the Hon’ble Court 
considered the payment of the back-wages from the date 
of termination till the reinstatement granted. In view of the 
aforesaid discussion on the facts of the case, the factum of 
the grant of back-wages to the workman does not survive. 

Hence, the facts of the cited case, too, are not applicable to 

the present case. < 

27. In AIR 1968 SC 1413, the Hon’ble Apex Court 
has held that a party in possession of the best evidence 
which*would throw light on the issue on controversy, if 
withhelds it, then the Court ought to draw an adverse 
inference against the party notwithstanding that the onus 
of proof does not lie on him. 


28. As has been stated earlier that on behalf of the 
management for keeping the attendance register like Ex. 
W/6, a reasonable explanation has been rendered which 
also appears to be plausible. Hence, the Id. representative 
for the workman does not derive any assistance from this 
judgment. 

29. On the basis of the foregoing discussion, the 
instant case is covered under Section 2 (oo) (bb) of the Act 
and the termination of the service of the workman does not 
amount to retrenchment. Hence, both the points are 
answered against the workman. 
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Point No. IH 

30. Under the foregoing discussion, it has been held 
that the workman was not appointed by the management, 
rather his services were taken on the contractual basis and 
in terms of the letter Ex. W/l. 


31. The Id. representative for the workman contends 
that after the termination of the workman, the non-applicant 
bank had appointed one employee named Sh. Radha Govind 
without offering an opportunity of employment to the 
workman in violation of Section 25-H of the Act. The Id. 
representative for the non-applicants refutes this 
contention. 


32. The workman Sh. B. K. Mathur in his cross- 
examination has admitted that he had not seen the 
appointment letter of Sh. Radha Govind. So, it is crystal 
clear that no appointment letter was issued to Sh. Radha 
Govind. However, MW-1, Sh. Ajay ShaimaandMW-2, Sh. 
Bhawani Singh have respectively admitted'the employment 
of Sh Radha Govind by the non-applicant management, 
but both of them have further clarified that aftef the 
termination of the workman, Sh. Radha Govind had 
\ performed the work of electrician with the management for 


a short period. 


33. Neither the appointment letter of Sh. Radha 
Govind in the form of a regular employee could be placed 
on the record on behalf of the workman not it could be 
proved on the basis of the oral testimony adduced on behalf 
of the workman that he was ever selected/appointed to the 
post of electician with the non-applicant bank. Hence, the 
workman could not be able to establish this fact and 
resultantly, this point is also decided against the workman. 

Point No. IV 


34. The burden of proof lies upon the non-applicants 
and this point has not been pressed on behalf of them. 
Hence, it is decided against them. 


Point No. V 

The Id. for the non-applicants has argued that as per 
the definition of the ‘workman’ under Section 2(S) of the 
Act, the applicant was never employed by the non-applicant 
. bank and he performed the work on thb contractual basis. 
Therefore, he cannot be treated to be a workman. The Id 
representative has placed his reliance upon 2002(3) RL W 
Rajasthan 1869. 


36. On the other hand, the Id representative for the 
workman submits that the workman was employed by the 
non-applicants who even continued after the termination 
of the ag^epaettt ai^ybat 2>e fells within the purview of 
Section 2 (S).of the Act. 

37. The facts of the controversy as stated above are 
not required to be reiterated to decide this point. The assess 
this fact whether the applicant falls within the ambit of 
Section 2(S) of the Act or not, the guidelines maybe derived 
from the decisions referred to supra by the Id. representative 
for the non-applicants reported in 2002 (3) RLW Rajasthan 


1869. The relevant paragraphs of the aforesaid decisionj 
are reproduced below for the sake of the convenience i 
wherein the Hon*ble Court has observed as under N— 

.. , «... .. 

“In M/s J, K. Cotton Spinning & Weaving Mitts Ca i 
Ltd.Vs. The Labour Appellate THbwd (69), the Apex Cotut 
held that the Words “employed in auy wdustiy “contained | 
in Section 2(S) cannot he construed liberally and any I 
employee engaged in any work or operation* which is; 
incidentally connected with the main industry of the 
employer, would also be a workman provided he fulfills the 
other requirements of the definition, The Court 
emphasized that while dealing with the question of 
inriitentfll relationship with the main industrial operation, i 
a limit has to be prescribed so as to exclude the operations! 
or activities, whose relation with the main industrial! 
activity may be remote, indirect or far-fetched. The court 
was deafing with the issue whether Malb empoyed by the 
industry maintaining the bungalows of its officers were 
workmen within the meaning of the definition and heWi 

that Mails appointed by the employer for tfcesaid purpose! 

were workmen.” j 

38. Further, the Hou’ble Court has also observed! 
that even the employees performing the occasional works 
would also be treated tp be a workman and has expressed! 
the Views as under:— 

“The employee dung occasionally supervisory work* 
but generally manual, wavbeldto be a workman within 
the definition of the word in Anaitd Bazar Patrika (Pvt) 
Ltd. Vs. Workmen (70).“ 

39. Then, the Hon’be Court while concluding the 
discussion on the point has observed that “aiteraployce 
claiming the status of a workman must fall in either of the 
categories mentioned in the definition and should not fen 
in either of the exceptions provided therein and for this; 
purpose, nature of dominant not mere incidental, duties; 
and power confirmed upon him. are the decisive factors, 
not his designation”. 

40. Obviously, the applicant in the instant case is not 
covered under the exceptions to Section 2 (S) and) 
undoubtedly he was performing the manual work for wages 
under the terms of employment of the management and 
therefore, he can be treated to be a workman as defined 
under Section 2(S) of the Act. Thus, the contention 
canvassed on behalf of the non-applicants is unsustainable 
being devoid of any force. 

41. For the foregoing reasons and on account of the 
conclusions arrived at under points no. I, II & III against 
the worianan, he is not entitled to get the relief claimed and 
his claim deserves to be rejected. Accordingly, the reference 
is answered in the negatiyeagainst the workman and ip 
favour of the non-applicants and it is held that the actioii 
of the management of IDBI in terminating the services o * 
the workman Sh. B. K. Mathur w.e.f. 30-9-2001 was lega 
and justified. The award is passed in the aforesaid terms.; 

R. C SHARMA, Presiding Officer 

« I 
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^T°^TTo 1386.—1947 (1947 

%■ PiHM=hi % «fN, 

3T^^r aflishPi'Wr f%4K %* 9R gfHnFPR % 

T^ie ('RF't rioni 9/2003) ^t y=t)iR;m RRfft %, Rt %^q- 
FR^R^t 17-5-2004 ‘5tW<T 1311 81TI 

[■Ro TT^T-12012/128/2002-3 TT^o31Ro (#U1)] 
Rft° 3 TcR nf^f 

New Delhi, the 28th May, 2004 

S.O. 1386.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award ( Ref. No. 9/ 
2003) of the Labour Court, Sri Ganganagar as shown in 
the Annexure, in the Industrial Dispute between the 
employers in relation to the management of Punjab 
National Bank and their workman, which was received by 
the Central Government on 17-5-2004. 


[No. L-12012/128/2002-IR (B-H)] 
C. GANGADHARAN, Under Secy. 
3*3«RI 

^JrilTsfr?T, 9HT -HldlHd, 

SftrbnW ( TFRo ) 

TfteuflH 3?riTFT7t: 

9ft IRT, aiRoTT^o'^oTRlo 

m OTT (%R§ftq ) WIT: 9/2003 

RRl cTT^T RTFR, 

9ft efsst TTR w, 
pMUfl 40 "Ft. 

#iWK l : rf/SffmF 

Wm 

R^TR ^Hcrl 

3TR R5RRR 9ft MMHMt : 3T7T r 4t/ fH4M4i 


1. AttestRR^ n : srftrftfVnr4f i 

2. 9ft Fr£MFT TT^t : arariff I 


f^tRT22-4-2004 


2003 fild PfH 9ft 7 RH<K 

f%RT%, 5-3-2003 f%RT RRII 

"Whether the action of the management of Punjab 
National Bank in according the punishment of 
dismissal from service without notice of Sh. Bhanwar 
Lai Soni vide Order dated 13-12-2000 was legal and 
justified? If not, what relief the workman is entitled 
to and from what date?" 

2. RSRRf RJt TTvR f%RT Wl %RR 

3TW % 3fft f%RT $ far '<J*f<SfVt Pl^RKl 

fiRRl 2-11-1982 % Rt; ^ 

3TTP 3 1^ «ft I ftfW 3-9-93 R3TR 

3 Ft ^FIT 3?ft FH5RR «Nf RfT 

WR TFT I RF 

STFIT wf fWT ^TFRRt WT qu<g*g ftqfarifl % 
I'lta ^ %ftfT FtRR 1RR>.3 Tt£ 3TTC. Wn 185/99 
ITFTt 3TRTFt 9ft WFR 3 ^RM$I ^F F^ 

Rvf TFT «TT I RR 10-8-99 % FTO 
20-7-99 ^ PltfNtf RR fiRT RRT3?rifRR ftpTRt 4-1-2000 

R5t 3irPt rr fiRT t pti 3ih tof rrr 

25-1-2000^t^fiRTI 3^ HHI M*fl 

SlfelO R?t RR Ft RIR 7R 

f^RTTTRTlit Ht f*RT <M< U I % 3ffrRjTTt «RT 

R 4 !! *l*U I Tn^fiRTRFT%"fri^Snit "^t "^ti 

ST*ff ^Rt <j'i c u^ Ht°hl 3 u<1h) *hl RTR c t>< vft 3^1 

RTR RhI^ lVl!°b 20-8-2000 ^>t ^5FR ^t I ^ RTR ohtlS 

WTT^ M «t TR^i ^ 4 SUM rilfRtT RR tel^ f ^p n f -5TR ^t 
Ft% % TPTORf f^Rjt 5RT 3R^ 3TT^?T fipfNi 13-12-2000 % 
SKl R’ll R^feplt % ^ u sRf RR MMJI fji^ehl 
3441^1 'ili’id 3’tk^o ^t 7 !^ I SlfiRiRt 

% (441=6 1-10-2001 ^JtFFRFt sHfa <aiR^1 RR^t I^^PRRf 
RFf3ft Rift^ ^ RTR RmV "^t '511% Mt ■shci«T 
^ *ft 3^ Rrt ^.311^.3TR % 31TRR 1 R RiviRqo 1%R1T 
"TRl «fT IFri Wf 3T^R«JH RvHFI «fl» 3 TcT: 
rr Rmi cut'll Rtafwdt % 3 u%vf «fit Ph«i ^r% «fft rfi offt % 
3?R RRR<T WH TlfFlT R1% "^ft Mil'll 

^t%\ 

3. I^ 1 !# SKI ^«uq >=h<^ ef^T^Tf%Rir MMl 

% 3^ ^ t%RfT riRT % f%v "5n«?f f^R^lt 

4>l4<4 sfT 7R ^TR?t R^t 9fW%t sterifiT #4t FRT ^Tt 
5FTt7H <=hi4«(K 3TR7R %RT tru, TTT^ff 4t0f>4 ?R ^ 
TTR^FTIFTI RF #Hf ^ RTIw fw % %f FffifT 

^RFT «TT 3^1 cJRTf ^ ^t."Rt., 1%wT, RtZT %% ^>T 

yr#'4 ? t%WT«fTi^ ^r<w4T^tf%R%i%Ft^ 

R11 ‘5f^n ^ "^t "Tf 7R 371% ^R^rTT "W *11 


1. 7Tf%R, m RRRTR, RRcT RRRR % 2T7RT iTf^Rf^TT 
"OyT-12012/128/2002- 3TTf.3TK (%t-II) 27 717ft, 




« 
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farai suff qft fa»*fa> 20-7-99 *r faxqnx f# qqr qnqq« 

itiqjT|qftpfa>Xt 

qtft qxqxq qi q "3W q^ qtf XF ^TI qfa*T> 

*F^jt 3 q*fa % ftR TO # qqi q^Nf SRT f^m t 
4-1-2#) qft 3TRfa-qq faqi qqr qT fWqX fafaqfl qfq 
qftnwA ww\ mx fa q i «ftq miq »< i ( q$ it \ faqqft m « H i 
WT-Jfc'<rc'5rj«ffqM'T$ itiqqx qT«fffaRftqf}pftq?fa 
xt fa^^q qfq qit ^tNrt q>x?n xxrt "3qi faqnffa qfa 

wft J I HyjahX f Wftq% q % ym q qyf^aiT I ffrrfar 

13-7-2000 qft it qrMf ^qqn{ % g fl XH ^ 1 gt^ %?rq^; it 
3qft*RT qr I fa^faf 3 -8-2000 qft TTF^ff i? ttfkiHI 

qq? qTiqi-qq qq^r "qfq piqisl qft w\€*m ■q^r qqr 
«TT ^Riy, qfa qfaqjtft ^ ”3^ i «h4«ii^I to 

xxsft 3fR qfa ^ ftqti q>t, fara qx qrif q?r xpiqi 

q>T am ^fiX faTO 13-12-2000 qftqfq ftitiqit xifailX ' 

qrx %rt qqr attx 3fatai?r-gfa qx xjqqr^ qft qr# it 
faxqrq>xitq$i 

4. faqitqxqfqwqtfa> a»qq> i 4q i g1 iqiti^^^ 

faqif qft qraqr q>t q$ t <h«w< smu 

t am: qifofaxqifaNWRqftqiqqftq^iqsitqTiqTqft 
q$%fa>*ift fa>it y*hK^‘3irqq?t^< 1 $ rht 4n^itfaH«tft'i w i 
qft jqHtfflq i HW 3R^T qR% ^ 3RRR 3^R fa> 31 qfa I 

s. uiqqq xxt fa^j qx xjit q$ % faHi'Ifa qfq 
jrfr 3 qft q$ t srqqr q^f t qrif % faqqftq urn q>t 

qft it it 1 XX? warn i q*X? Xjitqrax faqfar 20-2-04 

qft aq^sr qrftq.^FqT qqr 3^ q^ qjqr qqr far faqsft ^rq "ait 

^ q^qr^ q^ 4t ^ q^ 4t 1 «TRtqf qrt qrfaq qR% 

% f*rr# ^ qR% qir aqw qqn faqi qqr i 

6 . faqsft ^ arfa qq«fa ^ qq.q.^s^ 1 qmfoq% 

qq.q. s«p^2 %cro, qq.q. ^«c^3 qfa^^jqR, qq.q, -s*^ 

4 qqq qqn^r, qq.q. s«^5 aqr. qh aniqi^, qq.q. s«c^6 

U^q fafa, qq.q. t*f^ 7 qq. it. ^q, qq.q. •s^i.s arR.qt. 
TTqt, qq.q. q^rqrtqq f^fa, qq.q. qqqjjo ^qqq ftfa, 
qq.q. q^j, 11 aq?qT qq> % qrqq ^qi f 1 qqfar 
qTqt^^qqmq%fafrqi‘q.^q^i q. ^5^ 

2 q. ^q.3 d«l<iH, %q?qq<r)<a«i^qRfaf 1 


m 

;• 


2004/?^ 22,1926 f ^3 


t. ^qqqa^rqqqftqyq^q^itiTf^^ 

mr qq^i qrqT qtt qiqr q fft ^qTtw ™q qqpr Wr 

qif :— 

# 1971 465 (qq.^ft) 

^ 1996 ^q. *n£ # 2543 

3. i# (11) q?T.q^.^. qq. #. i^ 

4. 2ofc #r.3q^. ®48-33^ 

^ 8. qiqqq^^aqMqft'3F^ftsrfiqRj Ct^3T# 
Wtfi q^rnfa qi 13?R farf to faq# w 

ymfa<i qR’TTt' 1 i 5 ®nffaftqwirf :— ^ 

1. 3qqqmqqqqr#qqqq^Frq%^!q%fan^ 

..ft- a A* flj! J. ^ A . — * fv fi ft , 1,1 

stritw qTqtqijp q Tfrq x? q ^fmwt\ q^T «lHfll aroqfr 
#^qro wfar^iq© qpn^^qqt?n^3qqqfaiqqq^ 
xqq^ x^ f 1 aqw q^ fawq qq^fa %^x 19 % it? 

5(q) %3Rriqqtx3nqrxti . i 

aqqlN®i4-3-99 qfsHiqi q3qfa%30faq^ 

it % fxrq wnm< qnqtnq ^ qgqftqw x^fii 

3TTW^|Rqfaqitqqq^A%^exi9%iq5 (it)% 
arqpfa qq axqqix 11 A 

3. sqq ^ faqi qi ^nfa % arqifafra qq ^ 

q»^ qR arjqfaqtr x^ 'f 1 ’aqiqxqri qi 94 i 63 fayrf 97 ^ 

27 faq,q4 98i46f^i3ntrcftq*3Hfc^ 

q^faqfa faxitq xrqitft % ixi s (^t) ^^x 19 % arqqftT 

S 4 

qTX qWX f t 

i 

4. xqpffa q%q ^ri aqqqrt qRqtqq^xrfaqrqjt qqi 
420 q 406 %3TqpfafTRqnx‘faqrqq? qrq 3qqqrxfaqqrqrq 
w%Tiqqx^t i <h i h^ fa»^ 

185/99 faqqr 22-5-99 qi ^3U11 3TPfa» % ¥<h 

P ssil^ %^x 19 %%5 c%) srepfaqft 
ti^qx'3f^qrxrit^iq^%3qdqi ^hj qRqqT^ 
i$t f i qrq^ xw % «jfa*i4f %xiw-qiq ww qqf4t% qri 
it 41<aiq-s1 q»t ^ i s 

s. qn%qRrx^%xq?qff qqw%#nf q5tq^t 
xrWf %^^TRtfarqqqfqftfar qnr ttz % 
fa^q/qqfqr xrfq % qqiq i faqT ^rth % ^ffeqx qr qi 
farqqrrgftxr Pinf^fa i ^ t:— 


■^qrq. 

faqfar 

qqi 

q^i 

aq^ffa 

C^'il't % *f»K w l 

q>. 761599 

31-3-99 

46500 

?ft qq^qiq q^qq^ 

it.qq.qt.ait 

itqqiqqxi 


TST. 33763 ”' 

5-4-99 

7250 

qtqe^fafiq 

q.qr.q. ^flnqiqqx 


q. 619754 

13-3-99 

10500 

3ft faqq *1^<rii 

itxr ifar qqrqqx 

anqfqr 

q. 619755 

-q^t- 

-qft- 

-q^t- 

-q^t- 

-q^t- | 


/£3C&£/*Y -^4 
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-She. <<(0 

^TOTT. ^ 

Itotto 

PTOT 

TOT^* 

—i_I 

PTrofj^ * 

dtiA % TORR 

i? 619760 

# 16-3-99 

3250 

TO 3TTO7T TOFTTPT 

-TOt- 

• -TOt- 


R. 619756 

13-3-99 

7500 

A 1 ATTO^ ^TOtfTOTTT 

-TOt- 

-TOt- 


T5. 6197S2 

20-3-99 

6500 

TO^TORR^TO 

~TOt~ ^ 

-TOt- 


R. 6197S3 

# 

2500 

TO 7-ll^d TOTT 

-TOt- * 

-TOt- 

9 

9 

^T. 337633 

5®-99 

7500 

# 

TOTO.R. TOTOTPRT 

-TOt- 

a 

TT. 337634 

5-4-99 

12900 

t 

-TOt- 

-TOt- 

w 

M. 337632 5 

1 10-4-99 

7250 

✓ ^ 

m 

-TOt- 

# -W5t- 


337^3 

5-4-99 

7500 


-TOt- 

-TOt- 


*T. 761578 

31-3-99 

0 

30500 

TO ' DTOTTOVT 


prr 




• # 


TOP'IM'K 0 




# • 


fTOT x Rf T TT ftfa % TO tiirfr r ;>t ?i <;• ‘‘{‘HR % 
■HH-M fpfV TO oqTOTO q TORI :qjqt; ;r^| g'T'-T ff Hqq 

R5t RT f^qfm R7R R5T f I TO b R i|WfR 

TOT^ % 19 % %T (it) % 3Rpf?T RR TOTHT^SP 

TORTO ■ReTTF it "TOTt tor ' 3 t 4 to otrtr to to 
^TOR TORtpR q)[ froiTO 1^1-2000 TO J H TOTOP-T qfqp 
^ 3RVT TO PTTOT RRPT fTOTOTOI TOR TOTR ty qff 
'll 'f^TT TOTHl R?[ ^|ctii< qro f uA :q{r 7 ": q., [ 4q|g | 

l^cK'+'.ITO *\WW I 

3FR TOR TH^TO STITtR! R PTOffTOi R;v;| f;q (T g ^ 
STTOtTTOITORTTOITrt t <ft feli TOpj-rfr R ?R torr rpto} 
xitH+) <Hq<n1 e t)'l TO TOTORl TOAA Rl prAv i 

3TT^T PTCTOT 

8. 'pi TORT7 R fr? lit '^RT '1? •P-fi •!••' ' i” * ^ 11 > •' "’ RTTOR 

‘l^t tW*l RtPT#TTO %\H cfl TOriTO Pi-■ v n ; R?4 RTTO 

TOTtR WIRT TOT t fTO TO RcRSf 3TTO 5] TORI TO tJ *cpj % 
pttr % fror tohiIto T ifrifq tto ^ fqpq tt-tf q? Hr -i't-tt rpr 
^ ^ 3 PTfTOT TOT ^ PR;#RrT TOT RT i yn <iw? to pfifTO 

R>r RR fro^tt rt f! Ito# % *pt rto to rtiTOt to % 

TO-T* 5 1 TORfTOTOT, Tjrq.Ti.TTOq 2 %RT?T, 

ir.^.TTOj. 3 srfro, toa-/3TO£4 rtotot?t. tor.stots 
tJPtRfTO, TOT-D^HL 9 RPTTOTTO fro R TO/RTOTO. 11 
3^i TMKtH % tort tor f, frorot pit to to f^TORi qfr TO TO 
ft 

9 . TOT.TT :g<TO^ -1 PTTOfTOR % TOpft TOTO ^ TOFTT t 

TO1T TRTT «7T I TOT.TO. WolTOTOTR % 
RTO PHcT ^ TOTOhT eft TOT^ TORT fTO 3TR.TO. TORT ^ 
^TOTOtTTITt RtT fTO^rm TOTO TOR % TOR R tor TOt 
^ ^TOlfro TO TO^ - 'TOT fro? I TO TOTrn TOR 3RRt ^ff 
^t%TO % tot ^ t^totott r q r Rtr froro to , htoft to ptot prr 


cTOT Pflil TOt fron TO I TOR TO#tM ^ ^TO TO?t 28 fTOTI 
^tt, frorro ^jtopt to! ^ rto srtr ^ TOtrot totoTO 29 % 

^TTT TOt ^ TOpTro f?RT I TOT TTORTO 27 % qrfttr 

f^TTOTO I TOfTT Rd^TT 3 TOT% TO TOTTO f % TOP* ^ 

to %tt to? frorr #r t^sto ^ to to trfi 




10. f%H3TfTOTO7TO4f^TA^R^^T^7^f 

f^T TOT ^rraft % f^TTOTO ItoRT 15-4-2000 TOt efft % I "SrIr 


«trR to tori ^ froror 4 - 1-2000 TOt fror ^ro ^ i toto 
^TOT TT% To t % TO ^^51 ^ 1 pTT "tef TO TOTFT TOT 11 FT 
tot? to froto fro^rf ^Rt trto ^ %ro tott t i 


ii. ^%TOrf to Itotor froro i r? - wt't iro 
TOT ^r f^TTOTO f TO fTORT 1S-4 - 2 000 ^Tt ^ 

^ 11 ^ f?TTOTO TO TOToftTOT iTOTO I TO?f 27 f^TTOTO ^ 
TOt ttto -affror fro4 to 4 f rt fro pn^rt ^ rrtpr tttto 

3Tf^TT M f ! TOT Rt Rt ^TO TOtf W3 ftRT TOT t TO 
TOTt 28 t ^fr % 10-4-99 TO t &fo fepf rWfTO? f 29 %£RT 
^ro ski pfter fror tot 11 '%w> totIpi m. p^tot tot t % tt«p 
TO^rori TOT TOTPT % ^TOPT TO ftTO eFTT aft I TOT % 
TOTR ^ TO’ff R i TOT eTTPT TO TO TOTOT "t - fTO ^TO TO 
TO% TOTOTTO TOTO 3 TOTOPT ^ I Pn^t TOprfTOTH TOt 
TOfl TOt| ^pTR 3f1% TOtTR ^T TOt fTOT TOT t iTO TOR ^TOT TO% 
TO^TITO TOT ^TO TO TOTOR R^ % I TOTTt TO TTTfTOT ^ TOTcTT "t fro 
Aw> P^5T Pt TO p 4f TOTT TOT PTTyt TOt Riff fqRT "TOT ^711 3TOf TO 
TO TT^pRtTOT frot rR ■qRq to! t fro^ro arfTOTrft^ ^ rr 

A‘ tot Trust "rot 7 |wrt ^TOron tr fvi^Rd ^ pft t, TOff^r 

TOT PIT^ff Rtf PfRRT TO^ff R TOf TO I TOTtfTO ^PT ^TO TOT 
ftTTOTOT ^ ^ TO TOTt TOT fTOTT TOTT TO TOTfpR TOT PTT^f % TOTOT 
fct^TT Hi •’-TFtTO^f TOT TOT TWt % TOTOT ^ TO f-TTO 7 ! TOtoTTOT 
^ fro RR "TO PTT^Tt 4Vi ■STR.'Sf. Ta I n I T^pRTO TOTT cTt TO ? -ff ^ 
TOT.lTt TTOTO TTOr 4 TOf PTPTO TOf ^\ I T3TrT7 TTOel^ PT ^ ttTOT 
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rti4 ritrt to r*r *itt sfthr wt 4 % rrt *nsr % *4 

W*t rr 4 % kfkr rt i 4 -jf to4> sir ^rrft 

w i ^ ^ ^ ^ ^ vJTPT^ ^ t % ^ 

•"N™ ^ 41 rs eft rrr to stm rt H rrt rt % rf 
^T«#f srn ^ ^ -m Tift 1 1 4 to mSt % to4 ^ 
RFRTT t ta4 w cT*R XTtfe^n 4 %RT^f ^wft 
w^it Rfr to 4 Trfro to 4 TRRkRR RT3fkRTFR>RRr4%%T 
■aRTT c n<ni w rt 44 to TWt arfro ^tttt rri to% rt^ =4 

V& W WI RRTRT RRT 11 

19, 3TR 4 TTT*4 tt^. tj. fe«<r^ 4 '4<^H ycf>rvi % RTRRf r4 
fa^RRTTO TFT ^ I f'JfHH ReTTRT 4 4 fR? 3TT«ft STTTRTRi^ offT?k 

IJJfT 4ro to wr tot rt 1ttot tor toR rtr % rtr 4 

kR>fRRRt47T%R1R4T|?fRTRT RT I eft RTFTO ^#ff^fjFR 
^4 Win Rcit^ 1rr 4 Rt 1250/- TiR4TO%STTTf44R4 ITRfa 
4t4% -S'-KKI 4kft STTT30,500/- fr4to4rtr 4 fTOTRRj 
i^r^ TTf?T RS?f 43 41 4 r> TO *JRFTR RFf TT3R eft ^RT 4 
f^TORR RTOf 35 TO% ^Rf RTt M 41 TO TOTO TrHV eft 

tort 4t RFf 41 4 ttt r4 rirt rtot rt to<*1 t4t4 rrt rthr 
4k4 4 rt rt i 4*4 trsr to 4 ufir R4*tTT 4 4t 41 

20. 44 TO ^TrMt % RiR-it TO 3^'c'ft 0 h'l fTOTT l fyiTOTO 
HR*! 35 TO% STTT r^i«h 18-6-99 Rit 3TRfR TORR RR 44 4 

T* 4t r4 M 11 wife ftrcspm afcr t % h^t 

^ RftR ^T R^R «RT y -TT I T-0^43 
3TT«ff SRI ’Sirft ^T4T cf?z- ^ ^f^RT % 1% Rl^'ff ^ITTt RoRT ^ 

"^4 % ffn* RfaR TSR 4 ^TPf ^ReTT ^TTI 3 T[' 4 f H .>l’T : ii TH> 7-14 

f^rr 11% 4 FRi^iR 4 <m ft.4 M 4 

44t fwzm ^R H.RRI R 4rf -i& F f"F 4 rt 4 
FRTI^R SRTR 4 RRR RR 4, ^TlfcRTi TTTRH WRR-fRR TRIRvR 
%4 ■RR 4RR RFf t 4k 4 Rl4t RRr 5RR?I % R7RT RTt 

fR^RFRPI RRrfl F f^RR ^ RW] Rlf?Ri FTiTT ? % Rt4! 4 

'RRRR.iRI 4 t iri-i'f VW Rrf R=4 4 RIR ;f?R RRRk 4k 14 r 
4) efVdiR % 4 rt 4r; rt4 %rt i RRR rr jtr r?4 r4 
^ 4 RfSRT RRRRH P«ra TFT 4 I <fR% fRR R5l4 RRtTT TFT "t' I 

21.4'3TRTTT4fk. ^3^6 tJT^R 4% % R7-Rf 4t fk^RRT 
rr t^ ^ I f^m4 rrtrt t fkr 4 rt rjr tM 4 ^4 rRht Tpn 
4 tTT 4TRRRRR4% fRRR i-FT Ri cIR RTR >mt Reft %RTR 4 
250/-vt 4 4kft % rtr ^trt rrt4 i trr RTfirr RFf 4kr^ 4t 
RR4fW 7 RRR441 RR 4 t fTTRTRR wt 4 I kr-TTR: 18-6-99 
RtR^R^t I 

22 . RF Wt t 4FFTT 'kRTO 4 RF 4fRRT Wt fRRT RRT 
t 1% «(t tM % R^f 4 4 TRRR «RT RTI RT^ ftlRPUT aft 

tM 4 44 RlfRR 44 % 4 r4 R^ 11 ^TT%k RRRT R«qf 

4t ‘3 r 4 3fta rrrt rft rt i Rf4 44 4kft 4t 
R^f 44 RI 4t4t 4 R>F^ 4 SIRTt RRTt 4t TRTR R?R RRTRT 
4kn 4 f4r 4tt tor r 4I *n1%R^4kft% fk^sIkiTOR 


2QQ4/rfAISTHA22 > 1926 (Part I I—Sec. 3(ii)] 

iRm i %^pf4 4 m, 

^ afo <4 #4 Vt ^4 ^ ^ ^!T Rnmr «n 

44 Rif^R wf 44 rt: % a44wft4f Vt tr4 rf ^wnm 

i4ti 

23, f4sm 3r%f¥V iiRff *rnT% t %’^’f^pmurm 

^fkrof ^ r«45rt r4 r^ 4,^r% ^ «^w4 4 farfc 

4-1 -2000 %rt^i 4 ^i«n R<n t, w*jf%|Rf^!fwr^t «ti4r 

RR ^It 4 kflRTRRT «Ttl r4t t %^JT4 r f4^ 4fw4f t 

4 , 8it 4 4 4t ■ni 4, tr 

4fr 4 «TRTC R**T , »W Rtff 11 

24, TTRRffvr W^f*TR#^TRV4f^RRTt I 

25, 44vrto<nif 

rtN sTftroifl r 4 w«4f4ir r4 r^ 11 afkfRRT «ttrrrto 4t 
11 FT STWR ^vt RFRPT RTl4 fHm 

RTS4RltR%lflTR 14^4) RTTkl4^4?4 T T^ t l%R^RTR 
Pvi*6R6 R?t r4r arfkrot Rft TT^tfkrr rr 4 4 4^r Rrft rpr ■rt 
1 «KjffV. Hrwisn R?tRTS 4 Rlfhl RRTRT 

RRT iftRUft fTR RTTR STfRTOt % WTR RMR 4 %*RTRIT 

ftm «44 ^t4 r4 r4 rtp4 ^i%r «4, a44vi4 ^i 4t rs 

«i I4n r^l 1RW TRRR t f4tf SRI f4*FTRR 4 4t 

wr srfkro^ TR^kkn %rt rrt t rw i^ir rr f^Ri rrt 4 
f^^^R^R4RTTRR^R!4THf%f4TOmf^R4^ 
14k tj<^q 441Rfh r4¥t 4 MtR^f^RiRRrt 

% rf f4ron rr4 rts 4 rr Ri«ff % favx rHr rh4rh 4 
TT^2000 4T^t 4tRRf4^4tR t4t»4 ^ I 

4t Tf4> faSR Rf4f¥4 RT«ff 4t RTF 4 Vm RRTt'344 
t^to f44 rtt4 44r ri4 rrtt \ 14 Tn4f ijt4r f4ir % to 4 
4t f^wfkl RRm X f4R?4 RTF TT«I RTf^TT tfm t % TT^f 4 
arrft R?44tR44TR^t4t rr4%1^trtot s4t 

TRR4 Rt 4 4t TTTTR RTOT I RTt4t %R TT% RRiftm r4 I WT: 

FR RTO 4 & 4kft 37R5ft R?4f R?xf 4 RflFR RR 4 R*Rf*Rff 

T^rt 4k rt 4 4t r4 % ^t 4 RRm rft 11 

25. ^4TTf#T3R.R,R^9RmfkrsfRF%WIR4 

f44RRT RR RJT111^4 STFft RTSR 4 RflTRT f f4> # 4Hf ^ 
1?TT 4<?R Wkr % %k 250 Fr4 r 4 RTkRF %KT % %TRR 4 
7250/- tr4 tot rrrt4 41 rtPtr rtr4 rt 4rt rti4 rr I^rt 
err, r4 4rt 4 tot4 rti4 rt TOTsftn ft rrt i tttr4 %tor 
R i^f 34 to4t sm 4 rt 4 r4 r^ 4 i 

26. 'RiO 4 frtrrt'|"to4rtr4to 

Rw4 4 Rskkr R^t RkRTRT 11 TO 4 rt Rlt TO^ft. TOf T^R.R. 

8 sm Rsf^ RkRTRT RRT 14 r> % TOR RT WT 4 

%RTTRR WS RR fRRTRRTI 44 4 r» 44 R5T «TR#TO 
f4vRT, ^3ft RTOlRF f% 4? TO R(T f I TORR4STTT fRTOTTT 

r 4 R^ t RF 3 tt4r RR RT?kT rr4 4 r 4 ift r 4 R^ 4 I Rts4 r4 

r 4£ Rt Tfro RTRf 4 R^f 4 I 4 rT Rr 4 44 RT RT*ff VRT'^TTT 4 
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writ ^U lR 

farcr t sftr ff ipi f Afft# Fnil it i fftf'* 

fptwt ftt* ft£ f*f FlrfarFiritF FtfFPT fft 11 ^ft fM 
ftttf Ftft foraift fa pr ^ Fit tttffft «rfapm faFTFr 
ifa i w PMt% fan tfHf % wff f& fan t «fa urtf'% 
ft ifan* Fir ^Fnft faFT 11 fait Fftfarfalf 3 

FFit ti^Nn ft 1fan fh*I fufi ft, *ipf Fniw 
ft sfaTifa qllci't fafan^NrFTrftFTTnr «rfi 


27 . 

fF^FFTFTTTFT^lfaT^tFFFFTFTt fatlN^ FirfasTT^Fn 
FTT^ FTfFT TFT % I FT«ff Fit FTTFFT f I FFC^t. FTP! (|91FI^ FFT 
lit 'HFi.WIP! Tt IFflIWFitlitFTT^FTFTfaWTT.'rft, FTT^FTTFIF 
FfF F5F f STTF «^^Cl W)*i % FPF FF FJWfft I 7TTfa TTTF 
8TWI FT^ FffalFT FT) fartf ^Ft^FTFTT^ 15-15 PIT 

FF^fa^Nnrcrf ii6 sfaFF?f ii9*MFTtfafarf’fait 
FFlf 117 FFF?f 118 it sPTFftnFtFTTFfaffatF^ $tl 


28. FF farlf PT STFFffFP faFT I Mmi 116 ’far 
3TTCFTTTF % FTF ^ IT afaFFTf 118 ^FT 8ffalFT% , FTFTt'tFTt 
<H fa* fa r fa 31-3-99 FftFTlftfafrFfrf afafaETpf 116 
F$tFF?hl7ftF*^%WF^falFTFFTtlFFTni|t%FF'ft 

FTTTFT't' fa*fa3 PF FTF ^ *f^FF ^FF MFI^l ^ %fan 
FPT FT #t FTFPlt Fft «^FTFT f»FFFT^ F«ff 

$ 1i fan fW fttpt Ftf t fafat fa pr FrMt Fit tttcf ft 
ffaFW 8^ faH IFTTTfalFrcft% F)F8 ffa F T^F f faF^FF 
F«F Tflfal Ffa t fapf TTWft % STFFKTF tffaTFT F?t *Mt 
F^tFit wf FPFFFTFTt sfaTffa %fan^fa »ft 
Flirtfair i sfa ff f«? *ft TFflm fm t fa FT«ff »mft Frit 

Fft Ftf % fan Ffrf FTtm FT I FFft F^ F*4 ^f TT^RF *F ^ 
FP^FF FT I 


29. 4MdF8 ^ l (^ %ft^^FFTOFgiNftFTfim 
Ft ^F5T % f^F FT«ff ^TF^tlHt 9itFTft 3TOFF TlHt FITT TTFTftTF 
FT*f%^ «^ l l M^FR ^Ff^VF^FPfiFF FT3^^FT 
% '♦sFTT ^ FF F8I8I FT I PlfifFd VF^FF 

'SPFFT-'SPm FTTF % %T FiT TFT FT I 


30. faSTF yf^RlfV FTFf t % ^FT STTCfa F^f 

WTTFT W %'N> FF^’IfFT % TTTF^ ^T FF TFilF F?t FTF? FTfF^ 
FR ftFT IFF FFTf F!T Mf f*R8ft F?t FT ^T f^FT FFT11FF 
FFtf f^F^FT ■STR'rFFFT criHlFFT'l', FF^FT ^FT 3TRtF WTTFI 
FT FFRTT FT I H<^ i^F I Flftfl $3TT t jFr%FTFFft F?l 3TTft 
TFftFFft- BWH^ I^FTIFT^T^gFFRFT^ faprfFtf 
l^fFTIFTT FT TFT't I 8F^» FRT 3PFft iHt Fit F5*f % ’ffc'IF PlfMH 
■wrf^WFf F>t FFTF FFTFT, '3F^ ftf^TH F?l TlftT 3TTFT 

FR%3^TTft^^FT3^ ^FT % %F ^F> Flft FR8 T tJT 
W F?t Flftm FRTTT11Ft FF^Flfal FRFT t FF «PPft 


wfl wf ^ FUFF FF ^ FPfHp p prftp FF ^FT FTnf 
WFF^FT «TOPFT CTF % ftp FR TFT FT I \BKt FF F«F TflftF 
FtFT.t%fFr^f lo^^FF^^FTFTnf fln^i 6^T^FT% MIFF!! 
F?f FF^t ,«!F^t TFffF Fit FTFFt^ ftFT I FT^J ^JRTT FTf^FTW 
F!T FTT^fF F^f Ft^ ^ FF% FFFTT FTFh FTlitF WFFT FFT ^ FF 
FTrtTF F?t FTftF FTF^ FPTrftF^f Fft'FT FFWft tl^FFF 
Fwff ^ FfT FFF F«T FlfllF ftm | FFfr TPW ^ Fl^f FT 
WnFTFFrt 'ITTftTU »m() P T MFF FiTF^TPltFBT 
M '8i^ F^Tf ^trl^F^ft ^tt^Tf tiwi i f^ wiftfl ftt^^ 

FFFTfWtl ftmflF FF# FftFFF^T19“»(lT)%FTynT 
FTF FTT| FFTFTFT FFTFTT TWFTCT Fyrm FTFFT 8TFFFTTF FTF 
Fit TftFT %FIFT FqFFIF F*t FTTFT t l!t FF ^tT FTFFIT Fit 

M^«mntlFI^«P^F^FltFFf#FfllRPF^FPFl^ 
FTOP»niPFm%ftnTPTt IFFFFfrFftFT4%FqFFIF 
n 8FIFH TFT F TMIFIV, FTP FIT FiFFK TFTFT FI F PTTTF 
Mwi 1 Fit H*iiP'm FPFTTt* 

aflrttFTtrwr 2 

31, ’f wn^tFFTPTT 2 FTftFTTFTTPT^I^PT^^tFF 
FTf^P FTTFT f % ftpfFT 14-3-99 FIT 301%F Fit «TFpT %ftp 
FTTffFT^FftFP^FFTT^TFTT^Tftr^^ Fl ^ F ftlFTFIF^fFltl 
PTWFlrftFMtFTR#^^ 19(5)(^t) %FPT»fF'^T 
3TFFTT FTFT FFT % IFTT TTP^T ^ FT^f Fit FTF.% FF FFF Fit 

F<t%F^FFFPMtfNTFT^1%FFftPTl?fPTTftT^ ' 

WTTFR FTTFfFF ^ ^T’pftFF PTlit Mt FF ^RF FFF FFlIlTt % 
■^19(5)(^) %«TFRfFF^f FTFTtlFTPTTF*t%FFF 
19(5)(^t)^fWf 'lt$FT*fft!FFtf f fa FT^Fftr#TT 
snFTFFT i\ IFFFST F^ t ^FFT % «Pfa$F VF ^ 

*3) JHRFF TFFT $ FF FtT 44FFK Fit FI^F ^f HIH91I FTTFlfl 

ff f* Mt vm fft 1 1* ^ «T5Fftr % TFFT ^ 

ftPTTJFFT^^T^FftFFTFFT^PfF^FFPn-FPPf IFT«lf FT 

FF ^ I ^MF^wn i M lFFTtf^FFt^^^TF^^T^r 

FT I IF FFlf FF Mf Fit FTP Tt ftTFT FFT f I 


32,. ^*t 'W FTfft* % FFlf FT f^PTTT fFTFT I TT^STFF 
IfeM^FTW # %^FT 19(5)(^t) FitFftpftWTFTTTFT^, 
ft**i F^*k %j’—■ 


4 ‘"FTniTTR 30 ^ 8TfllJFT8?FftT%f^1^PT^IFFT%. 

STFf^ FF ^ «ryrftFF TFFT I ’ ’ 

fF F5TPT % 4T^l*fn f^TF FtM Fit TFF^tF FFIFT FFT % 
FF ftlFT TJFFT % 30 fip ^ 3Tf%TF> 3PP^>F FF $ 
TFFT%lFFFFTTFT^f^ST’JFfiT%1^PI30ftF^3TfMFT8TFft? 
% ’ftp ^HffcFF TF^ F?l ^ FfllFJ FFT % 11FFT ^ ; 

V ' ’ :l-i»L' - . 'ik '■" W ' ' * ; ' ^ p«» - . ! 


W % 3PTT f I ^FT TT*FF t f% ^ ST^Fft % ^FT 

TFT Ft FT^FF FT*Mt ^ ^J^FFT F ^ Tt 7JFFT 

t ^t Ft I FTfFPT FTF^ Ft 3?rdF FT«ff FT TP1FT FTIFT FT^F 
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ftTftf ftTfT i;f: )' Uf-iyaf n~" r.i K .\ cffV'v (ftTT 

ft 55 # ^ fTi aci'ift ^ V S '.i i . it -in' i ftf 3>l#f 

ft# miftr -'i-ft i t ##•*> r : ;i m -,.t ,ijt w nftT w t 
sfrc ^ ar^H# >f« ft ft-. i f i>! •; -s-flq ft#ftftiftr ftftT 
11 ftS’-T ft t lift] # ft# ftftTtarrftft 

a##cTftrftrr art Hiiftftf Tflwc w;4^ofr «pt#t 3^ftiftftrr 
3 $ ftfej ft# fftiftl «ff TfftiftT 11 Wt ftTTftTT ftT ftT# a## fto 

2 ^ #4 #ft # wr 11 

33. 3Tft 4 fft 7F*RT 4 # ftUf ft# |, iT-lftTt ##ftftT 
ft* ft£T ^ I 7TT# tTftoir l >^c^Jo 7 TTCfo-qta #T 'ft aft#t TTTSft 4 
ftf wn f fftT ftTTPftf # ftftT 14- 3-99 #f fftfftT TJftftT% ft>l#<ftft 
4 #ftftT 20-7 -99 cfft' cftTTcTTT 'ifftlfftTf U ftft 'ft TfT 

11 3TT# Tfaft3T #1 ftft ftT ftc# 69 t I Tft TJftTR ft ft WTfRT# 
WT# t ft? T 0 ftTl ft# # ft? f, fftftT TJftftI 

% apjftfrftft -<#j % ft cfi ftft f 3 # fftftT ft^FTT % 

3^ftferx^% % 3 ftT# ftT af#ft # riW T TftT % I ftft 

y« 6 k # ■sfttR ftniftT i rftT % sftft fftftri ftrcift #t il t 
SftfcTftTPToXTo^oe^o 7 TTftoftfo #ft #f TTf# 3j[qyqftft|ft ft# 

t f# ft# fftftT TJftftT % f#T#T 14-3-99 4 aTftftfrftft # ftftT 
ftT I ftf 7# t #7 Tf#3T ftft4 69 % aPfTTR ftf 14-3-99 4 
apjftfTftft ftT I ftT# ftT ft#T # ^ftT aTTTTft ftTftTftT ft# ftftT 
t fftftT # ftftT ft! I 69 ^1 

^Rft ^ ftF cf«ft Ht ftTft% 3 ftftT t % "rf ftftTftT 
14-3-99 3 apftfftftft ta ftftT t sfrl ^ftTRT 

15 ftTft ^ ^Tftftftft ft P^ftl ftftT 11 fe 
^ 'd?ft Ht ftTftft armT t fei 4 tr ftT 

afo ftTftf TTftT ftT^ ^ Tftftft 13 ftlft ar ftftFftTT ftT ftT I fft^PT 

ftfftfftfa fftft^TT -ftft ft?zr ft?r ftTftft t % ftTftf ftft STftftftTT fftftiftT 

15ftT^^^ftft31 ftT5' ftftTftftffrft ftft fftftTTift] ftT | ftftftf 
118 ft^ft#ft fftft# ftft ftftTTftft f I ftf ftftT ftft f ^Tt fftT 

J7o-5To ^ ft^TftftTf 

fSTft^ ftf 3TfftTft fftTft' ftftT t ftTftf ftRI fftf^rftl ftftftftlft 
f^ftlftT 15-3^-99 ^ ftKPft ftftftft-ftft ft#ft ^ft% 

ftfftftfftTft ftftft ]|3TT 11 ftf ftfftTft ftFt fftftTT ftftT t fftT 
%ft% iftft ftft aftftftftTT ftftt^ft ftftftT 11 ^ t fftT 3Tr«ff 
fcftiftT 15-3-99 ftT, ftftfefft ftftftftTl ftfttfft ^5 

ftft fqTft-trHi ftftTft % irftfti 'gjft ftTftftT-ftft fftW % 'w ilfftft 
tar ftftT ftT afkft? fti-’-ffti-ftft ftft Mftpfti ftftTft-ftft % iwm\ 
ftftftfftPT ^ft ftftTT^ft % fftftjoF 5-4-99 ft?f ft^ft 

«IT I W ftftftft ItotI % ftlft ftF ftjjftfti aft ^ftft ?fr 
fttftR w T^T t ftr«rf aiftW ftT Tl-ftT a^T ftf ft# 

W ^TT ftrftTft] fftT % Tftft ftT# % fttftR #4 ftrt afN: 

arftftJ VI ft^T ftftjft % fftTft 31T4ftT-ftft ftftft ftTt TJftftT ft# # I 
ft^ftTftT^ftT-ftft 4 ft# ftTftt m fftTftF atf#ft ft# fftftT ftftT ftT 
fftT ftftRRT arftftftTT ftvSf ftft] ftn ft^c f#ftT I fftft# 
ftftft # ft^ ft# ftftlftT ftftT t % fftftftft 15-3-99 ^ 31-3-99 


ftftiftft aftftftW Tft#ft1 fftftT ftfti ftt ftftT fttftf 4 #ft 4 ^ftft 
ft# ftft Wft-ftft ftT^ft ftft f#ft ft! I ft ftft 3ftftftT7T ftT^ftT-ftft 
ft?r ftft -ftTftTftTft % ftfty ftftcjft f#ftl ftftT f ^ IftT ftTftf 
fftft# ft?i ■#ftr ftftT ft 1 ## frftfft 4" ftft fftirftft % fftft# % 

ftTft ftft TJftftT ftl IftT ftT# #ftR ftcIT aft ftftT f ftft ^TftftftTT 

ftT T#TT af \l ftT# 4) Hl(l ftT[ ftftPT-ftft ftt fftft# % ft# 
fftftT ftT, # fftTft^ ftftft # ftT I ftft ftTftftT ft# ft# 

tlftTftft^TjftftT^rfftftiftT^-s-gg^a^ftf^ftT#-^ ftn 
aftT: ftft a#tft #t fftft# ftrfftcT ftT# 4 ftW ft# 11 

# 

3TTftftftT5TT 3 

34. aT#ftft^TT3#ftft3##t1ftTftftft494 ) 97ftft4 1 

98 4 ftTftTT 63, 27 ft 46 1#T % f#TJ ar^fftlft ftT#ftft 
a##ftftr ft arftifftfTft ar^qfftrfft f#r#ft ftft#^ 19 / 5 # 

% aftft#TfttraTftftR#### ftTftT 11 "4 ft#9ftft 
%5#ftTTftft#T3ftft7ftT# #f#ftftftTRt : — 

^ % f#rf ftT ftfft^T ftftTft ^Tc# ftpft ftTtl ftT# ftT ftk 
ft^^fT ftT ## ft^^T #TT#-tftT ft?T ft## ^fft ## t ftT #% #t 
TFftTftftT # ftft 4# ftT# ftft #T aTftftTT ftft ftftftTftT ft ft I'll 
^SfTTTT % t 

35. ftl# ftT ft^ a## i fftT ft# 4 

f##ft % ar^ftf#Tft # ftftT ftT 1 1^ ft#ft# % a^##m 

#ft^ft#'tftT%f#ffftTftftf ftfft^TftftTftftSmt #TfttftT 
ftft ftftl ft^ ^ ## t aftr ft ftft^ ft^dr #ft #t TFftTftftT 

t, ^ft#Tft ftF w ftftftTftT % arft#ft-aTTftT # ft# t afk 
I# aftftTT ftT ftTftf W^TTTtft # #ft^ftft #% ftftft # ^TTftT f I 

^ ar^ftf###f ftft a##ftftr aiftw %^ft 4 t#^kt 
ftft #ftT ftftT ^ I ^Tft ar^ftfFTfftftft a#ftfftft5 arftftTRTftlfftft ftft 
f#7T ftftT ftft 37^ 3TftTfftfTft ft# ftT^T ftT TTftTftT ^ a# ftF 
3TWT ft# TfftT t fftfftft; Ht ftT# fTT afRTft ^ #% 

ftPftt I ( 

36. 3TT#T####ftf TWt#Tftf ft#ftftTftTftftT « 

t#Tftr| 94 4 a^ftTf#T#T# a^ftT T^H# % ft^q, f# ftftTR 

ft 4 97 ft ft 4 98 arjftT f#T#T Tt afgftT f#T#T % ft^ft ftT# 
arftTfafTft ftft # ar^ftfpTft TfT fti 1 #ftft ftTft ftft arfftTft ftft 
#ftT ftftT ^t - #T 3TT ft4 4 Iftft# ftftfft % ftf ar^qfrftft TfT 
t ftF ftftfft STfftTft ftft # i I fT#pr 3TTT# ^ ftf ftftT ft# 
ftfftftT f fftTftftTtftft ft# # ftT# fftTft f#TTftT # fftTft f##? % 
fttft ai^nRftft TfT afk ftft ftT# % 3## # ^TTT ftcT ft# ftRftftT 
f ftft ftf ftTfl ftp#! f# a## aRft^s #J .arTft^ a## ftft 
ftftTft ftT# f^TT ftftTR # ^ TTftT?n t fT## ftf af# ftftTft # 
ftfft^ft # ftftjfftft ^aft 11 3## #T ft# #ftT ftTf#r 
arfftfTftft ft##4ftTf#t I ft#TR TF# 4 a##f % TTTft 4 
anr#f ftft arfwTft # ft# I#tt ftftT 1 15 ##^ ftf tw ft# 

#ftT fftTftT# 3ftftft#4 ar^ftrf#Ttftr# aT^ 
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tpt hi i hhi %hp aftr 4*1 

3TRW % | 44 3fTRt c r % aiTHTC HT Hl4f Hif PftPfl H!?f 4 fHT HI 


tihrt 11 hip#? *4 l n*t r t h ipr % uref gm ireffi *H i fw 
fa^HTfisiT i 4Hg14fa MftMiP^ H44fH> 4l^K>p 4nafa 


# at f Mfrqq % phi anft-qf hit arfHHRH fan hht t ph 44 

arfpf^HP ap^H % atTHTT HT Hit qP'atl Plff f4iHT HT 

M^ai 4 I HP RlfHHi Pl u f < 4 ^cfan HlH^.^f ■qWI pt TgT ^ I 
$Hfdlj, HP apftqTPfHPPtPTP^HHTHTHHHTTt 11M 
fHH«(ft, aflffa 4oqi 3 Hit JRlfoR! HST% "4 fHWT TPT f> I 


31lOMit4aHI 4 

37. FI anftH "4 fHHSft Hit HP Hlfafl Wl % “ftp HT«ff 
4><t4 HHiHTp ^td 4 HgTPT aftTPTT^i'fHPS ’^P.an^.aTTT. 
185/99 g4 gap HI I PiPTPHrTrq7.3Tl£aflt %g4pt4HPH*P 

t ft p*h nit 3n«ff % arq4 h4h % % 4.^| pcfcpK m %ht 
t afrr T^.-psp^S arKafr. Tipf % Tnp.aSfarR. h 4 Hftt ITe$ 
56 h 4 TflfHP font % i ar?i: nT«ff h4 r)$a fp# 41 h» Fr4r 
ik*& 8<fr1 HRTHi Hit TT^FT TJHPT frfti Hl4 4 g4 ^#4t I Uff. 
17. ^^8 anr. 4t. Tint 4 ftqt2 4qri?g4 58 Hit TnfHP faRi 
4f3R4iaTTHrcFHTHfH4f4^22-7-99 4PHPHHH'qHPI 

ftqti %• hth4 4 Pk'mk Ihrt hht hi t an4*T ptt4s 
18-8-99 nit 1??.^. P-r^.s anr.^. w$ % siHiP*ra 14 ri t 
ftw* aR^tHri 4 hp p«h anpr t % -4Hid-H grcr 
fgqR718-8-99 Hit URf Hit HRTPfl Pit 11 FT TO HP 
ffo fa 20-7-99 4 18-8-99 PHT HTTfa HHiHTP Hit aRfaPHI 
fpPHP 4 TPT11 aT^: aTrctHHSTHp HIHPt Mifan pt’Hmit t 

38. aR HP ^7gRT 4 fo> HHT fa4t 3TW? % fq^K u l % 

^T n l F T T T Rl^T^ fgM^n^ W$ftft 4r4*ZT19%%5(4)% 
at j^Hk s fa aR^R HPT1 ^TT^TT I a^^arTT^T 

•^t -^i -3R ^ ^4-^Ri % %rif -qr itmr 

w ^ ^pf aFT?n % ^1 'qtr "a^ejT ^ ^Nr -^t 
•q»lk ^l?ft t ■qT TO*imT 3PF3 t TR JQ W5T 

apt arw? ■*tptt ^mt % 1 «<4hm ' 5 tp# "4 ^rn ttr ^ 

^ittt t TtRf % %r 4 t? 4 "4 ■qr art% ^tct f^rft ■qr 
f^F?1 *qPkl4f %TTT«T 4tT3fR^t ^Rt4 ^ 44 ^ 

crlVl^ ~4 ^ ^ yRlt>el 3THR T T^T t '^T ^ ^ 

TO4k 8# f ■qt to 4U ?=rf?i h§^ 4 ^ «4,4rn 

TT«q -eto wf "4 ^ ^ *m ^ trktt % «tto % 

aRt4?r ^ aqqrR-spifR ^aqi 11 I^Rit wtt 

4-5|4 TTlt^n ^4 4f T^T 11 


amlMTten 5 

39 . aR 4f anrtq Tn§qt 5 ■qr f^R ^pt t^t t f^rt% 
arjrnT f*n$fr % ■gro 3n«ff 'qr ^ anth wm ’w t Pp'srft 

W aqTTtq^' atf^T 13 *4Pw'4f ^4 4^ ^nft ^T ft4 atVrqqf^ 

f4fV % at HR -4 "FPPT ^FTFt HTO, 
TR#4%^sri9(5)(^) % aRFtn '4ft aR^R t! f® 


^c% finr qw % * n * »4 fa>Trei4 13 Rf^Rf M, 


'Pp qnt’qr (4Pt % atHR"4 aRRfttt "^t *i4 ir aoni % 
%W3n4f%^f>R^^^TjfnHTf^qTt?T^HRH5Ttl 
^4) <f|lO Wl 8fl*hl «tiVl j m ^5l4 
HI I ohRw'W % HTH^ 4 "anTt i44 ^4 ^ afa ^f4 
44 ^Np aRR% h 4 t ift tb 4 f*p h 4 T5f4 4 t Ppt4 irik 


^f4q4P3IHR4^TT^^H!fftl^fPp <5 tt 4 tPfen 
4Ht4r%t3f vjhO ^1 Pp4^,Hf^«t> oH(«m i in'^q'4 e, Hf*w , in <?R 
•^r 44 aiRt M f i 4Nr hji %?t ht Pn4?r tihr 
^ % a?k ^R 4fn> h 4 HT 14 1 T^T "5RR ■q^T 4 

tft PpT 4tr aRRTT "hH ^ tj«♦>(!( % I ^4\ (sM^fl^i tr^ 4 4> 
19/5/4. %ar^HK ftqPfil’Ttl HiRf t^TIRf ^KT'4H>'an4 
ept44t^%f^tfHCHi4^ af^ 3 i4r -qsrl a4r h 
4Np TOHk ^14 ^ % afa H ^t4 "^4 TOHRRT «4i 44 

4^ 4 Wpf HT HlffHPT 4 ht HT HI 44r4t 

H»rm nr an hc 4p 41 <4 iRtPC 4 ^'srPi^T ^hr H5T t, 

h 4N?^*4 ^ ^rf4 ■q^nt 4, JQ «ti4h 4 a*Rf 

^Tnf4p 4t qR f ^p na i r 4 44t H^4 htr#4 4> 19/5/4. 

% aiRrfp hp ^ 4rr aRHR t»^r#nr Tiraf h4 ft ar4R 

4 4q^ 4pHratPTT^Tf^i 


40. -qniH^I % TOT3J PWR 71 ! % 4^Pt 6 4 ht y-^d 

4p4n4f iaTT44tr®qT5 4f4H 13 *MPw4f 4 «p aiT4 hpht 
44R I w tap44%HqTHR3^riwff%'4Hr^‘RRlgR% 
TOf^3Ttg<lf4444f I Ha^HR H>T 4 hT3r 4 21 *un«h) i WI 4tp 
H)T 4* y^vi 44 a4t HFT5RiJ7T Hit 4 ht 3r4 43 % I H^RHR % 
4h> q^4 21 HtT at^lril^ f^RTHHT4t %HR 

4t lFT’F'^Np4''5R5?IHIT4'5Rt^ ^HtpT w4ft ^t 
PHfyrq HP ht4r apf p4n p4 4 h> 4 %ht hht hi i 
H4VH TH h|^i 4 h 4 TP^H 4* TR^ft apt 4pHT HHT 41 ^ ft^4 
444 4t wir h^h4 «pi TtrfHcT apf Ppht hht 11 hp^hr 
^4^414 rrrr 4 atRir hp w t 4 p HTHf 4 a4 4 h) 

4p4t fnfHHiHll^TR 44 ail<1 fthHI HTI aR q«fj <*>[{ 4** ftrf^Rf 
^4r 44 arr4 fPRr^t an ?RtHRi 138 ^r.at^.i^ 
% aRPfa arqrm H)rf4T apt "ptPT 11 Frf4^ HP apf H^pi ^TT 
HHtm%Ha^H^H44pH4HrH4 4 ht4f5p4fhihi 
afkHP artRf^T pt HHT HI I 

41. q«;HWH)l?! H44t4nrTOft iHRr HHTt HP hp4 43 

^ I ^ 4 HT^P Htr4 H>y 4tpr aifHR apt pt T^t 4 I 

prrf^nr ^hp apt hipt^ht tpppt I^p^ ^ 4‘ p4 tr^p 4phi hht hi i 
pn% fn4t fe4 44ft nit 4t apt 4 pht hht 4i *w4 

TT^ TT g^^ 4 -qpHPHjRI 4 4 hT 3r 4 43 Hit Ml (4 Cl 4t f%HT % 

■qr^ fR>i 4t4t tr^p apt Ihri 41 4ht ht 4h> H>t 4tpr 

PTHt^Hptf HP HptHtpi HIT TRRTiH? HP ^ 4^4 

HT^P %HT HHT HI aftr aRRftp pt HHT HI I 

42. H^i44hp4tP Hft4t4HrHn4H^HTHcrrHT HHT t HP 
HP444 tpHHT#sp4'5R5PHIT4Hft4tpT4tP4ft^ t 44 
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V& 45 % SKT frVlii HT ft I f^RT TSTRt ft ^ 

^ ^ W ft ^STTcTT 46 $ I 3IT*ff iff 

f I <H=ni ift ft f^T 73T71T 3K<ft 46 ^ f>f^ l^ff 1ST ft aftril 
onmRq ?ft WdlTOTff^ftfftf 

'^ 3 HTllfay, ITI 4ft^ft ftflf ftf.TJ/T.ftf. ftfl -qpf ff J[q|^R 
5RT ftiT wft i ^rai ift ft far ^rrft vr*z ft far farf ifh=rt affr 

% $’*l xJ l «3>c:<faa f fcft ift-ft I "51 Hsf 1ST faftl fal^ff iff 

TmrftfasiTiiTft i 

43. ftft fflf l*ft % Hsf IT faiiT f^v^rr I ft fag l d 

3rfM¥^ 

^1^46 

45 Mkl Ml‘f gft~ MMMMiftlTTTf faflTllTft1 ^R^pt^T y i g^ 1 
■^t ftl> ft HIT % fttT fal ftlT ft Sl'fyjd fasiT HT ft ifa 

^ *RT ?TF1 H IT 'flS H iff ft ?R 7RT 1F1 If ft l Tlft 

qicifaW % fafTT ftlf fttff ft1 iff ftlT W ff "5TRTT ft ?ft far*? 
^ fa» s n 7 T i nft^?ftljlff ^fTlTllSTftftfft llfa 

fa^iTffaiftfftTiTft3ftTfti7 3TiTTftfaftWT3TTiT^%^ 

3TT '3TT?n ft ?R 1^ 1F1 IF ftlT iff 3HI<ft<d ffft 1ST 

faraft fiT fcft Tftnt % ttti fair iff ^^.dchtil cfTt #er 
ft^ft I ^ftlTl FTlft ft Fftf-pTlft I MdlOldlftf ISTftlTlSll 
^ft fasirfafalST^rfaTijftJ eft W-TIT iff FRIT ft 1FJ1 

it t ifan wfi ftir ft fas fair zw* ftfrr Rift if mmh'k 
ftt.Tri-ftW if£i fasir ft iftffas- iti! ist thu ^tt ifi -ft iff 
«tt, if^rr nff ; ft ftiFrnr ft «n i ^F?fen> ^ft^rftftr 

TTrft ?TFg ft ^ftlfFT ft T F7T t sfR HIT HT fa 

?ft ftiFPK % mftf ^^nft ft nhr tt% iff t 
3 hkR<i ftiR ftfti lift ~ift 9 Tf^ ft si nr t sftr ftftr uft ift 
ft f^l fttftt RffcT -^Nf Hflffn ftftr ift cftzi ffir f I 

y fa Pi fa ^nftf n ?r% %ft cnft ftftq iff 

Tl^tl 

44. 3RT: ^ cT^T‘Rlfft?T ft ^TTm f % leT^ftlcT ft% ift 
^Tftf ^RT ITTft ftrsfT W *TT ^ 3HT^f77T ft HT «IT 11R^ 

%n far 1RR der^fald flRl «TT f uftf % TT1T ftlT % 
■371KftcT ftft ft ift 1 ?ft iftft IT iftf TO l^T f 1 ftl) % 

^ ^T^TT ift fajir -’TIT ft I ■3T1: ^iftn faftll % 3HR 

zi i^r ^nfti Iftieft irfaRr ^r% ft faiFr TqT f i 

45. -an; jyjftqftT^qi -] 

^Ft3TT«ff %TnfalliT^ ft ^TWTRFT% I aiftl ft<slT 2 ft 5 

ft iff IPTcTF \ I 

46. TTTftf ^ TTRF ft l^FT ift if f f% aifti 

TTlftf % fa<>«a Rnfakl ^-31 f 1TT% 3TJ1T1 ft -qyffty fftjTfy 

"W t ^ ^FBft ^ f I 3mft 1FT ^Tfll t, ITrftf 
ftfaR ft ^r t T^faty, *nr ■qrftqr if t far ^ % fftr^ i7 
"dll ?T3 3T11T1T-^THT ^Tff IT 181 faisftl % ftr^7 •] 9/6 
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ft y'TT’Vf TJ<Tft ft 

’prt Tf 7 ^ f^Mi ^far ^ f^itirl f% ^ «mr 'ftfawqq 

47. ftft ftNt % TWf IT fa^K ftRTTI lit ^TTpRF 

Rwi 3 -qfaf ^f inrft 3R$?r fanurt, ^nft^Hffa 

faq | g 

arfaf^m^f vrcni %3Rrf?r^T 

1%-9lt Wifan 53TTt «K|| cRT^ft ^WHl ft *R<$U ^u« ft iff 

IflT HT f I ift; 7^ uik nftl ftlilT HT-f if -^TPl^i -^ft 

^ Mllft ft 

5n«ff -qr -ait 3nftq Tnfai ^ f ir^ft ft vmnftf ^ 
^-*.ftfflTllTt l3TT«fflif ^T^irfftTf^TRlf if 
ftq^fa Tmfftft %^*ti9/6/^r^% sRrfa f^qr w t aftr srftf 
tI ftr^rcfl^iPfr 13 - 12-2000 M^rf i if 

^<SH« f ■fa>HTlf 1«5 fllfafl 3THV iff T^HT ft i^Rr <;ug f | 

4 *- wff ^Finftf 

^IRWTftllff ffllf ftfwftf^l? Htff ftfaiTTf 
IprT.t 3nff Tqr^q ft irf wn-iff Vf 

ttrti f t ft firnr ftf^mr ft rq^ 

m ft Trftf to -itt% ftft smirc ^ irt i^ft % -qi^ %, 

ftfol ftu ft ftl> % WT ft ftl> ifaR ft ftjsp ft 

3TTftlITft mgqftl 3Tlff Hff iff nf ftHT ft i4lg*h *Hfa 

% ftfftr f%lT ft I -aif wrftl ftlf ft XJT1T Taftddl U^IT IT 
H^f T3T?f ftl> ft ft^TT, lf^f» fftlff m ITT^ 

srqff Mcfl iff uft ft TRR1HT faflT I aqiff lift iff ift 

% -faiTT ih% fti> ifftR ft nft fftnr ft i iftiiff ii-aft -fFi ft 
ITT TTTWT ftft 3THR iff ft ifFir ftm ftft ^thr ft fanft 
ftlT H ^PTOTl lufal ^3TT ft, fT#!! ift iff 1^- nftl fair 
■nirf ftf^nfai 3ifti iff <£iptt ft irfii iff i^t *tt iwit 
ft ftft^f^ft^TftftRift I 

49. 3T1: ^qftn faftn % 3TT1R IT fal^ff % 3Rfftrr 

%Tiri3-i2-2000iff-5feiff^r!iffti mftf mftifim 
Pt)MI 1MI qifa IJ ftft f%ftf 3T^?T 1# TTfl uft 1ST aftftinrcf 
■qff fti^i^ftarfafftofairfrifiRiTiniT-^fft^i 

3TT^T 

eiicn ftt-il ftf cn-^5l<H ftfif fdqift) 40 ftf ^mr, 
ift fftq^f ft-ftl yq-qctv, i^TR ft^TUT ftl> ift 3R1 TOfl4 
ftf ftlFFR £RT 3Fft 31^1 fan'cf, 13-12-2000 ft fllT TJ5RT 
irgffepff n -ftf ittj xnffti fin m ft > ^ if^y ift ft | 

■qrftf i^rf ftf wmft i>t «rfaiqff iff ft i irrirr ifti fiTRT 
tor^niT ti 

T<TT, ^Ulfaf?! 
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28ti£ 2004 

W* 3ff. 1387.—1,947 (1947 
14) ^ tiTCT17 % 3T;J*HUI ^ 5pR> 

FnMH % % ^PRK frqfotoif 3^-3^% % #er, 

31^ 3 ^Pl4» fam 3 WR eflNtPw 

umgt %W (sMriwr 55/2001) 
Iwifon $, -ait ^{ta m«HK «A 17-5-2004 ^ jjpff 

[U 1^-17012/23/2001^3^.3^ (^t-Il) ) 

#. fonvre, a ret qfiw 

New Delhi, the 28th May, 2004 


“Whether the action of the management of LIC of 

ht^a, Jaipur of awarding the punishment of removal 
of service to Smt Madhu Kalra, Assistant, UC 
Branch I, Jaipur weX 23-12-2000was justified ? If 
not, what relief the workman is entitled and from 
what date?* 

Sucdncfly speaking, the daimaitt Smt Madhn Kalra 
was employed with the non-applicant managemen t as 
Assistant, who was charge sheeted on, 31-1-2000 on the. 
grounds of unauthorized absence from the duty and 
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removed from service w.e.f. 31-12-2000. The claimant 


S.O. 1387.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 55/2001) 
of the Central Government Industrial Tribunal-cum-labour 
Court, Jaipur as shown in the annexnre in the Industrial 
Dispute between the employers in relation to the 
mana gement of LICofIndia and then* workman, trinch was 
received by die Central Government on 17-5-2004. 

[No. L-17012/23/2001-JR(B-n)] 
C GANGADHARAN, Under Secy. 

ANNEXCRE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAIXTJM-LABOUR COURT, JAIPUR 

Case No. CGIT-55/2001 '• 

Reference No. Lrl7012/23/2001-IR(B.Il) dt 27-08-2001 

SmL Madhu Kalra, 

R/o 4/151, MahiyaNagar, 

Jaipur (Raj.) ..Applicant 

Versns V V 

The Sr. Divisional Manager; 

L.I.C. of India, 

JeevanPrakash, ;j 

Bhawani Singh Road, 

Jaipur, ..Non-Applicant 

Present: 

Presiding Officer: SIlRG Sharma 

Fofthe applicant: Sh. RC. Jain 

For the non-applicant: Sh. Anurag Agarwal 

Date of award: 19-12-2003 1 

AWARD 

The Central Government in exercise of the powers 
conferred under danse D of sub-section of Section 10 of 
the fiadustrial Disputes Act, 1947 (herein a fter re ferred to as 
the Act) has referred the following industrial dispute for 
adjudication to this Tribunal which runs as under:— 

> • ■ i 


which was resisted by the non-applicant in his written 
statement. This court vide its order dt. 18-7-2002 after 
hearing both the parties on the issue of fairne ss of the 
domestic enquiry has held the domestic enquiry to be 
unf a i r , 

.fj 

To substantiate the charges levelled , against the 
workman; on behalf of the non-applicant, the affidavits of 
Smt. Kusum Kaul. The Adminigtratty^ Officer, Dr. Dinesh 
Kumar Kathuna, Dr, BhanrimBhog, Dr. P nemlata Mittal and 
Shn Harihar Prasad, Manager have been filed, who were 
cross-examined on behalf of the w orkman '‘ !i /- !! 

The c laimant has filed her affidavit along with the 
affidavit of Dr. SameerVidvalkai; who were cross-examined 
onbehalfof the management. 

On behalf of the management Ex the m edic al 

certificate and Ex. M-2, the leave register have beea placed 
on the record, whereas the claimant has brought on the 
record Ex. W-l, her reply of show cause notfoesubmitted 
before the management. 

I have heard both the parties and have gone through 
the reconi. . 

The Id. representative for the workman submits that , 
two charges of unauthorized absence and for producing 
the false medicaleertifidates before the manage ment wre 
framed against foewhitman which could not be provedby 
the manag ement. Regarding the production of the false 
* medical certificates foe Id. representative contends that 
1 those medical certificates alleged to have been forged have 
not been produced even during the enquiry and before the 
Tribunal and no witness on behalf of th e management has 
said that these certificates were false. His next contention 
with regard to foe unauthorized absence of foe workman is 
tihat admittedly foe w orkman has submitted the leave 
applications along with foe medical certificates throughout 
her leave period which are not produced in the evidence 
and the workman was not informed that her leave 
application was refused. The Id. representative fin foe 
' workman whik drawing the attention ofthe Court towards 
foe leave register Ex-M2 has stressed upon that the leave 
in question have been debited as extra-ordinary leave in 
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column no. 7 and for the approval of the said leave, the 
application of the workman was sent to the Divisional 
Officer. According to his contention the workman was on 
extra-ordinary leave as per the register of the management 
and there is no remark in the register that her leave was 
refused. Hence, the leave of the workman were never 
rejected, rather they were allowed. The Id. representative 
further contends that the letter dt. 28-10-1999 of the 
management to the workman directing her to resume the 
duty and her reply dt. 6-11-1999 have not been produced 
on the record. Therefore, as per the submission of the Id. 
representative, the workman had not defied the direction 
of the management. 

The next contention advanced by the Id. 
representative for the workman is that the medical 
certificates submitted by the workman along with her leave 
applications to the non-applicant have not been filed before 
the Tribunal and unless it is not proved that the certificates 
were false the reasons stated in the application of the 
workman for her leave cannot be said to be wrong. The Id. 
representative submits that the medical board had found 
her fit to resume the duty, but the letter of constituting the 
board has not been produced, that the medical certificates 
were also not produced before the board and that all the 
three doctors consisting in the board are the panel doctors 
of LIC, who get their remuneration from LIC and as such 
they are interested witnesses. On this account the Id. 
representative submits that the medical board was not 

2—i- 1 a --j:- u:~ -4.—— -ii ^„ 
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three doctors were called in the room of the manager where 
they asked the workman about her well being and issued 
the fitness certificate. Challenging the medical report Ex. 
Ml prepared by the; board, the Id. representative states 
that the doctors have categorically denied that no medical 
test of the workman was conducted and surprisingly all 
the doctors have stated that they had examined the 
workman on 28-9-1999 whereas the medical certificate 
shows that she was medically examined on 24-9-1999. The 
Id. representative has also sought to assail the testimony 
of all the doctors on the grounds of the material 
contradictions and its vague nature. As against the 
testimony of the medical experts adduced on behalf of the 
management, the Id. representative submits that the 
workman has examined the doctor in support of her plea 
that she was not in a fit condition to join the duty. 

Lastly, the Id. representative has urged that the 
workman be reinstated in the service with fullback wages 
and the consequential benefits. 

Arguing contra, the Id. representative on behalf of 
the management contends that the medical board had 
examined the workman o$ 24-9-1999, but the medical 
certificate was issued on 28,-9-1999 and the workman in her 
letter dt. 15-2-2000 Ex. IjVTat its para 2 at page no. 2 has 
herself admitted that .her medical examination'was 
conducted on24-9-1999. The Id. representative fairly admits 


that the letter dt. 28-10-1999 of the management could not 
be exhibited whereby the workman was asked to resume 
her duty. It has also been argued on behalf of the 
management that even the workman has not filed her 
medical certificates in her evidence in support of her plea 
that she was unwell to join the duty and it cannot be 
presumed that filing of the medical certificates by her before 
the management was the sole ground of the non-production 
of these certificates before the Tribunal. The Id. 
representative relying upon the testimony of all the three 
doctors has argued that medical certificate Ex. Ml bears 
the date of medical examination conducted on 24-9-1999. 
Hence, there was no malafide on behalf of these doctors 
when they have disclosed the date of medical examination 
as 28-9-1999 in jheir testimony respectively. The Id. 
representative has further assailed the testimony of WW2 
Dr. Sameer Bidvalkar on the ground that fee is a 
homoeopathy doctor whereas the board had properly 
conducted the medical examination according to the 
allopathic system, which is more reliable and it appears 
that Dr. Bidvalkar had not checked up the workman. The Id. 
representative has" assailed his testimony as unreliable. 

I have reflected over the rival contentions and have 
scanned the record. 

I have carefully gone through the judical pronounce¬ 
ments referred to by both the Id. representatives in sup¬ 
port of their contentions. 

As per the: ehargesheet twn charges were framed 
against the workman, firstly, that despite keeping fit to join 
her duty she remained on unauthorized leave from 
1-4-1999 to 31-1-2000 and, secondly, that in order orprove 
her unauthorized absence she had filed the false/fabricated 
medical. Now, the first question which crops up is whether 
the workman had filed the false/fabricated medical 
certificates before the management in order to prove her 
illeness. Admittedly, the workman had filed the medical 
certificates from the period 1-4-1999 to 31-1-2000 before 
the management. MW1 Smt. Kusum Kaul, the 
Administrative Officer of the corporation has admitted this 
fact in her deposition that the medical certificates for the 
period l-4-1999to 31-1-2000 vrere submitted by the workman 
along with her application addressed to the management, 
which were filed before the medical board, but this fact 
stands uncorroborated by the medical experts in their 
testimony respectively. MW5, Sh. Harihar Prasad, 
Manager of the corporation, in his cross-examination has 
disclosed that the workman had submitted the medical 
certificates before the management, which are not on the 
record of the Court. Therefore, the charge of filing the 
fabricated medical certificates levelled against the workman 
could not be proved on behalf of the management since no 
such medical certificate has been brought on the record by 
the management before the Tribunal in evidence which 
had been admittedly submitted along with her application 
before the management and which are alleged to have 
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bee^fcrged. No re5on of the non production of such 
^fejphts could be assigned on behalf of the management. 
^Mwefore, this question is answered in favour of the 
workman and jurist the management. 

Now, I to the next question of the^pthorized^ 

leave of the wwlKin. ^ 


The Id. representative forthe wodonan has canvassed 
the two fold contentions on this poit®rstly, thaAo letter 
of refuM of the leave applied by the workman wassemto 
her and the letter of the management dt. 28-10-1999^H| 
her to resume the duty' has also not 
record hhI, secomly, that the 
proper h^amined her ailment. 

So far as tjie intimation of rem^HR^^wie 
workman by the management is conc^j ^^M 
has been brought on the record that thwBP’e ap^^mion^H 
submitted by the workman were on consideratiay|j|cted^ 
and her leave was refused. It has been pleaded^^palf 
of the management that the letter dt. 28-40-1 
to the workman asking her to resume 
declined. But admittedly no such letter co^^^mbited 
on the record. MW5 Sh. Harihar Prasad humped that 
the workman remained on unauthorized leave from 
1-4-1999 to 31-1-2000, but has admitted in his cross- 
examination that no letter was written to the workman 
refusing her leave. 

The Id. representative for the workman in support of 
his contention has placed reliance on 2(H) 1 (2) RLR 216 
wherein the Hon ble Court has observed as under 

"If the absentee servant remains “without leave ’ then 
it may be his fault but as soon as the absentee servant 
sends his application and applies for leave then it is the 
duty and obligatory’ for the authority to either sanction or 
reject leave and inform the absentee about the decision 
taken on his leave applied for. either sanctioned or rejected. 
However, if the sanctioning authority fails to communicate 
either the rejection or sanction of the leave applied for to 
the Government servant within reasonable time in 
accordance with relevant rules then the absentee servant 
cannot be blamed and saddled for making him liable to any 
disciplinary action’* 

In view of the aforesaid judicial pronouncement the 
contention of the Id. representative that the management 
had never intimated the refusal of the leave to the workman 
and was failing in its duty is fortified. 

Apart it, the fact that the workman absented herself 
from the duty becomes clouded when this is viewed on the 
basis of the leave register Ex. M2. It has been alleged that 
the workman absented herself from 1-4-1999 to 31-1-2000. 
In Ex. M2, the leave register of the workman, at its column 
6 the period of her leave has been entered into from 
1 - 4-1999 to 31-12-1999 and thereafter on entry of the period 
of leave is illegible. At column no. 9, which pertains to the 


4 


extra-ordinary leave, the aforesaid period from 1 -4-^ 999 to 
31-12-1999 finds its mention, which leads, to infer that this 
period of leave applied by the workman was converted 
into her extra-ordinary leave. It could not be shown on 
behalf of the managenieqps to how this entry of the leave 
application in column nO pertaining to extra-ordinary 
leave was entered into when it is a|eged that she had 
absented h^elf from the duty in this period. As already 
noted, the lmking evidence to this fact, which could liavc 
been the letter of the refusal of leave^Hdresscd toj|p 
workman, has also not been brought on the rapd onb«J 
of the management. As such, the documentary evid^P 
available on record suggests t|pt thflBfe applied by thtf 
workman was not declined ireatuMyflBWcr unauthoripfc 

vP 

f5ow comes up thejjpestion as to whether thf 
|medical board constitute by the corporation hajl 
" adequately checked up tj^orkman with regard to hejr 
ailment J 


The medical board co^^H^ of MW 2 Dr. Dines \ 
Kumar Kathuriya, MW 3 D^fcnjpjhog and PW 4 
Dr. Premlata Mittal checked up t^^kman. At firs i, 
the Id. representative for the workman has argued that 
admittedly all these three doctors are the panel doctors of 
the corporation and being their interested witnesses its 
w ell as on account of the non production of the letter of 
formation of medical board their testimony cannot be reli< d 
upon. But I find myself unable to accept this submission 
since the letler/ordcr of constituting the ..medical bond, 
cannot be considered such a material document, the 


the doctors. Likewise, the corporation is a big management 
w’hich has to procure the services ofthc medical experts to 
run its administrative functions and to appoint than as 
panel doctors and simply on this score their whole tetfimo By 
cannot be discarded, yet it is to be read cautiously as f er 
the settled principles of law. Their testimony is to be 
weighed on the facts as to whether they had adquatoly 
and carefully checked up the workman to find out Iter 
ailment and had given a conclusive report in this regan l. 

The Id. representative for the workman has content ed 
that the medical certificates submitted by the workplan 
before the management were not put up before themedi :al 
board, that the report Ex. M1 was preparedby the boartf in 
the office of the manager and the testimony of the doctors 
is contradictory On the other hand, the id. representative 
for the non-applicant has tried to controvert thfese 
submissions by stating that the workman could herielf 
produce her medical certificates before the board at the 
time of her medical examination and that she has herkelf 
admitted, in her reply to show cause notice Ex. W1 that she 
appeared before the board for check up on 24-9-1999. 

I have given ray thoughtful considerationto tljese 
contentions. , 
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MWl Smt. KusumKaulinher cross-examination has 
deposed that the medical certificates of the workman 
pertaining from 1 -4-1999 to 31 -1 -2000 were pD<, j before 
the medical board. ButMW2 Dr. DineshKatJmny.s in ins 
cross-examination has denied tils fact and has stated that 
on 17-9-1999 the corporation had written a letter to him for 
conducting the medical examination of the workman and 
that no papers were annexed to it. MW 3 Dr. BAhmim Ehog 
has^pleaded ignorance from this fact as to whether the 
“ical certificates were attached with the letter of the 
'oration^fW4 Dr. Premlata Mittal has stated that no 
locuments were ta^d with the letter of the ccr»o ration 
Thus, it is clear t^Ahe tlic of the medical examination 
■V workmanb>'Tnehgfcl her medical certifies-.-:. n hich 
submitted by h®Rhe management couh^not be 
produced before the board for finding out her ailment as 
alleged by her. • 

The medical examina^fcreport. Ex. M) •„!>■., that 
“on careful clinical and going through the 

available records with IjWdadhu Kalra, she is found to 
be medically fit i^in hefduty ” It speaks of the clinical 
examination conBEed by thebourcffvhcreas all die three 
doctors in their affidavits have respectively disclosed that 
they had “medically examined” the workman. MW2 Dr. 

. DineshKathuriya has admitted that medical examination 
and clinical examination are two distinct modes of checking 
up the patient and that du ring the medical examination all 
the relevant papers are looked into and the background of 
the ailment is enquired into. But lie lias pointed out that lie 
had clinically examined the workman and that, too, was 
conducted in the cliainber of the manager where there were 
no investigating instruments for checki ng up the workman. 
He has further admitted that the workman had produced a 
few documents before him wherein there was mention of 
the gall-bladder operation and of dysentery. MW3 Dr. 
Bhamini Bhog has deposed in her cross-examination that 
the workman was medically examined but in the medical 
report Ex. Ml there is a mention ofher clinical examination. 
Further she has stated that by the expression "the clinical 
examination”, she purports "the medical examination” 
because they found no necessity for obtaining the 
laboratory investigations of tlie workman. This witness in 
her cross-examination has. also admitted that the workman 
had complained before them of her ailment of post 
operational asthenia, but she did not find it. But further 
she has also admitted that it was necessary to find out 
this ailment of the workman after getting the sonography, 
X-ray, blood and urine tests. 

Similarly, MW4 Dr. Premlata Mittal has pointed out 
the distinction between the clinical examination and medical 
examination of the patient saying that during the clinical 
examination, the genera! condition of the patient is to be 
examined, whereas for the medical examination the 
laboratory investigations are required to be obtained, if 
necessary. She has further admitted that the corporation 
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workman and during the clinical examination the worknij^B 
had pointed out that she was earlier operated and wv: 
sufterintyBwn weakness. Beyond it, adHhjugjv Tl ■■■ 
ihree do^p in their affidav^ have out the d- e 

of check up as on 28-9-1999 and have categorically reiterated 
the same date in their cross-examination, whereas " ' 
medical *aminati<#eport Ex. M 2 says thatworkman v v;: 
clinically examined on 24-9-1999. 9 

s, material contradictions have emerged out in 
^medical experts arg when these major 
explained in a reasonably™ nner. 
ig completely ignored. T^ir evidence 
’ sounds that they had merely observed 
pking up the workman by ascertaining 
'chamber of the manager and had not 
leek up her properly, adequately and carefully 
ferent attitude towards the duty is furthei 
Paring fact that they had not even 
trough the medical report Ex. M 1 prior to 
‘ affidavit and their deposition before the 
__ Iheir testimony being contradictory' ancT 
indefinite becomes untrustworthy. 

The Id. representative lor the workman has 
contended that the management had disbelieved the 
medical certificates produced before it without any cogent 
reason and has relied upon 2002 (3) RLR 106 wherein the 
following observation has been made 

"Once the sickness certificates of wife of the 
petitioner for the imputed absence have admittedly been 
received by the respondents from the time to time even 
before issuing the impugned charge sheet as is proved 
during inquiry' proceedings, then surprisingly enough the 
inquiry authority and disciplinary' authority should have 
no option but to believe the contents of those contents 
unless & until they were either denied or controverted in 
rebuttal by adducing admissible, cogent and reliable 
evidence to disprove the defence of the delinquent as to 
the facts of his wife having been sick and undergone 
treatment as per medical certificates, for which he had to 
keep away from headquarter during suspension which Was 
beyond his control on account of compelling reasons as 
explained by him through production of medical certificates 
either before of during incus y pioccediugs.” 

The Hon bie L uu. i in■;irev obscrved a below;— 

.... Thus unless the tarium oi illness ol the wife of 
petitioner was controverted oi denied and similarly unless 
the medical certificates arc proved to be faked by way of 
producing evidence in rebuttal by the respondents during 
inquiry proceedings (because it was their case to doubt 
genuineness of these certificates hence onus lays on them 
to disprove the same by calling the doctors issuing such 
certificates in evidence so as to controvert as against the 
defence of the delinquent )' the conclusions arrived at by 
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% ^TFT?%t 21 T Tt, 2004 (^ql«Fl) 1947 (1947 T3 

k 3rtl<4Rl TRStUII TTT 11 ^14) *1KT 2 % <a IJ ^ (f) %T t T'®n i S (vi) 

[u ttb- 1 »i voi/2003-^sm] 3^ ^^ fifT012-6-200|^ v: -TO 

3T?f(eft ^5TeTT^rf«T% f^TT^ tfl* % 1 


EMIGRATION DIVISION ^ t^T. B. T&- 11017/5/91-S^^-Oft.^.)] 

New Delhi, the 2nd June, 2004 ^ ’sL'ft. ^ifh, 


S.O. 1388.—In exercise of the powers conferred by 
Section 3, Sub-section (1) of the Emigration Act. 1983 (31 
of 1983). the Central Government hereby appoints Shn N.K. 
Nagar, Section Officer of the CSS cadre of Ministry of 
Labour, as Protector of Emigrants-11. Mumbai with ^ppet 
from 21st May. 2004 (Forenoon) 

|No. S-13011/1/2003-Emig.] 
ASHOL1 CHALAl. Under Secy. 

M 2 ^T, 2004 

31T. 1389.—^(1*1 4K<=hK "Ttfr 

■cf ^TiT^RTTT 34^fSRT «TT, Stfafwi, 1947 ( 1947 

ofiT 14) offt *1KT 2 %3§H^ CS) %T1-ea ,T 5 (vi) % 

HTTT 3TFTR % ?03 RTIFFI Tt 34^4^41 TT.3H. 
3530 12-12-2003 :5KT HTTTF173mfWh ^TfT 

34fvtfwt, 1947 (1947 ^FT 14) ^n\ TJ ? ER ^ 

6 3 TTTto %, -eft 3#W % T1MT % fat* 
fcrisR 12-12-2003^^: TTFt Tt WPtfr-T ^'-iFlT 

‘fit TFT f fr ciW'Ri rl E 3<*1 -TlrtlTfa 

^5: -qra ^ 34 k % %tr «rerqi vttm t; 


New Delhi, the 2nd June, 2004 

S.O. 1389 —WherCiTs the Central Gc^rnmcnt 
having been satisfied that the public interest sWequired 
that in pursuance of the provisions of Sub-clause (vi) of 
the clause (n) of section 2 of the Industrial Disputes Act, 
1947 (14 of 1947) declared by the Notification of the 
Government of India in the Ministry of Labour S.O. No. 
3530 dated 12-12-200.3 the service in the Food Corporation 
of India which is covered by item 6 of the First Schedule to 
the Industrial Disputes Act. 1947 (14 of 1947) to be a public 
utjjity service for the purpose of the said Act, for a period 
of six months from the 12th December, 2003 

And whereas, the Central Govmunent is of opinion 
that public interest requires the extcnMm of the said period 
by a further period of six months. 

Now. therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act 1947. the Central Government 
hereby declares the said industry to be a public utility* 
service for the purposes of the said Act, for a period of six 
months from the 12th June. 2004. 

[F. No. S-l 10I7/5/91-lR(PL)] 
J.P. PAT1, Jt. Secy. 
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